11 


लेनस्ट्री 


. 


- REGISTENNAIANTED HEN.) -73. 


सं . गे . ( गो . एम . )-73 


. . 


. . . 


.. 


. . . 


- 


- 


- 


HP 


+ . . . . 


Tem . . ., 


KAR 


A 


८ 


Nसे 


NT 


. 


सा . 

. 
PRASWAS 








FFE 


प 


11 4मेव जाते 


HD 


क 


.. 


2: 


-. 


RE 


.. 


MULI 


EMY 


२ 


BAR 


: 


. 


PANA 


। 


. 


-5. 


- 


- 


4 " 


: 


ANT 


utOMAN 


1 


The Gazette of India 


MMAR 


HA 


प्राधिकार से प्रकाशित 
PUBLISHED BY AUTHORITY 


- - - - - 


- - - - - - - 


. . . . 


- - 


- - - - - - - -- 


- - - - - - - - - - -- - - - 


- 


- - - - - - - 


- - 


- 


- - - - - -- - - 


सं . 12 

नई दिल्ली , शनिवार, मार्च 24, 1084/ चंत्र 4, 1906 
No. 12 ; NEW DELHI, SATURDAY , MARCH 24 , 1984 / CHAITRA 4, 1906 
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इस भाग में भिन्न पृष्ठ संख्या की जाती है जिससे कि यह अलग संकाल के रूप में रखा जा 2 के 

Separate paging is given to this Part In order that it may be gled n9 a separate compilation 
-- - -- - - -- -- - -- - - - - - 

- - - - --- - - - - - - - -- - --- - - - -- - - -- - - - - - - - - - - - - --- - - - - - 

भाग --- --- उप - खण्ड (ii ) 
PART II ----- Section 3.- -- Suls - section ( 1) 


( रक्षा मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों द्वारा जारी किये गये सांविधिक पावेश और अधिसूचनाए 
Statutory Orders and Notifications issaed by the Ministries of the Government of India 

( other than the Ministry of Defence ) 


गह मंत्रालय 
( कार्मिक और प्रशासनिक सुधार विभाग ) 

नई दिल्ली, 25 फरवरी 1984 
का० आ० 9 2 1:-- राष्ट्रपति संविधान के अनुच्छेद 309 के परन्तुक 
और अनुच्छेद 148 के स्वण ( 5 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और भारतीय लेखा तथा परीक्षा विभाग में सेवा कर रहे व्यक्तियों 
के संबंध में नियंत्रक महालेखा परीक्षक से परामर्श करने के पश्चात मूल 
नियमों में और आगे संशोधन करने के लिए एतद्वारा निम्नलिखित नियम 
बनाते हैं, अपात :- - 

1. ( 1 ) इन नियमों का नाम मुल ( पहला संशोधन ) नियम , 1984 


प्ररन्त 
( क ) इस खण्ड की कोई बात, खण्ड ( ई ) में उल्लिखित किसी ऐसे 

सरकारी सेवक पर, जिसने 23 अ लाई, 1966 को या उसके 
पूर्व सरकारी सेवा में प्रवेश किया था , लागू नहीं होगी 

( ) और 
( ख ) यह ममुचित प्राधिकारी पर निर्भर करेगा कि यह मिसंबमाधीन 

किसी सरकारी सेवक को , जो इस खण्ड के अधीन सेवा निवृत्त 

होना चाहता हो , ऐसे मनुज्ञा रोक ले । । 
( ए ) ( फ- 1 ) उप खण्ड ( 1 ) में उल्लिखित कोई सरकारी सेवक 

तीन महीने से कम अवधि की सूचना स्वीकार के लिए ऐसा 
करमे के कारण देते हुए नियुक्ति प्राधिकारी से लिखित रूप 

में अनुरोध कर सकेगा । 
( 4 ) उप . खण्ड ( 1ए ) ( क ) के अधीन किसी अनुरोध के प्राप्त 

होने पर नियुक्ति प्राधिकारी तीन महीने की सूचना की अवधि 
में कमी करने के ऐसे किसी अनुरोध पर गुणदोशों के आधार 
पर विचार कर सकेगा और अगर वह इस मास से संतुष्ट 
हो जाए कि सूचना की अवधि में कमी करने से किसी प्रकार 
की प्रशासनिक असुविधा नहीं होगी तो नियुक्ति प्राधिकारी इस 
शर्स पर कि सरकारी सेवक तीन महीने की सूचना की अवधि 
के समाप्त होने से पूर्व अपनी पेंशन के किसी अंश का संराणी 
करण कराने के लिए आवेदन नहीं करेगा , तीन महीने की 
सूचना की अपेक्षा में छूट दे सकेगा । 


( 2 ) ये शासकीय रामपत में प्रकाशन की सारीख को प्रवृत्त 
होंगे । 

2 . मूल नियमों के मियम 56 में , विनमान खण्ड ( के ) के स्थान पर 
निम्नलिखित को रखा जाएगा, अर्थान : - - 

( के ) ( 1 ) कोई सरकारी सेवक यदि वह समूह " क " या समह 
" ख " की सेवा में या पद पर हो ( और उसने पैतीय वर्ष की आयु प्राप्त 
करने से पूर्व सरकारी सेवा में प्रवेश किया था ) तो पयाम वर्ष की आयु 
प्राप्त करने के पश्चात और अन्य सभी मामलो में पचपन वर्ष की आय 
प्राप्त करने के पश्चात समुचित प्राधिकारी को कम से कम तीन महीने 
की लिखित सूचना देकर सेवा निवृत्त हो सकेगा :- - 
1538 GI/ 83 -- 1 
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2 किसी सरकारी सेवक को , जिसने इस नियम के अधीन सेवानिवृत्त 

वित्त मंत्रालय 
होने का विकल्प दिया है और नियुक्ति प्राधिकारी को इस आशय की 

( राजस्व विभाग ) 
आवश्यक सूचना दे दी है, उक्त प्राधिकारी के विशिष्ट अनुमोदन के बिना 

( केन्द्रीय प्रत्यक्ष कर बोर्ड ) 
उसे अपना विफल्प वापस नहीं लेने दिया जाएगा : - - 

नई दिल्ली 23 जनवरी , 1984 
परन्तु यह सब, जब कि विकल्प वापस लेने का अनुरोध उसकी सेवा 

__ आयकर 
निवृत्ति को आशयित सारीख के भीतर होगा । 

का आ० 022 - आयकर अधिनियम, 1961 ( 1961 का 13 ) की 
[सं० : 250 1 3/ 25/ 83-स्था० ( क ) ] 

धाग 121 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 
पुमारी एस० शिखा, उप सचिव 

केन्द्रीय प्रत्यक्ष कर बोर दिनांक 3 मई, 1982 की अपनी 

अधिसूचना सं० [फा०सं० 187/ 41 / 81- आ००वि०-1] के साथ संलग्न 
MINISTRY OF HOME AFFAIRS 

अनुसूची में निम्नलिखित संशोधन करता है । स्तम्भ 1, 2 तथा 3 के अंतर्गत 
( Department of Personnel and Administrative Reforms) 

मोजूदा प्रविष्टियों के स्थान पर निम्नलिखित प्रविष्टियां रखी जाएंगी : -- 
Now Delhi. the 25th February , 1984 

आयकर आयुअल प्रधान कार्यालय 

क्षेत्राधिकार 
S . O . 921. - ] n exercise of the powers conferred by the 

आयकर आयुक्त , कलकत्ता 1 . कंपनी डिस्ट्रिक्ट II , कलषरता । 
proviso to article 309 and Clause ( 5 ) of article 148 of the 
Constitution and after consultation with the Comptroller and पश्चिमी बंगाल II 

2 . डिस्ट्रिक्ट- VIII , कलकत्ता । 
Auditor General in regard to persons serving in the Indian 

3 . सिनेमा परिमंडल , कलकरता । 
Audit and Accounts Depart nient, the President hereby makes 
the following ruley further to amend the Fundamental Rules . 

4 . विशेष परिमंडल -III, फलकस्ता । 
namely : - - 

भायफर भायुक्त, कलकत्ता 1. कंपनी डिस्ट्रिक्ट- III , कलकत्ता । 
1 . ( 1 ) These rules may be called the Fundamental ( First पपिचमी बंगाल-III 

2 . सहकारी निवाम परिमंडल , 
Amendment ) Rulcs, 1984 . 

कलकरता । 
(2 ) They shall come into force on the date of their 

3 . विशेष परिमंडल -I, कलपान्ता । 
publication in the Official Gazette . 

आयकर आयुमत , कलकत्ता 1 . कंपनी डिस्ट्रिक्ट IV , करलकरता 
___ 2. In Rule 56 of the Fundamental Rules, for the existing पश्चिमी बंगाल:-IV 

2 . डिस्ट्रिक्ट -JII ( 1 ), फलफत्ता । 
clause ( k ) , the following shall be substituted namely : 

____ 3 . विशेष परिमंडल- I, कलकत्ता । 
" (k ) ( 1 ) Any Government servant may by giving notico 
of not less than thrce months in writing to the 

यह अधिसूचना 1 फरवरी, 1984 में प्रभावी होगी । 
appropriate juthority rotire front service after he 

[ गं0 1597 / फा० सं० 187/ 32/ 83- आ०म०नि०-l] 
has attained the age of fifty ycars if he is in Group 
A or Group B service or post, ( and had entered 

आर० के० तिवारी, अवर सचिव 
Government service before attaining the age of 

MINISTRY OF FINANCE 
thirty - five years ) , anil in all other cio s after he 

(Department of Revenue 
has attained the age of fifty - five years : 

CENTRAL BOARD OF DIRECT TAXES 
Provided that :- - 

New Delhi, the 23rt January , 1984 

INCOME- TAX 
( a ) nothing in this clause shall apply to a Government 

S. O . 922. -.-In exercise of the powers.conferred by sub-sectlon ( 1) 
servant referred to in clause ( e ) who entered Gov 
ernment service on or before 23rd July , 1966 ( ) 

of section 121 of the Income- lax Act, 1961 (43 of 1961) the Central 
and 

Board of Direct Taxes hereby makos the following ancndments 

to the Schedulo appended to its Notification No. [ F . No. 187 / 
( b ) it shall be open to the appropriate authority to 41/81-IT (AT)] dt. 3-5 - 1982. The existing entries under columns 
withhold permission to a Government servant under 

1 , 2 and 3 shall be substituted by the following cntries : 
Auspension who seeks to retire under this clave. 

Conimissioner 
(1A) ( a ) A Government servant referred to in sub 

Heat quarters Jurisdiction 
cłauto ( 1 ) may make a request in writing to the 

( Income-tax 
Appointing authority to accept notice of less than 
three months giving reasons therefor ; 

CIT , West Bengal Calcutta 

1 . Companies Dist. II , 

Calcutta . 
( b ) On receipt of a request under sub -claune (1A) ( a ) 

2. District : VIII , Cal 
the appointing authority may consider such request 

cutta . 
for the curtailment of the period of notice of three 

3. Cinoma Circle , Cal 
months on merits and if it is satisfied that the cur 

____ cutta , 
tailment of the period of notice will not cause any 
administrasive inconvenience , the appointing autho 

4. Special Circle-IIT , 

Calcutta , 
rity may relax the requirement of notice of three 
months on the condition that the Government ser 

CIT, West Bengal Calcutta 1. Companies Dist.-III , 
vant shall not anply for commutation of a part of 

Calcutta . 
his pension befrre the expiry of the period of 

2 . Co-operative Housing 
notice of three months . 

Circle, Calcutta . 

3 . Special Circle -I, 
(2 ) A Government servant, who hus olected to retire under 

Calcutta . 
this rule und has given the necessuy intiination to that effect ____ CIT, West Bengal Calcutta 1. Companies Dist. IV , 
to the appointing authority , shall be precluded from vith 

IV 

Calcutta . 
drawing his election zobscquently except with the specific 

2. Dist. IIT (1), Calcutta . 
approval of such authority : 

3. Special Circle-II , 
Provided that the request for withdrawal shall be within 

Calcutta . 
the intended date of his retirement." 

This notification shall take cffect from 1- 2 -1984 . 
INo. 25013 / 25 / 83- Estt. ( A ) ] 

ENo. 5597 / F. No. 187/32/ 83 -IT ( AI)] . 
MISS S . TRIKHA , Dy. Secy. 

• R . K . TEWARI, Under Sccy 


_ 


- 


- - 


- - -- - 


. . 
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नई दिल्ली , 3 मार्च , 1984 

करते हुए, केन्द्रीय सरकार, एसद्वारा, उपत्त खण्ड के प्रयोजनार्थ, " श्री 
( प्राय-कर ) 

बेनुक्के अगिया सिंगा पेरुमल मंदिर , कांचीपुरम ( समिल नाडु ) " को 

ममस्त तमिलनाडु राज्य में विख्यात पूजा स्थल के रूप में अधिसूचित 
का प्रा० ) 23. - - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) को 

करती है । 
धारा 80 छ की उपधारा ( 2 ) ( ख ) द्वारा प्रदत शक्तियों का प्रयोग 
करम हुए , केन्द्रीय गरकार, एतद्द्वारा, उक्त सुण्ड के प्रयोजनार्थ, " भावी 

[ सं० 5678/ फा० सं० 176/ 5/ 84- आ०फ० (नि० -1) ] . 
सस्था मन्दिर अडयार , मद्रास को समस्न तमिलना राज्य में विख्यात 
मार्वजनिक पूजा-स्थल के रूप में अधिसूचित करती है । 

(INCOME- TAX ) 
[ सं० 5677/ फा सं० 170/ 53/ 82-पाका ( नि०1 ) ] 

S .O . 926 . - In exercise of the powers conferred by sub 

section ( 2 ) ( b ) of Section 80G of the Income-tax Act. 1961 
New Delhi , the 3rd March, 1984 

( 43 of 1961) , the Central Governmert hereby notifles 
( INCOME-TAX ) 

" Sri Velukkai Azhagiya Singa Perumal Temple, Kanchce 
S . O . 923 . — In exerciso of the powers conferred ly slib puram ( Tamil Nadu ) " to be a place of public worship of 
sectivo ( 2 ) ( b ) of Section 80 -( } of the Income- tix Act. 1961 renown throughout the State of Tamil Nudu. 
( 43 of 1961 ) , the Central Government hereby notifies 
" Ervadi Sastha Temple, Idval , Madras to be a place of 

[ No. 5678 / F. No. 176 / 5 / 84-IT ( AI )] 
public worship of renown throughout thc State of Tamil 
Nadu . 
No. 5677 / F . No. 176 / 53 / 82 -IT( A ) ] 

नई दिल्ली , 5 मार्च, 1984 

( आय-कर ) 
( आयकर ) 

का आ० 927. -- आयकर अधिनियम , 1961 ( 1061 का 43 ) 
फा० प्रा . 92.1.--- प्रायकर अधिनियम, 1961 ( 1961 का 43 ) 

की धारा 10 की उपधारा ( 2 3ग ) के खण्ड ( 5 ) आग प्रदत्त शक्तियों 
की धारा 80- 9 की उपधाग ( 2 ) ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग 

को प्रयोग करते हुए, केन्द्रीय सरकार, एतद्वारा उक्त बण्ड के प्रयोजनार्थ 
करते हुए , केन्द्रीय सरकार, एतद्वारा , उक्त खण्र के प्रयोजनार्थ, " श्री 

" सेंट एंथनीज चर्ष, वलसाड ( गुजरात ) " को करनिर्धारण-वर्ष 1982- 83 से 
तिरुबिमस्वामी दयस्थानम मंदिर , तिरूकोइन्दर ( तमिल नार ) " को समम्न 

1984-85 सक के अंतर्गत आने वाली अवधि के लिए अधिसूचित करती 
तमिल नाडु राज्य में एक विख्यात सार्वजनिक पूचा रथल के रूप में अधि 
सूषित करती है । 

[सं० 5689/ फा० सं० 1971 166/ 78 - आ० क० ( नि० - 1 ) ] 
[ सं . 5679/फा०सं० 176/ 8/ 84 


प्रा० 


New Delhi, the 5th March, 1984 

( INCOME- TAX ) 


( INCOME- TAX ) 
S. O . 924. --In exercise of the powers conferred by sub 
section ( 2 ) ( b ) of Section 80G of the Income- tax Act , 1961 
( 43 of 1961) , the Central Government hereby notifies 
" Shri Thiruvikranaswamy Devasthanam Temple , Tirukoilur 
( Tamil Nadu ) " to be a place of public worship of renown 
throughout tlie Stalc of Tamil Nadu . 

INo . 5679 / F. No. 176 / 6 / 84-JT ( AI )] 


S . O . 927. - In excrcise of the powers conferrod by claust 
( v ) of sub -scction ( 23C ) of Section 10 of the Income 
tax Act, 1961 ( 43 of 1961 ) , the Central Government hereby 

notifles " St. Anthony s Church, Valsed ( Gujarat ) " for the 
purpose of the said section for the period covered by the 
assessment years 1982 - 83 to 1984- 85 , 

INo. 5689 / F. No. 197 / 166 / 78-IT ( AI ) ! 


( प्रायकर ) 
मा० मा० : 25. -- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 80- 9 की उपधारा ( 2 ) ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए, केन्द्रीय सरकार एतद्वारा “ इलयाठाकुडी श्री कैलाश नाथ 
स्वामी और नित्य कल्याणी अम्मन टैम्पल , कराईकुडी " को समस्त तमिल 
नाडू राज्य में विख्यान मार्वजनिक पूजा-स्थल के रूप में अधिसूचित करनी 


( आयकर ) 
फा० आ० 9:28. --- आयकर अधिनियम , 1961 ( 1961 का 43 ) 
की धार 10 की उपधारा ( 2. 3ग ) के खण्ड ( 5 ) द्वारा प्रवत्ता शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार, एतवारा , उक्त खण्ड के प्रयोजनार्थ, " 
महानिर्वाण मठ , वीरभूम , वेस्ट बंगाल " को कर निर्धारण वर्ष 1983-84 से 
1985- 86 तक के अंतर्गत आने वाली अवधि के लिए अधिसूचित करती 


[ सं० 5676/फा०म० 176/ 20/83-प्रा०क० (नि0- 1) ] 


[ सं० 5690/फा० सं० 197/ 42/ 8 3- आ० क० (नि6- 1) ] 

आर० के० तिवारी, अवर सचिव 


( INCOME- TAX ) 
S . O . 925 ,- - In exercise of ibo powers conferred by sub 
section ( 2 ) ( b ) of Section 80G of the Income tax Act, 1961 

(43 of 1961) , the Central Government hereby notifies 
" Hayathakudi Sri Kuilasanathuswamy and Nithyakalveni 
Ammarn Temple , Karikulity to be a place of public worship 
of renown throughout the state of Tamil Nadu , 

[ No . 5676 / F. No. 176 / 20 / 83 -IT ( AI) J 


S. O . 928 . --In cxercise of the powers conferred by clause 
( v ) of sub- Section ( 23C ) of tection 10 of the Income-tax 
Act, 1961 (43 of 1961 ) , the Central Government hereby 
notifies " Mahanirvan Math, Birbhim, West Bengal " for the 
purpose of the said section for the period covered by the 
assessment Vers 1983 - 84 to 1985 - 86 . 

ENo. 5690 / F. / No. 197 / 42 / 83-JTLAI) ] 

R . K . TEWARI, Under Secy . 


( प्रायकर ) 
का० प्रा० 0 26. --- आयकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 80- 9 की उपधारा ( 2 ) ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग 
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नई दिल्ली , 12 मार्च, 1934 

भीलवाड़ा जिले की हुड़दा तहसील में स्थित तसवारिया ग्राम को 
मादेश 

भण्डागार स्टेशन घोषित करता है । 
स्टाम्प 

.[ फा . सं . 473 / 10 / 84 - सी . श . - 7] 
का० प्रा० 929.- - भारतीय स्टाम्प अधिनियम , 1899 ( 1899 का 

टी . एच . के . गौरी , अवर सचिव 
2 ) की धारा 9 की उपधारा ( 1 ) के खंड ( क ) द्वारा प्रात्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार एतद्धारा उस शुल्क को माफ करती है जो 

CENTRAL BOARD OF EXCISE AND CUSTOMS 
हरियाणा वित्तीय निगम द्वारा मात्र दो करोड़ बीस लाख रूपयं भूल्य 

Now Delhi, the 24th March , 1984 
के बचन पत्रों के रूप में जारी किये जाने वाले 21वी श्रृंखला के बन्धपत्नों 

NO . 82 /8 + -CUSTOMS 
पर उक्त अधिनियम के अन्तर्गत प्रभार्य है । 

S. O . 931 . - In exe: cise of the powers conferred by cec 
[ सं० 19/ 84-स्टाम्प-फा० सं० 33/ 10/ 8 4-वि०क० ] tion 9 of the Customs Act , 1962 ( 52 of 1962 ) , the Central 

Board of Excise and Chistuins hereby declares Taswaria 

Village, situated in Hurda Tehsil of the Bhilwara District 
New Delhi, the 12th March , 1984 

in the State of Rajasthan , to be a warehousing station , 
ORDER 

[ . No . 473 /19/ 84. CUS. VIl ] 

T . H. K . GHAURI , Under Secy . 
STAMPS 
S. O . 929. - In exercise of the powers conferred by clause 
( a ) of sub- section ( 1 ) of scction 9 of the Indian Stamp Act, 

केन्द्रीय प्रत्यक्ष कर बाई 
1899 ( 2 of 1899 ) , the Central Government hereby lemits 
tho duty with which the 21st series of bonds in the form of 

नई दिल्ला, 1 दिसम्बर, 1983 
promissory note of the value of rupees two crores and 
twenty fakhs only to be issued by the Haryana Financial 

( आयकर ) 
Corporation are chargeable under the said Act. 

वा० आ० 932. -- आयकर अधिनियम , 1961 ( 1961 का 43 ) की 
[ No. 19 / 94 - Stamps- F. No . 33 /10 / 84-ST] 

धारा 121 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
भादेश 

केन्द्रीय प्रत्यक्ष कर बोर्ड एतदार दिनांक 18- 2- 1983 की अपनी अधि 

सूचना सं० 5093 में निम्नलिखित संशोधन करता है । निम्नलिखित 
स्टाम्प 

प्रविष्टिया जोड़ी जाएगी : -- 
का० प्रा० 9 30. --- भारतीय स्टाम्प मधिनियम , 1899 ( 1699 
का 2 ) की धारा 9 को उपधारा ( 1 ) के खंड ( क ) बाग प्रदत्त शक्तियो 

अनुसूची 
का प्रयोग करते हुए, केन्द्रीय सरकार एतवाग . उस शुल्क को माफ करती 
है जो तामिलनाटु हाऊसिंग बोर्ड द्वारा एक करोड़ बयानवं लाख पषास 

आयकर आयुक्त प्रधान कार्यालय क्षेत्राधिकार 

- - - -- - 
हजार रुपये के मूल्य के स्टाफ प्रमाण पत्र और बचन पत्र के रूप में अक्तूबर 

. 2 
1980 में जारी किये गये प्रत्याभूत ऋण पत्रों पर उक्ता अधिनियम के 
अन्तर्गत प्रभार्य है । 

जषि-II 

कलकत्ता 

विशेष परिमण्डल-IX 
[सं० 18/ 84-स्टाम्प,/ फा० सं० 33/ 14/ 83-वि० क०] 

यह अधिसूचना 1-12-1983 से प्रभावी होगी । 
भगवान दास , अवर सचिव 

[सं० 5497/फा० सं० 187/ 31/ 83- आ० क . (नि० 1 ) ] 
ORDER 

आर० के० तिवारी, अवर सविध 
STAMPS 


- 


- - 


- 


- 


- 


- 


- - 


- 


CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the (st December, 1983 

(INCOME- TAX ) 


S . O . 930 . - In exercise of the powers conferred by clauso 
( a ) of sub -section ( 1 ) of section 9 of the Indian Stamp 
Act , 1899 ( 2 of 1899 ) , the Central Government hereby : 
reinils the duty with which the guaranted debenture in tho 
form of Stock Certificates and Promissory notes of the value 
of rupees One Crorcs Ninety two lakhy and fifty thousand 
only issured by the Tamil Nadu Housing Board in October , 
1980 aro chargeable under the said Act . 

[ No. 18 / 84 - Stanps F. No 33 / 14 / 83-ST ] 

BHAGWAN DAS, Under Secy . 


S. O . 932 . - In cxercise of the powers conferred by sub 
section ( 1 ) of section 121 of the Income-tax Act , 1961 
(43 of 1961), the Central Board of Direct Taxes makes 
the following anmendment to its Notification No. 5093 dated 
18 - 2 - 1983 . The following entries shall be added . 

SCHEDULE 


केन्द्रीय उत्पाद शुल्क और सीमा शुल्क बोर्ड 


Jurisdiction 


Head Quarters 


Commissioner of 
Income Tax 


नई दिल्ली , 24 मार्च , 1984 

सं . 82/ 84 -सीमा - शुल्क 


Investigation -II 


Calcutta 


Special Circle -IX 


This notification 


का . आ . 931 : केन्द्रीय उत्पाद शुल्क और सीमा शुल्क 
बोड , मीमा शुल्क अधिनियम , 1962 (1962 का 52) की धारा 
9 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , राजस्थान राज्य में 


shall take cffect from 1 -12 -1983 . 
[ No. 5497/ F. No. 187/ 31/ 83-IT ( AD] 

R , K . TEWARI, Under Sccy . 


-- - - 


- --- - 


- - - 


- 


- - -- - --- -- - - 
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- - 
( आणिक कार्य विभाग ) 

(Dopartment of Economic Affairo ) 
( बैंकिग प्रभाग ) 

( Banking Division ) 
नई दिल्ली, 22 फरवरी, 1984 

New Delhi, the 23rd January , 1984 
का० आ० 933.-- केन्द्रीय सरकार गजभाषा ( मंघ के शासकीय S .O . 933.-- In pursuanie of sub -rlile 4 of rule 10 of the 
प्रमोशन के लिए प्रयोग ) नियम , 1976 के नियम 10 के उप नियम ( 4 ) Ofliciul Language (Use for Official ,Pu pogol of the Union ) 
के . अनुसरण में संलग्न अनुबंध में सूर्य नर बैंको के कार्यालयों को , जिनके 

Rules, 1976, the Central Government hereby notifies the 
कर्मचारी- बन्द ने हिन्दी का कार्यसाधक शनि प्राप्त कर लिया है, अधिसूचित 

ottices of the Banks listed in the attached Annexure, the staff 
करती है । 

whereof have acquired the working knowledge of Hindi. 
( सं . ई - 11017 / 1/ 84 हिन्द ] 

[ No . F -11017 / 1 / 84- Hindi ) 
यी०के० सिमल , संयुक्त सचिव 

___ V . K. SIBAL. Jt. Secy. 


बैंक आफ इंडिया उत्तर पश्चिमी मंचल 
1 . राई शाणा 

जी०टी० रोड, राई , 
जिला सोनीपत , 
हरियाणा 


2. करनाल शाखा , 

यार्क होटल बिलिंग, 
जीटी रोड , करनाल 
हरियाणा-1 32001 


3 . मंत्री शाखा , 

पोस्ट मागस मं0 12, 
स्कल बाजार, मी 
हिमाचल प्रदेण 


4. धर्मशाला शाखा 

कोतवाली पाजार, 
धर्मणाला , 
मिला कांगड़ा, 
हिमाचल प्रदेश 


5. सोनीपत माखा , 

गीता भवन , 
सोनीपत , 
हरियाणा- 131001 
बिहार अंपल . 
७. परसा बाजार शाखा. 

डाकघर परसागढ़ , 
जिला सारण , 
बिहार- 841220 


BANK OF INDIA 
NORTH -WEST ZONE 
Raj Branch, 
G . T . Road, 
Rai, 
Dist. Sonepat, 
Haryana . 
Karnal Branch 
Yark Hotel Building , 
Grand Trunk Road , 
Karnal , 
Haryana - 132001. 
Mandi Branch , 
Post Box No. 12 
School Bazar , 

Mandi, 
Himachal Pradesh . 
Dharmsala Branch, 
KotwaliBazar, 
Dharamsala , 
Dist. Kangra , 

Himachal Pradesh. 
Soncpat Branch , 
Gita Bhavan , 
Sonepat, 
Haryana- 131 001 . 
BIHAR ZONE 
Parsa Bazar Branch , 
P .O . Parsagarh , 
Distt. Saran , 
Bihar- 841230 . 
Makon Branch , 
At & PO Maker, 
Distt. Saran , 
Bihar. 
Majhgaon Branch, 
At & PO Majhgaon , 
Distt. Singhbhuin , 
Bihar. 
Satgawan Braych , 
Post Satgawan , 
Distt. Nawada , 
Bihar -805112. 


7 . मफेर शाखा , 

प्राम पडाकपर मकेर , 
जिला सारण , 


8 . मानगांव शाबा , 

ग्राम वापर मझगांव , 
जिला सिंहभूम , 


बिहार 


9 . मतगांव शाखा , 

डाकपर ससगांव , 
जिसा- भववाह , 
बिहार- 805132 
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10. डीएफल शाखा , 

डाकघर तोड़पा , 
जिला रांची , . 
बिहार 


Diankel Branch, 
P. O . Torpa , 
Distt . Ranchi , 
Bihar. 


उत्तर प्रदेश अंचल 


11. कायमगज शाषा , 

रेलवे रोड , कायमगंज , 
जिला -फरूखाबाद, 
उत्तर प्रदेश - 207502 


12 . घिरोर शास्त्रा 

घिरौर , 
जिला मैमपुरी, 
उत्तर प्रदेश- 205121 


UITAR PRADESH ZONE 
Kaimganj Branch , 
Railway Road , 
Kaimganj, 
Dist : Farrukhabad 
Uttar Pradesh - 207502 
Ghiror Branchi , 
Ghiror, 
Dist : Mainpuri, 

Uttar Pradesh- 205121 
Mallawan Branch , 
Hardoi Unnao Road , 
Mallawan , 
Dist, Hardoi, 

Uttar Pradesh - 241303 
Sani Branch , 
Mohallah Nawabganj, 
Sandi 


13. मल्लाषा शाखा, 

हरदोई उन्नाव रोड , मल्लापी , 
जिला- हरदोई , 
उत्तर प्रदेश - 241303 


14. साडी शाखा , 

मोहल्ला नवाबगंज , साली 
जिला-हरदोई , 
उत्तर प्रदेश 


Dist , Hardoi, 
Uttar Pradesh. 


15. मोहमलालगंज शाखा , 

परिय विलिांग , 
डाकघर मोहनलालगंज, 
जिला- लखनऊ, 
उत्तर प्रदेश- 227305 


Mohanlalganj Branch , 
Pandey Building, 
P .O . Mohanlal Ganj, 
Distt : Lucknow , 
Uttar Pradesh -227305 


NORTHERN ZONE 


उत्तरी अंचल 


Kota Biarch , 
Rampura Bazar , 
P. O . Box No . 32 , 
Kota City Post Office , Kota , 
Rajasthan,324006. 


16. कोटा शाखा , 

रामपुरा बाजार, 
पो० या० नं . 32, 
कोटा सिटी, डाकघर कोटा , 

राजस्थान- 324006 
17. राजाखेडा शाखा , 

तहसील राजाखेड़ा 
जिला- भरतपुर , 
राजस्थान - 323025 


Rajakhera Branch , 
Tehsil Rajakhera , 
Distt. Bharatpur , 
Rajasthan - 323025 . 


18. रानीवाड़ा शाखा , 

मेन रोड, 
ग्राम व डाकघर रानीवाड़ा , 
तहसील बिनमाल , 
जिला -जालौर, 
राजस्थाम - 343040 


Raniwara Branch , 
Main Road , 
At & post Raniwara , 
Tehsil Binmal, 
Distt : Jalora , 
Rajasthan - 343040 . 


19. सापाला शाखा , 

ग्राम साहूवाला 
श्रीगंगानगर के पास, 
जिला - श्रीगंगानगर, 
पवमपुर रोड, 
राजस्थान 


Sahuwala Branch , 
Village : Sahuwala , 
Near Sri Ganganagar, 
Distt : Sri Ganganagar , 
Padaipur Road , 
Rajasthan. 
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20. उदयपुर शाखा, 

कर्जसो भवन , 3, न्याय मार्ग , 
पो० मा० नं0 60 , 
उदयपुर, 
राजस्थान - 313001 


Udaipur Branch, 
Karjali Bhavan, 
3, Nyay Marg , 
Post Box No. 60 , 
Udaipur , 
Rajasthan - 313001. 


मध्य प्रदेश अंचल : 


21. नेवरी शाखा, 

ग्राम व डाकघर नेवरी 
तहसील बागली , 
जिला देवास , 
मध्य प्रदेश 


MADHYA PRADESH BRANCH 

Nevri Branch, 
At & Post Nevri, 
Tehsil Bagli, 
Distt. Dewas, 
Madhya Pradesh. 
Ghatia Branch , 
At & Post Ghatia , 
Distt . Ujjain, 
Madhya Pradesh . 


22. घाटिया शाखा , 

ग्राम व डाकघर माटिया , 
जिला उज्जैन , 
मध्य प्रवेश 


23. राजनीवगांव शाखा 

सुघर भवन , 
रामाधीन रोष , गजांदगांग , 
जिला- राजनांवगांव , 
मध्य प्रवेश 


24. महिदपुर शास्त्रा , 

गांधी मार्ग , 
महिदपुर, जिला - उज्जैन , 
मध्य प्रदेश- 456443 


Rajnandgaon Branch , 
Sunder Bhavan , 
Ramadhin Road , 
Rajnandgaon , 
Distt . Rajnandgaon, 
Madhya Pradesh . 
Mahidpur Brar.ch , 
Gandhi Marg , 
Mahidpur, . 
Distt. Ujjain, 
Madhya Pradesh -456443. 
Balwada Branch , 
Main Road , 
At & Post Balwada , 
Tehsil Barwaha , 
Distt. West Nimar, 

Madhya Pradesh . 
Univ .z Bank of India : 
Z . n. 1 Office , Delhi, 
Union Bank of India . 


25. भलपाड़ा शाखा , 

मेन रोड , ग्राम व डाकपर बलवाड़ा , 
तहसील बड़वाह, 
जिला पश्चिम निमाड, मध्य प्रवेश 


- यूनियन बैंक आफ इण्डिया : 
. 28. अंचलीय कार्यालय, दिल्ली , 

__ यूनियन बैंक आफ इंडिया , 
27. क्षेत्रीय कार्यालय , दिल्ली 

यूनियन बैंक आफ इंडिया , 


Reginal Office , Delhi 
Union Bank of India 


28 . क्षेत्रीय कार्यालय , जालंधर, 

यूनियन बैंक आफ इंडिया 


Recional Office , Jullander 
Union Bank of India . 


29 . क्षेत्रीय कार्यालय , चंडीग 

यूनियन बैंक आफ इंडिया 


Regional Office . Chandigarl:, 
Union Bank of India , 


संघ शासित क्षेन-विल्ली ( 38 ) : 


30. आनंद निकेतन शाखा , 

युनियन बैंक आफ इंडिया , 
नई दिल्ली - 1100 21 


UNION TERRITORY , DELHI . (38 ) 
AnantNiketa , Biancli, 
Union Bank of Lidia 
New Delhi- 110021 . 


31. अंसारी रोड शाखा, 

यूनियन बैंक आफ इंडिया , 
नई दिल्ली - 2 


Ansari Road Branch, 
Union Bank of India 
New Delhi - 2 . 
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32. आसफ अली रोड, शाखा, 

यूनियन बैंक आफ इंसिया , 

नयी दिल्ली 
33. अशोक विहार शाखा , 

यूनियन बैंक आफ इंडिया , 
नयी दिल्ली-53 


Asaf Ali Road, Branch , 
Union Bank of India , 
New Dellhi-2. .. 
Asbok Vihar Branch , 
Union Bank of India , 
New Delhi- 53 . 


Azadpur Branch , 
Union Bank of India , 
New Delhi-33 . 
Bakaner Branch, 
Union Bank of India , 
New Delhi- 40. 
Chandni Chowk Branch , 
Union Bank of India , 
New Delhi-6 . 


34. आजादपुर शाखा, 

यनियन बैंक आफ इंडिया , 

मग्री विल्ली- 33 
35. बाकानेर शाखा, 

यूनियन बैंक आफ इंडिया, 

नयी दिल्ली - 40 
36. पावनी चौक शाखा , 

यूनियन बैंक आफ इंडिया , 

नयी दिल्ली - 6 
37 . चंद्रानगर शाखा, 

युनियन बैंक आफ इंडिया , 

विल्ली- 51 . . 
38. चापड़ी बाजार शाखा , 

यूनियन बैंक माफ इंडिया , 

दिल्ली - 6 
39. कनॉट प्लेस शाखा, 

यूनियन बैंक माफ इंडिया , 

नयी दिल्ली - 1 
40. विल्ली छावनी शाखा , 

यूनियन बैंक आफ इपि गया , 

दिल्ली -छावनी- 10 
41. होलंगी शाखा, 

यूनियन बैंका मॉफ इंडिया , 

दिल्ली - 82 
42. कैलाश कॉलोनी शाखा , 

यूनियन बैंक प्रॉफ इंडिया , 

नयी दिल्ली - 48 
43. करोलबाग शाखा , 

यूनियन बैंक प्राफ इंडिया , 

नयी दिल्ली- 5 
44. कश्मीरी गेट शाखा, 

यूनियन बैंक मॉफ इंडिया , 

नयी दिल्ली - 6 
45. खारी बावली शाखा , 

यूनियन बैंक ऑफ इंडिया , 

दिल्ली - 6 
46. लाजपसनगर शाखा, 

यूनियन बैंक मॉफ ईरिया , 

नयी दिल्ली- 24 . 
47. लोवी कॉलोनी शाखा, 

यूनियन बैंक प्रॉफ इंख्यिा , 

नयी दिल्ली- 3 
48. माल रो माया , 

यूनियन बैंक प्रॉफ इंडिया , 
दिल्ली - 9 


Chandra Nagar Branch , 
Union Bank of India , 
Delhi-51. 

Chawri Bazar Branch , 
Union Bank of India , 

Delhi- 6 . 
Connaught Place Branch , 
Union Bank of India , 
New Delhi- 1. 
Delhi Cantt. Branch, 
Union Bank of India , 
Delhi Cantt - 10. 
Holumbi Branch , 
Union Bank of India , 
New Delhi-82 . 
Kailash Colony Branch , 
Union Bank of India , 

New Delhi - 48 . 
Karol Bagh Branch , 
Union Bank of India , 
New Delhi- 5 . 
Kashmiri Gate Branch , 
Union Bank of India , 
New Delhi-6 . 
Khari Baoli Branch , 
Union Bank of India , 

Delhi -6 . 
[ Lajpat Nagar Branch , 
Union Bank of India , 
New Delhi- 24 . 
Lodhi Colony Branch , 
Union Bank of India , 
New Delhi-3 . 
Mall Road Branch , 
Union Bank of India , 
Delhi- 9 . 
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19. मंगोलपुरी शाखा, 

यनियन बैंक मॉफ इंडिया , 

दिल्ली-411 
50. मनमलपुर शाखा , 
_ यूनियन बैंक प्रॉफ इलिया . 

दिल्ली - 36 । 
51. नरैना पाया , 

यूनियन बैंक ऑफ एंटिया , 

नयी दिल्ली- 28 । 
52. नहर पलेरा शाखा , 

यूनियन बैंमा प्रॉफरिया , 

नयी दिल्ली- 241 
53. पटेल नगर माम्बा , 

यूनियन बैंक ऑफ इंडिया , 

नयी दिल्ली- 81 
54, पहाड़गंज शाखा , 

यूनियन बैंक ग्राफ इंडिया , 

नयी दिल्ली-55 । 
55. पंजाबी बाग शाखा , 

यूनियममाप्रॉफ इंजिया , 

नयी दिल्ली- 26 । 
56. सदर बाजार शाखा , 

युनियनक प्रॉफ इंडिया . 

दिल्ली - 6 । 
57. मफदरजंग विकास क्षेत्र मान्दा , 

यूनियन बैंक ऑफ इंडिया , 

मयी दिल्ली- 16 । 
58. मराफा बाजार शाखा , 

यूमियम जैक पॉफ इंडिया , 

दिल्ली 6 । 
59. समाल्का शाखा, 

यूनियन बैंक ऑफ इंडिया 

नयी दिल्ली- 371 
60. शाहदरा शाखा, 

यूनियन बैंक ऑफ इंडिया , 
दिल्ली- 321 


Mangolpuri Branch , 
Union Bank of India , 
Delhi -41. 
Mukmclpur Branch , 
Union Bank of India , 
Delhi- 36 . 

Naraina Branch. 
Union Bank of India , 
New Delhi- 28 . 
Nehru Placo Branch , 
Union Bank of India . 
New Delhi- 24 . 
Patel Nagar Branch , 
Union Bank of India . 
New Delhi- 8 . 
Pahar Ganj Branch , 
Union Bank of India , 
New Delhi-55. 
Panjabi Bagh Branch , 
Union Bank of India , 
New Delhii- 26 . 
Sadar Bazar Branch , 
Union Bank of India , 
Delhi - 6 . 
Safdarjung Deve. Area Branch , 
Union Bank of India , 
New Delhi- 16. 
S .B . Sarafa Market Branch , 
Union Bank of India , 
Delhi-6 . 
Samalka Branch , 
Union Bank of India , 

New Delhi-37. 
Shahdara Branch , 
Union Bank of India , 
Delhi- 32 . 


61. मम्मी मंडी शाखा , 

यूनियन बैंक ऑफ इंडिया , 
दिल्ली - 71 


Subzi Mandi Branch , 
Union Bank of India , 
Delhi- 7 . 


Sunder Nagar Branch , 
Union Bank of India 
New Delhi - 3 . 


6 ". मुंबर नगर शाखा, 

यूनियन बैंक ऑफ इंडिया , 

नयी दिल्ली - 31 
63. वसंत विहार शाखा, 

यूनियन बैंक ऑफ इंडिया , 
नयी दिल्ली - 571 


f6 .1. यूमुफ सराय शाखा, 

पनियन बैंक ऑफ इंडिया , 
नयी दिल्ली - 161 


Vasant Vihar Branch , 
Union Bank of India , 
New Delhi - 57 . 
Yusaf Sarai Branch , 
Union Bank of India . 
New Delhi- 16 . 
New Delhi Rajouri Garden Branch , 
Union Bank of India , 
New Delhi. 


65. नयी दिल्ली राजौरी गार्डन शाखा, 

मूनियन बैंक ऑफ इंपिया , 

नयी दिल्ली । 
1538 GI/ 83- - 2 
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66. दिल्ली पश्चिम विहार शाखा, 

यूनियन बैंक ऑफ इंडिया , 

नयी दिल्ली । 
67. प्रोचंडी शाखा , 

यूनियन बैंक पॉफ इंसिया , 
लॉक मांगलोई । 

पंजाब राज्य ( 49 ) 
68. पापमपुरखोपाबा शाखा , 

यूनियन बैंक मॉफ इंडिया, 

जालंघर- 1441021 
69. पाखाड़ा शाखा, 

यूनियन बैंक ऑफ इंडिया , 

लुधियाना- 142026 । 
70. अमृतसर शाखा, 

यूनियन बैंक प्रॉफ इंडिया , 

अमृतसर-1430011 
71. अमृतसर- मणीट मंरी शाखा , 

मनियम बैंक आफ इण्डिया , 
ममृतसर- 143001 । 


Delhi Paschim Vihar Branch , 
Union Bank of India , 
New Delhi. 
Ochandi Branch , 
Union Bank of India , 
Block Nangloi. 
PUNJAB STATE ( 49 ) 
Adampur- Doaba Branch , 
Union Bank of India , 
Jullunder- 144 102. 


Akhara Branch , 
Union Bank of India , 
Ludhiana- 142026. 


72. अजवारा शाखा, 

यूनियन बैंक पॉफ इंडिया , 

होशियारपुर-1460231 
73. बापिंड शाखा, 

यूनियन बैंक ऑफ इंडिया , 
जासंघर -1444181 


Amritsar Branch, 
Union Bank of India , 
Amritsar -143 001 . 
Amritsar - Majith Mandi Branch, 
Union Bank of India , 
Amritsar- 143001 . 
Bajwara Branch , 
Union Bank of India , 

Hosiarpur -146023. 
Barapind Branch , 
Union Bank of India , 
Jullunder 
Batala Branch , 
Union Bank of India , 
Gurdaspur-143505. 
Bhatinda Branch , 
Union Bank of India , 
Bhatinda- 151001 . 


74. बटाला शाखा , 

यूनियन मैक माफ इंडिया , 

गुरदासपुर- 143506 । 
75. भटिण्डा शाखा, 

यूनियन बैंक प्रॉफ इंडिया , 
मटिण्डा -1510011 


76. बिल्गा शाखा, 

यूनियन बैंक ऑफ इंडिया , 
जालंधर - 3413061 


Bilga Branch , 
Union Bank of India , 
Jullunder. 


77. मोपाराय शाखा , 

यूनियन बैंक आफ इण्डिया , 
जालंघर- 1444091 


Boparai Branch, 
Union Bank of India , 
Jullunder-144 409 . 


78. युटर्रा शाखा 

यूनियन बैंक मॉफ इंडिया , 
जालंधर- 1446221 


79. फरीदकोट शाखा, 

यूनियन बैंक ऑफ इंडिया , 
फरीदकोट -1512031 
80. फिरोजपुर शाखा, 

यूनियन बैंक मॉफ इंडिया, 

फिरोजपुर- 152002 । 
. 81. चावड़ी शाखा , 

यूनियन बैंक प्रॉफ इंडिया , 
लुधियाना - 1412061 


Buttaran Branch , 
Union Bank of India , 
Jullunder-144 622 . 
Faridkot Branch , 
Union Bank of India . 
Faridkot-151 203. 
Ferozepur Branch , 
Union Bank of India , 
Ferozpur - 152002 


Ghawadi Branch, 
Union Bank of India , 
Ludhiana - 141 206. 
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82. हररायपुर शाखा, 

पूनियन बैंक मॉफ इंडिया, 

भटिण्डा । 
83. होशियारपुर पाखा , 

यूनियन बैंक माफ इंजिया , 

होशियारपुर- 146001. 
84. जांडियाला शाखा, 

यूनियन बैंक ऑफ इंडिया, 

जालंधर-141303. 
85. जस्सोवाल शाखा, 

यूनियन बैंक ऑफ इंडिया , 

लुधियाना, वाया गिल्ल । 
86. जालंधर शाखा, 

यूनियन बैंक प्रॉफ इंडिया , 

जालंधर शहर - 141001. 
87. बस्ती नौ शाखा, 

यूनियम मक पॉफ इंडिया, 

जालंधर- 144002. 
88. खक्षा शाखा , 

यूनियन बैंक ऑफ इंडिया, 

लुधियाना - 141401 . 
89. खानपुर शाखा, 

यूनियन बैंक ऑफ इंडिया , 

रोपड़- 140301 . 
१७. लताला शाखा , 

यूनियन बैंक ऑफ इंडिया , 

मुधियामा-141205. 
91. लुधियाना मुख्य शाखा, 

यूनियन बैंक ऑफ इंडिया , 

सुधियाना- 141008. 
02. लुधियाना ( जी० टी० रोड ) शाखा, 

यूनिमन बैंक ऑफ इंडिया , 

लुधियाना-141003. 
93. लुधियाना-एक्स्टेशन फाउंटर , 

यूनियन बैंक ऑफ इंडिया , 

लुधियाना । 
94. महिलपुर शाखा, 

यूनियन बैंक ऑफ इडिया, 

होशियारपुर- 146105, 
85. मंडी गोविन्दगढ़ शाखा, 

यूनियन बैंक ऑफ इंडिया , 

पटियाला- 147301. 
96. मोगा शाखा, 

यूनियन बैंक ऑफ इंडिया , 
फरीदकोट- 142001 . 


Harraipur Branch , 
Union Bank of India , 
Bhatinda . 
Hoshiarpur Branch , 
Union Bank of India , 
Hoshiarpur -146001. 
Jandiala Branch , 
Union Bank of India , 
Jullunder -141303 . 
Ja ; owal Branch, 
Union Bank of India , 
Ludhiana Via Gill. 
Jullunder Branch . 
Union Bank of India , 
Jullundur City-144001 . 
Basti- Nao Branch. 
Union Bank of India , 
Jullunder -144002 . 
Khanna Branch , 
Union Bank of India , 
Ludhiana - 141401 . 
Khanpur Branch , 
Union Bank of India , 
Ropar- 140301. 
Latala Branch , 
Union Bank of India , 
Ludhiana -141205 . 
Ludhiana ( Main ) Branch, 
Union Bank of India 
Ludhiana - 141008. 
Ludhiana ( G. T. Road ) Branch, 
Union Bank of India , 
Ludhiana - 141003 . 


Ludhiana Extension Counter, 
Union Bank of India , 
Ludhiana . 
Mabilpur Branch , 
Union Bank of India , 
Hoshiarpur-146105 . 
Mandi Gobindgarh Branch , 
Union Bank of India , 
Patiala -147301. 

Moga Branch , 
Union Bank of India , 
Faridkot-142001. 
Muktsar Branch , 
Union Bank of India , 
Faridkot- 152026. 
Mussapur Branch , 
Union Bank of India , 
Jallundur - 144513. 


97. मुक्तसर शाखा , 

यूनियन बैंक ऑफ इंडिया , 
फरीदकोट -1520260 


98. मुस्सापुर शाखा, 

यूनियन बैंक ऑफ इंडिया, 
जालंधर - 144513. 
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99. मुस्तफापुर शाखा, 

Mus iltapur Branch , 
यूनियन बैंक ऑफ इंडिया , 

Union Bank of Indiit , 
जालंधर- 144801. 

Jullundur - 144801 . 
100. नकोवर शाखिा , 

Nukodar Branch , 
यूनियन बैंक ऑफ इंडिया , 

Union Bank of India . 
जालंधर-14 1 3 10. 

Jullundur- 141310 . 
101, नवांशहर-मोआमा शाखा , 

Nawanshuhi - Doaba Branch, 
यूनियन बैंक ऑफ इंडिया , 

Union Bank of India . 
जालंधर- 144514, 

Jullundur- 1-14514 . 
102. नूरमहल शाखा, 

Noormahal Branch . 
यूनियन बैंक ऑफ इंडिया, 

Union Bank of India , 
जालंधर- 141309 . 

Julhundur - 141309. 
10 3. पटियाला ( मुख्य ) शाखा , 

Patiala ( Main ) Branch, 
यूनियन बैंक ऑफ इंडिया , 

Union Bank of India , 
पटियाला- 147001. 

Patiala - 147001 . 
104. पटियाला-धर्मपुरा बाजार शाखा, 

Patialit-Dharampura Bazar Branch , 
यूनियन बैंक ऑफ इंडिया , 

Union Bank of India , 
पटियाला-147001. 

Patiala - 147001. 
105. पठानकोट पाखा, 

Pathankot Branch , 
यूनियन बैंक आफ इंडिया: 

Union Bank of India , 
गुरदासपुर - 1 45001. 

Gurdaspur- 145001 . 
106. फुलांवाला शाखा , 

Phallanwala Branch , 
यूनियन बैंक ऑफ इंडिया , 

Union Bank of India , 

Ludhiana -142027. 
लुधियाना-14 2027. 

Parhiran Branch , 
107. पुरहीरां शाखा , 
यूनियन बैंक ऑफ इंडिया , 

Union Bank of India . 
होशियारपुर- 146111. 

Hoshiarpur -146111. 

Rourkakalan Branch 
108. रूपफाकलां शाखा, 

Union Bank of India , 
यूनियन बैंक ऑफ इंडिया , 

Jullundur -141301. 
जालंधर -1413 01. 

Sangrur Branch , 
109. संगरूर शाखा , 

Union. Bank of India , 
यूनियन बैंक ऑफ इंडिया , 
संगरूर- 148001. 

Sangrur - 148001 . 

Shankar Branch , 
110 . शंकर शाखा, 
यूनियन बैंक ऑफ इंडिया . 

Union Bank of India , 

Jullundur- 141316. 
जालंधर-141316. 
111. पटियाला धर्मपुरा बाजार शाखा , 

Patiala Dharampura Bazar Bianch , 

Union Bank of India , 
मूनियन बैंक ऑफ इंडिया , 

Dit; . Patiala . 
जिला-पटियाला. 

Blymbli Branch , 
112. मुबली शाखा, 
यूनियन बैंक ऑफ इंडिया . 

Union Bank of India . 
जिला-गुरदासपुर 

Distt. Gurudaspur . 
113. अफफरवाल शाखा , 

Jaffarwal Branch , 
यूनियन बैंक ऑफ इंडिया , 

Union Bank of India 
जिला-गुरुदासपुर , 

Disit. Gurudaspur. 
114. कोट संतोष राय शाखा , 

Kot Santostrai Branch , 
यूनियन बैंक ऑफ इंडिया , 

Union Bank of India , 
जिला गुरदासपुर 

Distt. Gurudaspur . 
115. शाहपुर गौरैया शाखा , 

Shahpur Gorayya Branch , 
यूनियन बैंक ऑफ इंडिया , 

Union Bink of India , 
जिला-गुरुदासपुर 

Distt. Gurudaspur . 
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115. माहिमजावा अजीत सिंह नगर शाखा 

( मोहाली ), 
यूनियन मैक ऑफ इंडिया , 
जिला रूपनगर 


Sahibzada Ajit Singh Nagar Branch , 
(Mouali ), 
Union Bank of India , 

Distt. Rupnagar 
HARYANA STATE ( 12 ) 


हरियाणा राज्य ( 12 ) 


117. अम्बाला शहर शाखा , 

यूनियन बैंक ऑफ इंडिया , 
अम्बाला शहर- 134002 । 


118. भापरा शाखा, 

यूनियन बैंक ऑफ इंडिया , 

करनाल -1321011 
119. फरीदाबाद शाखा , 

युनियन बैंक ऑफ इंडिया , 

फरीदाबाद- 1210011 
120. गुमथलगढ़ शाखा, 

यूनियन बैंक ऑफ इंडिया , 

कुरुक्षेत्र- 13 2128 । 
1 21. गुड़गांव शाखा, 

यूनियन बैंक आफ इंडिया , 

गुड़गांव - 1220011 
12 2. करनाल शाखा, 

युनियन बैंक ऑफ इंडिया , 

करनाल- 1 22001 । 
123. नांगल खेड़ी शाखा, 

यूनियन बैंक ऑफ इंडिया , 

करनाल- 1321081 
12.1. निम्बरी शाखा 

यूनियन बैंक ऑफ इंडिया , 

करनाल - 132104 । 
125. पानीपत शाखा , 

यूनियन बैंक ऑफ इंडिया , 

करनाल- 1321031 
126. रोहतक शाखा, 

यूनियन बैंक ऑफ इंडिया , 

रोहतक-1240011 
127. मिरसा शाखा, 

यूनियन बैंक आफ इंडिया , 

सिरसा•125035 । 
1 28. यमुनानगर शाखा, 

यूनियन बैंक ऑफ इंडिया , 
अम्बाला- 13500 । 

संघ मामित क्षेत्र , चंडीगढ़ ( 3 ) 
129. चंडीगड़ शाखा, 

यूनियन बैंक आफ इंडिया , 

चंडीगढ़- 160017 । 
130. चंडीगढ़ शाखा, 

यूनियन बैंक ऑफ इंडिया , 

मंडीगढ़ - 1600221 
131 . मुस्लू शाखा, 

यूनियन बैंक आफ इंडिया, 
फरल -1751011 


Ambullit Ciiy Briinch , 
Union Bank of India , 
Ambala City -134 002 . 
Bhipra Branch. . 
Union Bank of India , 
Karnal -132 101 . - 
Faridabad Branch , 
Union Banl , of lidia . 
Faridabad- 121 001 . 
Gum halagaru Branch . 
Union Bank of India , 
Kurukshetrl - 132 128 . 
Gurgaon Branch , 
Union Bank of India , 
Gurgaon-122 001. 
Karnal Branch , 
Union Bank of India , 
Karnal-132 108 . 
Nangal Kheri Brajch , 
Union Bank of India , 
Karnal- 132 108. 
Nim bri Branch, 
Union Bank of India , 
Karnal-132 104. 
Panipat Branch , 
Union Bank of India . 
Karnal-132 103 . 
Rohak Branch, 
Union Bank of India , 
Rohtak - 134 001 , 
Sirsa Branch , 
Union Bank of India , 
Silsi . 125055. 
Yamuna Nager Bianchi , 
Union Bank of India , 
Ambala -135001 . 
UNION TERRITORY CHANDIGARH ( 3 ) 
Chandigarh Branch , 
Union Bank of Indii , 
Chandigarh-160017 , 
Chandigarh Branch , 
Union Bank of India , 
Chandigarh-160022. 
Kulu Branch, 
Union Bank of India , 
Kulu- 175101 . 
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INDIA OVERSEAS BANK 


इंडियन ओवरसीज बैंक 
13 2. आगर -हाथरस रोड, 
133. आगरा - आर० बी० एस० कालिज 
13 4. अलीग 
1 3 5. इलाहाबाद 
136 . अरतोनी 
137. देहरादून 
138. धमेड़ा 
139. गोरखपुर 
140. जवेहड़ा शमसपुर 
141. मांसी 
142. कैलावन 
143. कानपुर-माल रोड 
144. कानपुर -एम०मी०ए० ए . 
145. लक्सर 
146. लखनऊ 
147. लखनऊ- अमीनाबाद 
1 4 8. लखनऊ -डालीगंज 
149. लखनऊ - गोलागंज 
150. मई 
151. मथुरा 
152. मेरठ 
15 3. मुजफ्फर मगर 
154. सहारनपुर 
15 5. वाराणसी 
15 . वाराणसी छावनी 
157 . वृन्दावन 
158. नगौरा 
159. रछौती 
16 0. रामसागरमिश्र नगर 
16 1. कड़की 
162. रोहालकी किसनपुर 


Agra- Hathras Road . 
Agra -RBS College . 
Aligarh. 
Allahabad. 
Artoni. 
Delira Dun . 
Dhamada 
Gorakhpur. 
Jandhera Shamuspur 
Jhansi. 
Kailavan . 
Kanpur-Mall Road . 
Kanpur- SBAA 
Laksar . 
Lucknow. 
Lucknow -Aminabadj. 
Lucknow- Daliganj. 
Lucknow -Golaganj 
Mai, 
Mathura 
Meciut, 
Muzzaffar Nagar 
Saharanpur. 
Varanasi . 
VaranasiCantonment 
Vrindavan. 
Nagoura . 
Rachhoti, 
Ramsagar Misra Nagar . 
Roorkee 
Ruhalki Kishanpur, 
ORIENTAL BANK OF COMMERCE 
Oriental Bank of Commerce, 
Regional Office, 
Civil Lines, 
Queens Road , 
Amritsar-143 001 . 
Oriental Bank of Commerce , 
Regional Office , 
237 , Maharana Pratap Nagar, 
. Zone No . 1 , 
Habibganj, 
Bhopal - 462 001. 
Oriental Bank of Commerce, 
Regional Office , 
Sector - 17/ B , 
Chandigarh-160617 . 


भोरिएंटल बैंक प्रॉफ कामर्स 
163. ओरिएंटल बैक प्रॉफ कामर्म , 

प्रादेशिक कार्यालय , 
सिविल लाइन्म 
क्वीन्स रोड , 
प्रमतसर- 143001 । 


164. ओरिएंटल बैंक ऑफ कामर्स , 

प्रादेशिक कार्यालय , 
237. महाराणा प्रताप मगर , 
जोन नं0 1 हबीबगंज 
भोपाल - 4620011 


16 5. ओरिएंटल बैंक प्रॉफ कामर्स , 

प्रादेशिक कार्यालय , 
सैक्टर-17/ बी . 
मण्डीगढ़ - 160017 
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दना मेक 


DENA BANK 


166. रोहतक शाखा, 

719/ 2 सिविल रोड , 
रोहतक - 124001 , 
हरियाणा 


Rohtiik Bianch , 
719 / 2, Civil Road , 
Rohtak 124 001. 
Haryana 


167. मथुरा शाखा 

सुधासार- भवन , 
छाता भाजार , 
मथुरा ( उ० प्र० ) 


Mathura Bianch , 
Sudhasar Bhavan , 
Chhatta Bazar 
Mathura (U . P . ) 


168 . ऐहार पासा 

ऐहार- 229121 
जिला राय बरेली ( उ०प्र० ) 


Aihar Branch, 
Aihar 229 121 
Distt. Rai Bareli, ( U .P .) 


169 . रामगन शाखा 

रामगढ़ (शेखावटी ) - 331024 
जिला सीफर , 
राजस्थान 


Ramgarh Branch, 
Ramgarh ( Sekhawati) 331 024 
Distt Sikar , 
Rajasthan. 
Dhar Branch, 
63, Jawahar Marg 
Dhar- 454 001 . 
Distt . Dhar ( M . P. ) 


170, धार शाखा 

63 , जवाहर मार्ग , 
धार- 454001 
जिला धार ( म०प्र० ) 


171. मीशाखा 

मोड़ - 450110 
जिला पूर्व निमाड़ ( म०प्र० ) 


Bir Branch 
Bir. 450110 
Dist, East 
Nimar , ( MP. ) 


172 . बड्यानी शाखा 

गनीपुरा रोड, 
बड़वानी - 451550 

जिला खारगोन 
173, खोरपा शाखा 

खारेपा, ब्लाक : अभनपुर 
जिला रायपुर ( म०प्र० ) 


Barwani Branch , 
Ranipura Road , 
Barwani- 451551 . 
Distt . Khargon. 
Khorpa Branch , 
Khorpa , 
Block , Abhanpur, 
Distt . Raipur , ( M . P.) 


174. भोशली शाखा 

भोपली 
ब्लाम धमतरी 
जिला रायपुर ( म०प्र० ) 


Bhothali Branch, 
Bhothali 
Block , Dhamtari, 
Distt Raipur ( M .P .) 


175. मुन्द ली शाखा 

बुन्देली , ब्लाक पिपोरा 
जिला रायपुर ( म०प्र० ) 


Bundeli, Branch , 
Bundeli, 
Block Pithora , 
Distt. Raipur ( M .P .) 


17 6. सोरला शाखा 

सोसा 
मलाक अभनपुर 
. जिला रामपुर ( म०प्र० ) 


Torala Branch , 
Torala , 
Block Abhanpur, 
Distt. Raipur 
Madhya Pradesh . 
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177. नवागत शाखा 

नवागा 
नाक गरियाबंद 
जिला गयपुर ( म०प्र० ) 


Navi . garh Branch. 
Navagarh . 
Block Gariyahand . 
Distt. Riipur ( M .P . ) 


178. फुलमर शाखा 

फलभर 
तलाक बसमा 
जिला गयपुर ( म . प्र . ) 


Phujhur Branch 
Phujhar 
Block Basia , 
Distt. Raip ? (M .P .) 


179. तोषगांव शाखा 

तोषगाँव 
एखाम मगयपानी 
जिला रायपुर ( म०प्र० ) 


Toshgaon Branch , 
Toshgaon 
Block, Saraypali, 
Distt Raipur ( M .P . ) 


180. भारतीय रिजर्व बैंक 

भारतीय रिजर्व बैंक , 
कानपुर कार्यालय , 
कानपुर । 


RESERVE BANK OF INDIA 
Reserve Bank of India , 
Kanp! r Office , 
Kanpur . 


गणिण्य मंत्रालय 


नई दिल्ली , 8 मार्च , 1984 
का आ० 93 -4 . ---बैंककारी विनियमन अधिनियम , 19.19 ( 1949 
का 10) की धारा 53 वाग प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार भारतीय रिजर्व बैंक की सिफागिण पर एतदद्वारा यह घोषणा 
करती है कि उक्त अधिनियम की तृतीय अनुसूची में दिए गए प्रम्प के माथ 
मलग्न टिप्पणी ( एफ ) के उपबंध में निम्नलिखित बैंकों पर, जहां तक कि 
31 दिसम्बर , 1983 को उनके तुलन -पत्रों का सम्बन्ध है , लागू नहीं होंगे :-- - 

1. इलाहाबाद बैंक 
2. ओरियंटल बैंक आफ कामर्स 
3. स्टेट बैंक आफ मैसूर 
4. बनारस स्टेट बैंक लि . 
5. यूनाइटेड वेस्टर्न बैक लि . 
6. पंजाब नेशनल बैंक 
7 . बैंक माफ इंडिया 


( वाणिज्य विभाग ) 

नई दिल्ली, 14 मार्च, 1984 
का आ . 935 निर्यात ( स्वालिटी नियंत्रण मौर निरीक्षण ) अधिनियम , 
1963 ( 1963 का - 22 ) की धार। बारा प्रदत्त शक्तियों का प्रयोग 
करते हुए, केन्द्रीय सरकार , निर्यात निरीक्षण अभिकरण मद्राम को अनिण 
तथा अयस्क ग्रुप 1 के निरीक्षण के लिए अभिकरण के रूप में एक और 
वर्ष की अवधि के लिए मान्यता देती है । 

[ म . 5( 3 )/ 83-ई०आई० एण्ड ई०पी० ] 


[ सं० 15/5/ 84- बी . ओ . III] 

माधव बैद्य , अवर सचिव 


MINISTRY OF COMMERCI 

(Department of Commerce ) 

New Delhi, the 14th March, 1984 
S . O . 935. - In exercise of the powers conferred by Sec 
tion 7 of the Export ( Quality Control and Inspection ) Act, 
1963 ( 22 of 1963 ) , the Central Government hereby recog 
niscs for a further period of one year Export Inspection 
Agency -Madras 15 an Agency for the inspection of Minerals 
and Ores Group -I . 


No. 5 ( 3 ) 83- ET & EP] 


New Delhi , the 8th March, 1984 
S. 0 , 934. - - In exercise of the powers conferred by Section 
53 of the Banking Regulation Act, 1949 ( 10 of 1949) the 
Central Government on the recommendations of the Reserve 
Bank of India hereby declares that tho provislong of Note (f ) 
appended to the form A in the Third Schedule of the said 
Act shall not apply to the following banks viz : -- 

1. Allahabad Bank 
2. Oriental Bank of Comrucrce 
3. State Bank of Mysore 
4 . Benaras State Bank Ltd . 
5 . United Western Bank Ltd. 
6 . Punjab National Bank 

7. Bank of India. 
in respect of their balance sheet as on the 31st December , 
1983. 

[ No . 15 / 5 / 84 - B . O . JUL 
M . R. VAIDYA, Under Secy . 


आदेश 

नई दिल्ली , 24 मार्च , 1984 
का आ०936. -- केन्द्रीय सरकार, निर्यात ( क्वालिटी नियंत्रण 
और निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 8 द्वारा 
प्रदस्त शक्तियों का प्रयोग करते हुए , यह योजन करने के प्रयोजन के लिए 
इस अधिसूचना के उपबंध में यथा विनिर्दिष्ट नाशिफीटमार तथा उसके 
निरूपणों के संबंध में भारतीय मानक संस्थान प्रमाणन चिन्ह को मान्यता 
देने की प्रस्तावना करती है कि जहां नाशिकीटभार तया उस येः निरूपणों 
के डिम्बों या पंकों पर ऐमे चिन्ह लगाए जाते है या मिपकाए जाते हैं 
वे उक्त अधिनियम की धारा 6 के अधीन उम पर लागू होने वाले मानक 
विभिर्देशों के अमरूप ममझ जाएंग ; 
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और अत : केन्द्रीय सरकार ने उस निमित्त प्रस्तावों को बनाने के पश्चात् 
निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) नियम, 1964 के नियम 11 
के उप-नियम ( : ) की अपेक्षानुसार निर्यात निरीक्षण परिषद् को भेज दिया 


___ अत:, अब , केन्द्रीय सरकार उक्त नियमों के नियम 11 के उप-नियम 
( 6 ) के अनुसरण में तथा भारत सरकार के तत्कालीन वाणिज्य और 
नागरिक आपूर्ति मंत्रालय ( वाणिज्य विभाग ) के आदेश सं०का आ 92 1 
तारीख 12 अप्रैल , 1980 को अधिकान्त करते हुए, उक्त प्रस्तावों को उन 
व्यक्तियों की जानकारी के लिए प्रकाशित करती है जिनके उनसे प्रभावित 
होने की संभावना है । 

2. सूचना दी जाती है कि कोई भी व्यक्ति जो उक्त प्रस्तावों के बारे 
में कोई आक्षेप या सुझाव भेजना चाहे तो वह इस आदेश के राजपत्र में 
प्रकाशन की तारीख से पैतालीस दिनों के भीतर भारतीय निर्यात निरीक्षण 
परिषद् , “प्रगति टावर ” (ग्यारहवीं मंजिल ), 26, राजेन्द्र प्लेस, नयी दिल्ली 
110008, को भेज सकेगा । 


33. एंडोसल्फन पायसीकृत दाने 
34. फैनीट्रोलियन पायसीकृत दाने 
35. स्थायी एथोक्सी ऐथिल मर्करी क्लोराइड दानों पर आधारित 

निरूपण 
36. छिड़कने का घरेलू कीट नाशक द्रव्य 
37. चूना गंधक घोल 
38. मैलेथियन डस्टिंग चूर्ण 
39. मैलेशियन पानी में घुलनशील सांद्रित चूर्ण 
40. मिथाइल पैराथियन पायसीकृत दाने 
41. औरगैनोमरेकुरियल ड्राइ सीड ड्रेसिंग निरूपण 
42. पायरेथून पायमीकृत दाने 
43. गंध .. पूर्ण, भिगोने योग्य 
44. थिमोटोन पायसीकृत दाने 
4 5. थ इसमड डैमिग निरूपण 
46. वर्फरेन बारे के दाने 
47 बितानी में घुलनशील चूर्ण 
18 इंडोसल्फन पानी में घुलनशील चूर्ण 
49. जिरम पानी में घुलनशील चूर्ण 
50. थाइरम पानी में घुलनशील चूर्ण 
51. गामा बी एच सी (लिण्डेन ) धुंआ कारक 
52. निकोटीन गंधक ( सल्फेट ) 
5 3. ऐथिल पैराथियन 
5 4. एल्यूमीनियम फासफाइड 
* पाद टिप्पणः का० आ० 3310 तारीख 7- 10- 1970 

[ फा० सं० 6 ( 15 )/ 83-ई आई एंड ई पी ) ] 


3. इस आदेश में "नाशिकीटमार तथा उसके निरूपणों " से अभिप्राय इस 
आदेश के उपाबंध में यथा विनिर्दिष्ट नाणिकीटमार तथा उमके निरूपण हैं । 


ORDER 
New Delhi , the 24th March. 1984 


उपाबंध 
1. बी एच सी तकनीकी 
2. बी एच सी , डस्टिंग चूर्ण 
3. बी एच सी , पानी में घुलनशील सांद्रित चूर्ण 
4. बी एचसी, पायसीकृत दाने । 
5 . डी डी टी डस्टिंग चूर्ण 
6. डी डी टी , पानी में घुलनशील सांद्रित चूर्ण 
7. डी डी टी, पायसीकृत दाने . 
8. पायरेथ्रम निस्मारण 
9. डायलड्रिन पायसीकृत दाने 
10. जिंक फासफाइड 
11. एलड्रिन पायसीकृत दाने 
12. एलडिन डस्टिंग चूर्ण 
13. एलड्रिन पायसीकृत दाने 
14. कोपर आक्सीक्लोराइड इस्टिंग चूर्ण 
15. कोपर आक्सीक्लोराइड पानी में घुलनशील सांद्रित चूर्ण 
16. पैराथियन पायसीकृत दाने 
17. फिनिल मर्करी एसीटेट पर आधारित निरूपण 
18. स्थायी मेथेक्सी एथिल मर्करी क्लोराइड पर आधारित निरूपण 
19. मेलेथियन पायसीकृत दाने 
20. बिनापाक्राइल पायसीकृत दाने 
21. क्लोरडेन डस्टिंग चूर्ण 
22. क्लोरेडेन पायसीकृत दाने 
23. क्यूपरस आक्साइड डस्टिंग चूर्ण 
24. क्यूपरस आक्सा इड पानी में घुलनशील मांद्रित चूर्ण 
25. डायजियन पायसीकृत दाने । 
26. डायजियन पानी में घलनशील सांद्रित चर्ण 
27. डायक्लोरवेम पायसीकृत दाने : 
28. डाइकोपोल पायसीकृत दाने 
29. ड्रायलड्रीन पानी में घुलनशील चूर्ण दाने 
30. डाइमेथोट पायसीकृत दाने 
31. पायसीकृत लारवीसाइडल तेल पाइरेशम बेन में 

32. एंडोसल्फन डस्टिंग चूर्ण 
1538 GI/ 83 - 3 


S. O . 936..- - Whereas the Central Government in exercise 
cf the powers confi rred by section 8 of the Export ( Quality 
Control and Inspection ) Act, 1963 (22 of 1963 ) , proposes 
to recognise the Indian Standards Instirution Certification 
mark in relation to Pesticides and their foimulation ai specifi 
ed in Annexure to thi, notifi . ation for the purpose of denot 
ing that where the cartons or packages containing resticides 
and their formulations are affixed or anplied with such mark 
they shall be deemed to be in conformity with the standard 
encifications applicable thereto under section 6 of the Act; 


And whéreas the Central Government after formulating its 
nro osals in this hehalf , forwardert the same to the Export 
Tossaction Council as required lov sub -rulc ( 2 ) of rule 11 
of the Export ( Quality Control and Insrection ) Rules, 1964 . 


Now , therefore , in pursuance of sub -ryle (6 ) of rule II 
of the said rule and in supersession of the Order of the 
Government of Irdia in the late Ministry of Commerce and 
Civil Supplier (Department rof Commerce ) No. $ . O . 921, 
(Pated the 12th April. 1980, the Central Government hereby 
rublishes the pronocals for the informotion of the rirblic 
likely to be affected therehy . 


2 . Notice is hereby given that any person de viring to forward 
any objections or cnggestions with resnert to the said pro 
nosals may forward the same within forty - five days of the 
publication of this Order in the Official Gazette to the Export 
Insnection Council of India . " Prigati Towin : ") (11th Floor ) , 
26. Rajendra Plare. New Delhi -110008 . 


3 . In this ( rder "pa ticiles and their formulations chall 
mean the pecticides and their formulation , as specified in the 
Annexure to this Order , 


- 


- 


- 


- 


- - 


- 


- 


- - - 


- 


- 


हुए है ; 
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ANNEXURE 

आदेण 
1. BHC , technical 

का आ० 933;. - - भारत के निर्यात व्यापार के विकास के लिए 
2. BHC , dusting powders 

भारत सरकार के याणिज्य मंत्रालय की अधिसूचना सं० का०आ० 1007 
3. BHC, water dispersible powder concentrates 

तारीख 31 दिसम्बर, 1977, में संशोधन करने के लिए कतिपय प्रस्ताय 
4 . BHC, emulsifiable concentrates 

निर्यात ( क्यालिटी नियन्त्रण और निरीक्षण ) नियम , 1964 के नियम 11 
3 . DDT , dusting powders 

के उप नियम ( 2 ) की अपेक्षान मार , भारत सरकार के वाणिज्य मंत्रालय 
6. DDT, water dispersible powder concentrates 

के आदेश सं० का आ0 2743 तारीगन 2 जुलाई, 1983 के अधीन भारत 
7 . DDT , emulsifiable concentrates 

के राजपत्न , भाग 2, खण्ड 3, उपनगर ( ii ), तारीख 2 जुलाई, 1983 में 
8 . Pyrethrum extracts 

प्रकाशित किए गए थे और उक्त राजपन्न की प्रतियां जनता को 19 
9 . Deildrin emulsifiable concentrates 

जुलाई, 1983 को उपलब्ध करा दी गई थी , 
10 . Zinc phosphide 

___ और उन सभी व्यक्तियों से , जिनके उनसे प्रभावित होने की संभावना 
11. Aldrin emulsifiable concentrates 

थी , 16 अगस्त , 1983 तक आक्षेप और सुझाव मागे गए थे ; 
12 . Aldrin dusting powders 
13. Endrin emulsifiable concentrates 

और उक्न आदेश पर जनमा मे कोई आक्षेप और सुझाव प्राप्त नहीं 
14. Copper oxychloride dusting powders 
15. Copper oxychloride water dispersible powder conccn 

अनः, अब, केन्द्रीय सरकार, निर्यात ( क्वालिटी नियंत्रण औरनिरीक्षण ) 
trates 

अधिनियम, 1963 ( 1963 का 22) की धाग 6 द्वारा प्रदत्त शक्तियों 
16. Parathion emulsifiable concentrates 

का प्रयोग करते हुए, निर्यात निरीक्षण परिषद् से परामर्श करने के पश्चात् 
17. Formulations based on phenyl mercury Acetate 

भारत मरकार के वाणिज्य मंत्रालय की अधिसूचना मं० काआ. 4007 
18. Formulations based on stabilised methoxy ethvi mer 
cury chloride concentrates 

नारीम्न - 31 दिसम्बर, 1977 में निम्नलिखित और संशोधन करती है , 
19 . Malathion emulsifiable concentrates 

___ उक्त अधिसूचना में , खण्ड 2 के स्थान पर निम्नलिखित स्वर रखा 
20 . Binapacryl emulsifiable concentrates 

जाएगा, अर्थान् : --- 
21. Chlordanc dusting powders 
22 , Chlordane omulsifiable concentrates 

__ " 2. इस आदेश की कोई भी बात भावी क्रेताओं को भूमि , समुन्द्र 
23. Cuprous oxide dusting powder s 

या वायु मार्ग द्वारा मछली और मछली उत्पादों के ऐसे नमूनों 
24 . Cuprous oxide water dispersible powder concentratos 

के निर्यात को लागू नही होगी जिसका मूल्य , भारत सरकार द्वारा समय 
25. Dinzinon emulsifiable concentrateg 

ममय पर विनिर्दिष्ट शनों के अधीन, किसी भी प्रकार पकड़ी हुई तथा 
26 . Diazinon water dispersible powder concentrates 

चार्टरित विदेशी मत्स्य जलयानों में भण्डार की हुई मछली और मछली 
27. Dichlorvos emulsifiable concentrateg 

उत्पादों के प्रति नमूने 500 रुपए से अधिक न हो । 
28 . Dicofol emislsiflable concentrater 

पाद टिप्पण 
29 . Dieldrin water dispersihle powder concentrates 

* का० आ 0 4007 , नारीख 31- 12- 1977 

[ फा०म० 6 ( 10)/ 83--ई०आई० एण्ड ई०पी० ] 
30. Dimethoate emindsifiable concentrates 
31, Emulsifiable Lorvicidal oil , Pycothrum based 
32 . Emdosulfan dusting powders 

ORDER 
33 . Endosulfan emulsifiable concentrates 
34. Fonitrothion cmulsifiahle concentrates 

S . O . 937, — Whøreas for the development of the Exroiy 

trade of India , certain proposal for amendment to the noti 
35. Formulations based on stabilized ethoxy ethyl mer lication of the Government of India in the Ministry of Com 
cury chlorides concentrates 

merce No . S . O , 4007 . dated the 31st Decernber , 1977 , were 
36 . Household insecticidal spray 

published as required by sub - rule ( 2 ) of rule 11 of the 
37. Lime sulphur solution 

Export Quality Control and Inspection ) Rules , 1964, in 

the Gazetle of India , Part - II Sucction- 3 Sub- section ( ii ) , datel 
38 . Malathion dusting, powders 

the 2nd July , 1983 . under the order of the Government of 
39 . Malathion waler disperigiblc powder concentrale : 

India in the Ministry of Commerce No . $ . O . 2743 , dated 
40 . Methyl narathion emulsifiable concentrates 

the 2nd July , 1983 . And whereas the copies of the said 
41 . Organo - mercurial dry. seed dressing formulations 

Gazette were made available to the public on the 19th July , 

1983 : 
42 . Pyrethrum emplsifiablc concentrates 
43 . Sulphur powder , wettable 

And whereas the objections and suggestions were invited 
44. Thiometon, emulsifiable concentratey 

till the 16th August , 1983. from all persons likely to be 
45. Thiram seed dressing formulations 

affected thereby ; 
46 . Warfarin hait concentrates 

And v hercas no objections and suggestions were received 
47 . Zinab water dispersible powder 

from the public on the said order ; 
48. Endosulfan water dispersible powder concentrates 
49 . Ziram water dispersible powder 

Now , therefore , in exercise of the powers conferred by 
50. Thiram water dispersible powder concentrates 

section 6 of the Export ( Quality Control and Inspection ) 
51 . Gamma - BHC ( Lindane ) smoke generator 

Act, 1963 ( 22 of 1963 ) , the Central Government, after con 

sulting the Export Inspection Council , makes the following 
52 . Nicotine sulphate 

further amendment in the notification of the Government of 
53 . Ethyl Parathion 

India in the Ministry of Commerce No . S . O . 4007, dated 
54 . Aluminium phosphide . 

the 31st December, 1977. 
* Footnote : S. o . 3310 dated 7- 10- 1970. 

In the sairl notification, for clause 2 . the following clause 
F. No. 6(15)/ 83- FI & EP ] shall be substituted , namely : 


[ भाग IJ - - खण्ड 3(ii )] भारत का राजपत : मार्च 24 1984/ मैन 4 , 1906 

801 
- - - - - - - - - .. . - - - - - - - 
" 2 . Nothing in this order shall apply to the cxport by 7 . लाल आक्साइड 

land sea or air of samples of Fish and Fishery 
Products to prospective buyers , the value of which 8 . पीला गरिक 
does not exceed Rs. 500 per sample of any type 
and Fish and f ishery products caught and stored 

9 . स्टेटाईट 
in chartcred furcigił fishing Vessels subject to such 10 . फैल्डस्मार 
conditions as may be specified by the Gover 
1. cint of India from time to time. " 

फाईल सं० 5/ 11/83-ई० भाई० एण्ड आई० पी०] 
Foot Nute..--- S. O . 4007 dated 31st December , 1977. 

सी० बी० कुकरेती , संयुक्त निदेशक 
[ F. No. 6 ( 10 ) 83- EI & EP ] 
का०आ० . 938.: - -नियांत (क्वालिटी नियंत्रण और निरीक्षण ) 

S . O . 939 .- - In exercise of the powers conferred by section 
अधिनियम , 1963 ( 1963 का 22 ) की धाग 7 द्वाग प्रदरन शक्तियों 7 of the Export ( Quality Control and Inspection) Act, 1963 

( 22 of 1963 ) the Contral Government hereby recognises M / s. 
का प्रयोग करते हुए, केन्द्रीय मग्कार मैसर्स इन्सपेमशन म एण्ड मविलेंस 

Inspection Survey & Surveillance (India ) Pvt. Ltd., 26D , 
( इण्डिया ) प्राईवेट लिमिटेड , 26 डी , पार्क लेन कलकस्ता- 700016 को Park Lane, Calcutta - 700016 , Us an Agency for inspection of 

the Mineral and Orcs Group Il specified in Schedule annex 
भारत सरकार के वाणिज्य मंत्रालय की अधिसूचना स० का०आ० 1270 

ed hercto prior to export for perioul of one ycar subject to 
तारीख 25 मार्च, 1966 की अनुसूची [ में विनिर्दिष्ट आकार्मनिक रमायनों the condition that the organisation shall give adequate facilities 

10 any offlcer of the Export Inspection Council to examine 
का निर्यात से पूर्व निरीक्षण करने के लिए अभिकरण के रूप में इन शर्तो 

the method of inspection followed by the organisation in grant 
के अधीन रहते हुए एक वर्ष की अवधी के लिए मान्यता देती है कि ing the certificate of inspection under rub -rule ( 4 ) of rulo 
आफार्बनिक रमायन के निर्यात (निरीक्षण ) नियम , 1966 के नियम 4 

4 of the Export Minerals and Orce Group-II (Inspection ) 

Rules , 1965 . 
के उप-नियम ( 4 ) के अधीन निरीक्षण प्रमाण-पत्र देने के लिए संगठन 

SCHEDULE 
द्वारा चलायी गयो निरिक्षण पद्धति की जांच करने के लिए निर्यात 
निरीक्षण परिषद के किसी भी अधिकारी को पर्याप्त सुविधाएं देगी । 

1 . Manganese Dioxide 

2 . Kaynito 
[ फा०सं० 5/ 11/ 83-ई० आई० एण्ड ई०पी० ] 

3.. Sillimanite 
4. Zinc Ores, including Zinc concentrates 

5. Magnesite . including dead-burnt and calcined magno 
S .O . 938 . -- In cxercise of the powers conferred by sectiort 

site 
7 of the Export ( Quality Control and Jnspection ) Act , 1963 
( 22 of 1963 ) the Central Government hereby 

6 . Barytes 

recognises 
M / s. Inspection Survey & Surveillance (India ) Pvt. Ltd . 26D , 

7 . Red Oxide 
Park Lane , Calcutta - 700016 ag the agency for inspection of 
the Inorganic Chemical specilied in Schedule 

8 . Yellow Ochre 

I annexed to 
the notification of the Government of India , Ministry of 

9 . Steatite 
Commerce No. S. O . 12. 70 dated the 25th Marcb, 1966 prior 

10 . Feldspar 
to their export for a period of one year subject to the con 
dition that the organisation shall give udequatc facilities to 

[ F. No. 5 / 11 / 83- EI & EP ] 
any officer of the Export Inspection Council to examine the 

C . B. KUKRETI, Jt. Director 
method of inspection followed by the organisation in grani 
ing the certificate of inspection under sub -rulc ( 4 ) of rule 4 
of the Export of Inorganic Chemicals (Inspection ) Rules , 

स्वास्थ्य और परिवार कल्याण मंत्रालय 
1966. 
[ F. No. 5 /11 / 83- FI & EPT 

(स्वास्थ्य विभाग ) 

नई दिल्ली , 9 मार्च, 1984 
__ का आ० . 939.- केन्द्रीय सरकार, निर्यात ( क्वालिटी नियंत्रण और 

का० आ० 940. ---यतः भारतीय आयुर्विज्ञान परिषद अधिनियम 
निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) को धाग 7 द्वारा 

1956 ( 1956 का 102 ) की धारा 3 की उप -धारा ( 1 ) के खंड , 
प्रदत्त शक्तियों का प्रयोग करते हुए मैमर्स इन्मपैकशन सर्वे तथा मविलेस 

( क ) के अनुसरण में तथा उड़ीसा मरकार के परामर्श से केन्द्रीय सरकार ने 
( इण्डिया ) प्राइवेट लिमिटेड , 26 की , पार्क लेन , कलकत्सा - 790016 को 

डा० एम० एम० खाडया के स्थान पर प्रो० मी० राजगुरु , चिकित्सा शिक्षा 
इससे उपाबंछ अनुसूची में विनिर्दिष्ट खनिज तथा अयस्क ग्रुप-JI का निर्यात 

और प्रणिक्षण निदेशक , उड़ीसा को एक मार्च, 1984 से भारतीय वायु 
से पूर्व निरीक्षण करने के लिए अभिकरण के रूप में इन शर्तों के अधीन 

विज्ञान परिषद् का सवस्य, मनोनीत किया है । 
रहने हुए एक वर्ष की अवधि के लिए मान्यता देती है कि खनिज तथा 

अतः अब उक्त अधिनियम की धाग - 3 की उपधारा ( 1 ) के अभुमरण 
अयस्क ग्रुप -II के निर्यात (निरीक्षण ) नियम, 1965 के नियम 4 के उप 

में केन्द्रीय मरवार एतद्वारा तत्कालीन स्वास्थ्य मंत्रालय की 9 जनवरी , 
नियम ( 4 ) के अधीन निरीक्षण प्रमाण -पत्र देने के लिए संगठन द्वारा 

1960 की अधिसूचना संख्या का० आ० 138 में निम्नलिखित और संशोधन 
चलायी गयी निरीक्षण पद्धति की जांच करने के लिए निर्यात निरीक्षण 

करती है, अर्थात् : 
परिषद के किसी भी अधिकारी को पर्याप्त सुविधाएं देगी । 

उक्त अधिनियम में “धारा- 3 की उप -धारा ( 1 ) के खंड ( क ) के 
अनुसूची 

अधीन मनोनीत " शीर्षक के अंतर्गत क्रम संख्या 1 और उससे संबंधित 

प्रविष्ट के स्थान पर निम्नलिखित क्रम संख्या और प्रविष्टि रखी जाए , 
1 . मंगनीज डायाक्साइड 

अर्थात् : 
". कायनाईट 
३. मिलोमिनाइट 

" 1, प्रो . बी . राजगुरु, 
4. जिकमांद्रित चर्ण माहित जिंक अपना 

चिकित्सा शिक्षा और प्रशिक्षण निदेशक , 
5 . ईस बनंट तथा कैलसिद्ध मैगनेसाईट सहिन मंगनेसाईट 

उड़ीसा, भुवनेश्वर " 
6 . बैराट्रिा 

[ संख्या पी० 110 1 3/ 2/ 84-एम० ई० (पो० )। 
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- - -- - - - -- - - - 
MINISTRY OF HEALTH AND FAMILY WELFARL 

And whereas Dr. Hildegard Lusie Adelheid Booving, who 

possesses the said qualification is for the time being ched 
( Department of Health ) 

to the Salvation Army Catherine Booth Hospital, Nagercol, 

Tamil Nadu for the purposes of charitable work . 
New Delhi , the 12th March , 1984 

Now, therefore , in pursuance of clause ( c ) of the proviso 
S . O . 940 . - - Whereas the Central Government in a suance 

lo sub- section ( 1 ) of section 14 of the said Act, the Central 
of clause ( a ) of sub - scction ( 1 ) of section 3 of the Indian 

Government herebyypecifles - 
Medical Council Act, 1956 (102 of 1956 ) and in to slta 
tion with the Government of Orissa have nominated i rof. 

(i ) a further period of two years os . 
B. Rajguru, Director of Medical Education and lr in ng , 
Orissa to be a member of the Medical Council of India vice 

( ii ) the period during which Dr. Hildegard Lusie Adel 
Dr . M . S . Khandanga , with effect from the 1st March, 1984. 

heid Boviny i atrached to the said Salvation Army 

Catherine Booth Hospital, Nagercoil, Tamil Nadu , 
Now , therefore , in pursuance of the provisions of sub 

whichever is shorter, as the perioul to which the 
section ( 1 ) of section 3 of the said Act, the Central Gov 

medical practice by the aforesuid doctor shall be 
crnment hereby nakes the following further amendment in 

limited. 
the notification of the late Ministry of Health No . S . O . 138, 

[ No , V . 11016 / 15 / 83 - M :: PP 
dated the 9th lanuary 1961), namely : 

P , C . JAIN , Under Secy . 

____ - .- - -- - - - - 
In the said notification , under the heading " Nominated 

ऊर्जा मंत्रालय 
under clause (a ) of subscction ( 1 ) of section 3 ” for serial 
number I and the entry relating thereto , the following serial 

( पेट्रोलियम विभाग ) 
number and entrv shall be substituted namely : 

____ नई दिल्ली, 12 मार्च, 1984 
" 1 . Professor B. Rajguru, 

___ का० प्रा० 942. यतः पेट्रोलियम पोर खनिज पाईपलाईन ( भूमि में 
Director of Medical Education and 

उपयोग के अधिकार का प्रार्जन ) अधिनियम , 1962 ( 1962 का 510 ) 
Training, Orissa , Bhubaneswar. 

की धाप 3 की उपधारा ( 1 ) के अधीन भारत सरकार के ऊर्जा मन्त्रालय 
[ No. V . 11013 / / 84 . M . E. ( Policy ) ] 

पेट्रोलियम विभाग की अधिसूचना का प्रा० म० 3694 तारीख 15- 9- 84 

HTTदाय मरकार ने उम अधिसूचना से संलग्न अनुसूची में विमिदिष्ट 
प्रादेश 

नभिगो के पाग के अधिकार को पाइप लाइनों को बिछाने के लिए 

भनत करने का अपना प्राशय घोषित कर दिया था । 
नई दिल्ली , 13 मार्च, 1984 

और यन: राक्षमप्राधिकारी ने उमन अधिनियम की धारा 6 की उप 
का० प्रा० 941. -- यमः भारत मरकार के स्वास्थ्य मंत्रालय को a . ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 
15 जून , 1978 की अधिसूचना संख्या बी० 1 10 16/ 14/ 78-एम० ई - 

और आगे यतः वेन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 
(पी0) के द्वारा केन्द्रीय सरकार ने यह निदेश दिया है कि एम०बी० 

पाचात् इम अधिसूचना से संलग्न अनुगृची में विनिर्दिष्ट भूमियों में उपयोग 
पी० एम० ( पश्चिम जर्मनी के मरवर्स विश्वविधालय ) को चिकित्सम 

फा अधिकार अजिम करने का विनिश्चय किया है । 
अर्हता भारतीय प्रायुर्विज्ञान परिषद अधिनियम , 1956 ( 1956 का 

अाय, अतः उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) वारा 
102 ) के प्रयोजनार्थ मान्यताप्राप्त चिकित्मा अर्हता होगी , 

प्रदत्त शक्ति का प्रयोग करम हुए केन्द्रीय मरकार एतद्द्वारा घोषित करती 
और यत डा . हिलगाई ल्यूसि एगलहेयह योविंग जो उक्त अहंना है कि इस अधिसूचना में संलग्न अनुसूची में विनिर्दिष्ट उक्त भूमियों में 
रखती हैं, उन्हें धर्मार्थ कार्य के लिए फिलहाल माल्वेशन प्रार्मी कैथरीन ब्रय उपयोग का अधिकार पाइपलाईन बिछाने के प्रयोजन के लिए एसद्वारा 
अस्पताल नगरकोईल , तमिलनाडु से संबद्ध किया जा रहा है । 

अजित किया जाता है । 
अत: अब उक्त अधिनियम की धारा 14 की उपधारा 1 ( 1 ) के 

और भागे उम धारा की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
परन्तुक के खंषु ( ग ) के प्रवरण ने केन्द्रीय सरकार एतद्वारा विनिर्दिष्ट 

प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में उपयोग 

का अधिकार केन्द्रीय सरकार में निहित होने के बजाय सल एवं प्राकृतिक 
करती है : -- 

गैस प्रायोग में सभी बाधाओं से मुक्त रूप में घोषणा के प्रमाशन की इस 
( i) दो वर्ष की और प्रवधि अथवा 

सारीख को निहित होगा । 

अनुसूची 
( ii ) यह अवधि अब तक डा० हिलगाई त्यमि एलहेय बोविंग 
माल्यैशन आर्मी फेयरोन बथ अस्पताल नागर कोहल , तमिलनाडु में 

उभराट मे हजीरा सक पाईप लाइन बिछाने के लिये । 
उक्त सम्बन रहती है, जो भी कम हो , वह अधि उक्त चि 

राज्य : - - गजरात जिला : - - सुग्भ सानुका : - - चोर्यामी 

- - - - - 
फित्सक की मेडिफल प्रेक्टिस के लिए सीमित अधि होगी । 

गांव 

मचे नं० हेक्टेयर मारई मेन्टीयर 
संख्या वी० 11016/15/ 83- एम०६० (पा० )] 

(0 1188 
पी० सी० जैन , अवर सचिव 

02608 

03960 
ORDER 

1 / 1 

3 7500 
65 / 2 

___ 

0 2 33 
S. O . 941. - Whereas by the notification of the Govern 

6G 
ment of India in the 

0 1088 
Ministry of Health No . V . 11016 / 14/ 
78 M . E. ( P ) dated then - 5th June, 1978 the Central Govern 

70 

___ 

03680 
ment has directed that he Medical qualification , " M . B .B . S . 

() 12 15 
(University of Marbarg West Germany , shall he recognisd 

() 06 57 
medical qualification for the rurpose of the Indian Merliert 
Council Act , 1956 ( 102 of 1956 ) . 

[मं० 12010/ 116/ 83-प्रो० ] 


भीमपुर 


० 


36 


72 


72/पेको 


- 


- 


- 


- - 


-- 


- - 


[ भाग II --- खण्ड (ii ) ] 


भारत का राजपत्र : मार्च 24, 1984/ चर 4 , 1905 


803 


- 


- 


- - - 


- 


- 


MINISTRY OF ENERGY 

( Department of Petroleum) 

New Delhi, the 12th March , 1984 
S . O . 942. - Whereas by notification of the Government of 
lodia in the Ministry of Energy , Department of Petroleum 
S . O . 3694 dated 15 - 9 - 83 under sub -section ( 1 ) of Section 3 
of the Petroleum and Minerals Pipelines ( Acquisition of 
Right of User in Land ) Act, 1962 ( 50 of 1962 ) , the Cen 
tral Government declared its intention to acquire the right 
of user in the lands specified in the schedule appended 10 
that notification for the purpose of laying pipeline; 
· And whereas the Competent Authority buty under sub 
section ( 1 ) of Section 6 of the said Act, submitted leport to 
the Government : 


- 


- - 


- 


- 


धुमस 


And further wherças the Central Governinent has , alter 
considering the said report, deciiled to acquire the right of 
user in the lands specified in the schedule arrencd to this 
notification 


19 


20 


808 


30 


Now , therefore , in cxcrcise of the power conferred by sub 
scction ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declurez that the right of user in the 
said lunds specified in the schedule appened to this notificil 
tion hereby acquired for laying he pipeline ; 

And further in excrcise of power conferred by sub -section 
( 4 ) of that Section, the Central Government directs that the 
right of user in the said lands shall instea : 1 of vesting in 
Central Government vents on this date of the publication of 
this declaration in Oil & Natur: f Gas Commission free from 
cncumbrances. 


09 


76 


08 


80 


694 


SCHEDULE 
PIPELINE FROM UBHARAT TO HAJIRA 
State : Gujarat District : Surat Taluka : Choryasi 


HU 


Village 


Survoy No. 


Hoct . Are 


Con . 


उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतदद्वार 
अजित किया जाता है । 
___ और आगे उस धारा की उपधारा ( 4.) द्वारा प्रवत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में 
उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय तेल एवं 
प्राकृतिक गम आयोग के सभी बाधाओं से मुक्त रूप में घोषणा के प्रकाशन 
की इस तारीख को निहित होगा । 

अनुसूची 
उभराट से हजीरा तक पाइपलाईन बिछाने के लिए 
राज्य : गुजगत जिला : सूरत तालुका : बोर्यासी 
गांव 

सर्वेक्षण नं० हेक्टेयर ए आर ई सेंटीयर 
829/ 1 

0 1632 
829/ 2 

0 1680 
820/ 3 

0 1200 
828 

02640 
807 

07 
605 

___ 23 68 
785/ 3 

2800 
701/ 2/ 2 

0 2240 
700/ 2 

0 20 23 
699 

0 31 20 
697 
695 

05 60 
693 

0 07 20 
671 

000 

007 
672 

0 1088 
673 

07 20 
430 

03 52 
431/ 2 

08 80 
436 

0 1296 
435 

05 
381/ 1 
357 

0 2570 
378/ 2 

0 1800 
378/ 1 . 007 
378/ 1/ 1/ पी 

0 02 
378/ 1/ 16/पी 
378/1/ 17/ पी 004 
378/ 1/ 18/ पी 000 
378/1/ 30/ पी 000 
378/ 1/ 31/ पी 
378/1/ 32/ पी 0 02 
378/ 1/ 33/ पी ____ 

0 00 
378/ 1/ 41/ पी 

02 
378/ 1/ 42/ पी 0 03 20 
378/1 / 43/ पी 00272 
3 78/ 1/ 44/ पी 
806/पी 

0 1760 
437 

0 00 96 
__ [ सं० ओ-120 16/ 115/ 83- प्रो . 
पी . रामगोपालन , डेस्क अधिकारी 


677 


YR 


Bhimpur 


1 / 4 
6 


05 


70 


674 


1 / 1 


1 / 1 


65 / 2 


0 1488 
02608 
0 3960 
3 7500 
0 32 33 

0 10 88 
03680 
0 12 15 
0 06 57 


66 


70 


11 


72 
72 /Paiki 


434 


18 


[ No. 12016/ 116/ 83 --. Prod.] 


70 


. 


07 


04 


80 


98 


08 


01 


का . आ . 943. - - यत: पेट्रोलियम और खनिज पाइपलाईन ( भूमि 
में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) 
की धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के ऊर्जा मंत्रालय , 
पेट्रोलियम विभाग की अधिसूचना का आ०सं० 3625 तारीख 7-9- 83 
द्वारा केन्द्रीय सरकार ने उम अधिसूचना मे सलग्न अनुसूची में विनिर्दिष्ट 
भूमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के लिए 
अजिन करने का अपना आशय घापित कर दिया था । 

और यत: मक्षमताधिकारी ने उक्त अधिनियम की धारा 8 की उप 
धारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे, यत. केन्द्रीय गरकार ने उका रिपोर्ट पर विचार करने के 
पश्चात् इम अधिसूचना में संलग्न आमूची में विनिर्दिष्ट भमियों में उप 
योग का अधिकार अजित करने का विनिश्चय किया है । 

अब , अत: उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) बाग 
प्रदन शक्ति का प्रयोग करते हुए केन्द्रीय सरकार द्वारा घोपित करती 
है कि इस अधिसूचना में गलग्न जनमूची में विनिविष्ट उन भमियों में 


13 


. 


00 


B0 
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[ PART II - SEC . 3( ii )] 

- - -- - - .. - - - -- 
S . O , 943,4Whereas by notilication of the Government of 

3 4 5 
India in the Ministry of Energy , Department of Petroleuin 

- - . - - 
S . O . 3625 datell 7 - 9 -83 under sub - section ( 1 ) of Section 3 

378/ 1/ 42 / P 

03 - 20 
of the Petroleum and Mineral Pipelines (Acquisition of 

378/ 1 / 43/ 

0 02 72 
Right of ser in Land ) Act , 1962 (50 of 1962 ) , the Central 

378/ 1 / 44/ P 

0 0080 
Government declared its intention to acquire the right of 

806 / P 

0 1760 
Liser in the landy specificd in the schedule appened to that 
notification for the purpose of laying pipeline; 

437 

0 . 00 96 
- - - 

- -- - 

- -- . 
And whereas the Compet :nt Authority has under sub 

[ No. () --12016/ 115/ 83 - Prod. ] 
section ( 1 ) of Section 6 of the said Act, submitted report to 

P. K . Rajayaprlan, D •k (Oficer 
the Government: 

(कोयला विभाग ) 
And further whereas the Contral Government has, after 
considering the said report, decided to acquire the right of 

नई दिल्ली, 8 मार्च, 1963 
user in the lands specified in the schedule oppened to this 

का पा . 941. ---केन्द्रीय सरकार ने, कोयला धारक क्षेत्र ( अर्जन और विकास ) 
notification 

अधिनियम , 1957 ( 1957 का 20 ) की धारा की उपधारा ( 1 ) के 
Now , therefore, in exercise of the power conferred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central 

अधीन भारत सरकार के ऊर्जा मंत्रालय (कोयला विभाग ) की अधिसूचना 
Government hcreby Jeclares that the righi of user in the 

तं . का ग्रा० 1542 वारा उस अधिसूचना मे संलग्न अनुसूची में 
said lands specified in the schedule appened to this notifica 

विनिर्दिष्टः परिक्षेत्र में भूमि का अर्मन करने के अपने प्राशय की सूचना 
tion hereby acquired for laying the pipeline ; 

दी थी ; 
And further in cxercise of power conferred by sub - section 
( 4 ) of that section , the Central Government directs that the 
right of user in the said lands shall instead of vesting in 

और सक्षम प्राधिकारी न , उक्त। धिनियम की धारा 8 के अनुसरण . 
Central Governmeut vests on this date of the publication of 

गं अपनी रिपोर्ट केन्द्रीय सरकार को दे दी है । 
this declaration in Oil & Natural Gas Commission free from 
encumbrances . 

और केन्द्रीय सरकार का , पूर्वोक्त रिपार्ट पर विचार करने और बिहार 
SCHEDULE 

सरकार से परामर्श करने के पश्चात यह समाधान हो गया है कि 
Pipeline Form Ubharat To Haji, a 

( क ) इमसे संलग्न अनुसूची "क में विनिर्दिष्ट 286 5 . 75 एकड़ 
State : Gujarat District : Surat Taluka : Choriyasi 

( लगभग ) या 1159 . 71 हेक्टर ( लगभग ) माप को भूमि का , और 
Village Survey No . Hect . Arca Cen1 

( ख ) इससे मलग्न अनुसूची " ख " में विनिर्दिष्ट 100. 25 एकड़ 
Dumas 

829/ 1 0 16 32 

( लगभग ) या 41. 22 हेक्टर ( लगभग ) माप की भूमि में खनिजों 
829/ 2 

0 1680 
829 / 3 

0 2200 के खनन , खदान , और करने , उनकी खुदाई करने और उन्हें तलाश करने , 
928 

0 26 40 उन्हें प्राप्त करने उन पर कार्य करने और उन्हें ले माने के प्रघाकारों का , 
807 0 19 - 20 

अर्जन किया जाना चाहिए । 
808 
805 0 23 

__ अन :, केन्द्रीय सरकार, उक्त अधियिम की धारा 9 की उपधारा 
185/ 3 

(1 ) द्वारा प्रदत्त शक्तिया का प्रयोग करते हुए यह घोषणा करती है 
71/ 2 / 2 
700/ 2 

20 23 कि उक्त अनुसूची में विनिर्दिष्ट 286 5 . 75 एकर (लगभग ) या 
699 

1159. 71 हेक्टर ( लगभग ) माप की भूमि तथा उक्त अनुसूची “ " 
697 

मे विनिर्दिष्ट 109 . 25 एकड़ ( लगभग ) या 44 . 22 हेक्टर ( लगभग ) 
695 

08 80 

माप की भूमि में खनिजों के खनन , खदान , बोर करने , उनकी खुदाई करने 
694 

पौर उन्हें तलाण करने, उन्हे प्राप्त करने, उन पर कार्य करने और उन्हें 
693 
671 

ले जाने के अधिकारों का , अर्जन किया जाता है : 
677 

इस अधिसूचना के अधीन आने वाले क्षेत्र के रेखाक का निरीक्षण 
673 

___ 05 70 

उपायुक्त गिरिडीह (बिहार ) के कार्यालय में या कोयला नियंत्रक 
674 

07 20 1 -काउसिल हाउस स्ट्रीट , कलकत्ता के कार्यालय में या सेन्ट्रल कोलफील्डस 
430 

03 52 लिमिटेर ( राजस्व अनुभग दरभंगा हाउस रांची (बिहार ) के कार्यालय 
431 / 2 

0880 में किया जा सकता है । 
436 
435 

अनुगूपी " क " . 
00592 

कारो म्लाक विस्तार 
381 / 1 0 18 

पूर्षी बोकारो कोयला क्षेत्र 
357 

0 2570 
378 / 2 0 1900 

जिला गिरिडीह (बिहार ) 
378/ 1 

रेखाचित सं० राजस्व 145 192 तारीख 5- 7-82 
378 / 1 / 1 / P 

0 02 
378/ 1 / 16/ P 0 04 50 

( जिसमें जिन की जाने वाली भूमि वर्णित है ) 
378 / 1 / 17 / P 00480 

उप टमाफ - 1 
378 / 1 /18 / P 

0 00 
378 / 1 / 30 / P 0 00 

क सं० ग्राम थाना थाना जिना क्षेत्र टिप्प 
378 / 1 / 31 / P 0 0 

णिया 
378 / 1 / 32/ P 

() 02 24 
378/ 1/ 33/ P 0 00 20 

1. बेरमा नवाडीह 

गिग्लिी 3:01 . 10 भाग 
378 /1 / 41 / P 0 02 59 

( बेरमो ) 
- -- - - - 

- . . . - 


672 


434 


. - 


. . 


मंग 


- - .. - 


- 


- 


- 


- 


- 


- - - 


ख - ग 


ग - व 


घ 
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( भाग ) , 200 ( भाग ) , 218 ( भाग ) , 221 ( भाग ) , 223 से 238, 
2. बैदकारों नवाह 20 गिरिडीह 806. 60 भाग 

239 ( भाग ) , 240, 241, 243 ( भाग ) , 244 ( भाग ) , 245, 246, 
( बेगमी ) 

247 ( भाग ) 2.18, 249, 250, 251 ( भाग ) 252 से 258, 
3. बगकी फुगे नवाडीह 21 गिरिडीह 215 . 0 ) भाग 

2599 ( भाग ) , 260 में 376, 377 ( भाग ) , 378 मे 383, 385 ( भाग ) , 
( बेरमो ) 

386 ( भाग) , 399 400, 401, 402, 403 और 406 - 
4 . छोटकी नवाडीह 22 गिरिडीह 2107 . 00 भाग 

करगली ग्राम में अजित किये जाने वाले प्नाट मंख्याक : 1 ( भाग ) , 
___ कुरी ( बेरमो ) 

और 2 ( भाग ) , 
5. एमलो नवाडीह 64 गिरिडीह 66. 85 भाग 

- गोमा वर्णन; 
( बेरमो ) 
6 . काने नवाडीह 65 गिरिडोह 106 7 . 20 माग 

क - ख रेखा छोटकी करी ग्राम प्लाट संक्याक 103 से होती 
( बेरमो ) 

हुई बेरमो ग्राम में प्लाट संखपाक 1, 1390 और 16 में 
7. करगली नवाडीह G6 गिरिडीह 112. 00 भाग 

होकर जाती है और बिन्दु " ब " पर मिलती है । 
( बेरमो ) 

रेखा बेरमो ग्राम में प्लाट मख्याक 16 और 23 प्लाट 
कुल क्षेत्र 2885 . 75 एकर ( लगभग ) 

संख्याक 23 की पूर्वी सीमा से होकर जाती है ( जो कोयला 
__ या 

अधिनियम की धारा 9 ( 1 ) के अधीन अजित कारो म्लाक 
___ 1159 . 71 हेक्टर ( लगभग ) 

उप कप्लाक ख के साथ सम्मिलित सीमा बनाती है ) और 

बिन्दु ग पर मिलती है ? 
बरमो प्रामा में अजित किये जाने वाले प्लाट संध्याक : 1 ( भाग ) , 
16 ( भाग ) , 23 ( भाग ) , 24, 25, 26, 27 ( भाग ) , 36 ( भाग ) , 63 

रेखा बेरमो ग्राम 5 प्लाट संख्याक 27, 111, 112, 110 
( भाग ), 61( भाग ), 65 से 69, 70 ( भाग, ) 71, 72, 73 ( भाग ) , 

10 5, 106, [ 07,108, 27, 36, 64, 6, 70 मे होकर जाती 
73 ( भाग ), 77 ( भाग ) , 83( भाग ), 83 ( भाग ) , 85 से 104, 105 

है और बिन्दु “ घ ” पर मिलती है । 
( भाग ), 106 ( भाग ) , 107 ( भाग ), 108 ( भाग ), 110 ( भाग ) , 

रेखा बेरमो ग्राम में प्लाट मस्याक 70, 74, 73,77, 84 , 
111 ( भाग ), 112 ( भाग ), 113 मे 127, 128 ( भाग ) , 129,130, 

83, 163, 1081, 1083 से होकर जाती है ( जो उक्त अधिनियम 
131 ( भाग ), 132( भाग ) , 133, 134, 135 ( भाग ), 136 ( भाग ) , 

की धारा 9 ( 1 ) के अधीन अर्जित बोकारों कोयना खान 
1081 ( भाग ) , 1082, 1083 ( भाग ) , 1102 ( भाग ) , 1374 

विस्तार के साथ सम्मिलित सीमा बनाती है ) और बिन्दू 
से 1385, 1390 ( भाग ) और 1381 , 

बिन्दु "र " पर मिलती है । 
बैदकारी ग्राम में अजित किये जाने वाले प्लाट मंख्याक : 1 से 8, 9 

र -च -छ -म - झ रेखा बेरमो ग्राम में प्लाट संख्याक 10983 , 135, 136, 
( भाग ), 10, 11,12, 13 ( भाग ) , 14 से 34, 35 ( भाग ) , 36, 

132, 136,131, 136 और 1102 से होकर जाती है 
37, 38 ( भाग ), 41 ( भाग ) , 42 ( भाग ) , 56 ( भाग ) , 57 ( भाग ) , 

और बिन्दु " म " पर मिलती है । 
58 में 63, 64 ( भाग ), 65 से 72, 124 ( भाग ) , 1 2 6, 126 

रेखा बेरमो ग्रामा 5 प्लाट मम्याक 1102 और 128 
( भाग ) , 257 ( भाग ), 258 ( भाग ), 264 ( भाग ) , 265 ( भाग ) , 

से होती हुई मेरकारी ग्रामा में टमाट संख्याक 13, 325, 
266 , 267 ( भाग ) , 268 से 280, 281 ( भाग) , 282, 283, 
284 ( भाग ) , 285 ( भाग ), 286 ( भाग ) , 287 से 293, 294 

328, 332 334, 336, 337, 366, 368,298, 297, 296, 
( भाग) , 295 ( भाग ) , 296 ( भाग ) , 297 ( भाग ) , 298 ( भाग ) , 

301, 295, 294, 286, 285, 284, 28 1, 2 5 7, 258, 267, 265 
299 300, 301 ( भाग ), 30 2 से 324, 325 ( भाग ) , 328 ( भाग ) , 

264, 1275, और 128 से होकर जाती है जो 
332 ( भाग ), 334 ( भाग ) , 335, 336 ( भाग ) , 337 336 ( भाग ) , 

बोकारो कोयला खान सीमा के माथ मम्मिलित सीमा बनाती 
368 ( भाग ) , 1270 , 1271, 1272, 1273 , 1274 , 1275 

है और बिन्दु स पर मिलती है । 
( भाग ) , और 1280 

रेखाए बैदकारो ग्राम में प्लाट संख्याक 126, 2 24, 1275 
बरफी करी ग्राम में अजित किये जाने वाले प्लाट संख्याक : 611 

और 64 में होती हुई करगली ग्रामा में प्लाट संख्याक 
( भाग) , 612, 613 ( भाग ), 619 ( भाग ) , और 711 ( भाग ) , 

1, 2 और 1 से होकर जाती है ( जो करगली कोयला 

खान सीमा के साथ सम्मिलित सीमा बनाती है ) और बिन्दू 
छोटकी कुरी प्रामा में अजित किये जाने वाले प्लाट संख्या : 103 

"४ " पर मिलती है । 
( भाग ) 428 ( भाग ) , और 437 ( भाग ), 
एमलो ग्राम में अजिस किये जाने वाले प्लाट संख्याक : 33 ( भाग ) . 

ठ -उ-च- ग रेखाएं करगली ग्रामा में प्लाट संख्यांक 1 से होती हुई, 
34 ( भाग ) , 35, 36,37,38( भाग ) 39 ( भाग ) 40, 41, ( भाग ) , 

कारो ग्राम में प्लाट संख्यांक 200 , 199, 218, 199 , 

198,195, 186 से होती हुई प्लाट संख्यांक 18 6, और 
182 ( भाग ) , 187 ( भाग ) 218 ( भाग ) 219 ( भाग ) , 220, 
221 ( भाग ) , 222 ( भाग ) , 223, 224, 225 226 ( भाग ) , 

195 की भागतः पूर्वी सीमा के साथ-साथ फिर प्लाट 
227 ( भाग ) 229 से 23 2, 2 3 3 ( माग ), 84 में 259, 260( भाग ) 

संख्याफ 195, 221, 199 से होती हुई प्लाट संख्याक 

216, 220, 222, 210, 209, 208 की पूर्वी सीमा और 
26 1, 26 2 ( भाग ) 263 ( भाग ) , 265 ( भाग ) , 266 ( भाग) , 276 
( भाग ) 277 से 28 1, 282 ( भाग ), 283, 284, 285, 287 , 

प्लाट संख्यांक 208 और 207 की यक्षिणी सीमा से 
( भाग ), 289 ( भाग ) , 290 ( भाग ) , 303 ( भाग ), 314 ( भाग ) 

होती हुई प्लाट संख्यांक 200 से होकर जाती है ( जो 
315, 316 ( भाग ) , 317 ( भाग ) और 372 ( भाग ) , 

उप ब्लाक ठ-न-ट के साथ सम्मिलित सीमा बनाती है ) 

और बिन्दू “ ण ” पर मिलती है । 
फारो ग्राम में अजित किये जाने वाले प्लाट संख्याक : 1 (भाग ) , 

ण - त - प 
2 ( भाग ) , 3 से 78 , 79 ( भाग ) 84 ( भाग ) 124 ( भाग ) 131 

रेखाएं फारो ग्राम के प्लाट संख्यांक 200, 239 , 200 , 
( भाग ) , 132 से 142, 143 ( भाग.) , 144 से 148, 149 ( भाग ) , 

195, 243, 244, 243, 247, 259,247 ,366, 251, 377, 
150 से 175, 177 से 185, 186 ( भाग ) 187, 188 ( भाग ) , 

386, 384, 386, और 385 से होती हुई . एमलो ग्राम में 
189 से 184, 195 ( भाग ) 196 , 197, 198 ( भाग ) 199 

प्लाट संख्याफ 372, 233, 290, 233, 280, 287, 


प-ध 


घन्ग 
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282, 276, 266, 265, 262, 26 5, 260 , 303 बेरमो ग्राम में अर्जित किये जाने माने प्लाट संख्यांक : 23 ( भाग ) , 
314, 317, 316, 222, 2 21, 218 और 219 से 

27 (भाग) , 28 से 33, 36 ( भाग ) , 37,38, 39, 40 ( भाग) , 41 , 
होकर जाती है ( मो करगली कोयला खान मीमा के माध 

4 2, 43 ( भाग ) , 44 ( भाग ) , 63 ( भाग), 6 ! ( भाग ) , ] 05( भाग ) 
मम्मिलित सीमा मनाती है ) और बिन्द "घ , पर मिलती है । 

106 ( भाग ), 107 ( भाग ) , 108 ( भाग ) 109, 110 (भाग ) 
थ - व रेखा एमलो ग्राम में प्लाट संख्यांक 219, 187, 226 , 111 ( भाग ) , और 112 ( भाग ) , 
182, 227, 226, 39, 41, 39, 38, 39, 34, और 33 से 

सीमा वर्णन : 
होती हुई फारो और एमलो ग्रामों की भागत : सम्मिलित 
मीमा के साथ साथ जाती है और बिन्दु " ड " पर मिलती ग - ध - ष रेखाए बेरमो ग्राम में प्लाट संख्याक 23, 36, 40 से होकर 

जाती है और बिन्दु “घ ” पर मिलती है ( जो कारो साक , 
रेखा कारो ग्राम में प्लाट संख्यांफ 1 24, 84 , 131, 84 , 

उप -कलाक म्स के माथ , जिन्हें कोयला धारक क्षेत्र ( अर्मन 
द - फ 
143, 79, 2 और 1 से होती हुई बरको कुरो ग्रामा में 

और विझाम ) अधिनियम , 1957 की घाग 9 ( 1 ) के 

अधीन अजित किया गया है सम्मिलित सीमा बनाती है ) 
प्लाट संख्याक 711, 649, 6 13 और 6 11 से होती हुई 
छोटकी कुरी ग्राम में प्लाट संख्यांक 437, 428 और 

रेखा बरमो ग्रामा में प्लाट संख्याक 36, 43, 44, 43 , 
103 से होकर जाती है और आरम्भिक बिन्धु " क " पर 

36 और 6 3 से होकर जाती है और बिन्दु, " अ " पर 
मिलती है । 

मिलती है ( जो बोकारो कोयला खाम विस्तार के साथ 
प - त - प रेखाए ( उप-ब्लाक इ-द ) प्लाट संख्याक 188 और 149 

जिसे कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम , 
से होती हुई और प्लाट संख्याफ 176 , 149 और. 188 

1957 की धारा 9 ( 1 ) के अधीन अजित किया गया है 
से होकर जाती है और बिन्दु "व " पर मिलती है । 

मम्मिलित सीमा बनाती है ; 
रेखा प्लाट संख्या : 176 और 188 की सीमा से होकर 

रेखा बेरमो ग्राम में लाट संख्यांक 63, 64, 3 6, 27,108 , 
जाती है और आरम्भिक बिन्दु " " पर मिलती है । 

27, 107, 106, 10 5, 110, 112, 1 1 1 और 27 से होकर 
1 - 4 - 3 रेखाएं बेदकारी ग्राम में प्लाट संख्यांक 9, 38, 41, 42 

जाती है और आरम्भिक बिन्दु " अग " पर मिलती है । 
और 9 और प्लाट संख्याक 36 की पूर्वी सीमा में होती 

उप -उलाक - 3 
हुई प्लाट संख्यांक 35, 9, 64 से होती हुई करगली ग्राम में 
प्लाट संम्यांक 1 से होकर जाती है जो फारो कलाक 

खनन अधिकार 
उप -कलाक ग के माप जिनके सभी अधिकारी उक्त अधि 

कसं० ग्राम थाना थाना जिला क्षेत्र दिग्प 
नियम की धाग 9 ( 1 ) के अधीन अजित कर लिए गये 

णियां 
है के साथ मम्मिलित मीमा बनाती है और बिन्दु 
" 3 " पर मिलती है । 

1 . बेरमो मायाह 18 गिरिडीह 20 . 55 भाग 

( बेरमो ) 
3- 2 - 1 रेखाणं करगली प्राम में प्लाट संख्यांक 1 से होती हुई 

-- - - - - - - -- - - -- - - - 
प्लाट संख्यांक 64, 57 , 56, और 9 से होकर जाती है 

कुल क्षेत्र 20 . 55 एकठ ( लगभग ) 
और आरम्भिक बिन्दु "1 " पर मिलती है ( जो कारो 

या 8 . 32 हैक्टर ( लगभग ) 
म्लाक उप-ब्लाक ग के साथ , जिनके सभी अधिकारी उक्त 

- - - - - - -- - 
अधिनियम की धारा 9 ( 1 ) के अधीन अजित कर लिये बेरमो ग्राम में अजित किए जाने वाले प्लाट संख्यकः 131 ( भाग ) , 
गये है ( सम्मिलित सीमा बनाती है ) 

132 ( भाग ), 135 ( भाग ) , 136 ( भाग ) , 1083 ( भाग ), 1084 
अनुसूची " ख " 

( भाग ), 1096 ( भाग ), 1101 ( भाग ), और 1102 ( भाग ) , 

सीमा वर्णन 
कारो ब्लाक विस्तार 
रेखामित्र संख्या राजस्व 45 / 82 

छ -द- 

रेखाए बेरमो ग्राम में प्लाट संख्यांक 136, 132, 136, 
रेखाए बरम 

135, 1083 से होकर जाती है और बिन्द " ० " पर 
तारीख 5 - 7- 83 

मिलती है । 
( जिममें वे भूमि वशित की गई है जहाँ खनिजों के खनम, बदाम , 

इ - फ 
बोर करने , उनकी खुदाई करने और उन्हें तलाश करने , उन्हें प्राप्त करने , 

रेखा मेरमो ग्राम में प्लाट संख्यांक 1083 और 1084 
उन पर कार्य करने और उन्हें ले जाने के अधिकारों का अजम किया 

से होकर जाती है ( जो बोकारो कोयला खान विस्तार के 
जाता है ) । 

साथ जिले कोयला धारक ( अर्जन और विकास ) अधिनि 

यम , 1957 की धारा 9 ( 1 ) के अधीन अजित किया 
खनन अधिकार 

गया है ( सम्मिलित सीमा बनाती है और बिन्दु "फ " 
उप -उलाफ - 2 

पर मिलती है । 


- - 


- 


- 


- 


था 


- - 


- - 


क्र सं० ग्राम थाना 


पामा जिला 


क्षेत्र 


फ - म 


टिप्प 
णियां 


रेखा बेरमो ग्राम में प्लाट संख्यांक 1084, 1102, 
1101, 1098 और 1102 से होकर जाती है और बिन्दु 
" " पर मिलती है ( जो मोकारो कोयला खाम के साथ 
सम्मिलित सीमा बनाती है ) , 


1. परमो 


नवाडीह 
( बरमो ) 


18 गिरिजीह 


51 . 75 भाग 


कुल क्षेत्र : 31 , 75 एकड़ ( लगभग ) 
20 . 34 हैक्टर ( लगभग ) 


रेखाएं बेग्मो ग्राम में प्लाट संख्यांक 1102, 136, 131 
और 136 से होकर जाती है और बिन्दु " छ " पर मिलती 


. 


. 


: 


- 


-- 


- 


- - 


___ - - 


- - - 


- -- 
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उप -उत्ताक 4 

Fileyartment of Cal) 
खनन अधिकार 

New Delhi, the 8th March , 1984 
सं० ग्रामा थाना थाना जिला क्षेत्र टिपणिया 

S .O . 9:14. - Whereas by the notification of the Government 

of India in thc Ministry of Energy ( Department of Coal) No. 
1 कागे 

S . 0 . 1542 , dated the 1st, April 1982 , under sub - section ( 1 ) of 
नवाडीह 65 गिरिडीह 30. + 5 भाग 

section 7 of the Coal Bearing Areas (Acquisition and Develop 
( बरमा ) 

ment ) Act, 1957 120 of 1957), the Central Government gavo 
2. करगली नवाडीह 66 गिरिडीह 

() . 90 भाग 

Notice of its intention to acquire the lands in the locality speci 
( बरमो ) 

fict in the Schedule appendell try that notilication : 

And whereas the competenent althority , in pursuance of 
कलक्षेनः 31 . 25 एकर ( लगभग ) . 

scution 8 of the said Act, hat made his report to the Central 
या 12. 65 हैक्टर ( लगभग ) 

Government ; 
कागे ग्राम में अजित किए जाने वाले प्लाट संख्यांक : 186 ( भाग ) , 

And whereas the Central Government, after considering 

the report at resaid , and after consulting the Goveroment of 
195 ( भाग ), 198 ( भाग ) , 199 ( भाग ) , 200 ( भाग ), 201 मे 

Bihar, is satisfied thut 
217, 218 ( भाग ) 219, 220, 221 ( भाग ) , और 222, 

( a ) the lands imeasuring 2865 . 75 acres ( approximately) 
कग्गली ग्राम में अजित किया जाने वाला प्लाट संख्याफ : 1 ( भाग ) । 

or 1159 . 71 healares ( approximately ) specified in Schedule 
मीमा वर्णन : 

A appended here to, and ; 

(b ) the rights to mine, quarry, bore, dig and search for , 
ठ-उ-म-ण रेखाएं करगली ग्रामा में प्लाट मध्यांक 1 से होती हुई, 

wiu , work arid carry away minerals in the landsmoasuring 
कागे , ग्रामा में प्लाट संध्यांक 2010, 19 , 218, 199,198, 

109 . 25 acres (approximately ) or 44 , 22 hectorcs approxi 
195, 186 में होती हुई । 

mately specified in Schedule B appended hereto ; 
प्लाट संख्यांक 186 और 195 की भाग : पूयि मीमा के should be acquirer 
साथ माथ जाती है और फिर प्लाट मंत्र्यांक 195, 221, 

Now, therefore , in exercise of the powers conferred by sub 
199 , से होती हुई लाट मंमयाफ 218, 220,222, 10, section ( 1) of section 9 of the said Act, the Central Governinent 
209, 208 की पूर्वी मीमा के नाट मंयाक 208, 207 hereby declares tha the lines incasuring 2865 . 75 acres (appro 
की दक्षिणा सीमा मे होती हुई प्लाट संख्यांक 200 से होकर 

ximately ) or 1159 . 71 hoctarcs (approximately ) specified in the said 

Schoculc A and the rights to mine , quarry, bore dig and search 
जाती है और ( जो उप कलाक - 1, सभी अधिकार के माथ 

for, win , work and carry away minerals in the lands measuring 
मम्मिलित मीमा बनाती है ) और पिन्टु ण पर 109 . 25acres ( approximately ) or 44 . 22 hcactares ( approximately ) 
मिलती है । 

specified in the said Schedule B are hereby acquired ; 
ण - 3 रेखा कारो ग्राम में प्लाट मंख्याक 200 मे होती हुई करगन 

The plan of the area covered by this notification may be ins 
" ग्राम में प्लाट संख्याकि 1 से होकर जानी है और आरम्भिक 

pected in the Office of the Duputy Commissjoner, Giridib 

Bihar ) or in the Office of the Coal Controller. 1 , Council House 
बिन्दु ४ पर मिलती है । 

Street, Calcutta or in the Office of the Central Coalfields Limited 
उप-कलाक - 5 

( Revenue Section), Darbhanga House , Ranchi ( Bihar ). 
Schedule A 

__ Drg. No . Rev/ 45/ 82 
खान अधिकार 

Karo Black Extension Dated 5- 7- 1982 
थाना जिला 
म स० ग्राम थाना 

क्षेत्र टिप्प 

East Bokaro Coalficd (Showing lands acquired ) 
म 

णियो 

Distt. Giridih (Bihar ) 
। 1 कागे नवाह 65 गिरिडीह 5 . 700 भाग 
( बेरमो ) 

Sub - Block - I 
कुल क्षेत्र: 5 . 70 एकड़ ( लग भग ) 

Serial Village Thana Thana District Area Re 
या 2 . 31 हेक्टर ( लगभग ) 

number 

number 

marks 


- 


- 


- 


. - - - 


- - 


- - 


- -- - -- 


- - - - 


- 


- - 


am - - - - - - - - - - - - 


- - 


- - 


- 


- - - - 


1 . Berimo 


18 


Giridih 391 . 10 


part 


2 . Baidkaro 
3. Barki Kuri 
4 . Chhotki Kuri 
5 . Emlo 
6 . Karo 
7 . Karyali 


Nawn- 
dih 
(Bermo ) 
- do 
- do 
- de 
- do 
- do 


फागे ग्राम में अजिन किा जाने वाले प्लाट मम्या : 149 ( भाग ), 
176 और 189 ( भाग ) , 
मोमा वर्णन : 
प -न -प - ध रेखाए कारो ग्रामा में प्लाट मंग्य कि 188 और 149 से 

होती हई और प्लाट मंख्यांक 188, 179, 178, 177, 
78, 147, 148, 153, 154, 170, 171 , 172, 173, 
174, 175 और 19 " की सीमा के साथ माथ 
भाती है ( जो उप-च्याक - 1 ) ( मभी अधिकार ) के माथ 
मम्मिलित मीमा बनाती है और आरम्भिक बिन्दु “ध " 
पर मिलती है । 

- - - - -- - - - 
[म . 19 / 56 / 82 - सी० एल० ] 

ममय सिंह , अवर सचिव 
1538GI/ 83 - 4 


- do 
- do 
- do 
-do 
- do - 
- do . 


806 . 60 part 
215 . 00 part 
207. 00 part 

66, 00 part 
1067. 20 part 
112 . 00 purt 


الن۔ 


66 


Total area : --- 2865 . 75 acres ( approximately ) 

or 1159 . 71 hectares ( approximately ) 
Plot numbers acquired in village Berimo : -- 1 ( Part), 16 (part ) 
23 ( part), 24, 25 , 26 , 27 ( part), 36 ( part), 63 (part), 64 ( part ) 
65 10 69 , 70 ( part), 71, 72 , 73 ( part), 74 (part ), 77 ( part ), 
83 ( part), 84 ( part), 85 to 104, 105 ( part), 106 ( part), 107 ( part), 
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108 (past ), 110 (part ), 111 (part), 112 (palt ), 113 to 127, 128 (part), 
129 , 130 , 131 (part), 132 ( part), 133, 134 , 135 (part), 136 ( pair ), 
1081 (part), 1082, 1083 (part), 1102 (part ), 1374 to 1385 , 1390 
(part) and 1391 . 


258 , 267, 265 , 264, 1275 and 126 in village 
Baldkaro (which forms common boundary , 
with Bokaro Collery boundary) and mceets 
At point I . 


J - K - L 


Lincs pass through plot numbers 126 , 124 , 1273 
and 67 in village Baidkaro through ptot rumbers 
1, 2 and 1 in village Kargali (which forms 
commos boundary with Kargali Colliery 
boundary ) and mcets at point L . 


L - M - N - O 


Pluit numbers acquired in village Baidkaro : - 1 to 8 , 9 ( part ), 
10, 11, 12 , 13(part), 14 tu 34, 35(part), 36 , 37 , 38 (part ), 41 (part ), 
42(part), 56 ( part), 57 (part), 58 to 63, 64 (part),65 to 72 , 124 ( part ). 
125, 126 (part), 257(part), 2581 part), 264 (part), 265 ( purt), 266 , 
267 (part ), 268 to 230 , 281 (part), 282, 283, 284(part), 285 (part ), 
286 (part ), 287 to 293, 294 ( part), 295 (par ), 296(part), 297( part ), 
298 ( part), 299 , 300 , 301 (part ), 302 to 324 , 325 (part ), 328 ( part), 
332 (part ), 334 (part), 335, 336(part), 337 (part), 366 ( part ), 
368(part ), 1270 , 1271, 1772, 1274 , 1273, 1275(part ) and 1280 . 

Plit numbers acquired in villag " B :: ki Kuri :- 61 ! (part), 
612, 613(p .1(1), 649(part), an ! 711 (part), 

Plöt numbers acquired in village Chhutki Kuri : -- 103 (part), 
428 (part ). and 437(part). 

Plot numbers acquired in village Emlo : - 33 (part ), 34 (part) 
35 , 36 , 37, 38 (part), 39 (part), 40 , 41(part), 182 (part ), 
187(part), 218 (part ), 219 (part), 220 , 221(pirt ), 32 ( pirt ) , 
223, 224 , 225, 226 ( part), 227(part), 228 tn 232, 233 (part ), 234 
to 259, 260 ( part), 261 , 262( part), 263 (part),265 (part ), 266(part), 
276(part ), 277 to 281, 282(part), 283, 284 , 285, 287(part ), 289 
(part), 290 ( part), 303 (part), 314 ( past), 315 , 316 (part), 317 (part ), 
And 372 (part), 

Plot numbers acquired in village Karo : - 1(part), 2 (part). 
3 t) 78 , 79,(part ), 84 (part), 124( part ), 131 (part), 132 to 142, 
143( part), 144 to 148, 149 (part), 150 to 175 , 177 to 185, 186 ( part), 
187, 188 (part ), 189 to 194, 195( part), 196 , 197, 198 ( part), 199 
(part), 200 ( part), 218 (part), 221 (part), 223 to 238 , 239 (part), 
240 , 241 , 243( p.3rt), 214 ( part), 245, 246 , 247(part), 248 , 249 
250 , 251 ( part), 252 to 258 259 (part ), 260 to 376 , 377 (part), 
378 to 383, 384 (part), 385 (part ), 386 (part), 399, 400 , 401, 402, 
403 and 406. 

Plnt numbers acquired in village Kargali :- - 1 (part) and 2 
(part). 


Lines pass through plot numbers 1 in village Kar 
gali, through plot numbers 200 , 199 , 218 , 199, 
198 , 195 , 186 along peit, eastern boundary of 
plot nas . 186 and 195 thon piis ; s through 
plot nos, 195 , 221 , 199, castern boundary of 
plot numbers 218, 220 , 222 , 210 , 209, 208 and 
southern boundary of plot nuinberg 208 and 
207 through plot number 200 in village Karo 
(forms common boundary with Sub- block -4 
M . R .) and meets at point O . 


O - P - Q 


Lines pass througb plot numbers 200 , 239 , 200 , 
195 , 243 , 244 , 243, 247 , 259 , 247, 386 , 251 , 377 , 
386 , 351, 375, 346, 384 , 386 , and 385 in village 
Karn , through plot numbers 372 , 233 , 290 , 
233 , 289, 287, 282, 276 , 266 , 265, 262, 263, 
260 , 303, 31, 317 , 316 , 222 , 221, 218 and 219 
in village Emlo (which forms common boundary 
with Kargali Colliery boundary ) and meets 
at point Q . 


Q - R 


Line passes through plot numbers 219, 187, 
226 , 182, 227, 226 , 39 , 41, 38 , 39 , 34 and 33 in 
village Emly and along part common boundary 
of village Karo and Einlə meets at point R . 


R - A 


Line passes through plot numbers 124 , 84 , 131, 
84, 143, 79 , ? and 1 in village Karo through plot 
numbers 711, 649 , 613 and 611 in village Barki 
Kuri, through plot numbers 437, 428 and 103 
in village Chhotki Kuri and Tects at starting 
point A . 


Boundary description : 
A -B Line passes through plot number 103 in village 

Chhotki Kuri, through plot numbers 1 , 1390 & 

16 in village Bermo and mects at point B . 
B - C 

Line passes through plot numbers 16 and 23 , 
castern boundary of plot number 23 in village 
Borino [which forms common boundary with 
Karo Bick Sub - Block - B acquired u /s 9 ( 1) 
of the said Act) and mects et pourt C , 


S - T - U 


Lines pass through plot numbers 188 and 149 
and by pisl numbers 176 , 149 and 188 ( Sub 
block 5 M . R ,) and mcets at puint U .. 


U . S 


Line s passes by boundary of plot numbers 176 
und 188 and meets at starting point S 


14 - 3 


C - D 

Line passes through plot numbers 27 , 111, 1 ?, 
110 , 105 , 106 , 107, 37 , 108 , 27 , 36 , 64 , 63, 70 in 

village Bermo and meets at point D , 
D - E 

Linc passes through plot nos. 70, 74 , 73 , 77, 
84 , 83, 136 , 1081 , 1083 , in village Bermo (which 
forms com :non boundary with BOKAIO Colliery 
Extı , acquired us 9 (1 ) of the said Act) and 

meet g at point E . 
E - F - G - H - I - Lines Pas. es through plot numbers 1083, 135, 136 , 

132 , 136 131, 136 and 1102 in village Bermo 
and mcets it point I , 


Lines pas ; through plot numbers 9, 38 , 41, 42 
and 9 and eastern boundary of plot number 
36 , through plot numbers 35 , 9 , 64 , in village 
Baidkaro through plot numbers (forms 
common boundary with Karo Block Sub - Block 
All Rights) acquired u /s 9 (1) of the said Act 
in village Karguli and incets at point 3 . 


3 - 2 - 1 


1 - ) 


Lines passes through plat numbers 1102 and 
1128 in village Bermo, through plot number 
13, 325 , 328 , 331, 334 , 336 , 337 , 366 , 368 , 298 
297, 296, 301, 295 294 , 286 285 , 284 , 281, 257 


Lines pass through plot number 1 in village Kar . 
gali, through plot numbers 64 , 57 , 56 and 9 and 
inects at starting point (1 ) (which forms con 
mon boundary with Karo Blick Sub - Block - C 
All Rights ) acquired us ( 1 ) the said Act, 


. 


- 


- 
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SCHEDULE B Sub - Block -4 

Mining Right 
Mining Karo Block Exto Drg . No. Rov /45 /82 

SI. Village Thana Thana District Area Ro 
Rights Datod 5 - 7 - 82. 

No. number 

marks 
Sub - Block - 2 

1 . Karo Nawadih 65 Giridih 30 ..15 part 
( Showing lands whoro 

(Bormo ) 
rights to mino , quarry , 

2 . Kargali - do 

66 - do 

0 . 80 part 
bore, dig and search for 
win , Work and carry away 

Total area : - 31 . 25 acre , (approximately) 
minerals aro acquirod ) 

or 12 . 65 hectares (approximately ). 
şi. Villago Thana Thana District Aroa Ro 

Plot numbor ; acquired in villago Karo : – 186 ( part), 195 
No. number 

marks 

(part), 198 (part), 199 (pari), 200 (part ), 201 to 217 , 218 (part) 

219, 220 , 221 (part) and 222. 
1. Bormo Nawadih . 18 Giridih 51 .75 part 

Plot numbers acquired in villago Kargali ; - - 1 (part ). 
(Bormo ) 

Boundary descripion - - 

L - M - N - O Linos pass through plot number 1 in villago 
Total aroa : -- 51 . 75 acres (approximatoly) 

Kargali through plot numbers 200 , 199 , 218 , 
or 20 . 94 hectaros (approximately ) 

199, 198 , 195, 186 along part castorn boundary 
Plot numbers acquired in villago Børmo : - 23(part), 27 

of plot 11 / . 186 and 195 ,111 - n pass s through plor 
(part),23 to 33, 35 ( port ), 37, 38 , 39 , 40 (part), 41, 42, 43 (pait), 

nog . 195 221 , 199 , estern binn _dary of plot number 
410 urt), 63(purt), 61(parl; 195 (part), 106 ( part), 107 (part ), 

218 , 220 , 222 , 210 , 209 , 208 southern boundary of 
108 (part), 109 , 110 (part), 111 (part), and 112 (part). 

plot numbors 208 , 207 through plot number: 

200 in villago Karo [irom common boundary 
Boundary doxription :-- 

with Sub- blus !: -1 All Rights and instits at point 
C -D2- D1 Linos pass thorugh plot numbers 23, 36 , 40 in 

village Bormo and most at point Di forms G - L Lino passos through plot number 200 in village 
coinmon boundary with Karo Block , Sub - block - B 

Karo through plot Dumbor 1 in village Kargli 
acquirod u / s 9 ( 1) of tho Coal Act). 

and nicots at starting point L . 
D1- D Line passos through plot nos. 36 , 43 , 44 , 43, 36 Sub - Block -5 

Mining Rights 
and 63 in village Borino and moots at point D 

Si. Villago Thana Thana District AJOA Re 
[forins common boundary with Bokaro Colliory No. 

number 

marks 
Extn . acquirod u / s 9 ( 1) of the said Act] 

1 . Karo Nawadih 65 Giridih 5 . 70 part 
DC Lino pasgus through plot nuinbers 63, 64, 36 , 27 

(Bermo) 
108, 27 , 107 , 106 , 109 , 110 , 112 , 111 and 27 
in villago Bormo andmeots at starting point C . 

Total Aroa : - 3 . 70 acros (approximately ) . 

or 2 . 31 hectares (approximatoly ). 
Sub - Block -3 

Mining Rights 

Plot numbors acquired in village Karo ;- 149(part), 176 and 
şi. Villago Thana Thana District Aroa Re 

188 (part). 
numbor 

marks 

Boundary description : 
1 . Bormo Nawadih 18 Giridih 20 . 55 part 

S - T - U -S Linos pass through plot numbers 188 and 149 
(Bormo) 

and by boundary of plot nog . 188 , 179 , 178 

177 , 78 , 147, 148 , 153, 154 , 170 , 171, 172 , 
Total area :- 20 . 55 acres (approximately ) 

173, 174 , 175 and 192 in village Karo [forms com 
or 8 , 32 hectaros (approximatoly ) . 

mon boudary with Sub -block -1 All Rights ] 

and moets at starting point S . 
Plot numbers acquirod in villago Bermo :- - 131 (part). 132 
(part), 135(part), 136 (part), 1083( part), 1084(part), 1096 (part) 

[No. 19/56 /82- CL ] 
1101(part), and 1102 (part) . 

SAMAY SINGH , Undor Socy . 


O .] 


No. 


% 153, 15.09. 188,9 and 149 


निर्माण और आवास मंत्रालय 


Boundary description : 
G - F - E Lines pass through plot numbors 136 , 132 , 136 , 

135 , 1083 in village Bormo and moots at point E . 


E - V 


Linc passes through plot nos, 1083 and 1084 
in village Berino [forms common boundary 
with Bokaro Collicry Extn . accquired u /s 901 ) 
of the sad Act ] and meots at point V . 


V - I 


Linc passes through plot numbors 1084 , 1102 , 
110 ) , 1096 and 1102 in village Bermo and moots 
at point I (rosms common boundary with Bo 
karo Collery ). 
Linos pass through plot numbers 1102 , 136 , 131 
and 136 in village Bermo and meets at starting 
point G 


af faren , & HTT, 1984 
TUTTO 945 _ R TRET TETT afufra , 1973 ( 1974 
* T 1) ☆ ETUI 5 7 34 ERT ( 5 ) # HT4 ofort areT OTT 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार, भारत सरकार निर्माण 
PTT raty warte $ 16 , 1982 

T Soft To 
422- ( $ ) # TUOTT fazer fin front HMINA 417 : 

उपर्युमन अधिसूचना की मद 2 तथा उसमे संबन्धित प्रविष्टियों के 
लिए निम्नलिखित प्रतिस्थापित किया जाएगा, यथाः -- 
" 2. 2 97 H Hint. . . . . . . . . . . . #14 TT" 

[Ho T - 110 1 3/ 5/ 82- + + y = ] 

चन्द्र सैन , उप सचिव 


1- H -G 


- 


- 


-- - - - 


- 


- 


A 
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MINISTRY OF WORKS & HOUSING 

4 . श्रीमति हेमलता महर्षि 
New Delhi, the 8th March , 1984 

5 . श्रीमति ऊषा दातार 

6 . श्रीमति फमला पदमानाभन 
S . O . 945 , - In exercise of the powers conferred by SCC 

7 . डा . एन . के . रंगनाथ 
tion 4 , read with sub - section ( 5 ) of section 5 of the Delhi 

६ . रेव . बेन्जामिन दोरैराज 
Urban Art Commission Act, 1973 (1 of 1974 ), the Central 
Government bereby makes the following amendment in the 9 . श्री के . एस . निमार अहमद 
notification of the Government of India in the Ministry of 

10 . श्री एम . वी . मिह 
Works and Housion No. S. (0 . 4221E) dated the 16th June , 
1982. 

11 . श्री एल . जी . शिवकुमार 

12 . श्री उमेश भद्र 
In the said notification for item 2 and the entrics relating 
" 2 . Shri L . M . Menezes - Part- time member." 

[ फाइल संख्या 811/ 5/ 8 2-एफ ( सी ) ] 
" 2. Shri L . M . Menczey - Part-time memer ". 

[ No. A- 11013 / 5 / 82- DIVBE 
CHANDAR SAIN , Dy. Srov . 

MINISTRY OF INFORMATION AND BROADCASTING 

New Delhi, the 1st March , 1984 
( संपदा निदेशालय ) 

S . O . 947. --In exercise of the powers conferred by section 
नई दिल्ली, 12 मार्च, 1984 

(1 ) of the Cinematograph Act, 1952 + and sub-rule ( 3 ) of 

rule 7 , read with sub -rules ( 1) and ( 2 ) of the Cinematograph 
का आ० 946.---- राष्ट्रपति , सरकारी निवाम -स्थान आवंटन ( दिल्ली में 

( Cortification) Rules , 1983 , the Central Government hereby 
साधारण पूल ) नियम , 1963 के अनुपूरक नियम 317 - य - 2 के खंड appoints the following persons after consultation with tho 

Board of Film Certification , a Members of the Advisory 
( ब ) के अनुसरण में , भारत सरकार के निर्माण और आवास मंत्रालय की 

Panel of the said Board at Bangalore with inmediate cffect 
अधिसूचना सं० 926अ तारीख 30 दिसम्बर , 1981 में निम्नलिखि 

until further orders : --- 
संशोधन करते है , अर्थात् : 

1 . Smt. Loela Rao 
- उक्त अधिमूचना म “मार्च, 1984 के 31 थे दिन " शब्बों और 

2. Smt. Lalita Ubhayanker 
थकों के स्थान पर मार्च , 1985 के 31 दिन " शब्द और अंक रखे 

3 . Ms. Bharathi Gowda 
जाएंगे । 

4. Smt. Hemlatha Mahishi 
फा० सं० 12033 ( 2 )/ 83 -पान II] 

5 . Smt, Usha Datar 
म . श्रीनिवामन , मंयुक्त मचिय 

6. Smt. Kamala Padmanahun 
7. Dr . H . K . Renganath 

8 . Roy. Benjamin Dorairaj 
(Directorate of Estates ) 

9 Shri K .S . Nisar Ahmed 

10 . Shri M . B. Singh 
New Delhi , the 12th March. 1984 

11. Shri L . G . Shivkumar 
S . O . 946 . - - In pursuance of clause ( c ) of SR-317 - B - 2 of 

12 . Shri Umesh Rudra 
the Allotment of Government Residences (General Pool in 
Delhi ) Rales, 1963 , the President hereby makes the following 

[ File No. 811 / 5/ 82- F( C) ] 
amendments in the notification of the Government of India 
in the Ministry of Works and Housing No. 929 ( E ) daicl 
30th December, 1981 , namely : ---- 

नई दिल्ली , 6 मार्च, 1984 
in the said notification, for the words and figures " 31st 
day of March , 1984 " , the words and figures " 31st day of 

का आ० 948.- - चलचित्र अधिनियम, 1952 की धारा 5 ( 1 ) और बल 
March, 1985 " shall be substituted. 

चित्र ( प्रमाणन ) नियम , 1963 के नियम 8 के उप-नियम ( 1 ) और 
[ File No. 12033( 2 ) / 83- Pol.II] ( 2 ) के साथ पठिन नियम 7 के उप-नियम ( 3 ) द्वारा प्रस्त 
___ M . SRINIVASAN, Jt. Secy . शक्तियों का प्रयोग करते हए, केन्द्रीय सरकार एतद्द्वारा यह निर्देश देती 

है कि निम्नलिखित व्यक्ति 19- 3- 81 में केन्द्रीय फिल्म प्रमाणन बोर्ड 
सचना और प्रसारण मंत्रालय 

के मद्राम मलाहकार पैनल में मदस्य नही रहेंगे : ---- 


. 


. 


नई दिल्ली , 1 मार्च, 1984 
का०मा० 947... चलचित्र अधिनियम , 1952 की धारा 5 ( 1 ) 
और पलचिश ( प्रमाणन ) नियम , 1983 के नियम 8 के उप-नियम ( 1 ) 
और ( 2 ) के साथ पठित नियम 7 के उप -नियम ( 3 ) ताग प्रदत्त 
शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एतद्वारा निम्नलिखित 
व्यक्तियों को अगले आवेश तक , फिल्म प्रमाणन बोर्ड से परामर्श करने के 
बाव, उक्त मोर्ड के बंगलौर मलाहकार पैनल का सदस्य नियुक्त करता 


1. श्री एम० बालचन्दर 
2. श्रीमती गीता विश्वनाथन 
3. ० मैत्रया रामदुरै 
1. श्री एम . मोहम्मद मुस्तफा 
5 . श्री के० प मानाभन 
6 . श्रीमती पदमा पार्थमारधी 
7 श्री आर. पार्थमारपी 
8. श्री श्रीधर एम० राजन 
9. श्री जे० त्यागराजन ( अशोक मिधाम ) 
10. श्रीमती प्रेमा पस्तामन 
11 डा . उषा जगन्नाथ 
12. श्री जी० यप्पा राब 


1 . श्रीमति लीला राय 
2 . श्रीमति ललिता अभयंकर 
3 . कुमारी भारती गौडा 


3:७२ 
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13. श्री के० गोपालन 

17. Smt. K . Ramalakshri 
14. श्री जयदेव बाबू 

18 , Shri M , Satyanarayana 
15. श्री कम्मीनेनी कृष्णमनि 

19. Smt. Shamisia Habibullah Badshah 
16. श्री नन्द गोपाल 

20 . Shri B . D . Rao 
17. श्रीमनी के रामलक्षमी 

21. Smt . Vasantha Ramakrishna 
18. श्री एम० सत्यनारायण 

22 . Smt. Pushpalata Prasad 
19 श्रीमती गमशिया हनीयकलाह बादशाह 

23. Dr . Krishna Bhatt Khainiaje 
210 श्री बी० पी० गच 

24. Smt . N. S. I. alitharuma ( Usha Arasu ) 
21. श्रीमती बमन्त गमकृष्ण 

25. Shri C . G. I.. Swamy 
22. श्रीमती पुष्पलता प्रमाद 

26. Smt. Ammu Mathew 
23. डा० कृष्ण भटट बनमाजे 

27 Smt. Bhyme Rajamanickam 
24 श्रीमती एन एम ललितम्मा ( ऊपा अग्म ) 

28. Dr. P . K . Krishnan 
25 श्री मी जी० ० स्वामी 

29. Shri K . G . Menon 
26. श्रीमती अम्म मैथ्य 

30 . Dr. K . K . Pavithran 
27. श्रीमती भायमे राममणिकम 

31. Dr. K . K . Rajah 
28. डा० पी० के० कृष्णन 

32. Smt. Saraswati Devi Pratap 
29. श्री के . जी . मेनन 

33. Shri M . Sadanand Menon 
30. डा० के० के० पवित्रन 

34. Snt. Asha George 
31. डा० के० के० गज । 

35 . Smt. Nirmala Menon 

36 . Dr . J . Agarwal 
32. श्रीमती सरस्वती देवी प्रताप 

37 . Smt . Indiin S, Mehta 
33. श्री एम मवानन्द मनन 

38. Smt. Mecrn Chari 
34. श्रीमती आषा गार्ज 

39 . Smt. Nirmala Gokaran 
35. श्रीमती निमग्न भेनन 

40. Smt . Sita Badrinath 
36. डा . जे . अग्रवाल 

41. Smt. Srehlata Datar 
37. श्रीमती इन्दिरा एम० मेहता 

[ File No. 811 / 1 / 83 / F.( C ) ] 
38. श्रीमती मीरा चारी 

का० आ० 942 - चलचित्र अधिनियम , 1952 को धारा 5 ( 1 ) और 
39. श्रीमती निर्मला गोकर्ण 

चचिन्न ( प्रमाणन ) नियम , 1983 के नियम 8 के उप नियम ( 1 ) 
40. श्रीमती सीना बद्रीनाथ 

और ( 2 ) के साथ पटित नियम 7 के उपनियम ( 3 ) द्वारा प्रवस्त शकिा 
41. श्रीमती स्नेहलता वातार 

यों का प्रयोग करते हुए , केन्द्रीय सरकार फिल्म प्रमाणम बार्ड के साथ 
परामर्श करने के बाद एतदद्वारा निम्नलिखित और व्यक्तियों को तत्काल 

से अगले आदेश तया, उक माई के बम्बई सलाहकार पैनल का मवस्य 
फाईल मंमया 811 / 1 / 83-एफ० ( मी ) ] 

नियक्त करती है : 

1. रा० ( श्रीमती ) निर्मला सरदेसाई 
New Delbi, the 6th March , 1984 

2. प्रो० मिलेन्द्र मारणे 

3. प्रो० ( श्रीमती ) कोठावाला 
S. O . 948. — In exercise of the powers conferred by section । श्रीमती अंजलि मोनटेयर 
5 ( 1 ) of the Cinematograph Act, 1952 and sub-rule ( 3 ) of 
rule 7 reud with sub -rule , ( l ) and ( 2 ) of rule 8 of the Cinc 

5. श्रीमती ऊपा ताम्चे 
matograph ( Certification ) Rules 1983, the Central Govern 

७. टा० ( कुमारी ) सुधा गोगट 
ment hereby directs that the following persons will cease to 
be members of the Madras Advisory Panel of the Board of 7. श्री जेर एम . एम . जैदी 
Film Certification with eflect from 19 - 3 - 84 : 

8 . डा० ( श्रीमती ) मुमा चिटनिस 

9. प्रो . जगजीत सिह 
1. Shri S . Balachander 

10. श्रीमती सुनीना प्रधान 
2 . Smt. Gita Viswanathan 

11. श्रीमती मिनाग्न पटेल 
3 . Kumari Maitreyi Rumadora 

12. श्री एस० आर० कस्तुरी 
4. Shri M . Mohd . Mustafa 

13. श्रीमती सरला राम वर्मा 
5. Shii K . Padmanabhan 

14. श्री अच्युत वा 
6 . Smt. Padma Parthasarathy 

15. श्री आदिल अम्मवाला 
7 . Shri R . Parthasarnthy 
8 . Shri Sreedhar S . Rajan 

16. श्री सलीम पीरादीन 
9. Shri J . Theagarajan ( Ashoka Mithran ) 

17. श्री एम० डी० पंवेफर 
10 . Smt. Premu Puranthaman 

18. प्रो० बसंत देव 
11 . Dr. Usha Jilynnnnthan 

19. श्रीमती पीलू पच खानावाला 
12. Shri G. Apna Rao 

20. डा० ( श्रीमनी ) प्रभा अन्न 
13. Shri K . Gopalan 

21. श्री बसंत एम० सरवटे 
14 , Shri Tayaldey Rably 

22. श्री पी . एम . नारकर, 
15 . Shri Kommineni Krishnamurthy 

23. डा . अरविन्द मेहता 

24. श्रीमती शैला जगदीश पारीख 
16 . Shri Nanda Gopal 


- 


- 
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25. डा० वी० रार्बट भ 

34 . Prof. (Ms.) Mani Kanerkar 
26. सा . बी० एम० वटपर्द्धन 

35 . Shri Debashis Mukherjee 
27. श्रीमती प्रिया अवारकर 

36. Shri Abhay Pelhe 
28. डा० शिवानन्द करफन 

37 . Shri Frank Simoes 
29, श्री मुद्दाम हुबलिकर 

38 . Ms. Rekha Khanna Mehta 
30. डा० ( श्रीमती ) निर्मला अशी 

[ File No . 811 / 2 / 83- F( C ) 
31. श्री डी . वाई . कुलकर्णी 

___ K . S. VENKATARAMAN, Under Secv . 
32. श्री गोविन्द मानवालकर 
33. श्री पराग आर अमलाठी 

संचार मंत्रालय 
34. प्रो० ( श्रीमती ) मणि कानेरकर 
35. श्री देवाशिप मुखर्जी 

नई दिल्ली , 6 मार्च, 1981 
36. श्री अभय पे 

का० मा . 950, केन्द्रीय सरमार , राजभाषा ( संघ के शामकीय 
37. श्री फ़क सिमीज 

योजनों के लिए प्रयोग ) नियम 1976 के नियम 10 ( 4 ) के अनुमग्ण 
38. श्रीमती रेखा खन्ना मेहता । 

में विदेश संचार सेवा ( मुख्यालय ) बम्बई को जिमके 80 प्रतिशत : 
[ फाईल सं० 811 / 2 / 83 -एफ ( मी ) ] कर्मचारीखम्ब ने हिन्दी का कार्यगाधक ज्ञान प्राप्त कर लिया है, एसदाग 

अधिसूचित करती है । 
के० एस० कटरामन , अवर सचिव 

[ संख्या ई० 12012/ 2/ 84-हिन्दी ] 

मे० के० छाब , उप सचिव 
S. O . 949. -- In exercise of the powers conferred by section 
5 ( 1 ) of the Cinematograph Act , 1952 and sub - rule ( 3 ) of 

MINISTRY OF COMMUNICATIONS 
rule 7 read with sub -rule ( 1 ) and (2 ) of rule 8 of the Cine 
matograph ( Certification ) Rules 1983, the Central Govern 

Now Dolhi, the 6th March , 1984 
ment hereby appoints the following more persons, ofter con 

S . O . 950 ,- - The Central Government in pursuanco of sub 
sultation with the Board of Film Certification as members 
of the Advisory Panel of the said Board at Bombay 

rule 4 of Rule 10 of Official Languager ( Use for official 

with 
immediate effect until further orders : 

purpose of the Union ) Rules, 1976, hereby notify tho oflice 
of Director General, Overseas Communication Services 

( Hqs. ) , Bombay , the 80 per cent saff whereof have acqulr 
1. Dr. (Smt. ) Nirmala Sardesai 

ed working knowledge of Hindi. 
2. Prof. Milendra Malshe 

[ No. E-12012 / 2 / 84 - Hindi 
3. Prof. (Smt.) Kothawala 

J . K. CHHA BRA, Dy. Secy . 
4 . Smt. Anjali Montejio 
5. Smt. Usha Tembe 

( जाक तार बोर्ड ) 
6 . Dr. (Kumari ) Sudha Gogate 

नई दिल्ली , 8 मार्च, 1984 
7. Shri S. M . Zaidi 

का० आ० 95 1.--- स्थायी आवेश सम्या 627 दिनांक 8 मार्ष, 1960 
8 . Dr. (Smt. ) Suma Chitnis 

द्वारा लागू किये गये भारतीय तार नियम, 1951 के नियम 434 के खण्ड 
9 . Prof. Jagjit Singh 

III के पैरा ( क ) के अनुसार डाक - सार महानिदेशक ने मेलेली टेलीफोन 
10 . Smt. Suneela Pradban 

केन्द्र में दिनाक 1- 4-1984 से प्रमाणित दर प्रणाली लागू करने का 
11 . Smt . Minal Patel 

निश्चय किया है । 
12 . Shri S . R . Kasturi 
13 . Smt. Sarala Rama Varma 

[ संख्या 5- 4 / 8. -पीएच वी ] 
14. Shri Achyut Vaze 

P & T Board ) 
15 . Shri Adir Jussawalla 

New Delhi, the 8th March , 1984 
16 . Shri Saleem Peeradina 

S. O . 951. - In pursuance of para ( a ) of Section III of 

Rule 434 of Indian Telegraph Rules , 1951 , as introduced 
17. Shri S. D . Ranwelkar 

by S . O . No. 627 dated 8th March, 1960 , the Director 
18 . Prof. Vasant Deo 

General, Posts and Telegraphs, hereby specified 1 - 4 - 1984 as 

the date on which the Measured Rate System will be intro 
19. Smt. Pilloo Pochkhanawala 

duced in Neyveli Telephone Exchange Tamil Nadu Circle . 
20. Dr . (Smt. ) Prabha Aire 

[ No. 5-4/ 84-PHB] 
21. Shri Vasant S . Sarawate 

का० आ० 95 2. - स्थायो आदेश संख्या 627, दिमाफ 8 मार्च, 1960 
22 . Shri P . S. Nerurkar 

बारा लागू किये गये भारतीय तार नियम , 1951 के नियम 434 के 
23 . Dr. Arvind Mehta 

खण्ड III के पैग ( क ) के अनुमार पाक- सार महानिदेशक ने सीरुषयाम 
24. Smt. Shaila Jagdish Parikn 

टेलीफोन केन्द्र में दिनाक 1- 4- 1984 मे प्रमाणित दर प्रणाली लाग 
25. Dr . Robert Grubh 

फरने का निश्चय किया है । 
26 . Dr. V . S . Venkatevaradan 
27 . Ms. Priya .Adarkar 

[ सम्या 5-451-पी एच० बी० ] 
28 . Dr. Shivanand Karkal 

S . O . 952 . - In pursuance of para (a ) of Section III of 
29 . Shri Suhas Hublikar 

Rule 434 of Indian Telegraph Rules , 1951, Is introduced 
30. Dr . ( Ms. ) Nirmala Vashi 

by S . O . No. 627 dated 8th March, 1960, the Director 

General, Posts and Telegraphis , herehy specified 1 - 4 - 1984 as 
31. Shri D . Y . Kulkarni 

the date on which the Measured Rate System will be intro 
32. Shri Govind Talwalkar 

duced in Tiruvaiyaru Telephone Exchange Tamil Nadu Circle , 
33. Shri Parag R. Amladi 

[ No . 5 . 4/ 84 - PHB] 
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भारत का राजपत्र मार्च 4, 1984चन 4, 1906 
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का० प्रा० 95 3: -- स्थायी आदेश संख्या 627, मिनांक 8 मार्च. 

5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
1960 द्वारा लागू किये गये भारतीय तार नियम , 1951 के नियम 431 अधिनियम में अधीन छुट प्राप्त किगी स्थापन की भविष्य निधि का पहले 
के खण्ड III के पैरा ( क ) के अनुसार डाक -तार महानिदेशक ने छत्रपनि ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक , 
टेलीफोन केन्द्र में दिनांक 1- 4-1984 मे प्रमाणित पर प्रणाली लागू करमे सामूहिक बीमा स्कीम के मवस्य के रुप में उमका नाम तुरन्त दर्ज करेगा 
का निश्चय किया है । 

और उसकी यावन आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
[ सं० 5- 4/ 84-पी एच बी ] 

मवत्त करेगा । 
त्रिलोकी नाथ , महायक महानिदेशक ( पी० एच०बी० ) ____ 6 यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायवे बनाये 

आने हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
S . O . 953 . — In pursuance of para ( a ) of Scotion Ill of 

उपलब्ध फायदों में समुषित मप में वृद्धि की जाने की व्यवस्था करेगा 
Rule 434 of Indian Telegraph Rules , 1951 , as introduced 
by S. O . No. 627 dated 8th March, 1960 , the Director जिससे कि कर्मचारियों के लिए मामुहिक बीमा स्कीम के अधीन उपलब्ध 
General , Posts and Telegraphs , hereby specified 1 - 4 - 1984 as 

फायदे उन फायदों से अधिक अनुकुल हों , जो उन स्कीम के अधीन अनु 
the date on which the Measured Rate System will be intro 
duced in Chatrapatti Telephone Exchange Tamil Nadu Circle . 

ज्ञेय हैं । 
INo . 5- 4 84- PHB] 

7. सामूहिक बीमा स्कीम में किमी बात के होते हुए भी , यदि किसी 
TRILOKI NATH , Asstt . Director General (PHB ) कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 

कम है जो कर्मचारी को उस दशा में संदेय होती , जय वह उक्त , स्कीम 
श्रम और पुनर्वास मंत्रालय 

के अधीन होता तो , नियोजक कर्मचारी के विधिक वाग्मि /नामनिर्देशिती 

को प्रतिकर के रूप में दोनो रकमों के अन्तर के बराबर रकम का मंदाय 
( श्रम विभाग ) 

करेगा । 
नई दिल्ली , 5 मार्च 1984 

8 मामहिक बीमा स्कीम के उपबन्धों में कोई भी मंशोधन, प्रादेशिक 
का . आ . 954.----मैसर्म मेटल कैप्स , 19/ 4, पीयर-कल्याणी, भविष्य निधि आयुक्त , उत्तर प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
भागरा - 282004 ( उत्तर प्रदेश / 3390 ) (जिसे इममें इसके पश्चात् जाएगा और जहां किसी मंशोधन गे कर्मचारियों के हित पर प्रतिकूल 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध प्रभाव पड़ने की संभावना हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त अनुमोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
अधिनियम कहा गया है ) की धाग 17 को उपधारा ( 25 ) के अधीन युक्तियुक्त अवसर देगा । 
छट दिए जाने के लिए आवेदन किया है । 

___ _ 9. यदि किसी कारणवश , स्थापन के कर्मचारी भारतीय जीवन बीमा 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के निगम की उम मामूहिक बीमा स्कीम के , जिगे स्थापन पहले अपना 
कर्मचारी, किसी पथक अभिवाय या प्रीमियम का मन्दाय किए बिना ही , चुका है अधीन नहीं रह जाते है, या इस स्कीम में अधीन कर्मचारियों 
भारतीय जीवन मीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन को प्राप्त होने वाले फायदे किसी रीनि मे कम हो जाते है तो यह र 
बीमा के रूप में फायदे उठा रहे हैं और से कर्मचारियों के लिए ये की जा सकती है । 
फायदे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध 

10. यदि किसी कारणवंश, नियोजक उम नियत सारीख के भीतर , 
घीमा स्कीम 1976 (जिसे हममें इसके पश्चात् उक्न स्कीम कहा गया है ) 

जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम फा मंदाय करने में 
के अधीन उन्हें अनुज्ञेय हैं ; 

असफल रहता है , और पालिसी को ध्यपगत हो जाने दिया जाता है तो , 
___ असः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा छूट रद्द की जा सकती है । 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इसमे उपाबद्ध 

___ 11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन को तीन 

की दशा में , उन मृतमदम्यों के नामनिर्देशितियों या यिधिक वाग्मिों को जो 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से 

यदि यह शूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होने, बीमा 
छट वेनी है । 

फायदों के मंदाय का उत्तरदायित्व नियोजक पर होगा । 
अनुसूची 

___ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन आने 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त , वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नामनिर्देशितियों 
उसर प्रदेश को ऐमी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण निधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , समय- समय पर दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
निर्दिष्ट करें । 

मात दिन के भीतर सुनिश्चित करेगा । 
2. नियोजक , ऐसे निरीक्षण प्रभागे का प्रत्येक माम की समाप्ति के 

[ संख्या एम०- 35014/ 11/ 84-पी०एफ० 2] 
15 दिन के भीतर मंवाय फरेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
धारा 17 को उपधारा ( 32 ) के खाट ( क ) के अधीन गमय -समय पर 

MINISTRY OF LABOUR AND REHABILITATION 
निर्दिष्ट करें । 

( Department of Labour ) 

New Delhi , the 5th March, 1984 
3. मामूहिक बीमा स्कीम के प्रशासन में , जिमके अन्तर्गत लेग्याओं का 

S . O . 954 . - -- Whereas MessTs Metal Caps , 19 / 4, Peer - Kalyani , 
रखा जाना विपणियों का प्रस्तुत किया जाना, वीमा प्रीमियम का संदाय , Agra- 232004 ( UP / 3390) ( hereinafter referred to as the said 

establishment) have applied for exemption under sub -section 
लेखाओं का अन्तरण , निरीक्षण प्रभारी संदाय आदि भी है , होने वाले सभी 

(2A) of section 17 of the Employees Provident Funds and 
व्ययों का वहन नियोजक द्वारा किया जाएगा । 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) (hereinafter 

referred to as the said Act ); 
4. नियोजक , केन्द्रीय सरकार द्वारा अनुमादिन सामूहिक बीमा स्कीम के 

And whereas, the Central Government is satisfied that 
निगमों का एक प्रति और जब कामो उनमें संशोधन किया जाय तब उस 

the employees of the said establishment are, without making 
मंशोधन की प्रप्ति तथा कर्म वारियो को ब्रहमंमया की भाषा में उसकी मुख्य any separate contribution or payment of premium , in enjoy 
बातो का अनवाव, स्थापन के सूचना-पट्ट पर प्रदशित करेगा । 

ment of benefits under tbe Group Insurance Scheme of the 
Life Ingurance Corporation of India in the nature of Life 
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shall ensure prompt payment of the suiſ assured to the 
nomince , legal heirs entitled Ar it and in any casc within 
7 ditys of the receipt of the sun assured from the Litc Insur 
1110c Corporation of India . 

INo. S. 351014(11) /84- PF.II] 


का० आ० 955 -- मैमर्म म्दा प्राउपम लिमिटेर , छोला रोड , 
भोपाल- 462029 (जिसे इसमें इसके पणचत् उक्त स्थापन कहा गया है ) 
ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) ( जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया 
है ) की धारा 17 की उपधारा ( 2क ) के अधीन छुट दिा जाने के लिए 
आवेदन किया है ; 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के कर्म 
बारी, फिमी पृथक अभिदाय या प्रीमियम का गन्दाय कि बिना ही , भारतीय 
जीवन बीमा निगम की सामूहिक यीमा स्कीम के अधीन जीवन बीमा के रूप 
में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायः उन फायदों 
मे अधिक अनुकूल है जो कर्मचारी निक्षेप महमन बीमा स्कीम 1976 
( जिसे इसमें इसके पश्चात् उक्त स्कीम नहा गया है ) के अधीन उन्हें 
अनुज्ञेय हैं ; 


Insurance which arc more favourable to such employees than 
the benefits admissible under the Employccy Deposit-L012 
Insurance Scheme , 1976 ( hereinafter referred to as the stud 
Scheme) ; 

Now , thcrefore , in exercise of the powers conferred by 
sub - section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hersto , the 
Central Government hereby exempts the said establishment 
from the operation of all the provis ons of the said Scheme 
lor a periodi of thrce years . 

SCHEDULE 
1 . The employer in relation to the said cstablishment shall 
submit such returns to tho Regional Provident Fund Com 
missioner, Uttar Pradesh , maintain such accounts and provide 
such facilities for inspection , as the Centrul Government may 
direct from time to tiine. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause (a ) of sub -section (3A ) of section 17 of the said Act , 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the Group 
Insurance Scheme including maintenance of accounts nub 
mission of returns payment of insurance premia transfer of 
accounts , payment of inspection charger etc , shall be borne 
by the employer , 

4 . Tho employer shall display on the Notice Board of the 
establishment a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees . 

5. Whereas an employee , who is already a member of the 
Employceg Provident Fund or the Provident Fund of an 
cstablishment extmpted under the said Act, is employed in 
his cştabilshment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
Bary premium in respect of him to the Life Insurance Corpo 
ration of India . 

6 . The employer shall arrange to enhance the benclits avail 
able to the cniployees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employoes than the benefits admissible under the said 
Scheme. 

7 . Notwithstanding anything contained in the Group Insur 
anco Scheme, if on the death of an omployee the amount 
payable under this scheme be less than the amount that 
would be payahle had employee been covered under the said 
Scbeme, the employer shall pay the difference to the legal 
heir /nomince of the employee as compensation . 

8 . No amendment of the provisions of the Groun Insurance 
Scheme shall be made without the prior unprovn of the 
Regional Provident Fund Commissionor . Uttar Pradesh and 
where any amendment is likely to affect adversely the interest 
of the employees , the Regional Provident Fund Commissioner 
shall beforc giving his androval, give a reasonable opportunity 
to the employees to explain their point of view , 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इमसे उपाबद्ध 
अनुसूची में विनिविष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन को सीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट 
देती है । 

अनुसूची 
1. उक्त स्थपन के संबंध में नियोगका प्रादेशिक भायप्य निधि आयमत , 
मध्य प्रदेश को ऐमी विवरणिया भेजेगा और ऐसे लेखा रखेगा तगा 
निरीक्षण के लिए ऐमी मृविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
ममय पर निर्दिष्ट करें । 

2. नियोप्रक , ऐसे निरीक्षण प्रभारों का प्रत्येक माग की समाप्ति के 
15 दिन के भीतर मंदाप करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
धारा 17 की उपधारा ( 30 ) के स्वण ( क ) के अधीन समय -समय पर 
निर्दिष्ट करे । 

3. मामूहिक बीमा थीम के प्रशासन में , जिसके अन्तर्गत नेखाओं का 
रखा जाना विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , 
लेखाओं का अन्तरण , निरीक्षण प्रभागें संदाय आदि भी है, होने वाले 
मभी व्ययों का वहन नियोजक नारा किया जाएगा । 
___ 4. नियोजक , फेन्द्रीय सरकार द्वाग अनुमोदित सामूहिक बीमा स्कीम 
के नियमों की एक प्रति , और अब कभी उनमें संशोधन किया जाए तब उस 
मंशोधन की प्रति तथा कर्मचारियों की गहमंख्या की भाषा में उसकी 
मुन्य बातों का अनुवाद , स्थापन के मुत्रना-पटट पर प्रदणित करेगा । 

5. यदि कोई मा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का 
पहले ही मदस्य है, उमके स्थापन में नियोजित किया जाता है तो ,नियोजक , 
सामहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदल करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाये 
जाते हैं तो , नियोजक मामहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप में पति की जाने की व्यवस्था करेगा 
जिमा कि कर्मचारियों के लिए मामूहिफ बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों में अधिक अनुवाल हो , जो उक्त स्कीम के अधीन अन्य 


9 . Where , for any reason , the employees of the said estah 
lishment do not remain covercut under the Group Insurance 
Scheme of the life Insurance Corporation of India as already 
adopted by the said establishment , or the benefits to the 
employees under this Scheme are reduced in any manner , the 
evription shall be liable to be cancelled . 


10 . Where , for any reason . the employer fails to pay the 
nremium etc . within the due date . As fixed by the life Insur . 
ance Corportion of India , and the nolicy is allowed to larse , 
the exemption is liable to he cancelled . 

11. In case of default, if any made by the employer in 
Dayment of premium the responsibility for payment of assur 
anre benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
hut for prant of this evenmption, shall be that of the emplover 

1 Unon the death of the member covered initer the 
Scheme the employer in relation to the said establishment 


____ 7. मानहिक बीमा स्कीम में किसी बात के होते द भी , यदि किसी 
फर्ममारी की मुन्यु पर इस स्कीम के अधीन मन्देय रकम उस रफम से 
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_ - _ - - - -- - - -- -- - - - - - - - - - -- - - - - --- - - - --- - - - . . -.--. . . . - - - - - - . - - - - “T: 
कम है जो कर्मचारी को उस दणा में भक्ष्य होती, अब वह मन स्कीम of accounts, payment of inspection charges etc . shall be borne 
के अधीन होना तो , नियोजक कर्मचारी के विधिक वारिग नानिणिती 

by the employer . 
यो प्रतिकर के टप में दोनों पक्षमा के अन्दर के बराबर रकम का सदाय 

4 . The employer shall display on the Nolice Board of the 

establishment, a copy of the rules of the Group Insurance 
करेगा । 

Scheme as approved by the Central Government and, as and 

when amended , alongwith a translation of the salient features 
8, सामूहिक सीमा स्फीम के उपबन्धों में कोई भी संणोधन , प्रादेशिक thereof , in the language of the majority of the employees. 
भविष्य निधि आयुक्न , मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 

5 . Whereas an employee , who is already a member of the 
मागा और जहाँ किमी संशोधन मे कर्मचारियों के हित पर प्रतिकूल प्रभाव Employees Provident Fund of the Provident Fund of an 
परने का मंभावना ही यहां, प्रादेशिक भविष्य निधि आयुक्त, अपना अनु 

establishment exempted under the said Act, is employed in 

his establishment, the employer shall immediately enrol him 
मोदन देने में पूर्व कर्मचारिया को अपना दृष्टिकोण स्पष्ट करने का युक्ति as a member of the Group Insurance Scheme and pay fieces 
युक्न अनन्न र बंगा । 

sary prermium in respect of him to the Life Insurance Cor 

poration of India . 
9. यदि किसी कारण श, स्थापन के कर्मचारी भारतीय जीवन बीमा 

6 . The employer shall arrange to enhance the benefits avail 
निगम की उम माहिया योमा स्कीम के , जिम स्थापन पहले अपना हो able to the employees under the Group Insurance Schenie 

appropriarcly , if the benefits available to the employees under 
है. प्रधान नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 

The said Schemc are enhanced , so that the benefits available 
होने वान फायवे पि. मी राप्ति से कम हो जाते है ; . सा का इ की जा under the Group Insurance Scheme are more favourable to 

the employees than the benefits adnijssible under the said 
सकती है । 

Scheme . 
10. यदि किसी कारणवष्ण , नियोजक उस नियन तारीख्न के भीतर, जो __ 7. Notwithstanding anything contained in the Group Insur 
भारतीय जीवन बीमा निगम नियम करे, प्रीमियम का मदाय करने में 

ance Scheme, if on the death of an empluyce the amount 

payable under this schcmc be less than the amount that 
असफल रहता है, और पालिसी को ध्यपगत हो जाने दिया जाता है तो would be payable had employee been covered under the said 
छूट रद्द की जा सकती है । 

Scheme, the employer shall pay the differenve to the legal 

heir /nominee of the employee as compensation . 
11. नियोजन द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 

8. No amendment of the provisions of the Group Insurance 
की दशा में , उन मनमदस्यों के नामनिर्घाशतियो या विधिक वारिसो को जो Scheme shall be made without the prior approval of the 
यदि यह छुट न दी गई होती तो उका स्कीम के अन्तर्गत हात , बीमा 

Regional Prov dent Fund Commissioner , Madhya Pradesh 

and where any amendment is likely to affect adversely tha 
फायदों के संदाय का उत्तरदायित्व नियामक पर होगा । 

interest of the employees, the Regional Provident Fund Com 

missioner shall before giving his approvul, give a reasonable 
12. उक्त स्थापन के मबध में नियोजक , इम स्कीम . के अधीन प्रान opportunity to the employees to explain their point of view . 
वाले किसी मदम् गी मृत्यू होने पर उसके हकदार नागनिर्देणितियों/ 

9 . Where, for any reason , the employees of the said estab 
विधिक यारिसी . का बीमाकृत रकम का सदास तत्परता से और प्रत्येक lishment do not remain covered under the Group Insurance 

Scheme of the Life Insurance Corporation of India is already 
वशा में भारतीय जीवन योमा निगम से बीमाकृत रकम प्राप्त होने के 

Adopted by the said establishment, or the benefits to the 
मात दिन के भीतर मुनिश्चित करेगा । 

employees under this Scheme are reduced in any manner , the 

exemption shall be liable to be cancelled . 
मिक्ष्या एम- 351)14/ 15/ 84-पीएफ ] 

10 . Where , for any reason , the employer fails to pay the 
Premium etc. within the ve , date , as fixed by the Life Insur 

ance Corporation of India , and the policy is allowed to lanse . 
5 . 0 , 955 ..-- Whereas Messrs Struw Products timited, Chola 

the cxemplion is liable to be cancelled . 
Road , Bhopal- 462029 (hereinafter referred to as the said 
establishment ) baie applied for exemption under sub -section 

11. In case of default, if any made by the employer in 
(2A ) of section 17 of the Employees . Provident Funds and payment of prcmillm the respons bility for payment of assur 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) ( hereinatter ance benefits to the nominees or the legal hcirs of deceased 
referred to us the said Act ) ; 

members who would have been covered under the said Scheme 

hut for grant of this exemption , shall be that of the employer. 
And whereas , the Central Government is satisficd that the 
employces of the said estublishment are , without making any 12 . Upon the death of the member .covered under the 
separate contribution or payment of premium , in enjoyment Scheme the employer in relation to the said establishment 
of benefits under the Group Insurance Scheme of the Life shall ensure prompt payment of the sum assured to the 
Insurance Corporation of India in the nature of Life Insur nominec /legal heirs entitled for it and in any case within 
ance which are more favourable 10 lich employees than the 7 days of the receipt of the sum assured from the Life 
benefits admissible under the Employees Deposit-Linked Insur Insurance Corporation of India , 
ance Scheme, 1976 (hereinafter referred to as the said Scheme), 

INo. S. 350146151 / 84-PE. II ] 
Now, therefore . in exercise of the powers conferred by 
sub- section (21 ) of section 17 of the said Act and subjevt to 
the cond tions specified in the Schedule annered hereto , the 

या प्रा० 956- -- मर्म मरोज अलोज एगल स्टील्म लि०, हाम्पेट , 
Central Government hereby exempts the said establishment 

बेलारी जिला, कर्नाटक ( कर्नाटक / 8641 ) (जिसे इममें इसके पश्चात उक्स 
from the operation of all the provisions of the said Scheme 
for a period of three years, 

ग्थापन फटा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपमन्न 
SCHEDULE 

प्रापिनियन, 105? ( 1952 का 19) ( जिसे उममें इसके पश्चात् उक्त 
1. The employer in relation to the said estublishment shall 

अधिनियम कहां गया है ) की धाग 17 की उपधांग ( 2फ ) के अधीन 
submit such returns to the Regional Provident Fund Comm . 

छुट दिए जाने के निा आवेदन किया है ; 
missioner , Madhya Pradesh , maintain such accounts and 
provide such facilities for insrection , as the Central Govern 

और रेन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
ment may direct from time to time. " 

फर्ममारी किसी पथक प्रभिदाय या प्रीमियम का मन्ताय किए बिना ही 
2 . The employer shall pay such inspection charges as the 

भारतीय जीवन बीमा निगम की सामूहिक श्रीगा म्फोम के अधीन जीवन 
Central Government may , from time to time. direct under 
clause ( a ) of sub - section (31) of section 17 of the Aaid Art 

बीमा ये, मप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये 
within 15 days from the close of every month . 

फायदे उन फायदों में अधिक अनुकल हैं जो कर्मचारी निक्षेप सहबद्ध 
3. All elnenses involved in the administration of the Groun यीमा स्कीम 1976 (जिसे इममें हमये पश्चात् उक्त स्फीम कशा गय है ) 
losulance Scheine. includ ng maintenance of accounts , sub 

के अधीन उन्हें अनज्ञेय : 
Inission of returns, payment of insurance premia , transfer 

1538 GE83 - 9 


816 


THE GAZETTE OF INDIA : MARCH 24 . 1484 /CHAITRA 4 , 1906 


[ PART II--- SEC . 3(ii)] 


में असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है तो , 

छुट रद्द की जा सकती है । 
___ 11: नियोजक द्वाग प्रीमियम के मंडाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मनमदस्यों के नाम निर्देशितियों या विधिक वारिसों को जो 
यदि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होने , बीमा फ पदों 
के संदाय का उत्तरदायित्व नियोजक, पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 
वाले किसी मदस्य की मृत्यु होने पर उसके हकदार नामनिर्देशिनियो विधिक 
वारिसों को बीमाकृत रकम का मदाय तत्परता से ओर प्रत्येक दशा में 
भारतीय जीवन बीमा निगम इसे बीमाकृत रकम प्राप्त होने के सात दिन 
के भीतर सुनिश्चित करेगा । 

[ मंध्या एम . - 35014/ 16/ 54-पी . एफ 2 ] 


अत: केन्द्रीय सरकार , उक्न अधिनियम की धान 17 की उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इममे उपाबद्ध 
अनुसूची में विनिर्दिष्ट शर्तो के अधीन न्हत हा , उपत स्थापन को तीन 
वर्ष की अवधि के लिए उन कीम के सभी उपबन्धों के प्रवर्तन से छुट 
देती है । 

अनुसूची 
1 उक्त म्यापन के संबंध में नियोगका प्रादेशिक भविष्य निधि प्रायुक्त , 
कर्नाटक को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी गुविधाएं प्रदान करेगा जो केन्द्रीय मग्कार, समय -समय पर 
निर्दिप्ट कर । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
धारा 17 की उपनाग ( 37 ) के खण्ड ( क ) के अधीन समय- समय पर 
निर्दिष्ट करे । 

____ 3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों का 
रखा जाना विवरगियों का प्रस्तुत किया जाना, बीमा प्रोमियम का संदाय 
लेखाओं का अन्तरण, निरीक्षण प्रभारी संदाय आदि भी है, होने वाले सभी 
व्ययों का बहन नियांजक द्वारा किया जाएगा । 

नियोजक , केन्द्रीय सरकार द्वारा अनुमोदिन मामूहिक बीमा म्कीम 
के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया जाए, तब 
उस संशोधन की प्रति लथा कर्मचारियों की बहुसंख्या की भाषा में उमको 
मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदणित करेगा । 

5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छुट प्राप्त किमी स्थापन की भविष्य निधि का पहले 
ही मदम्य है , उसके स्थापन में नियोजित किया जाता है तो , नियोजक , । 
मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 

और उनकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मंदत करेगा । 

6. यदि उन स्कीम के अत्रीन कर्मचारियों को उपलब्ध फायदे बढ़ाये 
जाने है तो , नियोजक माम हिक वीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुक्ति हो मे वृद्धि की जाने की व्यवस्था 
करेगा जिससे कि कर्मचारियों के लिए सामहिक बीमा स्कीम के 
अधीन उपलब्ध फायदे उन फायदों मे अधिक अनुकूल हों , जो उक्त स्कीम 
के अधीन अनुनेय हैं । 
____ 7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किमी 
कर्मचारी की मृत्य पर इम स्कीम के अधीन मन्देय रकम उम रकम मे दाम 
है गो कर्मचारी को उस दशा में संदेय होती . जत्र वह उक्न त्रिीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम नामनिर्देगिमी को 
प्रतिकर के रूप में दोनों रकमों के अलर के बगवर रकम का संदाय 
करेगा । 


S .O . 956 . — Whereas Messrs. Saroj Alloys and Stcely limited , 
Hospet, Beilary District , Karnataka (KN /6641) (hei einafter 
referred to as the said establishment) have applied for exemp 
tion under sub - section (2A ) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act , 1952 ( 19 
of 1952) ( hereinafter referred to as the said Act ) ; । 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur 
ance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked In 
surange Scheme. 1976 ( hereinafter referred to as the said 
Scheme); 

Now , therefore , in exercise of the powers conferred by 
• sub - section ( 2A ) of section 17 of the. said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years . 

SCHEDULE 
____ 1. The employer in relation to the said establishment shall 
submit such returns to the regional Provident Fund Commii 
sioner Karnataka , maintain such accounts and provide such 
facilities for inspection , as the Central Goyernment may direct 
from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clanse (a ) of sub -section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the Group 
Insurance Scheme. including maintenance of accounts , sub 
mission of returns , payment of insurance premia , transfer of 
accounts , payment of inspection charges etc . shall be borne 
by the employer . 

4 . The employer shall d srlay on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient feat 
ures thereof , in the language of the maiority the employees . 

5. Whereas an employee , who is already a member of the 
Emoloyees Provident Fund or the Provident Fund of an esta 
blishment exempted under the said Act, is employed in his 
establ shment, the employer shall immediately entro ] him as 
a member of the Group Insurance Scheme and pay necessary 
premium in rc est of him to the life Insurance Corporation 
of India . 


8. सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयरन , कर्नाटक के पूर्व अनमोदन के बिना नहीं किया 
जाना और जहां फिमी मंशोधन से कर्मचारियों के हित पर प्रतिकल प्रभाव 
पडने की मं नावना हो वहां, प्रादेशिक भविष्य निधि आयक्त, अपना अनमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पाट करने का युक्तियन 
अवसर देहा 

१. प्रदि निमी कारणवश , स्थापन के कर्मचारी भारतीय जीवन बीमा 
निगम की उस मामहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चका 
है अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचान्धिों को 
प्राप्त होने वाले फायदे किसी नि मे कग हो जाते हैं ; ती : द 
की जा सकती है । 

19. यदि किमी कारणवणे , नियोजक उस नियत तारीख के भीतर, जो 
भारतीय जीवन बीमा निगा नियत करे , प्रीमियम का संदाय करने 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Schire 
appropriately , if the benefits available to the employees 
under the said Scheme are enhanced , so that the benefits 
available under the Group Insgrans Schene are rore ſavour 
ahla to the emplưyess than the benefits admissible under the 
sa d Scheme. 

7 . Notwithstanding anything contained in the Group In 
surance scheme. if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
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be payable hud employee heen covered under the said Scheme, 

काः प्रा . 958 ---- कन्द्रीय सरकार का यह प्रतीत होता है कि 
the çmployer shull pay the difference to the legal heirinominee 

मै भर्स मिर्न एन्टरप्रा इजिन , गुगदाग रोड, माला- 76101 , जिला --- 
of the employee els conipensation , 

मुन्दरगा , उष्टीगा नामव. म्यागन के सम्बद्ध नियामक प्रार कर्मचारियों की 
8 . No nendment of the provisions of the Group Insurance बहमस्या हम मान पर महमत हो गई है कि कर्मचारी भत्रिय निधि श्रीर 
Schemic shall be made without the prior approval of the प्रकीर्ण उपबध अधिनियम , 1952 ( 1452 का 10) * सबंध उक्त 
Regional Provident Fund Commissioner, Karnataka and wliero 
any amendment is likely to elfect adversely the interest of म्थापन को लागू किए जाने चाहिए , 
the employees, the Regional Provident Fund Commissioner 
Shall hefore giving liis unproval, give a reasonable orporliinity 

अन केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा 
to the cinployees to explain their point of view , 

( 4 ) वारा प्रदल शनिमयो का प्रयोग करन हग उक्त अधिनियम के उपवान्य 
2 . Wherc , for any reason, the employees of the said estar 

उपन स्थापन को लाग करती है । 
blishnient do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as ulready 

म . एम - 55019( 54)/ 84- पी . एफ . ] 
adopted by the said establishment, or the bencfits to the 
employees under this Schcmc are reduced in any manner, the 

S . O , 958. Whereas it apycars to the Central Government 
Ever plion shall be liable to be cancelled. 

that the employer and the majority of the oinplovet s in jela 

tion to the estabilshiront known as messrs Eastein Fnter 
10 . Wheic . for any reason , the employer fails to pay the prises . Girudvari Road , Rourkcki- 769011, Sundargarit Dis 
premium cic, within duo dute , is fixed by the Life Insurance trict, Orissa have agreed that the provisions of the Employees 
Corporation of India , and the policy is allowed to lapse , the Provident Funds and Miscal) incous Provisio !ls Act, 1952 
cxcmrt on is liable to be cancelled. 

( 19 of 1952 ) , should be made applicabla to the suid csizbilsh 

ment , 
11 . In case of default , if any made by the cmplayer in puy 

Now , thererole , in exercise of the powers wonferred bw 
ment of premium the responsibility for payment of assurance 

sub- section ( 4 ) of Section 1 of the said Act, the Central 
henefits to the nominecy or the legeol heirs of deceased mem 

Government hereby applies the provisions of the suicl Act 
hers who would have been covered under the said Scheme but 
grant of this cxemption , shall he that of the employer , 

10 the suit estabilshment. 

[ No . S - 35019 ( 520/ 8 +- PF-I] ] 
12. Upon the death of the member covered under the 
Scheme the employer in relation to the said estublishment 

का ग्रा . 54.-- - केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्भ 
shall ensure Prompt payment of the sum assured to the nomi 
nzellegal heirs entitled for it and in any case within 7 days 

शायमांड पाकेट बुक्स , 27 1 5, कुचा छलान , दरिया गंज , नई दिल्ली 
of the reccipi of the sum assured from the Life Insurance 
Corporation fo Indin , 

110002 नामक स्थापन के सम्मान नियोजक और कर्मचारिया की 

बहुसंख्या इस बात पर महमत हो गई है कि यार्मचारी भविष्य निf. और 
INo. S. 35014 ( 16 ) 84-PT .II ] प्रकीर्ण उपबंध अधिनियम , 1952 1 1952 का 19 ) के उपबंध उक्त 

स्थापन को लागू किए जाने चाहिए , 
नई दिल्ली , 6 गार्थ, 198 { 

ग्रतः फन्द्रीय सरकार, उमस अधिनियम को बाग 1 की उपधारा ( 4 ) 
का आ० 957 . - केन्द्रीय सरकार का पाठ प्रतीत होता है कि वाग प्रमल शक्तियों का प्रयोग करते हुए, उपम अधिनियम : नाबंध उप्त 
मेयर्स पाली जिला मकारी भूमि विकाम बैंक लिमिटेर, पाली, राजस्थाम 

स्थापन वा लाग करता है । 
तथा ( I ) फालना , ( IL ) जपतारन नथा (TU ) गाजात मिटी स्थित . 

[ म० एम - 4501 )( 42 )/ 94-पा० एफ0 -1 ] 
हमक शाओं सहित । 

S .O . 959 , -- Whercas it appears to the Central Government 
नामक स्थान के सम्बव नियोजक और कर्मचारियों की बहगंख्या इम that the employer and 17e majority of the employees in rele 
बात पर महापस हो गई है कि मर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 

lion to the establishment known as messi s Diamond Pocket 

Books , 2715, Kutcha Chellan, Darya Ganj, New Delhi 
अधिनियम , 1952 ( 1452 का 19) के उपबंध उक्त स्थापन को लागू 110002 have agreed that the provisions of the Emplovees 
किए जाने चाहिए, 

Provident Funds and Mi cellaneous Provisions Act, 1952 

( 19 of 1952 ) , should be made applicable to the said esta 
ग्रतः केन्द्रीय सरकार, उबल अधिनियम की धारा 1 को उपधारा ( 1 ) 

blistincnt ; 
द्वारा प्रदा शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध उक्त 

Now , therefoie, in cxercise of the powers conferred by 
स्थापन को लाग करती है । 

sub - section (4 ) of Section 1 of the said Act, the Central 

Government hereby upplies the provisions of the sail Act 
[सं० एम० - 350 19( 53) / 8.1-पी . एफ .- 2] 

to the said estabilshment , 

INo. 5- 35019142 ) / 84- PF -II ] 
New Delhi, the 6th March, 1984 

मा० प्रा० 980 .. - केन्द्रीय मरकार को यह प्रतीत होता है कि मैसर्प 
S. O . 957. - Whereas it appears to the Central ( iovernment यतीवसम ऐजन्सीज , न्यू एशिएटिक बिल्डिग , एच टलाक , कनाद गर्कम , 
that the emploser and the maj - rity of the employees in jola 
rion to the establishment known as Mests Pali, Zila Sakhari 

नई दिन्नं - 1 1 0001 , नामक स्थापन के सम्बन्ध नियोमक और कर्मचारियों 
Bhoomi, Vikas Bank ( ld ., Pali Rajasthon including its की बहुसंख्या उम बाम पर गहमत हो गई है कि कर्मचारी भविष्य निधि 
branches at ( i) Halna (ii ) Jaituran and ( ii ) Shiat ( ity 
have agreed that the provisions of the Employees Provident 

और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 या 19 ) ये उपबंध उम्त 
Funds and Miscellaneous Provisions Act. 1952 ( 19 of 1952 ) , 

म्थापन को लाग किए जाने चाहिए, 
should be made applicable to the said estabilshment ; 

___ प्रतः केन्द्रीय सरकार, उपन अधिनियम की धारा 1 को उपधारा ( 1 ) 
Now . therefore. in exercise of the powers conferred by 
Sub - section ( 4 ) of Section 1 of the suid Act, the Central द्वारा प्रदत्त शक्तियों का प्रयोग करने हा उक्त अधिनिगम के उपबंध उपत 
Governinent hereby applies the provision of the said Act म्थापन को लाग करनी है । 
to the slid estabilshment. 

[ सं० एम0- 35019 ( 41 )/ 84 पो एफ0 . 2 ] 
INo . S-35019153 ) /84- PF -II] 
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S. O . 960.- - Whereas it appears to the Central Government 

का० आ० 963 .- - केन्द्रीय . . सरकार को यह प्रतीत होता है कि 
that the employer and the majority of the employees in rela 

मैसर्स क्म दम बाल्वम एण्ड बिरिंग ( प्राईवेट ) नि० 250, दैनिक मैनमन , 
tion to the establishment Anown as messus Universal Gcne 
ral Agencies, New Asintic Building 2nd Floor , H - Block . 

बी० म्लाक लेक टाउन, कलकत्ता- 700089 और फैक्ट्री स्थिस 43/ 1 , 
Connaught Circuis , New Delhi- 11001, have agreed that the वो माल कलकत्ता - 52 ( वम-दम ) नामक स्थापत के सम्बद्ध नियोगका और 
movi ions of the Employecy Provident Funds und Miscelle 
Ous Provisions Act , 1952 ( 19 of 1952 ), should be inade appli 

कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
Calose to the said cstahlishment ; 

भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
Now, therefore , in exercise of the nowers conferred by 

के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 
sub-section ( 4 ) of Section 1 of the said Act. the Central 
Government hereby apniles the provisions of the Wil Act 

अतः केन्द्रीय सरकार, उका अधिनियम को धारा 1 को उपधारा ( 4 ) 
to the said stabilshmení 

द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उET अधिनियम के जगबंध न 
[ No. S - 35019 ( 41) /84- PE- III स्थापन को लागू करती है । . 
का . आ . 961 ... मेन्द्रीय सरकार को यह प्रतीत होता है कि ममर्म 

[सं० एम०-350 17/ ( 11 )/ 84-पी० एफ .- 2] 
शशीकान्त विग फैक्ट्री शु० राम० मिस्त्री कम्पा नियर इण्डस्ट्रीयल इस्टेट , 

S . O . 963 . - - Whereas it appears to the Central Government 
बापु नगर, · अहमदायाय- 380023, नामक स्थापन के सम्बन्ध नियोजक 

that the cmployer and ihe majority of the omployees in rela 
और कर्मचारियों की बहसंख्या इस बात पर सहमत हो गई है कि कर्मचारी tion to the establishment known 18 mesos Dum Dum 

.. Valves and Boaring ( Pvt . Ltd . 250 - Banik mansion, B- Block 
विष्य निधि और प्रकीर्ण उपबंध अधिनियम, 1952) ( 1952 का 19 ) Lako Town , Calcutta - 700089 including its factory at 43 / 1 , 
के उपमध उक्त स्थापन को लागू किए जाने चाहिएं, 

The Mall, Calcutta- 700052 ( Dum Dum ) have agreed that 

the provisions of the Employees Provident Funds and Mis 
अस: केन्द्रीय मरकार, उक्त अधिनियम की धारा 1 की उपधारी cellaneous Provisions Act, 1952 ( 19 of 1952 ) , should be 
( 4 ) बाल प्रवस्त पाक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबंध उक्त 

mado applicable to the said establishment; 
म्यापन को लाग करती है । 

Now , therefore , in orcruise of the powers confered by 

Sub-section ( 4 ) of Section 1 of the said Act, the Central 
. [ सं० एस०- 35019 ( 40 )/ 8 / पी० एफ०- 2] Government hereby applies the provisions of the said Act 

to the sald estabilshment s 
S, O . 961 .. - Whercas it appears to the Central Government 
that the employer and the majority of the employees in rcla 

[ No , S -35017111) / 84- PF-II ] 
Lion to the establishment known as messrs Shashikant Wea 
ving, Factory, U . M . Mistry Compond , Near Industrial Estate , 
Bapunagar , Ahmedabad-380023 have agreed that the provi 

का० आ . 96 . -- केन्द्रीय सरकार को यह प्रतीत होता है कि 
sions of the Employees Provident Funds and Miscellaneous मैसर्स बी० के० इन्जीनियरिंग एण्ड कम्पनी (धर्म) स्टेशन रोड , पी०ओ० 
Provisions Act , 1952 ( 19 of 1952 ) , should be neude appli 
cabzle to the said establishment ; 

एण्ड विलेज छम्पाती डिस्ट / 24 पाना ( वेस्ट बंगाल ) नामक स्थापन के 

सम्बद्ध नियोजफ और कर्मचारियों की बहुसंख्या इस बात पर महमन हो 
Now , therefore , in cxercise of the powers conferred by 
sub-section ( 4 ) of Section 1 of th : said Act , the Central 

गई है कि कर्मचारी भविष्य निधि और प्रफीर्ण उपबंध अधिनियम , 1952 
Government hereby applies the provisions of the said Act ( 1952 का 18 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 
to the gaid cstabilshment, 
[ No. S-350191410 ) / 84-PF. JI ] 

. अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) 

द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबंध उक्त 
का० आ० 46 : . - केन्द्रीय सरकार को यह प्रतीत होता है कि स्थापन को लागू करती है । 
मैसर्स प्रीमियर टैक्सटाइल प्रोडक्ट म , 124 ---भारतीपुरम अम्मामकुलम रोड 

[ सं० एस -35017 ( 10 )/ 84-पी० एफ० - 2) 
कोयम्बटूर- 641037, तमिलनाइ तथा 5/ 5 हैडक्वार्टर्स रोड, कोयम्बटूर-18 
स्थित इसके प्रधान कार्यालय सहित नामक स्थापन के सम्बद्ध नियोजक 

S . O . 964, - - Whereas it appears to the Central Government 
और कर्मचारियों की बहुसंख्या इस बात पर महमन हो गई है कि मर्मचारी 

that the employer und 1119 majority of the enıployees in Tela 

lion to the estabilshmont known as messrs B . K , Engineering 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) & Company, Station Roud, Chilmpahati P . O . Dist. 24 
के उपबध उम्त स्यापन को लागू किए जाने चाहिएं , 

Pargajias ( Wost Bengal) have agreed that the provisions of 

the Employees Provident Funds and Miscellaneous Pro 
अन: केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) 

visions Act , 1952 ( 19 of 1952 ) should be made applicable 

to the said establishment ; 
वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबंध उक्त 

Now , therefore, in exercise of the powers conferred by 
स्थापन को लागू करती है । 

sub -scction (4 ) of Section 1 of the said Act , the Central 
[सं० एस०- 35019/ ( 39 )/ 84-पी० एफ०- 2) 

Governmont hereby applies the provisions of the said Act 
to the said estabilshment . 

[ No. S- 35017110 ) /84-PF-IN 
S . O . 962 . - .-Whereas it appears to the Central Government 
that the einployer and ihe majority of the employces in rela 

का . आ . 963 . - केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्स 
tion to the cştabilshment known as mesas Premier Textile . इलेकट्रिकल प्रोडकदम मार्पोरेशन 71-7 , टोलीगंज रोड, कलकत्ता- 700033 , 
Product s , 124, Bharathipuram, Ainmanukulam Road , Coimb 

नामक म्यापन के सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात 
tore -641037 Tamil Nadu including its Head Officer at 5 / 5, 
Headquarters Road , Cojmhtore- 18 huve agreed that provi 

पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
sions of the Employecs Provident Funds Dod Miscellaneous अधिनियम, 1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू 
Provisions Act, 1952 ( 19 of 1952 ) should be made appli 
cable to the said establishment; 

किए जाने चाहिए, 

अत: केन्द्रीय मरकार, उक्त अधिनियम की धार ! को मार ( 1 ) 
Now, therefore, in exercise of the rowers conferred by 
sub- rection ( 4 ) of Section ] of the said Act , the Central द्वारा प्रवल शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबंध उक्त 
Goveronient hereby applies the provision of the sale Act स्थापन को लाग करती है । 
to the said establishment. 
[ No . S-35019 ( 39 ) /84- PE -II ] 

[ सं० एम०- 350 17 ( 8 )/ 84 -पी० एफ - 21 
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S . O . 965 . - Whereas it appears to the Central Government 

शुद्धिपत्र 
that the cmployer and the majority of the cmployees in rela 
tion to the cstablishment known as mets Electrical Pro 

का० आ० 968 . .---केन्द्रीय सरकार, कर्मचारी भयिप्य निधि और 
ducts Corporation 71A , Tollygunge Rad, Calcurta have 

ग्रकीण उपबन्ध अधिनियम , 1952 ( 1952 का 19 की धारा 17 की 
agreed that the Enipluyces Provident Funds and Miscellanc 
cus Provisons Act , 1952 (19 of 1952 ) < hould be made appli 

उप -धारा ( 4 ) के खण्ड ( क ) द्वारा प्रवस्न पक्तियों का प्रयोग करते हुए 
cable to the said establishnient; 

भाग्न गरकार के तत्कालीन श्रम मंत्रालय की अधिसूचना का आ० 2805 
Now , therefore , in exercise of the powers conferred by तारीख 31 जुलाई, 1982 द्वारा में मर्स ग्रीफन लंबारट्रोज प्राइवेट लिमिटेड , 
sub -section (4 ) of Section 1 of the said Act, the Central 30/ बी पिरमप स्ट्रीट , कलकत्ता- 700072 को दो गई छूट को उक्त 
Government hereby applies the provisions of the said Act 
to the said estabilshment. 

अधिनियम की धारा 17 की उप- धारा ( क ) के अधीन इसके द्वारा तुरन्त 
[ No. S-35017( 81 / 84- PF -II ) 

ग्द करती है । 

[ संख्या एम0- 350 1 4/ 1 1 8/ 31-पी० एफ - 2 ] 
का आ० 966 . -- केन्द्रीय सरकार को यह प्रतीत होता है कि 

CORRIGENDUM 
भंसर्स जनप्रिय कैपिटल एर फाईननेणियल फन्ममटेटम लि . 17G, आचार्या 

S . O , 968. - In exercise of the powers confcrred by clausc 
अगदीश चन्द्र बोस रोड, कनकना- 14 और इसकी शाखा 208, बरोड ( a ) of sub -section ( 4 ) [ Section 17 of the Employees Pro 
स्ट्रीट कलकला-19 नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की i vident Funds and Miscellaneous Provisions Act, 19.52 ( 19 

of 1952.), the Cent. ni Gitsvetnment. [hereby cincely with im 
बहुमश्या पग मात पर महमत हो गई है कि कर्मचारी भविष्य निधि और 

medinte effcct the cemition under yub -section (2A ) of acc 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 1१ ) के उपबंध उमस fion 17 of the said Act granted to M / s. Griffon Laboratories 
स्थापन को लागू किए जाने चाहिए , 

Private Limited , 40 / B, Pinc P Strect, Calcutta- 700072 by 

the Notification of be Government of India in the late 
अस : केन्द्रीय सरकार, उम्त अधिनियम की धारा 1 की उपधारा ( 1 ) 

Ministry of HaboutO . 2805 duled 31st Tuly, 1982. 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उस अधिनियम के उपयध उक्न 

[ No, S-35014 /118 / 81 -PF. III 
स्थापन को लाग करती है । 

नई दिल्ली, ५ मार्ष 1:081 
मि० एम०- 35017 ( 7)/ 84-पी० एफ - 2 ] 

का प्रा० ५6!). – केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्म 
S. O . 966 .. - Whereas it appears to the Central Government 

रोलकम रोज एगर मन्स प्राइवेट लि0 , 21, पार्क स्ट्रीट , फलकमा- 7000 16, 
that the employer and the majority of the cingloyees in rela 

नामक स्थान के भम्ब नियोजक और कर्मचारियों की बहुमंग्या इस बाप्त 
tion to the paid establishment known as messes Janapriya 
Capital & Financial Consultnnts [.td., 176, Acharya Jagdish 

पर महमत हो गई है कि कर्यचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
Chander Bosc Road , Calcutta , 14 including its branch at 

अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 
208 , broad street Caloutta - 700019 have agreed that provisions किए जाने चाहिये , 
of the Employees Provident Funds and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952 ), should be made applicable 
to the said estabilshment. 

____ अनः केन्द्रीय सरकार, उपन अधिनियम की धारा । को उपधाग 
Now , therefore , in « xercisc of the powers conferred 

( 4 ) आरा प्रश्न शक्मियों का प्रयोग करते हुए उस अधिनियम के उप 

by 
sub-Section ( 4 ) of Section 1 of the said Act. the Central 

बन्ध उक्त स्थापन को लागू करती है । 
Government hereby applies the provisions of the said Act 
to the said estabilshment, 

[ म . एम - 35017( 12 )/ 8.1-पीएफ - ] 
INo. S- 3501717 ) / 84- PF. II] 

New Delhi, the 8th March , 1984 
का 

S . O . 969, -. Whereas it appears to the Central Govern 
आ० 967 .--- केन्द्रीय सरकार को यह प्रतीत होता है कि 

ment that the employer and the majority of the cmploices 
मैमर्म पावर इलेक्ट्रोनिक इन्जिनियग्म 1, जाहर लाल बत्मा लेन ( अल्ट्रा in relation to the citablishment known as mexsss Alex Ross 
डांगा ) , फलकामा- 70006 7, नामक स्थापन के सम्बद्ध नियोजक और फर्म 

and Sons Private Limited, 21 - Park Street, Calcutta - 700016 

have agreed that the provisions of the Employees Provident 
पारियों की बहुसंख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 

should be made applicable to the said establishment; 
जफ्त स्थापन को लागू किए जाने चाहिए , 

Now , therefore , in excicise of the power s conferreal by 

suh- section ( 4 ) of Section 1 of the caidi Act, the Central 
अत: केन्द्रीय सरकार उक्न अधिनियम की धारा 1 की उपधाग ( 4 ) Government hereby applies the provisions of the said Act to 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबंध उक्त 

the said establishmeni. 
स्थापन को लाग करती है । 

INo. S- 35017( 12 ) / 84- PI -IIP 
[ सं० एम०- 36017( 5 ) 18 4-पी० एफ० - 2] 

का०या० 970 . - केन्द्रीय सरकार को यह प्रतीत होता है कि मैमस 

इस्त्री इन्स्ट्रीज s, कैमक स्ट्रीट ( 6 वीं मंजिल ) कलकत्ता- 700017 और 
S . O . 967 . - Whereas it appears to the Central Government 
that the employer and the snajority of the employees in rela 

इसका अर्म 12, बेलेघाट रोड, कलकत्ता- 700015 में स्थिन नामक 
tion to the establishment known as messrs Power Electronic 

स्थापन के मम्मच नियोगफ और कर्मचारियों की बहुसंख्या इस बात पर 
Engineers 1. Tahar Lal Dutta Lane , ( Ultadanga ) Calcultu 
700067, have agreed that the provisions of the Fmplovees 

महमन हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपमन्न अधि 
Provident. Funds and Miscellaneous Provisions Act, 1952 

नियम , 1952 ( 1952 का ] 9 ) के उपयन्ध उक्त स्थापन को लाग किए 
( 19 of 1952 ) , should be made applicable to the said esta 
blishment; 

आने चाहिए । 
Now , therefore, in exercise of the powers conferred 

__ प्रा केन्द्रीय चरकार, उप अधिनियम की धारा 1 की उपधारा 

by 
suh -section (4 ) of Section 1 of the said Act. the Central ( 4 ) द्वारा प्रान पाक्तियों का पयोग करने हए उन अधिनियम के उपबन्ध 
Government hereby applies the provisions of the said Act 
to the said esnbilshment. 

उक्त स्थापन को लाग करती है । 
[ No . S-35017151 / 84 - PF-II ] 

[ सं० एस - 350 17( 13) / 84-पी०एफ० - 27 


- - - . 
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. . . -- -- - 
S . O . 970 . - Whereas it uppears to the Central Govern 

___ कापा. 9 73. --- केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
ment that the cmployer and the majority of the emploj ees 
in relation to the establislimçut known as mensis ESBI Indus 

पीसी चैवल। विग वर्म, फलशावादी बेगमपुरा, सुरत नामक स्थापन 
tries 8, Camac Street ( 6th Floor ) Calcutta- 700017 , and its फे सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत 
Works at 12 . Beleghatil Road , Calcutta , 700015, have agreed 
that the provisions of th : Employees Provident Fund , und 

हो गई है कि कर्मचारी भविष्य निधि पार प्रकीर्ण उपबन्ध अधिनियम , 
Miscellaneous Provisions Act, 1952 (19 of 1952 ) , should be 1952 ( 1 : 54 का 1:1 ) के उपबन्ध उवा म्यापन को भाग किए जाने 
mille applicable to the said establishment; 

चाहिए ; 
Now , therefore , in crercise of the powers conferred by 

अम: केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा 
sub -section (4 ) of Section 1 of the sait Act, the Central 
Government hereby applies the provisions of the said Act to ( 4 ) द्वारा प्रवन शक्तियों की प्रयोग करत हा उक्त अधिनियम में उपबन्ध 
the said establishmcoit. 

उक्त स्थापन को लाग करती है । 
[ No. S- 35017 ( 13) / 84- PF. I] 

[ सं० एम - 35019( 48) / 8 1 पी० एफ - 2] 


S. O . 973. - Whereas it appears 10 thc Central Govern 
inent that the eniproyer and the majority of the employees 
in relation to the estabilshout known us Mes I N P . C . Chevli 
Weaviny Works Falsawadi Begaunpura , Surat, have agrced 
Thul the provisions of the Employees Provident Funds and 
Miscellaneous Provisions Ack, 19 .32 ( 19 of 1952 ) should he 
macle applicable to the said stabiliment; 


का प्रा . 971 . . केन्द्रीय सरकार का यह प्रतीत होता है कि मैमर्म 
जंक इंजीनियरिंग पौधा एक विलेज छम्माहाट । 24 परगना ( वेस्ट 
जगन्नि ) नामक स्थान के मम्बर नियोजक और कर्मचारियों को बह 
मरपा इस बात पर महमान हो गई है कि कर्मचारी भविष्य निधि प्रार 
प्रकाणे उपबन्ध अधिनियम , 195 " ( 1952 का 13 ) के उपबन्ध उपल 
स्थापन का लागू किए जाने चाहिये ; 

अत. फन्द्रीय मरकार, जन अधिनियम की धारा 1 को उपधान 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उप 
बंध उक्त स्थापन को लाग करती है । 

[ सं० एम - 350 17 ( 14 )/ 84-पी -आफ - 2 ] 


Now , therefore , in excrcise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the suid Act, the Central 
Government herehy applies the provisions of the mid Act 
to the said estabilshment, 

[ No. S - 35()19148) /R4- PF- JI 


S O . 971 . - Whereas it appears to the Central Govern 
ment that the employer and the majority of the cmployecs 
in sulation to the establishment known as Messi s J . K . 
IEngineering , P. O . and Village Champahati, 2 +, Parganas ( Wets 
Bengal ) huve agreed that the provisions of the Employees 
Provident Funds and Miscellancoily Provisions Act , 1952 ( 19 
of _ 1952 ) , should be made applicable to the said establish 
ment; 

Now , therefore , in cxercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Governinent hereby applicy the provisions of thy slidl Act to 
the said establishment . 


का मा .. 97 } , कन्दीय सरकार को यह प्रतीत होता है कि मैगर्स 
पीनको फैषिम, यू०एम० मिम्मी कम्पाउर, नियर उम्ट्रीपल उम्टेट , बापु 
नगर , अहमदाबाद , नामक स्थापन के सम्बद्ध नियंजिरा और कर्मचारियों 
की बहुमण्या इम बान पर गहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 1 : ) के उगबन्ध 
उक्त स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उमत अधिनियम के उप 
घंध अक्त रथापन को लाग करती है । 


[ सं० एग - 35019 ( 49 ) / 5 1-पी०एफ - 2 ] 


[ No . S - 35017( 14) / 84- PF .III 


वा या 972 -. - केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्म 
कई नागप प्राइवेट नि० ( जिक प्राफिप ) 4, हैप्टीगंज पार्म रोड , 
अलीपुर, फनफना - 700027 नामक स्थान के सम्बद्ध नियोजन और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 1५ ) 
के उपबन्ध उक्त स्थापन को लागू किए आने पाहिए ; 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा [ की अपधारा ( 4 ) 
द्वाग प्रश्न माफिनयों का प्रयोग करते हुए उका अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[ सं० एस - 35017 ( 15 )/ s4-पी०एफ - : ] 


S . O . 974. - Whereas it appears to the Central Govern 
ment that the enzployer and the niajority of the cmployees 
in relation to the estabilşlıment known by Mears Pinkoo 
Fabrics, U . M . Mistry Compound . Near Industrial Estate, 
Bapunagar , Ahmedabad -23, huve agrved that the provisions 
of the Employees Provident Funds and Misce lacols Provi 
sions Act, 1952 (19 of 1952 ) : hould be made applicahle to 
the said establishment ; 

Now , therefore , in exercise of the powers conferred by 
Sub- section ( 4 ) of Section 1 of the said Act. the Central 
Government hereby applies the provi ions of the said Act 
to the said estabilshment, 


INo. 5- 35019149) / 8E - PF- II ] 


S . O . 972 - -Whereus it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messi s Kanol 
Plantations Private Ltd . ( Regd. Olice ) 4 Hastings Park RIG, 
Alipore , Calcutt: - 700027 have agreed that the provisions of 
the Employees Provident Funds and Micellancous Provi 
sions Act, 1952 ( 19 of 1952 ) should be made applicable 10 
the said establishment ; 


का० प्रा० 975 :- - केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्स 
मन्जय कार्पोरेशन, ए०बी० रोप , मंगलिया इन्दौर ( मपीc ) और कार्यालय 
? ? , संयोगितागंज , इन्दौर - 452001 में ग्थिान नामक स्थापन के मम्बद्ध 
नियोजक और कर्मचारियों की बहुसंख्या इस बाम पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 195 2 ( 1952 
का 19 ) के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिये ; 


Now , therefore , in exercise of the powers conferred bw 
Sub-scction ( 1 ) of Section 1 of the said Act . The Centror 
Governinent hereby inplies the provisions of the said isci 
the said establishinent; 

[ No. S-35017(15) / 84 .PF -11 ] 


प्रम : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को उपधारा 
( 4 ) द्वारा प्रदम गमिसयों का प्रयोग करते हुए उक्त अधिनियम के उप 
बंध उक्त स्थापन को लाग करती है । 

[ सं० एम - 35019( 51 )/ 84-पी०एफ० - 2] 


[ भाग | -- खण्ड 3 ( ii ) ] भारत का राजपत्र . मान 2 , 1951 1 1, [ 9 ) , 

821 
- - - - - - - .. 
S . O . 975.. -- Whereas it appears to the Central (Govern . 

का प्रा० 978 ..-- केन्द्रीय सरकार को यह प्रतीत होता है कि मैप 
ment that the employer and the majority of the employees 
in reltion to the estibilshment known as Mersr s 

हीमा मैटल इण्डस्ट्रीज , मी - 3/ 1, इण्डस्ट्रीयल डवलपमेंट एरिया, उपपल , 

Sanjay 
Corporation , A . B . Road , Manglia , Indore (MP ) includ ng है इगवाद-51003 ), यान्न प्रदेश नामक स्थापन के सम्बद्ध नियोजक 
its office at 22. Sanyogitaganj Indlore -452001 ( MP ) have 

और कर्मचारियों की बहुसंख्या इस वान पर गहमत हो गई है कि कर्म 
agreed that the provisions of the Amployes ,? Provident runt, 
and Miscellaneous Provisions Act. 1952 (19 of 1952 ) Should 

चारी भनिय निधि और कोर्ण उपबन्त अधिनियम , 1952 ( 1953 का 
be made applicable to the sail establishment; 

14 ) के उपबन्ध उन म्यापन को लागू किए जाने चाहिए ; 
___ Now, therefore, in evercise of the nower , conferred by 

अतः केन्द्रीय सरकार , उवा अधिनियग वी धाग 1 को उपधाग 
sub -section ( 4 ) of Section of the said Act. the Central 

( 4 ) प्रदत शक्तिया का प्रयोग करते हुए उस अधिनियम के उपबन्ध 
Government hereby applics the proii. jons of the said Aci 
to the said estabilshment. 

उक्त म्याग्न को लागू करती है । 
INO. S -35019 ( 51 ) / 84- PF III 

मं । एम - 35019( 55 ) / 81/ पी० एफ . - 2] 


का पा 971; --केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्म 
श्याम टाकिज वाला घाट , ( एम. पी० ), नामक स्थापन के सम्बद्ध नियोजक 
और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि कर्प वारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिये ; 


S . O . 978 . - Whereas it appears to the Central Govern 
ment that the empíoyer and the majority of the employees 
in relation to the estabilshment known as Meets . Hyrra 

Metal Indirstries . C - 3 / ! , Indiptiil Development Arca, Upp..1. 
Hyderabad - 500039 , Andhra Pradesh , have agreed that the 
provisions of the Employees Provident Funds and Miscella 
neous Provision Act, 1952 ( 19 of 1952 ) should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act. the Contral 
Government herehy applies the provisions of the said Ac ! 
to the said e tabilshment. 


अत: केन्द्रीय सरकार , उक्त अधिनियम की धाग 1 की उपधाग 
( 4 ) द्वारा प्रदन शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उप 
बंध उक्त स्थापन को लागू करती है । 

[ ग एन - 35019( 50) / 84-पी०एफ . 2 ] 


INo. S - 35010( 55) / 84 -PF- II ! 


S . O . 976. - Whereas it appears to the Central Govern 
ment that the employer und the majority of the emplovees 
in relation to the estabilshment ;hnowns as Messrs. Shvam 
Talkies, Balaghat . Madhya Pradesh ) , have agreed that the ro 
visions of the Emniovees Provident Funds ind Miscellaneous 
Provisions Act, 1952 ( 19 of 1982 ) shoull be made appli 
cable to the said estabilshment; 

Now , therefore , in cxercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of th : said Act, the Centrife 
Government herehy applies the provisions of the soil AS 
to the said estabilshment. 

INo. S -35019 (501 / 8-1- PF- II 


शद्धि - पत्र 
का० आ० 979 - - - भारत के राजपत्र, भाग 2, खंड 3, उपखंड ( ii ) , 
तारोख 20 नवम्बर, 1982 के पृष्ठ 4077-4078 पर प्रकाशित : 
भारत सरकार के श्रम और पुनर्वास मंत्रालय के श्रम विभाग की अधि 
सूचना मं० का० आ० 3885, तारीख 8 नवम्बर, 1982 में , पष्ठ 4077 
पर तीसरी पंक्ति में सैन्ट एन्यनी चंम्बर " के स्थान पर मैंट एन्थनी मार्ग, 
चेम्बूर ", पढ़े । 

[ म० एम- 35 10 15/ 64/ 82-भ० नि०- 1] 


CORRIGENDUM 


काया977 . .- केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्भ 
पंजाब इलेक्ट्रो प्रोपटीस मिस्टम लिमिटेड. एफ 3 - 10, इण्डस्ट्रीयल 
फोकल पाइन्ट , फेज- १, एम TT Tr.. नगार ( मोहाली ) - 160051, पंजाव 
नामक स्थापन के मम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इम वान 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लाग 
किए जाने चाहिए 


__ S . O . 979.-- - In the notification of tire Government of 
India in the Ministry of Labour and Rehabilitation , Depart 
Iment of Labour No. S . O . 3885 dated the 8th November , 
1982 published in the Gazette of India, Part II . Section 3 , 
Sub - section ( ii ) dated the 20th November, 1982 at page 
4078 in line 6 , for "St. Anthony s Chemlur , read St. 
Anthony s Road , Chembur . 

[ F. No. S-350186482-PF. I ) 


अतः केन्द्रीय गरकार , उक्त अधिनियम की धाग 1 की उपधारा 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उप 
बंध उक्त म्यापन को लागू करती है । 

[मं० एम - 351)19( 51 )/ S.! -पाएक - 2] 


SO. 977. --- Whereas it appears to the Central Govern 
ment that the employer and the majority of ihe employees 
in relation to the estabilshment known as Messis . Puniab 
Ele tro Optics Sysiem Limited F 3 - 10 , Industrial Fo . al Point , 
Phase- VIII . S . A . S . Nagar ( Mohali ) - 160051 . Punjab have 
agreed that the prinvisions of the Fmploce . Proulent Funds 
ard Miscellaneous Provisions Act , 1952 ( 19 of 1052 ) < hould 
te made applicable 10 . ihe sait ftabilahment: 

Now , th : refore , in errcive of the powers conferred for 
uh-section ( 4 ) of Section 1 of the said Act, the Central 
Government herehr apnlics the provisions of the said sc 
to the said estabi.shment . 


नई दिल्ली . 9 मार्च, 1984 
का० आ० ५५0 ----कर्मचारी राज्य बीमा अधिनियम , 1948 
( 1948 का 34 ) की धाग 1 की उपधारा ( 3 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय मरकार एतवाग 11 मार्च, 1984 को 
उम तार ख के रूप में नियत करती है , जिसको उक्त अधिनियम के 
अध्याय 4 ( धाग 44 और 45 के सिवाय जो पहले ही प्रवल की जा 
चुकी है ) और अध्याय 5 और 6 ( धाग 76 की उपधाग ( 1 ) और 
धारा 77. 78, 79 और 81 के मिवाय जो पहले ही प्रवत्त की जा चकी 
है । के उपबन्ध कर्नाटक राज्य के निम्नलिखित क्षेत्र में प्रत्रत होंगे , 
अर्थात : - - 

“जिला बगलौर तालक रामनगरम मे रामनगरम की नगर 
पालिका मीमाएं और राजस्व ग्राम वाडेगहली , इजर, अचल तथा 
चन्नामनहाल्ली अर्चाकरहाल्ली के अन्तर्गत आने वाले क्षेत्र । " 

सं० एम- 38013284-एच० आई० 
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नई दिल्ली, 12 मार्च, 1984 . 
S .O . 980 . — In cxcrcise of the power conferred by sub 
Acction ( 3 ) Ol Kection 1 of the Employees State , insurance 

का० आ0983. --- फेन्द्रीय सरकार का यह समाधास हो गया है 
Act, 1948 ( 34 of 1948), the Ceniral Government hcieby 
arpoints the 11th March , 1984 as the vote on which the 

कि इससे उपाबड अनसूपी में विनिर्विष्ट भारत सरकार के कारखानों के 
provisions uf Chapter IV ( except sections 44 and 45 which कर्मचारी अन्यथा उन प्रमुविधाओं को प्राप्त कर रहे हैं जो कर्मचारी राज्य 
have alre :icy her brought into force ) and Chapters V and बीमा अधिनियम , 1948 ( 1948 का 34 ) के अधीन उपबंधित प्रमुधि 
VI ( except sub -section ( 1 ) of q ution 76 and sectious 77 . 
78 , 79 and XI wlich have already heen brought into force ) 

धाओं के मारत : ममम्प हैं ; 
of the said ACI shall come into force in the following areas 
in the State of Karnataka , namely: 

अतः, अब , केन्द्रीय सरकार उक्त अधिनियम की धारा 01 के माप 

पठित धारा 90 वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत 
" The areas comprised within Municipal Limits of Rima 
nayaram and Revenue Villages Vaderahalli, Ijoor , 

सरकार के श्रम मंत्रालय की अधिसूचना मं० का० मा० . 1700 तारीख 
Achalu init ( hannamunahalli, Archakarahalli, in 2 मार्च, 1983 स० 32110, 15 जलाई, 1983 और म० 3210, 
Taluka Ramanagaram , District Bangalore." 

तार 30 जुलाई, 1983 के अनुक्रम में पूर्वोक्त अनसूची के स्तम्भ 2 

में विनिर्दिष्ट कागवानों को उक्त अधिनियम के प्रवर्तन से , 1 अक्तूबर , 
[ No . S-38013/ 2 / 84- HIT 

1983 से 30 सितम्बर, 1985 तक की जिसमें यह तारीख भी सम्मिलित 

है, और अवधि के लिए छूट देता है । 
का आ० 981 - - केन्द्रीय सरकार को यह प्रतीत होता है कि । 2. पूक्ति छूट निम्नलिखिप्त शतों के अधीन है , अर्थात् : 
मैंगर्म आई० बी० घोष 3, चितरंजन · एवेन्य , कलकला- 700072 और 

( 1 ) उक्त कारखाने का नियोजक उस अवधि के बाबत जिसके 
फैक्ट्री 83, अलीगंग फ्लेग , फलकना- 7001019 में मिथित नामक स्थापन 

पौगन यह कारखाना उक्त अधिनियम के प्रवर्तन के अधीन 
के मम्बर नियोजक और कर्मचारियों की बहसंख्या इस बात पर भष्मत 

पा (जिसे इसमें इसके पश्चात् उक्त अवधि कहा मया है ) , 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 

ऐस विवरणियां, ऐसे प्रकप में और ऐसी विशिष्टियों सहित , 
• 1952 ( 15952 का 14 ) के उपबंध उमा स्थापन को लागू किए जाने 

देगा जो कर्मचारी राज्य बीमा ( साधारण ) विनियम , 1950 

के अधीन उसे उक्त अवधि की बावत बेनी थी , 
अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधाग 

( 2 ) निगम द्वारा उक्त अधिनियम की धारा 45 की उपधारा ( 1 ) 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उवन अधिनियम के उपबंध 

के अधीन नियुक्त किया गया कोई निरीक्षक या निगम का दम 
उन स्थापन को लाग करती है । 

निमित्त प्राधिकृत कोई अन्य पवधारी,---- 
[ सं० एम-350 17 ( 6 )/ 84-पी० एफ - 2] 

( i ) धारा 44 की उपधारा ( 1 ) के अधीन, उन अवधि 

की बावन दी गई किमी विवरणी की विशिष्टियो को 
S . O . 981. — Whereas it appears to the Central Govern 
ment that the employer and the majority of the cmployees 

सत्यापित करने के प्रयोजनों के लिए ; या 
in relation to the catablishment known as Messrs I. B . Ghosh , 
3. Chittaranjan Avenue. Calcutta - 700072 and its factory at 

(ii) यह अभिनिएधन करने के प्रयोजनों के लिए कि कर्मचारी 
83 , Bally Gunge Place, Calcutta - 700019 have agreed that the 

राज्य मीमा ( माधारण ) बिनियम , 1950 द्वारा अपेक्षित 
provisions of the Employees Provident Funds and Miscel 
laneous Provisions Act , 1952 ( 19 of 1952 ) should be made 

रजिस्टर और अभिलेख उक्त अवधि के लिए र गप, 
appli. able to the said establishment : 

थे या नही ; या 
Now , therefore , in exercise of the powers conferred by 

( iii ) यह अभिनिश्चित करने के प्रयोजनों में लिए कि कर्मचारी , 
sub-section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provision of the said Act to 

नियोजक द्वारा दी गई उन प्रसुविधाओं को , जो प्रेमी 
thc puid establisliment. 

प्रमुविधाएं हैं, जिनके प्रतिफलस्वरूप इस अधिमूत्रमा के 
INo. S. 3501716 ) / 84. PF. II] 

अधीन छूट दी जा रही है, नकद और धम्मु रूप में 

पाने का हकदार बना हुआ है या नहीं ; या 
शद्धि-पत्र 

( iv ) यह अभिनिश्चित करने के प्रयोजनों के लिए फि उस 
का० आ०५५.. . - भारम के गजपत्र , भाग 2, खण 2, उप -खट ( ii ) 

अवधि के दौरान, जब उक्न कारणाने के संबंध में उक्त 
नारीख 1 जनवरी, 1983 के पुण्ठ 17 पर प्रकाशित भारत मग्कार 

अधिनियम के उपवन्ध प्रवृत्त थे , ऐसे किन्ही उपबन्धों का 
की श्रम और पुनर्वास मंत्रालय की अधिसूचना सं० या० आ० 18 , तारीख 

अनुपालन किया गया था या नही , 
दिसम्बर, 1982 की पश्नि 2 में , " महाराष्ट्र 5064 " शब्द और अंकों 
के स्थान पर " महाराष्ट्र 5054 पते । 

निम्नलिम्धिन कार्य करने के लिए मशक्ल होगा,--- - 
[ सं० एस० 35014( 380 )/ 22-पीएफ0- 2] 

( क ) प्रधान नियोजन या अव्यवहिन नियोजक में अपेक्षा करना कि 

वह उसे ऐसी जानकारी दे जो यह आवश्यक समझ; र 
( ख ) ऐसे प्रधान नियोजक या अव्यवहित नियोजक के अघिभोग 

में के कारखाने , स्थापन, कार्यालय या अन्य परिमर, में किसी भी 
CORRIGENDUM 

उचित समय पर प्रवेश करना और उसके भारमाधक व्यक्ति 
S . O . 982. - In the notification of the Government of 

से यह अपेक्षा करना कि वह व्यक्तियो के . नियोजन और 
Indiit in the Ministry of labour inc Rehabilitation No. 

मजदूरी के संदाय से संबंधित ऐमे लेखे , अहियां और अन्य 
S . O . 18 dated oth December , 1982 published in the Gazette 
of Inilia , Part ] I Section 3, Sub -section ( ii ) dated 1st January 

दस्तावेजों , ऐसे निरीक्षक या अन्य पक्षधारी के ममक्ष प्रस्तुत 
1983 on page 17 in line 2 for the words and figures MH / 

करे और उनकी परीक्षा करने दे या वह उसे ऐसी जानकारी 
5064 read MFH / 6054 . 

वे जो यह आवश्यक समझे ; या 
INo. S. 35014 ( 380 ) / 82-PF. II ] 
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भारत का राजपत्र : मार्च 24, 1984/मंत्र 4, 1906 
- - -- - - - - - - - - - - - - . . - - -- - - --- - - - : -: - - - --- -- - - - -- - - - - - -- - -- - - - . .. - - ...:- -- - - --- - 
( ग ) प्रधान नियोन या अभ्यवहित नियोजक की , उसके अभिकर्ना 
या पबफ की या ऐसे किमी व्यक्ति की जो ऐम कारनाने , 

15 भारत सरकार पाठ्य- पुस्तक निर्माण और आवास मन्त्रालय 
स्थापन , कार्यालय या अन्य परिसर में पाया जाए, या एसे 

मद्रणालय , चंडीगढ़ । 
फिर्म व्यक्ति की जिसके बारे में उक्न निरीक्षक या अन्य 
पदधारी के पास यह विश्वास करने का युमिनयुक्न कारण है 16. भारत सरकार पोटालियों मुद्र - निर्माण और आवाग मंत्रालय 
कि वह कर्मचारी है, परीक्षा करना ; 

णालय, फरीदाबाद । 


( घ ) ऐसे कारखाने, स्थापन , कार्यालय या अन्य परिसर में रख्ने गए 

किमी रजिस्टर , लेखामही या अन्य दस्तावेज की नफान करना 
या नमसे उद्धरण लेना । 


अनुसूची 


17. भारत मरफार पाठ्य -पुस्तक निर्माण और आवास मंत्रालय 

शुद्रणालय , मैमूर- 11 । 
18. लघु उद्योग सेवा संस्थान , उद्योग मंत्रालय 

औद्योगिक एस्टेट ओग्बला , 

विनती । 
19, केन्द्रीय कुस्कृट अभिजनन फार्म , कृषि विभाग 
___ चंडीगन् । 
20. बैंक नोट मद्रणालय , देवा । विस्त मंत्रालय 

( आर्थिक कार्य विभाग ) 
[ म० एम - 33014/ 11/ 83-एच आई ] 

ए० के . भट्टराई, अवर मचिव 
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साष्टीसारक ज्ञापन 


इस मामले में छूट की मंजूरी के लिए प्रार्थनापन देर से प्राप्त हुआ 
था इमनिए छूट को भूतलक्षी प्रभाव देना आवश्यक हो गया है । यह 
प्रमाणित किया जाना है कि छूट फो भूतलक्षी प्रभाव देने से किसी के 
हित पर प्रतिकूल प्रभाव नहीं पड़ेगा । 


1 . माम मेलिंग प्रेम , 

स्वास्थ्य और परिवार कल्याण 
माम मेलिग यूनिट, 

मन्त्रालय ( परिवार कल्याण 
मथरा मार्ग, नई दिल्ली 

विभाग ) 
2 . आल इंडिया इंस्टीट्यूट आफ स्वास्थ्य और परिवार कल्याण 
फिजीकल मिडीमिन एण्ठ मंत्रालय ( परिवार कल्याण विभाग ) 
रिहेबीलिटेशन , 

मुम्बई की प्रास्थेटिक कर्मशाला 
3. गवर्नमेंट आगिपम एक पले- वित्त मंत्रालय ( गजस्य विभाग ) 
- लाइ घम , गाजीपुर 
4. स्यूक्लियर फ्युएल काम्पलेक्म , परमाणु ऊर्जाविभाग 

हैदराबाद 
5. कलकत्ता, मुम्बई और जबलपुर संचार मंत्रालय 

स्थित संचार कारखाने ( सक तार मोई ) 
6. सरकारी सार भंडार , मुम्बई संचारमंत्रालय 

( डाक तार बोर्ड ) 
7. डाक सार मोटर, मविस कर्म - संचार मन्त्रालय 
___ शालाएं , मुम्बई । 

( डाक तार बोर्ड ) । 
8. अयस्क उठाई धराई नंयन्न स्थन नौवहन और परिवहन मंत्रालय 

कर्मणाला विशाखापत्मानम , 

पन्सन न्याग,विशाखापत्तनम । 
9. मौसम विज्ञान मयंधी कर्मणाला, पर्यटन और नागर विमानन मंत्रालय । 


Now Dolhi, the 12th March , 1984 
S . O . 983. - Whereas the Central Government is satisfied 
that the employecs of the factorics , specified in the Schedule 
annexcel hereto , belonging to the Governmont of India are other 
wise in recoipt of bonefits substantially similar to the benefits 
provided under the Employees State Insurance Act, 1948 ( 34 
of 1938) ; 


पुणे । 


Now, therefore, in exercise of the powers conforred by section . 
90 read with soction 91A of the said Act and in continuation 
of the notification of the Government of India in tho Ministry 
of Labour No . S. Os. 1700 datel the 2nd March 1983, No. 3038 
datell the 15th July, 1983 and No . 3210 dated the 30th July , 
1983 the Central Governmont hçroby exompts the factories 
specilied in column 2 of tho Schedulo aforesaid , from tho opora 
tion of the said Act for a further period with effect from the 
1st October , 1983 upto and inclusive of the 30th Septombor , 
1985. 


10. ज्योडेसीय और अनुसंधान शाखा 

कर्मशाला, भारतीय सर्वेक्षण , 


विज्ञान और प्रौद्योगिकी विभाग । 


देहगदूम । 


11. सर्वेक्षण निदेशालय ( ए आई विज्ञान और प्रौद्योगिकी विभाग 

आर ) मुद्रण प्रेस , नई दिल्ली । 
12. सं० 104 ( 4 की डी ) मुद्रण विज्ञान और प्रौद्योगिकी विभाग । 

ममूह, भारतीय सर्वेक्षण मार्गदर्शी 
नक्शा उत्पावन मंयंत्र, 

हैदराबाद 
13. भारत सरकार मुद्रणालय, निर्माण और आयाम मंत्रालय 

कोयम्बतूर । 
14. भारत सरकार मुद्रणालय , निर्माण और आवाम मंत्रालय 

कोरट्टी । 
1538 GI/ 83 - 6 


2. The above exemption is subject to the following condi 
tions, namely :- - 
(1 ) Tho employer of the said factory shall submit in rospoct 

of the period during which that factory was subject 
to the operation of the said Act (horginafter referred 
to as the said period ), sach returns in such form and 
containing such particulars as were duo from it in rosport 
of the said period under the Employoes State Insurance 
(Gonoral) Regulations , 1950 ; 


(2 ) Any Inspector appointe.1 by the Corporation under 

şub -section (1) of soction 45 of tho said Act or other 


- 


- 


- 


- 


- 


- - - 


Or 
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[PART JI - Sec . 
= :- - : - : . - - - - - - --- - - - - _ - - - = - - - - 

- - - - 

- - - = - - = - - = - 
official of the Corporation authorised in this behalf 

3 
- - - - - - - . 

-- - - - 
shall, for the purposes of :- - 
(i) Verifying the particulars contained in any roturn 

10 . Geodetic and Rescarch Department of Scio ecc in 

Branch Workshop , Sur- Tochnology 
submitted undor sub -soction (1 ) of soution 44 for tho 
said period ; or 

vey of India , Dehra fun. 

11 , Directorate of Survey Department of Science and 
( ii ) ascertaining whether registers and records wero 

(AIR ) Printing Press ,New Technology , 
maintained as required by the Employees State In 

Dellti 
surance (General) Regulations , 1959 for tho said 

12 . No. 104 (4BD ) Printing Departmont of Science and 
period ; or 

Group, Pilot Map 

Tochnology . 
( iii) ascertaining whether any of the provisions of tho 

Production Plant Survey 
said Act has been complied with during the period 

of India , Hydirabad . 
when such provisions were inn forco in relation to 13 . Government of India Ministry of Works and Housing, 
the said factory ; 

Press, Coimbatore . 
be omnpowered to - 

14 , Government of India Ministry of Works and Housing. 
(a ) requiro the principal or immediate cmployer to furnish 

Press , Koratty . 
to him such information as he may consider nocessary : 15. Government of India Ministry of Works and Housing. 

Text Books Press , Chandi 
(b ) entor any factory , ostablishment , office or otler promises 

garh . 
occupic ] ly such principal or immcdiate employor 16 . Government of India Ministry of Works and Housing. 
ut any roasonable time and require any person found 

Photo Litho Press , Faridu 
incharge thereof to produce to such Inspector or othr 

bad . 
official and allow him to oxamine such accounts, books 17. Government of Indfa , Ministry of Works and Housing 
and other documents rolating to the omploymont of 

• Text Book Press , Mysore - 11 
persons and payment of wages or to furnisli to him 

18 . Small Industries Service Ministry of Industries . 
such information as ho may congidor necessary ; or 

Institute , 
( c ) oxamino the principal or immodiate omployer, his agent 

Industrial Estato , Okhla , 
or servant or any person found in such factory , cstablish 

Dolhi. 1 
mient, office or other premises or any person whom 
the said Inspoctor or othor official has roasonable causo 

19 . Contral Poultry Brecding Department of Agriculture , 
to belivoe to have been an employoo ; of 

Farm , Chandigarh . 
(d ) mako copies of or take oxtracts from any register , 

20 . Bank Note Press, Dowar Ministry of Finance (Department 
account book or other documont maintained in such 

of Economic Alfa irs ) 
— — 
. — 

- - 
— 

- - 

- -- 
- 

- - - 
factory , establishment, office or othor premises . 

[No . S -38014 / 11 /83 -HI) 
SCHEDULE 

A . K . BUATTARAI, Undor Socy . 
Si, Namo of the Factory 

- - -- 
Ministry /Dopartment 

EXPLANATORY MEMORANDUM 
No, conncerned 

It has b .com : 11 .C ary 10 giv ; retrosp _cliv , effect to th : 
- - - - - - - - - - 

ex 

mption in this case, as the procussing of the applicatio . 

for exomplion took time. Howover , it is cortified that grant 
1 . Mass Mailing Press Mas Ministry of Health and Family of exompi n with retrospostive ofe: t will ataffect tio intorest 
Mailing Unit, Mathura Welfaro (Department of 

of any body alvarsoly . 
Road, New Delhi. 

Family Welfaro ). 
2 . Prosthetic Workshop of Ministry of Health and Family 

Uttamini 
the All India Institute of Welfare (Department of 

76 fiyat , 13 ifa77. 1984. 
Physical Medicine and Healih ). 
Rehabilitation , Bombay. 

आदेश 
3 . Govornmont Opium and Ministry of Finance (Depart 

Floi 984 - 94 Titis ? 47 7T7 TSP 51177 STATT 
Alkaloid Works, Ghazipur. ment of Revenue ). 

में यिनिर्दिष्ट विषय के बारे में पश्चिमी रेलवे प्रशासन के प्रबंधन 
4 . Nuclear Fuel Complex , Department of Atomic Energy 
Hyderabad , 

से सम्बद्ध एक औद्योगिक विवाद नियोजकों और उनके कर्म कारों के बीच 
S . Telecommunication Fac - Ministry of Communications 

विद्यमान है ; 
torios at Calcutta , Bom - (Post and Tologruph Boards ) . ___ और केन्द्रीय सरकार, उक्त विवाद को न्यायनिर्णयर के लिए निर्देशन 

bay and Jabalpur. 
6 . Government Tolepragh 

करना वांछनीय समझती है ; 
Ministry of Communications 
Stores, Bombay. I ( Post and Telegraph Boards ), 

HT , 7577 ATHT, stuifita fr977 fuft47 , 1947 ( 1947 
7 . Posts and Tolegraphs Mo- Ministry of Communications HT 14 ) T TT 7-24 377 T71 10 1 34 -KTTT ( i) TT ( 7 ) 
tor Sorvice Workshops , ( Post and Telcgraph Boards). द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, एक औद्योगिक अधिकरण गठित 
Bombay 

करती है जिम में पीठासीन अधिकारी श्री महेन्द्र भूषण शर्मा होग , जिनका 
8 . Oro Handling Plant Sito * Ministry of Shipping and 
Workshop , Visakhapat- 

मुख्यालय जयपुर में होगा और उक्त विवाद को उक्त अधिकरण को न्याय 
Transport. 
nan , Pri Trust Visaklit 

निर्णयन के लिए निर्देशित करती है । 
patnam . 
9 . Metrological Workshor , Ministry of Tourism and Civil 

या महा प्रबन्धक पपिचमी रेलवे बम्बई द्वारा श्री मुन्शी लाल वर्मा , 
Poona . Aviation . 

निरीक्षक, रोजगार कार्य-घंटे विनियम , पश्चिमी रेलवे अजमेर, 


- 


- - 
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- 


- 


- - 


- 


- 


- - - - - - 


[ भाग 1] . खण्ड. 3( ii )] 

भारत का राजपत्र : मार्च 24, 1984/ चैत 4, 1906 

- - . - . - - - -- - - _ .. _ -- - - - - - - -- :- - - 
की लिपिकीय संवर्ग में 28 जून , 1961 से ठीक वरीयता yers in relation to the management of Western Railway , 
निर्धारित न करने की कार्यवाही न्यायोचित हैं ? यदि नहीं , 

Bombay and their workmen in respect of the matter speci 

fied in the schedule hereto annexed ; 
सो श्री वर्मा किस अनुतोष के हकदार हैं ? 

And whereas the Central Government considers it desir 
[ सं० एल - 41012/ 15/ 83-डी - 2 ( बी० )] able to refer the said dispute for adjudication ; 

Now , therefore, in exercise of the powers conferrediby 

Section 7A and . clause ( d ) of sub -section ( 1 ) of Section 10 
( Department of Labour ) 

of the Industrial Dispute Act, 1947 ( 14 of 1947), the Central 
New Delhi, the 13th January, 1984 

Government hereby constitutes an Industrial " Tribunal of 

which Shui G . S. Barot shall be the Presiding Officer , with 
ORDER 

head -quarters at Ahmedabad and refers the said dispute for 

udjudication to the said Tribunal. 
S . O . 984. - -- Whereas the Central Government is of the 
opinion that an industrial dispute exists between the em 

____ SCHEDULE 
ployers in reltution to the management of Westerri Railway 

" Whether the action of the Divisionul Railway Manager , 
Administration and their workmen in respect of the matte . 
specified in the schedule hereto annexed ; 

Western Railway, Bombay Central in ignoring the 

claim of SSri Bhikubhai B, Poonabhai David K , 
And whereas the Central Government considers it desir 

Jamu R, Chanabhai N , Chiba C , Dahya C and 
able to refer the said dispute for adjudication ; 

Mangrou K , Shed cleaner Mucculama under WFO 

Udhua for upgraded pasis in the scale of Rs. 260 
Now , therefore , in cxercise of the powers conferred by 

400 bypassing their seniority is justified ? If not, 
Section 7A and clause ( d ) of sub -section ( 1 ) of Section 10 . 

to what relief we the concerned workmen entitled ?" 
of the Industrint Disputles Act, 1947 (14 of 1947 ) , the Cell 
tral Government hercbv coustituies an Industrial Tribunal of 

[ No. 1.- 41011( 49 )/ 83 - D . II ( B)] 
which Shri Malındra Bhushan Sharma shall be the Presiding 
Officer, with headquarters at Jaipur and refers the said dispute 

नई दिल्ली , 20 फरवरी, 1984 
for adjudication to the said Tribunal. 

प्रादेश 
SCHEDULE 

का . प्रा . ५86 : - - केन्द्रीय सरकार की राय है कि इससे उपायब 
" Whether the action of General Manager, Western Rail अनुसूची में विनिर्दिष्ट विषय के बारे में पश्चिमी रेलवे प्रशासन के प्रबंधन 
way Bombay is justifica in nor assigning the correct 

मे सम्बद्ध एक प्रौद्योगिक विवाद नियोजको और उनके कर्मकारों के बीच 
seniority to Shri Murshilal Verma. Inspector Hours 
of Employnicht Regulations, Western Railway विद्यमान है । 
Ajmer , with effect from 28th June , 1961 in the 
clerical cadre ? If not , to what relief is Shri Verma ___ और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित 
entitled ?!" 

करना बांछनीय समझती है ; 
[ No. L -41012 (15 )/ 83 - D. II ( B )I 

अतः, केन्द्रीय मरकार , प्रौद्योगिक विवाद अधिनियम, 1947 ( 1947 
नई दिल्ली , 15 फरवरी , 1984 

का 14 ) की घाग 7-क और धाग 10 की उपधारा (i ) के मंत्र ( घ ) 

वाग प्रदत्त शक्तियों का प्रयोग करते हुए, एक प्रौद्योगिक प्रधिकरण 
. प्रादेश 

गठित करती है जिमके पीठासीन अधिकारी श्री महेन्द्र भूषण शर्मा होंगे , 
का० प्रा० 685 : - - केन्द्रीय मरकार की राय है कि इससे उपाबद्ध 

जिनका मुख्यालय जयपुर में होगा और उमल विवाद को उक्त प्रधिकरण 
अनसूची में विनिविष्ट विषय के बारे में पश्चिमी रेलवे , बम्बई के पयंघसंत्र 

को न्यायनिर्णयन के लिए निर्देशित करती है । 
से सम्बद्ध एक प्रौद्योगिक विवाद नियोजकों और उनके कर्मकारों के बीष 

अनुसूची 
विद्यमान हैं ; 

" क्या पश्चिमी रेलवे प्रशासन के प्रबंधन की ( 1 ) पश्चिमी 
और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित 

रेलवे मजदूर संघ , गांधी धाम के संयुक्त मधिव, श्री प्रो० पी० 
करना बांछनीय समझती है ; 

वशिष्ट, को निलंम्बित करने और ( 2 ) अनुबन्ध में सूचीबद्ध छंटनी 
___ अत:, केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 

किये गये 39 नैमित्तिक श्रमिकों को बहाल न करने तथा 29- 11-82 
का 14 ) की धारा 7- 2 और धाग 10 की उप-धारा ( i) के खंड 

से उनके वेतन की अदायगी न करने की कार्यवाही न्यायोचित है ? 
( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , एक प्रौद्योगिक प्रधिकरण 

यदि नहीं, तो ये कर्मकार किस अनुसोष के हकदार है ? " 
गठित करती है जिपके पीठामीन अधिकारी श्री जी० एम० बरोन हींगे , 

_ . _ 

अनुबन्ध 
जिनका मुख्यालय अहमदाबाद में होगा और उक्त विवाद को उक्त प्रधि 

कमांक कर्मकार का नाम 
करण को न्यायनियन के लिए निर्देशित करती है । 


- 


- 


- 


- - - - 


- 


- 


- - - 


- - 


- - - 


- 


" क्या पश्चिमी रेलवे , बम्बई मेन्ट्रल के विभागीय रेलवे प्रबन्धक 
की ब्ल्यू . एपा० श्रो० उधना के अन्तर्गत शेट क्लीनर मुझदम , 
मर्वश्री भीकुभाई बी०, पूनाभाई अविष्ट को, जाम भार० , चनाभाई 
एन० , चिना मी , माझ्या मी पौर मांगर मे की वरियता का अधि 
क्रमण करते हुए 280 60 - 400 रु . के बेतनमान में अपग्रेड किए 
गए पदों के लिए उनके दावे की उपेक्षा करने की कार्रवाई न्यायोचित 
है ? यदि नही , सो संबंधित कर्मकार किस अनुतोष के हकदार हैं ? 

[ मं० एल-410 1 1/ 48 / 83- छी - 2( बी ) ] 


मर्यश्री देदीबाल टोपलाल 

" शिवलिंगम मल्लीमुलान 
" मुबामणियम चेसामुत्तु 

अर्जुनन मंगान्ती 
कृष्णा अण्क्षेपान 
मुद्रामण्यम तुष्ण 
अर्मगम पंवाडी 
टंगवेल कन्नम 
बालकृष्णन वासुदेवन 

ममत्रोस मरोग्यम 
" मसलामणि वेदीवाल 

कन्भन अनीमुस्तु 
काली मुन्ती मुस्तु 


New Delhi, the 151h Fehruary, 1984 

ORDER 
S . O . 985 .-... Whereas the Central Government is of the 
opinion that an Industrial Dispute exists between the emplo 


-- - . - .. -. . 


- 


- 


- 


- 
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4 
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. 
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[ PART TT ...SEC . 3 ( ii )] 
. - - - - 

- - - - -- - - - - - -- - - - 
12 
सर्वश्री मरी मुत्तु घेलान 

8 . Tangwell Kunnan 

9. , Balkrishnan Vasudevan 
" करुणानिधि वेदयादम 

10 . , Amtrose Arogeyyam 
16. " पिना स्वामी दुर्ग स्वामी 

., Masalamani Vedival 
17. शिवराज श्रीनिवासन 

12 , , Kannan Annimuttoo 
18. " पिमा स्यामी कियना स्वामी 

Kalimutti Muttoo 
सिल्वराज परिमल 

Marrimuttoo Chellan 
" सुमाम्यम पानी 

15 . ,, Karunanidhi Vedayandam 

Chinna Swamy Durry Swamy 
" पानी अर्जनन 

Shivraj Sriniwasan 
" मुर्गेशन कुप्पन 

Chinna Swamy Kishna Swami 
" मणिकम गोविन्दम 

Silvraj Parimal 
24. ओम प्रकाश चन्दगी राम 

Subramiyam Panncy 
25. श्रीमती कोलांजी मणि 

, Pannoy Arjanan 

22 . , Murgeshan Kuppan 
" उस्मभाई बक्सु 

23, ,, Manikam Govindan 
" कामला नत्तन 

24. , Om Prakash Chandagiram 
28. दमला पान्नी मुत्तु 

25. Smt. Kolanji Manni 
29 . " अन्जली 

26 . Smt. Ushambhai Baxu 
30. " कालंजी मोतियाम 

27 . Smt. Kamla Nattan 

28 . , Dardamla Panney Muttoo 
गोविन्दम गोपाल 

29 . , Anjali 
मेरी मोहन 

30 . Kalanji Motiyan 
" म मुस्तु नन्दुपायन 

31 . , Govindama Gopal 
वेलाबू नारायम 

Marry Johan 
" लजमी मणिकम 

Marrimuttoo Nandupayan 
टंपाफियम चिपरीमल 

Velanboo Narayan 

Lazmi Manikam 
37. " अन्जली मुस्तु 

Tanpakiyan Chiparimul 
अम्बामाई कोटिश्वरा गव 

Smt. Anjali Muttoo 
[सं० एल- 410 11/ 27/ 83-डी -2 ( बी )] 

Smt. Ambabai Kotishwara Rao . 
New Delhi, the 20th February, 1984 

[ No. L-41011 ( 27 )| 83 - D.II( B )] 
ORDER 

नई दिल्ली , 23 फरवरी, 1984 
S . O . 986 ....- Whereas the Central Government is of the 

आदेश 
opinion that an Industrial Dispute exists between the emplo 
yers in relation to the management of Western Railway 

___ का० आ०. 987 ..-- केन्द्रीय सरकार की गय है कि हमसे उपाबर 
Administration and their workmen in respect of the matter अनुसूची में विनिर्विष्ट विषय के बारे में पश्चिमी रेलवे के प्रबंधन से 
specified in the schedule hereto annexed ; 

मम्बद्ध एक औद्योगिक विवाद नियोजकों और इनके कर्मकारों के बीच 
And whereas the Central Government considers it desir 

विद्यमान है ; 
able to refer the said Jispute for adjudication ; 

__ और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित 
Now , therefore , in cxcruise of the powers conferred by 
Section 7A and clausę ( d ) of sub -section ( 1 ) of Section 10 करना वांछनीय ममझती है । 
of the Industrial Disputes Act , 1947 ( 14 of 1947 ) , the 
Central Government hereby constitutes an Industrial Tribunal 

अनः, केन्द्रीय सरकार, औद्योगिक विवाद अधिनियम , 1947 ( 1947 
of which Shri Mahendra Bhushan Sharma shall be the Pre का 14 ) की धारा 7-क और धाग 10 की उप-धारा (i ) के खंड ( घ ) 
siding Officer , with headquarters at Jaipur and rcfcrs the 

द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , एक औद्योगिक अधिकरण 
said dispute for adjudication to the said Tribunal. 
SCHEDULE 

गठित करती है जिसके पीठासीन अधिकारी श्री जी० एम० मरौत होंगे , 

जिनका मुख्यालय अहमदाबाद में होगा और उम्त विवाद को उक्त अधि 
" Whether the action of the management of the Western 

Railway Administration in ( 1 ) suspending Sbri O , P , फरण को न्यायनिर्णयन के लिए निर्देशित करती है । 
Vashistha , Joint Secretary of the Western Railway 
Mazdoor Sangh , Gandhidham and ( 2 ). Not rein 

अनुसूची 
stating the 39 retrenched casual labour listed in the 

___ " क्या कार्यपालक इंजीनियर (निर्माण) , अहमदाबाद की अनुबन्ध 
annexure and not paying their wages from 29- 11- 82 

में दिए गए नैमित्तिक श्रमिकों की 11- 12- 80 में मेवाएं समाप्त 
is justified ? if not, to what relief are thesc wos 
kers entitled ?" . 

करने की कार्यवाही वैद्य और न्यायोचित है ? यदि नहीं तो कर्मकार 
ANNEXURE 

किस अनुतोष के हकदार हैं ? " 

__ - - - - . . .. - - 
S . No. Name of the Workman 

अनुबन्ध 
- - - - - - - - - - - -- . - 

क्रमांक 

कर्मकार का नाम 
. - ... - 

- - - - - - . . 
1. S/ Shri Vedival Toplal 
2. SShri Shivlingam Allimulan 
, Subramaniyam Chellamuttoo 

1. सर्वश्री वाला उफर 
, Arjunan Munagatti 

___ " वाजेसिंह शंकर 
5 . , Krishna Andapan 

" मान सिंह काल 
Subramaniyam Krishan 

" कांजी प्रेमा 
7. , Armugam Panwadey 


. . . - - 


Nitron 


- 


. 


- 


- 


- 


. 


[ भाग II - - खण्ड ( ii ) ] 
- - - - - -- - - - - 


भारत का गजपन्न : मार्च 24, 1984/ चत्र 4, 1906 

- - - - -- - - - - - -- - - - - - -- - - - - - 


- -- 


- 


- -- 


- - 


- - - 


- - 


- - -- - - 


-. 


- ---... 


16. S / Shri Amdi Bhana 
17. , Mathuri Parthi 
18 . Julita Kanji 
19 . , Kasturi Kanji. 


[ No . L- 4101-1 ( 36 ) / 82- D .II ( B) 


आदेश 


17. 


5. सर्वश्रः साबर मेवा 

" धाना भुग 
" मानसिंह दाल सिंह 
" केशव माकना 

" भूयू रत्ना 
10. " कसपसिंह सेना 
11. " देवा सफग 

देवा मफना 
13. 

" कापर सोना 
14. 

चीता कांजी 
15. 

भन देव 
16. " भमद भाना 

" माथरी पारी 
18 . " ललीता कांजी 
1 ) . " कस्तूरी काजी 
- - . 

[सं० एल-41011/ 36 /82-2ी-2(बी )] 
New Delhi, the 23rd February, 1984 

ORDER 
S . O . 987. — Whereas the Central Government is of the 
opinion that an Industrial Disputc cxists between the em 
ployers in jelation to the management of Western Railway, 
and their workmen in respect of the natter specilied in the 
schedule be eto annexed ; 

And whereas the Central Government considers it desir 
able to refer the said dispute for adjudication ; 

Now , therefore , in exercise of the power s conferred by 
Section 7A and clausc ( d ) of sub - section ( 1 ) of Section 10 
of the Industrial Disputes Act . 1947 ( 14 of 1947) , the . 
Central Government hereby constitutes au Industrial Tribunal 
of which Shri G . S . Barot shall be the Presiding Officer , 
with headquarters at Ahmedabad and refers the said dispute 
for adjudication to the said Tribunal . 

SCHEDULE 


का० प्रा०988.:--- केन्द्रीय गरकार की राय है कि उसमें उपाबद्ध 
मानुसूची में विनिर्दिष्ट विषय के बारे में डी . श्रार . एम . स्टनं रेलये 
अजमेर वरिष्ठ एम . ई . ( जल ) पाब रोड़ पीर महा प्रबन्धक बैरटर्न 
रेलवे बम्बई के प्रबंधन से सम्बब एक प्रौद्योगिक वियाद नियोजको और 
उनके फर्म कारों के बीच विद्यमान है ; 

और केन्द्रीय सरकार उस विवाद को न्यायनिर्णयन में लिए निर्देशित 
करना वांछनीय समझती है ; 

अत . केन्द्रीय सरकार प्रौद्योगिक विवाद अधिनियम 1947 ( 1 0 47 
का 14 ) की धाग 7-क और धाग 10 की उप-धारा ( 1 ) के खड ( घ ) बाग 
प्रवत शक्तियो का प्रयोग करते हुए एक प्रौद्योगिक प्रधिकरण गटिन करती 
है जिसके पीठागीन अधिकारी श्री जी . एम . बतहोग ; जिनका मुख्या 
लय अहमदाबाद में होगा और उक्त विवाद को उक्त अधिकरण को न्याय 
निर्णयन के लिए निर्देशित करती है । 

अनुसूची 
" क्या महाप्रबन्धक वैस्टर्न रेलये चर्च गट , बम्बई की उनके मादेश 

दिनांक 9- 5- 78 में जिसमें सर्वश्री 1 . अज मोहन पुत्र रामचन्द्र 
2 . चिसाम्बी 3 . धनीराम पुन रामस्वाप 4 . मुरजीत सिंह 
5 . धन्ना लाल सैनी 6 . कान्ति लाग्न मणिशंकर 7 . विष्ण , 
प्रमाद पुत्र जमुना प्रसाद 8 . प्राण सिंह बरकतराम सेठी 
9 . बुन्नी लाल गुव भगवान दास 10 . अमरीक सिंह कुलर 
पुल जगतसिंह 


डीजल मैकनिकों , की वरियता प्रभावित होती है परिवर्तन करने 
की कार्यवाही न्यायोचित है ? यदि नहीं तो कर्मकार किस 
अनुतोष के हकदार हैं ? 


" Whether the action of the Executive Engineer ( Const. ) 

Ahmedabad in terminating the services of the Casual 
Lahourers as per Annexure with effect from 11 - 12 - 80 
without payment of compensation etc . is legal and 
justified ? If not , to what relief to workmen arc 
entitled ? " 


[ ग० एल - 41011/ ( 540 )/ 9 3- डी -2 ( बी ) ] 

____ टी० बी मीनारमन , अवर सचिव 


ANNEXURE 
- - - 


- 


- 


- -- 


2 


ORDER 


SO . 988 .- - Whereas the Central Government is of the 
opinion that an industrial dispute cxists between the ern 
ployers in relation to the management of DRM W . Rly ., 
Ajmer Sr, ME ( Diesel ) Abu Road and General Manager , 
Western Railway , Bombay and their workmen in respect of 
the matter specified in the schedule hereto annexed ; 


And whereas the Centrul Government considers it desir 
able to refer the said dispute for adjucliculion ; 


S. No. Name of workman 

SjShri Vala Ukar 
,, Vajesigh Shankar 
- Mansingh kaloo 
,, Kanji Prema 

Baber Jewa 
6 . Dhana Bhura 

Mansingh Dal Singh 
8 . , Keshva Makna 

Rhudu Ratana 

Kspsingh Sena 
11. , Deva Sakra 
12 . ,, Deva Makna 

1 Kaber Sona 
14. Dita Kanji 
___ 15 . , Manu Deva 


Now , thorefore , in exercise of the powers conferred by 
Section 7A und clause id ) of sub -section ( 1 ) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947) . the Cen 
tral Government hereby constitutes an Industrial Tribunal of 
which Shri G . S , Barot shali be the Presiding Ollicer , with 
headquarters at Ahmedabad and refcis tho said dispute for 
adjudication to the said Tribunal, 


SCHEDULE 


" Whether the action of the General Manager , Western 

Railway, Churchgate, Bombay in mollifying his 


- - . . 


- - 


... - 
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order cated 9 - 5 - 78 thereby affecting the claim of giving rise to the instant reference because no amicable 
seniority of S /Shri 1 . Brijmohan S /o Ramachandril , settlement could be arrived at during the conciliation pro 
2 . Chita , ibi, 3 . Dhaniran S / o Ramswaroop, 4 . Sur ceedigs inspite of the intervention of the A .L . C . ( C ) . 
jit Singh , 5 . Dhannulal Saini, 6 . Kantilal Mani 

3 . Resisting the petitioners clain tho management ques 
shanker, 7 , Vishnuprasad S / o Jamunaprasad , 8 . 

tioned the vires of the reference denying inter-alia that 
Prans nyh Barhitram Sethi, 4 . Chuunilal Slu Bhay 

There was inny dispute , they rather avered that the causc was 
wandis, 10 . Amriksingh Kular S / o Jagatsingh , Diesel 

110t properly cspoused and other visc too the petitioners 
Mechanics is justificd ? If not, to what relief the 

could not clajin parity with their counterparts in Trans 
workmen tro entitled ? " 

port and Hauage Sub Divn , in vicw of the distinct naturo 
[Nu. 1.- 41011 (54A ) / 83- D .II (BI). 

of duties. 
1 . B . SITARAMAN , Under Secy . : 4 . The parties were taken to trial on the following issues 

framed over and above the terms of Reference: 


( 1 ) Whether the reference is legally infim or incom 

petent as alleged POPR . 


( 2 ) Whether the workmen s cause is not properly es 

poused ? 


New Delhi, the 8th March , 1984 
S . O . 989 . - in pusuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , 1h Central Government 
herchy publishes the followiny award of the Central Gov 
ernment Industri ) Tiibunal, Chandigarh in the Industrial 
Dispute between the employers in relation to the inanage 
ment of Bhakra Ceas Maragement Board and their work 
ment, which we received hy the Central Government on 
the 29th February , 1984 , 
BEFORE SHRI 1 P . VASISHTH PRESIDING OFFI 
CER , CENTRAL GOVT., INDUSTRIAL TRIBUNAL , 

, CHANDIGARH . 


5 . In support of their case thc rctitioner s relicd on the 
letters Exts. W2 10 W4 and cxamined one of them , whereas 
for the reasons better known to them the management opted 
against loading any cvidence . 


Case No. 1. D . 88183 CHD 136 / 83 ( DELHI) 
PARTIES : 
Employers in rclatiun to the management of Bhakra 
Bcas Management Board Nangal Township - Punjab . 

AND 
Their Workmen . 
APPEARANCES : 

For the Employers . — Shri R . L . Kaith . 
for the Wurkmen — Shri Sat Pal Shah . 
Bhakra Beas Management Board STATE -Punjab 


6 . On a calcful scrutiny of the limited available data and 
on hearing the pastics I am inclined to sustain the peti 
tioners claim because thọ testimony of one of them , viz . 
Ayodhya Prasad , stands almost unrchutic despite specific 
assertion that the Cleaners in the Heavy Equipment Sub 
Divn , were doing a similar job is their counterparts posted 
in the Transport and Haulage Sub Divn . He has subjected 
to a searching cross - examination on belIf of the manage 
ment but nothing material could emerge olt « xccpt that the 
Cleaners of these two Sub Divisions were working on dif 
ferent types of vehicles . In my considered opinion the 
grant of uniform and washing allowance to a workman cn 
gaged on an automobile is very inuch functional and is 
related to the job performaoce . It hardly matters as to 
whether one cleans and washes a Bus , Truck or Truck trai 
lor etc . In the same sequence it may also be worthwhile 
to note that according to the common case of the parties 
there was a common cadre and seniority list of the Clcaners 
working in both the Sub Divisions of Heavy Fquipment 
Sub Divn , and Transport and Haulage Sub Divn . 

7. Perhaps the management was also aware of the weak 
ness of their own cause and that explains their failure 
to lead any evidence. I, thçrefore , feel that the dis 
crimination between the two sets of the Cleaners working in 
the same Divn , of course under different Sub Divas , on simi 
lar nature of jobs was unreasonable and rcquired to be 


AWARD 


The Central Govt. Ministry of Labour, in cxcrcise of the 
powers conferred on thom under Section 10 ( 1 ) ( d ) of the 
Industrial Disputes Act, 1947 hereinafter referred to as tho 
Act . vide their Order No . 1,- 42012 ( 33 ) 181- D . II. B dated 1110 
15th January, 1982 read with S . O . No . S - 11025 ( 2 ) / 83 
dated the 8h June, 1983 referred the followjog Industrial 
Dispute to this Tribunal for adjudication : 


removed . 


" Whether the action of the inanugement of Bhakra Beaş 

Management Board in not allowing the same rates 
of Uniforms and Washing allowance to Shit 
Ayodhya Prashad und Jit Singh , Cleaners of Heavy 
Equipinent Sub - Division as allowed to their cou ) 
terparts in Trunsport and Haulage Sub -Division is 
justified ? If not, to what relief the said workinen 
are entitled ?" 


8 . Accordingly , I return my Award in favour of the 
Workmen with direction to the management that they 
(workmen ) should be forthwith placed at pas with their 
counterparts serving in the Transport and Haulage Sub 
Divn , in the matter of Uniforms and Washing Allowance , 
Chandigarh . 
Dated 24 -2 -84 


I. P . VASISHTH , Presiding Officer 

[No. L -42012 ( 33 ) 81-DJI ( H ) ] 
T. B . SITARAMAN , Under Sccy . 


New Delhi, the 6th March , 1984 


2 . According to the petitioner workmen they werc em 
played and working us Cleaners under the Resident Engineer 
Bhakra Mechanical Division in Heavy Equipment Sub -Divị . 
since 14 - 3 -73 and enjoyed a common seniority with their 
counterparts serving in the Trinsport and Haulage Sub 
Divn . of Bhuha Mechanical Divn , It was pleaded that in 
the very natu c of things but the sets of cleaners were doing 
tbc same duty , but for no apparent justification the manage 
ment was depriving thein ( the petitional ) of the uniforms 
and washing allowance facilities is given to their counter 
parts in the Transport and Haulage Suh Divn They , 
therefore , claimed parity and prayed for the grant of uni 
forn and washing allowance in accordance to the sanction 
accorded hy the Secrctary par his letter number 2772 
74 / B - 556 1174 - 4B dated 21- 2 - 80); hut the management was 
found uniesponsve , so an Industrial Dispute was raised 


S . O . 990 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of *1947 ) , the Central Goveinment 
hereby pubilshes the following award of the Central Govern 
ment Industrial Tribunal No. 3 Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Chinakuri Colliery of M /s. Fastern Coalfields Ltd ., P . O . 
Sunderchak , Distt . Birdwon and their workmen which w ns 
feccived by the Central Governmoni cn thc 2014 February, 
1984. 


INDUSTRY Workmen , Shri B. 
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BEFORE THE CENTRAL GOVERNMI NT INDUSTRIAL 

AND 
TRIBUNAL -CUM -LABOUR COURT NO . 3, DHANBAD 

Their workmen . 
Reference No . 14 /82 

APPEARANCES : 
PRESENT ; 

For the Employers - Shri B . N . Lala , Advocate . 
Shri J. N . Singh , Preiding Officer 

For the Workmen - - Shri J. D . Lal, Advocate 
PARTIES : 

STTE : West Bengal 
Employers i relation to the man gemeni of Chinaluri 

Dated , the 25th February, 1984 
Colliery of M / s. Hastern Coalfields itd . PO 
Sunderchak , Dist . Burdwan . 

AWARD 
AND 

The Govt. of India in the Ministry of Labour in exercise 

of the powers conferred on them U / S 10 ( 1 ) ( d ) of the Indus 
Their workman 

trial Disputes Ict, 14 of 1947 has i eferred the dispute to 

his Tribunal for adjudition inder Ordei No I -19012 ( 7 ) / 
APPEARANCES : 

81- D . IV ( B ) dated ibe 26th October , 1981. 
For the Employers - - Shri B . N . Lala , Advocate . 

SCHEDULE 
For the Workmar - - Vore . 
INDUSTRY : Col. 

STATE · West Bengal 

" Whether the employer of Office of the Chairman -cum 

Managing Director of 11 / s . lantirn Coalfields Ltd ., 
Dated , in : 23 February , 1984 

Sanctoria , P . O . Dishes garh , Di: 1. Burdwan (West 
AWARD 

Bengal ) was justified in nou placing S /Shii T . R . 

Paul and T . C . Mukherjee in Technical áid Super 
The Govt. of India in the Min stry of Labour in cxercise 

viscry Grade D from 21- 2 -74 and 18 - 2 -74 as also 
of the powers confered on them U / S 10 ( 1 ) (a ) of the In 

in Tech . and Supervisory Grade C from 1 - 4 . 80 to 
dustrial Disputes Act , 14 of 1947 has referred the dispute to 

gether with favrent of difference of wares for 
this Tribunal foi adjudication under Order No . 1 - 19012 ( 43 ) / 

each stage ? If not, 1 what relief the concerned 
81- D . IV ( B ) dated ! !6h February , 1982 . 

work,men are entie: ?". 
SCHEDULE 

2 . The case of the worlunan is that Sri T . R . Paw one of 
“ Whether the management of Chinakiri 

the concerned wrokinen was an emploree in Ex- Bengal Coal 

Colliers of Co . Ltd ., from 8 -5 - 1958 t ) 30 -9 - 1970 and worked as an 
M / s . Eastern Coulic ils Ltd ., P . O . Surderchak Dis : 

Asstt . Surveyor in different collierics but his services were 
Burdwan was justificd in superannuating Shri N . L . 

ierminated in 1970 due l.) surplus of workmen . 
Roy with effect i: om 

Another 
1- 9 - 1980 . If not, to what worknian Sri T . C . Mukherice worked as a Trainee Surveyor 
relief is the workman entitled ?" 

at Ranipur Colliery of Ev-Emitable Coal Co. L * d ., from 
2 . After filing written tareident and locuments several 

February 1961 to Aniii 1969 m . his services were also 
dates were given to the particg for hearing of the case which 

terminated being surplus ia 1969. 
is pending since 23- 2 - 1982 . buy the icin 120311 ? remained 
absent and negleciedhe hekiirg of the case . On 23- 12 -83 

3 . It is then stated that in 1974 the present management 
also none was present for the uncin the cae was ad 

Eastern Coalfields Ltd ., interviswed three persons viz . Sri 
journed to 25 - 1 -84. On 25- 1 - 84 Si T. L . Lal, Advocate 

Paul and Mukherjee who were ouiside candidates and one 
was present for the union bu lic vas not icady to proceed 

Sri Narayan Chandra Majee who was Intrnal candidate for 
with the case . The age was hoveyr ndjourner for hear 

the post of Tracers for headquarteis at Sanetoria . It is sub 
ir ? on 23 - 2 - 8 -1 as a last chance to the parties . But today 

mitted that in Ex- Bengal Coal Co . and Fquitable Coal Co , 
also no repre riative o the union was present and ready 

the grade of Tracers were in Technical Grade C and D re 
for hearing of the mose theuh the manngerrent s Advocate 

spectively . The Wage Board recommendation , however , pre 
Sri B . N . Lala was pres: 1 *. 

scribed Grade E for Tracers bu : recommended that the same 

was the minimum grade which was premissible but if there 
3 . In such circum -t ! ? ces, it . prcers that the union bus no 

were better rates of wages they should be protected . Both 
interest and they have now 1 ) dispute with the mananement. 

the concerned workmen as also Sri Narayan Chandra Majee 
In ruch circum tences, 1 dispute zward is passed . 

were interviewed for the post of Tracers by the same com 

mittee and Sri Mukherjee was appointed as a Tracer in 
IN SINGH , Presiding Officer Grade E and he joined that post on 18- 2 - 74 . Similarly Sri 

T , R . Paul joined the said post in Grade E on 21. 2 - 74 . Sri 
(No. 1.-194 : 2( 43 /81-D .IV B ) ] 

Narayan Chandra Majee who was an internal candidate 
S . O 991 .- In nu ince of Section 17 of the Industrial 

was appointed on 1 -4 - 74 . It is submitted that though the 
Disputes Act , 1947 ( 14 of 1947 ) the C aniral Governmen ! 

!WO concerned workmen S / Shri Paul and Mukherjee were 
hereby pub :ishes the follo ling ara d of the Central Go . erri 

given Grade E at the time of their appointment but Sri 
ment Industrial Tribun : No. 3 . Dhabudi , in the industrial 

Narayan Chandra Majee was given Grade D which amounts 

to discrimination . It is further submitted that all other 
dispute between the amrlovers in relation to the rianagement 

Tracers working in the same department and performing the 
of Chairman -cum -Managing Director of M / s. Eastern Coal 

same kind of job are in Grade D and the two concerned 
fields Ltd ., Sanetoria , Post Office Dibrugarh ( Burdwan ), and 

workmen are the only work men who are in Grade E which 
the r worknen which 13 preisel by the Central Govern 

amounts to discrimination . It is submitted that they are en 
mect on the 291h reh wary , 1984. 

titled to be put in Technicol and Supervisory Grade D from 
REFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

the dates of their respective appointment viz , 21- 2 - 74 and 
TRIBUNAL -CUN -LBOUR COURT NO . 3 , DHANBAD 

18- 2 - 74 and are entitled to be put in higher grade from 

1 -4 - 80 when they got the first promotion in Grade C with 
Reference No. 53 /81 

payment of difference of wages for each stage 
PRESENT : 

4 . The case of the management, however , is that as per 

Wage Board recommendation a Tracer is in Technical Grade 
Shri J . N . Singh , Presiding Officer . 

E and this grade has also been prescribed as per T . B . C . C .I . 
PARTIES : 

resolution under N . C . W . A - II. It is stated that 2 posts of 

Tracers fell vacant in the year 1974 at the headquarters for 
Employers in relition to the management of Office of 

which advertisement was made and these two workmen an 
the Chairman . cum -Managing Director of M /s. plied for the same as fresh recruits . They were recordingly 
Eastern Coalfields Lin , Sanctoria , P . O . Dishergarh , appointed as Tracers in Technicil Grade E as ser Wage 
Pist. Burwan ( W . B . ) . 

Board recommendation . The two concerned workinen 
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men working from beforc nationalisation and as they are 
taken over cmployees their pay and other employments were 
prolected . In support of it they have filed the personal data 
of such employecs which has been marked Exts. M - 6 & M - 7 
Series. 

9 . So far as Sri Narayan Chandra Majec is crncerned it 
is acimitted that he was an internal candidate , It is also not 
denicul that ho wils given Gade I) instead of Grade E . Fjom 
Ext, M - 8 referred to earlier it is clear that the case of Sri 
Narayan Chandra Majce was a case of promotion and not 
of fresh appointement. Now is the nonagement gave him 
Grade D instead of Grade E , no discrimination was Cilised 
as he was an internal candidate having more cxperience in 
service und was a promotes . Thus it cannot be said that 
any discrimination was caused to the concerned workmen , 
The post was advertised and it was definitely clarified by 
the management that the post of Tracer was in Grade E . 
The two concerned workinen knowing fully well these facts 
applied for the same and got their appointment and they 
accepted their terms and conclitions of service . Now at this 
stage after 7 or 8 years they cannot claim that they should 
have bcen given one higher grade at the time of their appoint 
ment. In fact they have got l uo promotions during this period 
i,e , from Grade E to D und again from Grade D to Grade 
C in 1983 for which documents have been fled . The nunage 
ment has also fled the Grade Scheme Ext. M -4 which pres 
cribes the procedure of promotion . 

10 . Though the inanagement has also challenged the locus 
tandi of the union to raise the present dispute but it was not 
pressed at the time of argument nor any cvidence has been 
Jet to the cffect that the union has no locustandi there. The 
union , however, has examined WW - 2 and has also filed the 
membership register Ext. W - 4 ind minutes of the meeting 
of the Executive Committee Fyt , W - S to show that the union 
his got locustandi. 


accepted the terms and conditions of service as laid down in 
their appointment letters dated 12 - 2 - 74 and thcy never fais 1 
any dispute till 1980 . It is submited that they got their 
next promotion in 1980 in Grade D and further in 1983 
They got auother promotion in Grade C . So far oiber 
Tracers working at the headquarter is concerned , it is sub 
milled that they are all taken over employees and so U / S 
( 14 ( 1 ) of the Nationalisation Act their emoluments were 
protected and they are in Grade D in which they are work 
ing from before. So far Sri Narayan Chandra Mbajec is 
concerned it is subsnittod inat he was also an internal con 
didate and keeping in view thc fact that he was an old em 
ployce he was given Grade D at the time of appointment 
and there has been no discrimination at all as alleged by 
the imion . It is submitted that the concerned workmen who 
were fresta recruits were given proper grace at the time of 
appointment as per advertisement made by the management 
and they accepted the terms and conditions of service and 
so they cannot raise the dispute again . Further the claim is 
a stalc one. 

5 . On these grounds it is submitted that the Reference he 
decided in favour of the management, 

6 . During the course of argument the only point urged 
on behalf of tho workmen was that the management has dis 
criminated the two concerned workmen . It is submitted that 
Sri Narayan Chania Mojce was interviewed along with 
these two concerned workmen was given Grade D while 
other Tracers working there are also in that Grade and 
hence at the time of appointment itself the concerned work 
men should have given grade D and not Grade E . It is . 
therefore, to be seen as to whether any discrimination has 
been calised in this case or not. 

7 . It will appear that by Ext. M - 8 the Civil Engincering 
Department, Sanctoria submitted the requirements of appoint 
ment of 2 Tracerg for their department in technical Grude 
E and accordingly applications were invited for the said 
post. A committee was constituted for interviewing the can 
didales duly approved by the Managing Director . The com 
mittee selected the two concerned workmen S /Shri Mukher 
jce and Paul for appointment. It, however, appears that 
another applicant Sri Narayan Chandra Mujee was working 
as a chairman and was an internal candidate was also found 
suitable but the committec recommended that he may be 
promoted as Tracer when vacancy arose . Ext. M - 8 serics 
give the details of thc Departmental Promotion Committee 
who selected these two candidates for fresh appointment, 
From Ext. M - 8 it is thus clear that the casc of Sri Narayan 
Chandra Majee was not a fresh appointment but it was a 
case of promotion and he was admittedly promoted later on 
and was posted in the colliery but was given Grade D . As 
per said decision appointment letters Ext. M - 1 and M - 1 / 1 
were issued to the concerned workmen on 12 - 2 -75 giving the 
terms and conditions of service for putting them as Tracer 
in Grado E . By Ext. M - 2 series the two concoren work 
men joined the service and accepted the tornis and condi 
rions mentioned in their appointment letters. By Exi. M - 3 
dated 8 -4 - 80 they wero given promotion to technical Grade 
D from Grade E . Thus from these documents it is clear 
that the two concerned workmen were appointed as fresh 
recruits as Tracer in Grade E . The Wage Board recom 
mendation has also placed the Tracers in Grade E , Hesides that 
Ext. " M - 18 is the resolution of the J. B . C . C . L . constituted 
under N . C . W . A - 11 which has also put a Tracer in Grade 
F . The N . C . W . A - T and I are settlcinents arrived at helween 
the management and all the majority trads unions of India 
and is binding on all the wnions. Thus from all the abovc. 
documents it is clear that the two conccrned workmen were 
appointed as Tracers in Technical Grace E S fresh recruits 
and o apparently they were not given lower grade than 
what has been prescribed by the Coal Waige Board recomen 
radion or the J. H . C . C .1. They also accepted the terms and 
conditions of service and from 1974 to 1981 they did not 
raise Any objection , IV - 1 who is one of the concerned 
workmen has no doubt stated that all other Tracers working 
in this department are in Gracic D and it is conteoded on 
behalf of the union that for the sainc job there should not 
be two criteria of pay . 

8 . Ag against this the management has examine their Sr. 
personnel Officer , MW - 1 and Dv. Personnel Manager , MW - 2 
who have stated that there har toca no discrimination and the 
persons who are in Grade D at the head office are the work . 


11. Considering these , I hold that the action of the man 
a xement in not placing the tivo concerned workmen in Tech 
nica ) anl Supervisor Grade D frurn 21- 2 - 74 and 18 - 2 - 74 as 
also in Technical and Supervisory Grade C from 1 - 4 - 80 to 
gether with payment of difference of wages is fully justified 
with the result that the concernect workmen are not entitl : d 
to any rclicf. 
12 . The award in passed accordingly . 

1. N . SINGH , Pre .Iding Officer 
[No. L - 19012171 /81 -D . IV ( B ) ] 


S .O . 9 . 2 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby pubilshes the following award of the Central Govern 
ment Industrial Tribunal No. 3 , Dhanbad , in the industrial 
dispute between the emplovers in relation to the management 
of Bhancra rollisry of M ! :, Erstel Coalfields I td ., P . O . 
Choranpur , Dist, Burdwan and their workmen , which was re 
ceived by the Central Government on the 29th February, 
1984 . 
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Dated , the 24th February , 1984 

. AWARD 
The Govt. of India in tho Ministry of Labour in excrcise 
of the power s conferred on them U / S 10 ( 1 ) (d ) of the 
Industrial Disputes Act, 14 of 1947 has referred the dispute 
to this Tribunal for adjudiciition under Order No , L - 19012 
(67 ) /82-DIV ( B ) dated the 29th July , 1982 . 

SCHEDULE 
" Whether the action of the Agent , Bhanora Colliery of 

M / s. Eastern Coalfields (. td ., P . O . Charanpur, Dist . 
Burdwan in ziperannuating Shri Sarju Rouih Peon 
with cfiect from 3 - 9 - 1981 is justified ? If not, to 

what relief the workman is entitled ? " 
2 . The case of the workman is that he was appointed as 
a Peon in the year 1945 by the erstwhile management and 
at the time of appointment his date of birth in Form B re 
gister was recorded as 1928 and the same year also is men 
tioned in his identity catal, He, however , received a notice 
dated 9 - 5 - 81 from the Agent, Bhangra Colliery intimating 
that he will retire from 3 - 7 . 81. He made a representation 
drawing attention of the management that in Forin B regis 
ter as well as in his identity card his year of birth was re 
corded as 1928 but he had bcca superannuated illegally . The 
workman also learnt that the management has relied on an 
alleged action of a Medical Board which suggested his date 
of birth as 1921 without any intimation to the workmun . 
The workman drew the attention of the management that 
nciher he was duly informed regarding the purpose of the 
alleged Medical Board nor tlic Melical Board was competeni 
to change his date of birth and he also himself to Medical 
examination by competent Medical Honrd at Sanctoria Hos 
pital but his prayer was 1101 accepted and he was illencly 
ind wrongfully retired on 3 - 9 -81. It is submitted that he 
has not attained the ige of superannuation anti this order of 
the management is illegol and hence he should he deemed 
to be in service and he rail all back wages with continuity 
of service and further he should le refularired and rein 
stated , 


3 . It is admitted by the management that the concerent 
workman was appointed in 1945 ard that in the Form B 
register and identity carsi his year of birth was recorded as 
1928 . It is , however , stated that after nationalistinn the 
manugement found that in alnost cvery coal mine there 
were a large number of workmen on the rolls most of whom 
were physically incable to discburce their respeciive duties 
and as such the management took a policy decision for 
referreing all such casea to the Medical Boasd set un for 
cach region . Accordingly a Regional Medical Board was 
sct up for considering the case of several workmen of 
Bhanor , Colliery and other adjoining collieries including the 
case of the concerned workman and an intimation was given 
to the Manager of Bhanora Colliery by a letter dated 20th / 
24th August 1976 and the manager was directed to refer such 
type of cases of his colliery to the sail Board for necessary 
medical examination . 

4 . It is further stated that the cases of 32 workmen in 
cluding the case of the concerned workman uçte sent from 
Bhanora Colliery to the said Regional Medical Borrct and 
after medical check up and crination the actual as of 
the concerned workman wis assessed as 55 years on 3 - 9 - 76 
though he was found ſit for his duty . It is stated that an 
intimation regarding the result of the said medical examina 
tion was given to all including the concerned workman and 
the respectivo age was also rectified whercver necessary with 
the knowledge of the concerned workman . Further it is sub 
mitied that an identity card is kept in possession of a work 
man and it has no statutory importance and it was the 
Juty of the workman concerned to get the ago rectified in 
the identity card when the age had been corrected in Form 
B register. It is submitted that the workman did not raise 
any objection regarding the steps taken by the management 
for correction of his age . It is also submitted that the con 
cerned workman has been rightiv retired after attaining the 
age of 60 years. 

5 . The point for consideration is as to whether the action 
of the management in Superenninting the concerned work 
man Sii Suri Routh , Peon wiih cffect from 3 - 9 -81 is justifi 
cd . If not to what relief iş hc entitle . 

1538 GT/83 - 7 


6 . It is admitted that the conccined workman was appoint 
cd in the year 1945 and at that time in Form B register of 
the erstwhile management ( Ext. M - 1 ) his yeur of birth is 
recorded us 1928. According to the management s evi 
dencc a new Form B register was prepared aller nationali 
sation and in this register also his age was recorded as 
1928. This year of birth is also recorded in his identity 
card Ext. M - 2 . Ext. M - 1 / 1, is the entry in Sl. No . 146 
of the new Form B register of the present management. It 
also shows that his year of birth was recorded as 1928 
originally and his thumb impression was taken on it . This 
clearly indicates that the management on the basis of old 
Form B register accepted the age of the concerned workman 
as 1928 . 

7 . There was, however , a subscquent development in the 
year 1976 , According to the case of the management it 
was found after nationalisation that there were several work . 
men on the rolls most of whom were physically incapable 
to discharge their respective duties and hence the manage 
ment took a policy decision for referring all such cases to 
the Medical Board . On the basis of this policy crecision a 
letter Ext. M - 2 dated 2012 / 241h August, 1976 was issued by 
the Sub - Arca Manager to the Manager, Bhanora Colliery 
intimating that a Regional Medical Board had been arrang 
ed on 3 - 9 -76 in the office of the Sul - Are Manager and he 
was requested to send a list of persons to be examined by 
the Board well in advance and serve notices on the con 
cerned persons to be present at the place in time. It was 
also intimated that renuine cases over the age dispute may 
also be sent to this Board for assessment of ages. Thus from 
these two documents it will appear tha: the purpose of the 
Medical Board was to examine the fitness or oiherwice of 
certain workmen but along with the genuinc cascs of age 
dispute was also to be referrel. 

8 . Ext. M - 5 is the result of the Melical Board sent by 
the Sub - Area Manager to the Manager , Rhanora Colliery and 
it was directed that the persons who were found phvsically 
unfit shonld be discharged on medical ground . From the list 
given in Ext. M - 5 it will appear that the Medical Board had 
mostly found unfit or fit the workmen referred to but only in 
three cascs viz, regarding Sl. No . 6 , 9 and 12 they also deter 
mined their age . There isno evidence to the effect that there 
was any dispute regarding the age of the concerned work 
man , Ext. M - 4 is the medical report of the concerned 
workman which shows that he was found to be aged 55 
veary on 3 - 9 - 76 but he was found fit for duty . MW - 2 is 
Dr. Pratap Chandra Pand , who was one of the members 
of the Bourd and he stated that after examination he 
found the workman to be aged 55 years. He also given 
reasons for his finding. It is , however , stated by him that 
the assessment is approximate . On the hosis of this renort 
a correction was made in the Form B register regarding the 
age of the concerned workman and reference of the letter 
of the Sub - Area Manager has also been noted in it . The 
concrned workman in his evidence has stated that he was 
never informed that he was being gent to the Medical Board 
for ascertainment of his age . He has stated that he was 
told that he was sent for medical fitness only . The report 
of the Doctor no doubt bears the thumb injnression of the 
concerned workman but it is atated by the Doctor that his 
thumb impression was taken only as it proof to show that 
he has been cxamined by the Medical Board . He has fur 
ther stated that the concerneit workman was not intimated 
by the Board that his age has been ascertained to be 55 years . 
Now iſ the management haj any intention to change the ycar 
of birth of the concerned workman on the basis of the said 
medical examination then the proper colg: for the manage 
ment was to is4110 a notice to the concerned workman and 
hear him before makini anv correction . It mav be men 
tioned that new management also recorded the age of the 
concerned workman ng 1928 on the hugi of old Form 
register . Form B register is a statutory document and is ma 
main proof of the age of a workman and the emnlovees in 
colliery are superannuated on the hasis of age recorded in 
Form B register. The manurement after accenting the age of 
the concerned workman as 1928 should not have sertiled it 
without hcaring the concerned workman . 

9 . It is well settled in a miling terorted in 1981 Tah TC . 
TANA 880 which is based on the ruling reported in AIR . 
1967 S . C . 1269 that date of birth of amniovon should 
not he corrected without giving an oprortunitin nfkesring 
and without notice to the disadvantage and prejudice of the 
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employee . In this particular case the age of the concerned 
workman was allered without giving him any opportunity . 


10 , The nudagcemnt in their written statement has stated 
that an intimation regarding the result of the said medical 
examination was given to all the concerned workmen includ 
ing Sri Routh and necessary collectiony were made with thc 
knowledge of Sri Routh . Lut there is no document to show 
that any intimation Was ever given to the concerned workman 
Or even any such notice was hung up on the notice board . 
Any correction in age was to the great plejudice of the 
concerned workman and therefore in such circumstances a 
notice should have been issued to him : MW - 1 is the Șr . 
Personnel Officer of the management who has stated that the 
concerned workman was directed to produce his identity 
card for correction but he did not procluce it. There is no 
document to appport this fact. Further if any correction 
Wis made in Form B register then it was the duty of the 
management to call the loncerned workman and take his 
thumb impression in proof of the fact that the concerned 
workman had been informed about this correction and then in 
that case the , concorned workinan would have taken further 
steps. It is the definite evidence of the Doctor MW - 2 that 
the concerned workman was not informed about the find 
ing of the Medical Board . There is also no proof of the 
fact that any intimation regarding the result of the Medical 
Board way ever sent to the concerned workman . In such 
circumstances it was highly imuroner for the management 
to altor the age of the concerned workman and supcrannuate 
him on exparte report of the Medical Board , 

11 . It will also appen that when the concerned workman 
Teccived notice of retirement he filed Ę representation Ext. 
W - 1 before the managentent, praying that he may be given 
a change to appear before 7 Medical Board constituted at 
Sanctoria so that his age can be determined. But the man 
ogcment did not take any action on it and retired him on 
the basis of the earlier medical report of which no intima 
tion was ever given to the concerned workman nor he was 
given chance of beir heard . 

12 . In such circumstances it must be held that the action 
of the management in superannuating the workmin is illegal 
and unjustified . 

13. The next question is regarding the relief. The concern 
es workiman did not perform his duty since the date of his 
suiserannuation admittedly and in such circumstances he is 
cntitled to be reinstated in srevice with half the hack wages 
for the idlo period . The management, if they so like , can get 
him freshly examined medically by duly constituted Medi 
cal Board and if it ia found that he has attaiñed the age 
of superannuation , necessary action may be taken but at 
this stage he must be reinstated within a month from the 
date of publication of award with half of back wagas. 
14. The award in pssed accordingly . 

J . N . SINGH , Presiding Officer 

[No . I.- 19012 (67 ) / 82 - D . IV ( B ) ] 
New Delhi, the 7th March , 1984 
S . O . 993 . - In rursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes thr following award of the Central Govern 
ment Industrial Tribunal No . 2 , Dhanbad , in the industrial 
disptue between the employers in relation to the management 
of Sarubera Colliery of M / s . Central Coalfields Limited , 
P . O . Saruberat District Hazaribagh and their workmen , which 
was received by the Central Government on the 3rd March , 
1984 , 
BEFORT. THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 
PRESENT : 
Shri I. N . Sinba , Presiding Officer , 

Reference No. 34 of 1982 
In the maiter of an industrial dispute under S . 10 ( 1 ) ( d ) of 

the I. D . Act, 1947 
- PARTIES : 


APPEARANCES : 

On behalf of the employers - Shri R , S, Murthy, Advocate . 
On behalf of the workmen — Shri B . B . Pandey , Advo 

cate , 
STATE : Bihar 

INDUSTRY : Coal 
Dhanbad , 29th February, 1984 

AWARD 
This is a reference under S . 10 of the 1. D . Act, 1947 , 
The Central Government by its order No. L - 24012 ( 25 ) / 81 
D . IV ( B ) dated the 31st March , 1982 has referred this dispute 
to this Tribunal for adjudication on the following terms : - - 

SCHEDULE 
“ Whether the action of the management of Sarubera 

Colliery of Central Coalfields Limited , Post Office 
Sarubera , District Hazaribagh in terminating the 
services of Shri Kaila Rabidas is justified ? if not, 

to what relief is the workman cntitled ? " 
The case of the concerned workman Shri Kaila Rabidas 
is that he was working as Pump Khalasi at Sarubera Colliery 
of M / s . Central Coalfields Lidl, and was bcing paid wages 
of Category II since long. He fell seriously ill since 1- 8 - 80 
while he was working in Sarubert Colliery and remained 
ill till 6 - 10 -80. He had contacted T .B . As there was no 
arrangement for the treatment of such serious disease at the 
colliery level the concerned workman on the advice of the 
management and his well wishers got himself treated under 
a specialist at Chainpur . He had informed the management 
about his treatment by a private doctor . After being fully 
( ured of the disease he reported for duty on 7 - 10 -80 along 
with a medicul certificate but the management did not allow 
him to join his duties and was told that he was dismissed 
from service . The workman did not receive any show cause 
before his dismissal. Thereafter he was regularly approuch 
ing the management for resumption of his duties but he 
was not allowed to join . He applied to the Labour Depart 
înent and when no settlement was arrived at the present 
case was referred to this Tribunal. 

The case of the management is that the concerned workman 
Was employed as Fan Khalagl in Category II ( daily rated ) . 
He started absenting from duty W . c . f. 1 - 8 - 80 without any 
intimation to the management or permission . The manage 
ment issued show cause notice dated 22 / 25- 9 - 80 requiring 
the workman to submit his explanation within day s and 
to resumer duty immediately . The workman failed to submit 
any explanation to the show cause notice and did not resume 
duty . After waiting for fufficiently long time and finding 
that the workman neither submitted his explanation nor 
resumed his duties, his services were terminated w .o . f. 
11-11- 80 . Under the circumstances the workman concerned 
should be deemed to have lost his lien on his employment 
within the meaning of the Standing Orders application to 
the Colliery and loss of lien on appointment by the con 
cerned workman was automatic and the employer were 
not required to issue an order notifying such loss of lien 
on appointment by the workman concerned. Absence from 
duty by the workman is also a mis -conduct under the rele 
vant standing orders. The absence from duty in the manner 
prescribed above is admitted by the workman concerned 
and as such the mis - conduct in question also stands accep 
ted by him . The management shall lead evidence to prove 
the mis-conduct of the workman . The workman never in 
formed the management that he was suffering from T . B . 
Even during the course of conciliation proceeding which prece 
ded this reference the workman did not state that he was 
suffering from T . B . It is incorrect to say that there is no 
proner arrangement for treatment of serious clisease at the 
colliery level. The colliery has a well equipped dispensary 
manned by comnetent medical and para medical personnel. 
The Central Coalfields Ltd . to which the Saruhera Colliery 
belongs has well equipped Central Hospital at Ranchi with 
all types of medical facilities including indoor facilities for 
investigation and treatment of discascs of the employees and 
their family members. The company has also reserved heds 
at Ramkrishna Mission Sanitorium , Birla Sanitorium and Itki 
hospital at Ranchi for the treatment of employees suffering 
from T . B . The management had never advised the work 
man to go to a private snecinlist for his treatment. The 
management had no knowledge of the illness of the work 
man and his treatment by a private doctor. The workman 
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- 
was required to intimate to the management about the judication the order of dismissal which was made without 
reasona for his absence from his duy and should have proper and fair enquiry by the management may be set 
applied for sanction of leave . The story of his illness is aside subject to this that where no enquiry has been held , 
an after thought and has been fabricated . As the manage the employer would have an opportunity of establishing 
men : had already terminated the services of thc workman its case for the dismissal of the workman by adducing 
due to his absence from duty without any intimation or cvidence before the Tribunal. The management thereforo , 
pericission or reasonable cause , there was no question of has led evidence before the Tribunal giving reusons for the 
allowing him to resumc duty. The action of the manage dismissal of the concerned workman , MW - 1 Shri Binoy 
ment in terminating the services of the concerned workman Kumar who is an Asstt. Colliery Manager has stated that 
is justified and he is not entitled to any relief, 

the concerned workman Shri Raila Rabidas was working 

as Pump Khalasi who was absent from duty since August, 
The points for consideration are ( 1 ) whether the concerned 

1980 without ſiling any application for leave . Admittedly 
workman should be deemed to have lost his lien on bis 

the concerned workmani was absent from 1- 8 - 80 10 6 - 10 - 80 . 
empluyment within the meaning of Standing Order applicable 

MW - 1 has proved letter Ext. M - 1 which was sent by the 
to the colliery for his absence without leave . 

management to the concerned workman under the signa 

turc of the Project Officer - cum - Agent of Srubeta Colliery. 
( 2 ) Whether the absence of the workman from duty is 
a mis- conduct and whether the management has been able 

The said letter was sent vader Registered Post Ext . M - 2 

in the receipt granted loy the Post Olive in iespect of the 
to prove the charge of misconduct. 

despatch of the letter to the concerned workman , Ext . 

M - 3 is the A / D Slip wbich WAN received by the manage 
The case of the management is that the scrvices of the 

nient through thic Post Office showing delivery of the letter . 
concerned workman have been terininated Jue to his absence 

It will appear from A / D slip Ext . M - 3 that the letter which 
from duty without any intimation or permission or reason 

was sent by the management was tot personally received 
able cause and that he should be deemed to have lost his 

by the concerned workian but was received by one Shri 
lien on employment within the meaning of Stancling Orders 

Iswar Ram on 3 - 11 - 80 . It is , therefore , stated on behalf 
applicable to the Colliery . 

the 
It is further stated that 

of the concerned workman that the letter" sent by the manage 
loss of lien on appointment was Automatic and the cmployers 

ment did not reach the concerned workman and was icceived 
were not even required to issue an order notifying auch 

by some other man . It will thus appear from Ext. M - 3 
loss of lien on appointment by the workman concerned , 

that the Regd . letter was not received by the concerned 
The case of the concerned workman , on the other hand is , 

workman , 
that the termination of his services was illegal and unjustificd 
As he did not receive any show cause from the management. 

Ext, M - 4 is the dismissal order dated 11- 11- 80 and there 
MW - 1 Shri Binoy Kumur, Asstt. Manager of Saruhera Colliery 

is no denial of the fact that the managedient had passed 
examined on behalf of the management has stated that the 

order of dismissal of the concerned workman . 
workiinan of Şarubera Colliery are governed by Model Stand 
ing Orders and that it is misconduct to absent without taking WW - 1 is the concerned workman Shri Kaila Rubidas . 
leave for more than 10 days. The parties have admitted He has stated that he fell ill from 1 - 8 -80 to 6 - 10 - 30 . lle 
that the workman of Sarubera Colliery are governed by has stated that there was no good arrangement for treat 
Model Standing Orders for industrial establishment in Coal ment in the dispensary of Sarubera Celliery nt thai time and 
Mines . Clause 10 ( e ) of the said standing orders does not 

hence he got himself trcated privately by a doctor at Chain 
appear to be applicable in the case of the concerned work . pur . He has further stated that he had informed the 
man . It is applicable if a workman remains absent heyond Manager of the Colliery that hc WAS under thc treatment 
the period of leave originally granted or subsequently ex of a private doctor at Chainpur. He has sialed that after 
tended and in that case the workman shall loss lien on his recovery from illness he met the Manager on 7 - 10 -80 and 
appointment unless he returns within 10 days of expiry of produced medicul certificate of the doctor who liad trcated 
his leave and explains to the satisfaction of the Manager : him . He was told that he had been dismissed from 
his inability to return on the expiry of his leave. In the service . In his evidence he has stated that the management 
present case the concerned workman had not taken any did not give him any notice regarding the enquiry . He has 
leave , and as such clause 10 ( e ) which applics to the work admitted in his cross -examiation that he had not filed any 
men who remain absent beyond the period of leave originally petition for leuve beforç procccding on leave on 1 - 8 -80 . 
granted or subsequently extended is not applicable , Ilowever , Ilc , however , had stated that he filed a petition for leave 
it appears that the case of the concerned workman will be on 2 - 8 - 80 when he had personally gone to the collicry with 
covered under Clause 10 ( 8 ) of the Model Ştanding Orders . the application for leave which , obviously , is a falsc statement 
Clause 10 ( g ) of the Model Standing Orders provides "Not established by his own document Ext, W 1, It will aprear 
withstanding anything mentioned above , any workman who from the case of the concerned workman that he had filed 
overstays his sanctioned leave or remains absent without & petition before the Manager of Saruhera Collicry through 
reasonable cause will render himself liable for disciplinary the Medical Oilicer Sarubera Coll cry 017 - 10 -80). It will 
action ." According to the case of the management the appear from this very retulon Ext , W - 1 that he was assent 
concerned workman hud absented without any application from duty froni 1 - 10 -80 to 6 - 10 -80 due to sudden illness and 
for leave and without any reasonable cause and as such the that he could not give any information regarding the same 
concerned workman may be proceeded for disciplinary to the Ollice . It is stated by him that this is his first mis 
action and it does not appear that he shall lose lien . on his take and as such he should be allowed to join his duties on 
appointment without a valid disciplinary action . Clause 17 7 - 10 - 80 ufter excusing his first mistake . It is theiefore , 
of the Standing Orders enumerates misconduct and disci clear that the concerned workman had not filed any petition 
plinary action for the same. Under Clause 17 (n ) of the for leave during the period from 1 - 8 - 80 to 6 - 10 - 80 and he 
Standing Orders it will appear that continuous absent without absented himself without any application and without in 
permission and without satisfactory cause for more than torming about the cause of his absence to the manageincat. 
10 days is a misconduct and the workman 16 liable for dis 
ciplinary action if such contingencies arise . The services of 

WW - 1 in his cross - examination has yated that he had 
the concerned workman can be terminated only after dis 

gone to the Colliery on 2 - 8 - 80 to file his application for 
cipliary action taken against him and the concerned work 

lçave but be did not go for his treatment in the dispensary of 
man cannot be deemed to have lost his lien on his appoint 

the Colliery . A suggestion was made to him that he was 
ment within the meuning of the Stunding Orders applicable 

not ill and as such fic did not go for learneut in the dis 
to the Colliery for his absence without leave . I hold , 

pensary of the colliery . He las stated that the workmen 
therefore, that the concerned workmun did not lose his lien 

are treated frec of cost in the Colliery disuetany and that 
on his employment within the meaning of the Model Standing 

when a workinan is scriously ill he is sent to the hospital 
Orders . 

at Gandhinagar or at Central Hopital, Dhanbad , The 

workinan has given no satisfactory reason as to why he 
I have held above that the concerned workman has not did not go to the colliery dispensary for his treatment where 
lost his lien on his employment within the meaning of the he would have been treated free of cost and in case of 
Model Standing Orders . It was submitted on behalf of his scrious illness he would have been sent to betier hospital 
the management that although the monagement did not hold at Gandhinagar and Dhanbad . He has stated that he had 
a proceeding for disciplinary action for misconduct against made payment to the private doctor for the treatment of his 
the concerned workman , he is entitled to lead evidence discase but he did not remember the fame of the doctor 
beforç the Tribunal to establish the misconduct against him . who had treated him . He has admitted that Chainpur is 
It has been held in several decisions that in Industrial ad a village where the doctor who had treated him resided . 


- 
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It is apparent that a village Doutor at Chainpur could not 

Distt. Hazuribagh in terminating the services of 
give a better treatment to the workman as in the colliery 

Shri Bona Viswakarma is justified ? If not, to 
dispensary or the hospitals at Ghandhinagar and Central 

what relieſ is workman entitled ?" 
Hospital Dhanbad . The workman has neither examined the 
said doctor of Chunpur ror has filed any medical certificate 

The case of the concerned workman Shri Bona Viswa 
in proof of the fact that he was ill from 1 - 8 - 80 to 6 - 10 -80 , karma is that he was working as picce rated worker at 
l hç fact that he does not remember the name of the Doctor Sarubcra Colliery of M / s . Central Coalfields Lid , since long . 
shows that he had not got himself trealed by any Doctor He fell sick on 27- 4 - 76 and was being treated for his illness 
at Chainpur. He has , no doubt, stated that he had filed at Sarubcra Collicry dispensary. He was treated there frum 
the prescription and the Medical Certificate in the office 27- 4 - 76 to 8 - 5 - 76 . As he did not get any improvement dues 
of the colliery . Even if he had filed any medical certificate tu poor Arrangement in the Collicry dispensary , he went for 
or prescription in the office of the Coiliery and he did not his medical treatment under a private inedicul practitioner 
possess the same, he could have examined the Doctor from 

for his early recovery . Hc had undergone u medical treat 
whom he claims to have got himself treated . In his cross ment under a private practitioner on the advice of the manage 
examination ho has stated clearly that he has no proof of ment and his well wishers and the management had full 
the fact that he had met the Colliery manager and had knowledge of his treatment by a private doctor . The work 
filed papers before him on 7 - 10)-80 . In iny opinion the fian had also asked for leave while he was under treatment 
workman has not been able to establish his illness which of a private doctor. He also used to inform the manage 
is stated to be the cause of his absence from work . The ment about his treatment during the period from 9 - 5 - 76 
management has been able to show that the concertel work to 18 - 12 - 76 . After being cured the workman reported for 
man was absent from duty from 1- 8 -80 to 6 - 10 -80 , without duty alongwith medical certificate on 19 - 12 - 76 but he was 
any permission . It will appear from the case of the work not allowed to resune his duties . He approached the 
man that he was ill for a period of Lore than two months management several times for allowing him to resume his 
but even then he did not be any petition for leave on the duties but he was not allowed . The termination of his 
ground of his illness. In my opinion the management hus services was illegal and unjustified , and he claimed for his 
been able to prove the continuous absence of the concerned reinstatement in services with full back wages and other 
workman without permission and without any satisfactory bencfits from 19 - 12 - 76 . 
cause for more than 10 days and as such the management 

The case of the management is that the workman was 
has been able to prove the mis- conduct and accordingly he 

employed as piece rated worker in Sarubera Colliery. Ho 
was liable to be dismissed by way of punishment. I hold , 

feil sick w . e .f. 27 - 4 - 76 and was treated from the Colliery 
therefore, that the absence of the concerned workman from 

hospital at Surubera and was also granted sick lcave by 
duty is a mis - onduct which charge the inanagement has 

the management till 8 - 5 - 76 . Thereafter the workinan did 
been able to prove . 

not either report to the hospital for treatnient or for duty 
Taking the entire facts , evidence and circumstances of 

in the collicry . He started absenting without any intima 
the case into consideration, the action of thç management 

tion to the management and absented without any pernais 
of Sarubera Collicry in terminating the services of Shri 

sion or satisfactory cause . He did not send any application 
Kaila Rabidas is justified and the workman concerned is 

for further leave to the management indivating the reasons 
entitled to no relief . 

for his absence . The management waited for sufficiently a 

longtime but there was no intimation of communication 
This is my Award . 

from the workman and as such the management finally 
I. N . SINHA , Presiding Officer issued an order on 26 - 8 - 76 declaring that the workman 
[No, L - 24012 (25) / 81- D . IV ( B ) ] 

concerned ceased to be in the cmployment in the colliery. 

In thc facts and circumstances of the case the concerned 
S .O . 994 . - - In pursuance of section 17 of the Industrial workman had lost the lien on his appointment und auto 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government unatically ceased to be in the services of th : colliery as 
hereby publishes the following award of the Central Govern per the provisions of the Standing Orders applicable to the 
ment Industrial Tribunal No. 2 , Dhanbad , in the industrial Collicry . Since the workman concerned had proceeded on 
dispute between the employers in relation to the management leave which was sanctiuned by the inanagement and there 
of Sarubera Colliery of Central Coalfields Limited, P . O . after he failed to return to duty within 10 days of expiry 
Sarubera , District Hazaribagh and their workmen , which of his leave and also failed to explain to the satisfaction 
was received hy the Central Government on the 3rd March , of the management of the colliery his inability to return 
1984 . 

on the cxpiry of his leave , the loss of lien on his appoint 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

ment was automatic in terms of the provisions of the rele 

vant standing orders. Lost of lien means losy of cmploy 
TRIBUNAL (NO . 2 ) AT DHANBAD 

mnent involving termination of services of the workman . 
PRESENT : 

The absence of the workpian from duty in an unauthorised 

manner is a misconduct under the provisions of the Standing 
Shri I. N . Sinha , Presiding Officer. 

Orders and was liable to be dismissed by way of punish 

ment. The management will lead the evidence to establish 
Reference No. 33 of 1982 

the misconduct of the workman during the hearing of the 
PARTIES : 

case . The action of the inanagement in terminating the 

services of the workman is justified and he is not entitled 
Employers in relation to the management of Saruberu to any relief . 
Colliery of Central Coalfields Ltd ., P .O . Sarubera 

The points for consideration are whether the concerned 
Distt. Hazaribagh and their workmen . 

workman should be deemed to have lost his lien on his em 
APPEARANCES : 

ploynient within the mçaning of Standing Orders Appli 

cable to the colliery for his absence without leave . 
On behalf of the employers — Shri R . S . Murthy, Ad 
vocate . 

Admittedly the concerned workman was sick from 27 -4 - 76 

10 8 - 5 - 76 and was being treated for his illness at Sarubera 
On behalf of the workmen - Shri B . B . Pandey, Advocate , colliery dispensary . The management has accepted the said 

illness and had granted leave to the concerned workman 
STATE : Bihar 

INDUSTRY : Coal 

for the said period . MW - 1 has stated that the concerntd 
Dhanbad, the 27th February , 1984 

Workman did not apply for leave after 8 - 5 - 76 and did not 

resume duties and as such the services of the concerned 
AWARD 

workman were terminated vide order Ext . M - 1 dated 2 - 8 -76 . 

MW - 1 has further stated that Surubera Colliery is governed 
This is a reference under S . 10 of the I. D . Act, 1947 . 
The Central Government by its order No, L - 24012 ( 27 ) /81 

hy Model Standing Orders for Industrial Establishment in 
D . IV ( B ) dated the 30th March , 1982 has referred this dispute 

Coal Mines. The case of the management is that since 
to this Tribunal for adjudication on the following terms : 

the workinan concerned failed to return to duty within 10 

days of the expiry of his lcave and also failed to cxplain 
SCHEDULE 

10 the satisfaction of the Manager of the Collicry his in 

ability to return on the expiry of his leaye and as such the 
“ Whether the action of the management of Sarubera loss of lien on his apppointment was automatic in terms of 

Colleiry of Central Coalfields Ltd ., P . O . Surubera , the provisions of the relevant Standing Orders. Clause 10 ( 0 ) 
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of the Model Standing Orders for industrial establish 
ment applicable in Coal Mines provides that if a 
workman remains absent beyond the period of leave origi 
nally granted or subsequently cxtcndcd , be shall loose lien 
on his appointment Linlçss he ( a ) returns within 10 days 
of expiry of his lcave and ( b ) explains to the satisfaction of 
the manager his inability to return on cxpiry of his leave 
The management asserts that the serviccs of the concerned 
workman werc terminated under above clause of the Stand 
ing Orders and the workman lost his liçn . 

The workman MW - 1 has stated in his evidence that he 
fell ill and wbat trcated in the Colliery dispensary at Sarubera 
from 27 - 4 - 76 to 8 - 5 - 76 . He hay further stated that he 
was not fully cured but the Doctor of Sarubcra Colliery told 
him to join work and to have some medicines in the mean 
time unless fully cured and thereafter the workinun got 
himself treated by a private Doctor from 9 - 5 - 76 to 18 - 12 - 76 . 
It will thus appeur from the evidence of WW - 1 himself 
that he was asked by the Doctor of Sarubera Colliery to 
join work and to continue mecilcines which means thut he 
was ſit to join his duties and was to take some tredicines 
and he was not so sick so as to absent himself from work . 
Thus his absence since 9 - 5 - 76 dues not appear to be for any 
valid cause . 


9 - 5 - 76 to 18 - 12 -76 , there is no evidence to show that he 
had ever informed the management about his illness or 
treatment by a private doctor after 8 - 5 - 76 . It is stated in 
his written statement only that after being fully cured , 
that he reported to the management for joining his duties 
along with medical certificate on 19 - 12 - 76 but he was not 
allowed to resume his duties . Thus it is clear that prior 
to 19 - 12- 76 he had not filed any petition for leave on the 
ground of his illness. On the above cvidence the case of 
The concerned workman is fully covered under clause 10 ( e ) 
of the Model Standing Orders for Industrial establishment 
in Coal Mines . The concerned workman absented beyond 
the period of leave originally granted to him and did not 
return for duties within 10 days of his leavę lie . 10 days 
from 8 - 5 - 76 ) and had not explained his inability to return 
for duty on the expiry of his leave to the satisfaction of 
The Colliery Manager. When this Standing Orders provides 
that workman will loose his lien of his appointment in case 
he does not join his duties within 10 days of the expiry of 
his lçave , it Obviously means that the services are auto 
matically terminated on the happening of the above contin 
gency and he cannot continuc in service after he has lost 
his lien on the appointment. Once the workman looses his 
lien on his appointment, he loses his appointment. I am , 
therefore , of thc opinion that the concerned workman s 
Services stood automatically temrnaited as he did not appear 
within 10 days after the expiry of his leave on 8 -5 - 76 . 

In view of the above the action of the management of 
Saruhera Colliery in terminating the services of the con 
cerned workman appears to be quite justined . Consequently 
the concerned workman is not entitled to any relief. How 
ever , the management shall keep the concerned workman 
on the budli list. 
This is my Award . 

I, N . SINHA , Presiding Officer 
[No, L - 24013 ( 27 ) / 81-DIV ( B ) 


New Delhi, the 8th March , 1984 


WW - 1 has stated that he got himself trcuted by a privato 
Doctor named Dr. T . Mishra of Ramgarh from 9 - 5 - 76 to 
18 - 12 - 76 and that after his recovery the Doctor gave him 
medical certificate of fitness, He has further stated on 

19 - 12 - 76 that he met the Colliery Manager along with 
medical certificate for joining duties but he was told by the 
Collicry Manager that thc services had been terminated and 
he was not allowed to work . In his CTUSS - cxamination he 
has stated that he has no paper to show that the Doctor 
had asked him to tuke medicine from outside. He has 
also stated that he has no proof with him that he hud filed 
petition and medical Certificate before the management of 
the Colliery. The workman has not exhibited any valid 
medical certificate of Dr. T , Mishra of Ramgarh to show 
that he was ill and was under his treatment from 9 - 5 - 76 
to 18 - 12 - 76 . It is stated in the Written Statement filed on 
behalf of the workman that as the concerned workman did not 
get any improvement in his health due to very poor arrange 
ment in the colliery dispensary , he had to undergo med .cal 
treatment under a Private practitioner to get the desired 
result. It will appeur from evidence of WW - 1 that Ran 
garh is about 18 K . M . from Sarubcru Colliery and Kuju is 
only about 12 KM , from Saruhera Colliery and that good 
doctors are available at Kuju . The doctors numcd by the 
workman is not such a Specialist that he had gone to Ram 
garh which is ut it more distance than kuju where goud 
doctors are available . Even the doctor who had examined 
the workman has not deposed in this case to show that the 
workman was ill and was under his treatment from 9 - 5 - 76 
to 18 - 12 - 76 . WW - 1 has stated that the doctor of Sarubera 
Dispensary had told him to have some medicines from 
outside but there is no paper to show that the doctor of 
Saruhera Colliery Dispensary had advised him to take medi 
cines from outside . Moreover , from the evidence of the 
workman it appears that the doctor of Sarubera dispensary 
had advised him to join the work but the workman did not 
join the work . MW - 1 has stated that in case of serious ill 
ness the workman of Sarubcra Colliery are sent from the 
dispensary to Gandhinagar Hospital at Cenual Hospital 
CCL Ranchi or Central Hospital, Dhanbud where the treat 
ment is frec , Even inspite of such a facility avail 
able , to the workman , it is strange that he chose a 
doctor of a remote place for his treatment although the 
Doctor of Sarubera Dispensary had asked him to join 
his work . There is absolutely no evidence on record to 
show the justification of the absence of the workman from 
9 - 5 - 76 to 18 - 12 - 76 . in my opinion , the workman has not 
at all given satisfactory evidence for the absence from 
9 - 5 - 76 to 19 - 12 - 76 . 


S . O . 995. - n pursuance of Section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Goverament 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal Calcutta , in the industrial dispute 
betwecn the employers in relation to the management of Para 
scole Collicry of M /s . Eastern Coalfields Limited , P . O . 
Rabula , District Burdwan and thir workmen , which was 
reccived by the Central Goveinnient on the 3rd March , 1984 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

CALCUTTA 

Reference No. 49 of 1982 
PARTIES : 
Employers in relation to the management of Parascole 
Colliery of M /s . ECL ; 

AND 

Their Workman , 
PRESENT : 

Mr. Justice M , P , Singh . - Presiding Officer. 
APPEARANCES . 

On behalf of Employers.- Mr. R . S . Murthy, Advocate, 

On behalf of Workman . — Mr. S . Roy, Advocate . 
STATE : West Bengal. 

INDUSTRY : Coal. 
AWARD 


Ay Order No . L - 19012 ( 37 ) / 82 -D . JV ( B ) dated 28th 
May, 1982 the Government of India , Ministry of Labour, 
referred the following dispute to this Tribunal for adjudica 
tion : 


The concerned workman was admittedly granted leave 
from 2 7- 4 -76 to 8 - 5 - 76 . WW - 1 has not stated in his evi 
dence that he had applied for Icuve from 9 - 5 - 76 to 18 - 12 - 76 . 
He has not adduced any evidence to show that the con 
cerned workman had undergone medical treatment linder 
private practitioner at the advice of the management and 
that the management had full knowledge of his treatment 
and cause of his absence. Although he has stated in his 
Written statement that he used to inform the management 
frequently about his treatment during the period from 


" Whether the action of the Agent, Parascole Colliery 

of Messrs Eastern Coalfields Limited , Post Office 
Bahula , District Burdwan in dismissing Sri Pudan 
Majhi with elect from 22nd July 81 is justified . 
If not, to what relief is he entitled ?" 


- - 
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2 ! At the hearing a preliniiniry objection was raised by examinc . The cnquiry oftior has further said that he recorded 
the union that the domestic enquiry was in violation of the the statement of the concerned workman . There is thus po 
principles of Dulural justice and hence it was vitrated , Firstly jurce in these objecling. M ICUyer, as alrcudy tatcu , absence 
It was argued that the cuoceed workman Badan Majhi Wus agmilied by the concerned workman though according 
was not allowed to take the heip of a co -employee at the lu W it was auc to illness . However I do not find any 
cnquiry in spite of tnc known fuct that he was litcrate . It volution of natural justice in the doncstic coquliy her by 
was submitted that there is not a whisper in Ext M - 3 the the management. 1 accordingly hold that the domestic cn 
enquiry note that he should biing a co - worker and that quily ( EX , M -4 ) held on 14 - 7-01 was fair anu ,pupti und 
iho cnquiry oflicer also has not recorded in his priceediny the linding of the engury uicer (Ex . M - 5 ) wil he was 
as to whether the concerned workman should bring a ca Builty or absenning lor a period of more than 1 1 / 2 Jears 
worker for his detence . Learned Counsel relied on Board of without information to the managemelit is nut vitiuted for 
Trustees , Porr of Bombay y Dulip Kumar , 1983 Lub . lt 419 : ille alleged grounds alor said . 
1983- I LLJ I (SC ) jū which Desai J observed ; 

3 . The next question to be determined is whether on the 

Outcials on record the pruerul destuissal ( Ext. M - 7 ur. 
" In our view we have reached a state in ulls unward 114 . - 1 - 1901 ) passed by the langeuen S Juyunca una 

march to fair play in action that where in an enquiry If so whciucr the punishment is proper 7 In my opinion the 
betore a domesuc tribunal the delinquent officer is cu 118 wer should be yes . Admitlewy te way absent from 
piled against a icgally trained wind 1 he sceks uuty 101 unout 3 years (2 years y months ) . Ihc abstace 
permission to appear through a legal practitioner Wus nuauthorised throughout. The management issued charge 
the jefusal to grant this lcqucst would amount to shçel on 6 June 1981 and asked for explanation . Then Badan 
denial of reasonable roques. to defend himself and vlajhi obtained a medicul certificato (Ext. W - 1 ) on 23 Juno 
the essential principles of natural justice would be 

1981 from a private doctor D . D . Ghatak of Asansol and 
violated ." The same view was again affirmed in the incrcaller bc glowed culise ( Ext, M - 2 ) which was received 
caso of Bhagat Ram v . State of H . P ., AIR 1983 by the managenient on the same day (23- 6 - 1981 ) . A typed 
w 454 : ( 1983 Lab. IC 602 ) ." 

copy of the medical certuicuio (EXL, W - I ) was attached tberc 

wilo . He took the plea of illness . In my opinion the story 
Ja my opinion that slecision has no application to the facts 

of illness is out acceptabls. As per medicul certificate (Ext. 
of this case. Here the concerned workman never requested 

W - 1 ) be was suttering from dcpression and insomnia and he 
10r the assistance of a co - worker. It was never refused, The 

was under the treatment of the doctor froni 17 September 
enquiry was held only in one day , that is on 14 July 1981, 

1978 to 22 June 1981. The medical certificate clcally appears 
The enquiry proceeding is Ext . M - 4 and the enquiry lipoſt 

to be collusive . In it, it is written " At thut he could not 
is Ext , M - 5 . It shows that the Colliery munagement s re 

remember his post, so he failed to produce any triedical 
presentative G . P . Singh was examined on behalf of the 

ccrticale . To me this writing in Ext. W - l is unnatural. 11 
management. There was no one else on behalf of the 

shulys that the doctor hus tried to help him . It was not 
management. G , P . Singh was ac attendance clerk . The issue 

his business to gay so in the certificate . Another thing to be 
in the cuse was a simple one. The only issue of fact was 

noted is that all words written in the medical certificate ( Ext . 
whother the concerned workman Badan Majhi was absent 

W - I ) are legible but when the doctor wrole some wrody after 
from September 1978 and whether he continued to remain . 

the expression depression and insomnia it is not legible . 
absent for more than 2 yeurs . This fact was udmitted by 

The learned counsel reads them us way under my treulmcnl 
the concerned workman . Here also that fact has been ad 

but he hus not clearly written these words , perhaps his 
mitted before this tribunal. In the writ .cn statement and in 

conscience was biting him at that time when he was writing 
evidence also that fact has been admitted . Badan Majhi 

u bout the period of his illnesy from 17- 9 - 1978 to 22 June 
refused to cross - examination G . P . Singh . The statement 

1981. In his show cause to the charge bc was ill from Octo 
of Badan Majhi wus . also recorded by the coquiry officer. 

tor 1978 but in the medical certificate the period is from 17 
He said thut he was mentally sick and so he could not send 

Scptember 1978 . It īnay be noticed that the charge - sheet 
informztion . In Ext. M - 3 the enquiry gotice he was asked 

( Ext. M - 1 ) mentions that Badan Muhi had only 12 days 
to bring defence witress if any. He did not examine any 

attendance in the monih of September 1978 . It seems to mo 
defence witness . The standing order Ext. M -10 does not 

that Badan Majhi or some one for him must have got it 
say that the management must ask him to bring his co 

mentioned in the medical certificate, the date of commence 

ment of illness from 17 September 1978 for that reason but 
worker for his assistance . It simply says that the workmen 
may take the assistance of a co -worker or any office . bcarer 

this way forgoluen when thc reply ( Ext. M - 2 ) way bcing 
of the Union to help him in the enquiry if he so desires. 

written , No prescription or medicine has been filed . No 
As already stated the concerned workman never expressed 

(asb memo showing purchase of medicine has been filed . 
his desire for having the assistance of any co -worker. It 

In his evidence Badun Mahi has said that no prescription 
was an ordinary case of contioucd abgence for more than 2 

was given to him . That is unbelievable. He has ſurtber said 
years and the fact of absence was admitưed. It appears to 

that medicine was supplied by the doctor and so there was 
me that for that reasoil Badan Majhi inay not have desired 

no cash meino , Such cheap cvidence cannot be accepted . 
to bring any co -worker during the domestic enquiry. In his 

The doctor has not been examined . He was not treated 
evidence here Badan Majhi bus no doubt states that he le 

in the hospital of the Colliery , The plea taken by him that 
quested the enquiry Officer to allow him to talc thc help 

it was at a distance of 20 to 25km , is not inipressive . There . 
of a co -worker and that he was not allowed to do so but I is no other document to prove illness for more than 2 
am not inclined to believe his evidence . The enquiry procecd years except the suspiciony medical certificate (Ext, W - 1 ) 
ing does not support it . MW - 1 A Pravakar the Enquiry obtained as 23-6 - 1981. In my opinion thc plea of illness is 
Officer has deposed that the concerned workman did not make iotally false , If he was ill. why he did not send any ap 
Any request before hun for iaking any assistance of any co plication informing the inanagement about his illness . In his 
worker . There is go good reason to disbelieve him . The evidence he says that he had informed the managerrent about 
point thus bas no force , It was next contended by Sri Roy it through Girish Majhi (WW - 2 ) but they are of different 
that the enquiry Ollicer refused to accept the medical certi villages . The fact of this case show that it is untrue . Ho 
ficate produced by the workman at the time of the enguily . stated beforç the enquiry officer (sce Ext. M -4 the enquiry 
This submission eso has 10 substance . Thic enquiry nicer proceeding dated 14 July 1981 ) that teiny mentally sick he 
(MW - 1 ) has clearly said in his cross - exumination that no could not vend any information to the management. In 
medical certificale was procluced hefore him . His enquiry the union s letưer (Ext, M - 11 ) date 19 - 11 - 1981 it is written 
report ( Ext. M - 5 ) reveals that Budin Majhi had sent a medi thal no information was sent about the illness to the maſage 
cal certificate along with his reply to the charge - sheet hut ment. Admittedly no information in writing was sent to the 
that certificate contained no signature or seal and so it was management. That is admitted by Badan Maihi himself. 
not accepted . To their rejoinder dated 26 April 1983 thie In the failure report of the enquiry officer ( Ext. M - 8 ) dated 

26 - 2 - 1982 it is mentioned that no information was sent to the 
Uniop toon several oihes preliminary objections vir that the 
proceedings were recorded in English , that the workman was management. I air not, therefore, inclined to swallow the 
not given Opportunity to cross - examination the Company s story of verbal information as spoken to by WW - 2 Girish 
witness, and that he was not allowed to give statcment in his Majhi. I disbelieve the story of illness as well ag the story 
defence . Rut all thce points are without any merít . The of verbal information in the management. Thus it is clear 
enquiry officer has said that he explained the statenxent in that Badan Majhi left his servicc . It is a case of abandon 
Hindi and that he was given Opportunity to cross -examine ment of service. He ceas ! J 10 he in the employment of the 
the management s witness but the workman refused to cross Colliery on account of his continuous unauthorised absence 
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for 2 years and 9 months. An inference of abandonment of 7 . It was also urged by Sri Roy that the employer did not 
service can ligitimately be drawn froni his long continucd give Badan Majhị three clear days notice of the intention of 
absence without permission and without any reason . I do the management to conduct the çnquiry and hence the enquiry 
pot think it necessary to discuss the various rulings cited by was vitiated , He relied on The Management of Travancora 
Sri Murthy for the management. 

Titanium Products Ltd . v . Their workmen , 1970)- IT ( LLJ I 

( SC ). 
4 . Sri Roy argued that the management did not consider 

The contention has no substance . Charge -sheet ot, 
the past cican service of the concorned workman 

6 - 6 - 1981 was issued to Badan Majhi, explanation was called 

before 
awarding the maximum punishment. He referred to clause 

for within seven days as to why disciplinery action should 
17 ( 4 ) of thc Standing Orders for Parascole Colliery 

not be taken against him . He showed cause on 23- 6 - 1981 . 
which 

Then by letter dated 7 - 7 - 1981 he was informed that he had 
provides that in awarding punishment the authority concern 
ed shall take into accouat the gravity of the misconduct. 

to attend enquiry on 14 - 7 -81 at 9 AM . I do not find any 

infirmity in it. Morcover , this point also was not taken 
the previous record if any, of the concerned workmun and 

either in the written statement or in rejoinder or in evidence . 
also any other extenuating or aggravating circumstances that 
may cxist. He contended that for non -compliance with 

The point this has no force . 
thc provision of clause 17 ( 4 ) the order of dismissal is 8 . In the result my concluded award is that the action of 
illegal, He rcfied on workmen of the Cochin Lightcrage the management, Parascolc Colliery of the ECL., Post Office 
Corporation v . Paul abrao , 1971 ( 2 ) LLJ 206 . But that was Rahula , District Burdwan in dismissing · Sri Badan Majhi 
a case U / s. 33 -2 (b ) in a proceeding of which the indus w . e .f. 22 July 1981 is justificd . It follows that the concerneu 
trial tribunal does not go into the details of the enquiry workman Badan Majhi is not entitlel to any relief. 
as a court of Appeal nor on the question of quantum of 
punishment, to that case the concerned workmen had im Dated , Calcutta . 
personated someone elac for the purpose of getting coupons 
from the canteçn manager. That was not a case of abandon 

The 18th February , 1984. 
ment of service wherein the employer can record removal 
even without holding any enquiry against the workman . So 

M . P . SINGH , Presicling Officer 
that case is distinguishable . Learned Counsel also referred to 

[No. L - 19012 (37) / 82 -DIV ( B ) ] 
the case of Union of India v . Sarda) Bahadur , 1972 (T ) 
I.LJ [ but the facuk of that case arc totally different and 
it has no application to this casc . Learned Counsel also 

New Delhi, the 8th March , 1984 
Icforted to the decision in Romakunta Mista v . The Slate 
of UP & Others, 1982 ( 2 ) LLJ 472 in which Hon ble the 
Suprenic Court observed that merely the use of improper 

S . O . 996 . - n pursuance of section 17 . of the industrial 
and abusive language on one occasion unconnected with any 

Disputes Act , 1947 (14 of 1947 ), the Central Government 
subsequent nostivo action and no preceded by any blame. 

hereby publishes the following award of the Central Govern 
worthy conduct during the period of 14 years service did 

ment Industrial Tribunal Calcutta in the industrial dispute 
not pçrorit en extreme penalty of dismissal from service. 

Letween the cmployers in relation to the management of 
Tt is clear that the obscrvation is based on the facts of 

Parbelia Colliery ( R ) of Eastern Coalfields Itd . and their 
that cose . As held in Sheo Sampat Lal v . State of U . P ., 1983 

workmen , which was received by the Central Government on 
Lab . IC 324 (All) ( a case of dismissal from service ) the 

the 3rd March, 1984 , 
fact that his record for last 10 yearę was clean would in 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL . 
the circumstances be of no consequence . Learned Counsel 

CALCUTTA 
atso referred to the case of Management of Hindustan 
Machine Tools T.td , Bangalore v . Modh Usman . 1983 Lab . 

Reference No . 8 of 1983 
IC 1739 (T ) in order to show that the Sunreme Court dill not 
interfere with the order of the Labour Court which reduced PARTIES ; . 
the punishment of fermivation of service to only sonrage 
of increment. Suffice to say itrat runishment will deneadh 

Employers in relation to the management of Partalia, 
On the facts of rach case , in the present case . Think , the 

Colllery ( R ) - of ECI ; 
punishment of dismissal is proper and it requires no inter 

AND 
ference . 

Their Workmen 
5 . It was next coníended that by Sri Roy no competent 
authority has passed the order of dismissal. He argued PRESENT : 
that iſ the order is not passed by a competent authority , it 

Mr. Justice M . P . Singh . — Presiding Officer. 
is null and void . He relied on Hindustan Brown Boveri, Ltd . 
V . Their work .mcn , 1968( I ) LLJ 571 (SC ) and Delhi Trans APPEARANCES : 
port Union y . BBL Hatelay, 1973 ( I ) LLJ 76 (SC ) . That 
position of law is not in doubt. Let 2 sec whether in the 

On behalf of Employers. - -Mr. B . N . Lala , Advocato . 
present case the order was passed hy an incompetent Authority , 

On behalf of Workoin.-- Absent , 
Ext. M - 7 is the order of distinsul dated 21 July 1981 passed 

STATE : West Bengal. 

INDUSTRY : Coal. 
by S . P . Srivastava , Agent Parascole Colliery . It clearly statos 
that " the competent authority has ordered vou Jismissal 

AWARD 
from servicc . Accordingly you are dismissed from scrvice 
with immediate effect " . Ext. M - 6 is a request letter dated By Order No. L - 19012 ( 154 ) / 82-D . IV ( B ) dated 13 
17 July 1981 sent by the said Agent to the Gencral Manager 

January , 1983, the Government of lodia , Ministry of Labour 
for according his approval for his dismissal. Enquiry re and Rehabilitation , Depunment of Labour, referred the follow 
port and connected raners also were seni alongwith the 

ing dispute to this Tribunal for adjudication : 
request fetter. The General Manager Kajora Srea Mr. 
A , N . Singh accorded his approval (see MW - 1 ) . In the circuin 

" Whether the action of the Agent, Parbalio Colliery , 
stances it cannot be will that dismissal wos by an incomre 

Messrs Eastern Coalfields imited , Post Office . 
tent authority . I may also mention that in the written state 

Neutoria (Purulia ) , in not paying pioner wages of 
ment no such point was taken . In their rejoinder the un on 

grade- D to Shri Dhirai Sirigh , Pineline Supervisor 
has vaguely challenged ihe competency of the authority to 

of Ranipur Unit is justified ? If not. to what relief 
dismiss him . No details or reasons have bees mentioned . 

the workman is cntitled and from what date ? " 
Even the concernel workmon (WW - 1 ) has not challenged 
it in his evidence . I hold that the dismissal order whe pored 

2 . The case has been heard er -party . The Union has not 
by the comnetent authority . The point has no merit. The 

Appeared , Sri B . N . Lala , aprcaring for the management con 
contention is rejecto . . 

tended that it has now hecome a çse of no disptte and 
6 . SK Roy next contended that Sec 9 nf the Employment that even on merit the union has no case . I think he is 
( Standing Order) Act, 1946 was not complied wils. Suffice right. The Union did not yppear inspic of nolires received 
to say that this point also w7 not taken in the written by it on av of the lates fixed in the cosc . It did not annear 

There is also on 23- 3 - 1983. 10 - 5 - 83 . 
statement nor in the rejoinder of the union . 

14 - 6 - 83 , 22 - 7 - 87 30 - 8 - 83, 

on 

11 - 10 - 83, 24 - 11- 83 . 3 - 1 - 84 and 
The contention is rejected . 

17 - 2 1984. 
Do evidence on this point. 

Tiven tho 
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Central Government hereby constitutes an Indistrial Tribunal 
of which Shri M . Srinivasa Rao shall be the Presiding 
Officer, with headquarters at Hyderabad and rcfers the said 
dispute for adjudication tlic said Tribunal, 


concerned workman did not appear on any of these nine dates , 
Hence a reasonable inference can safely be drawn that 
neither the union nor the concerned workman, Dhiraj Singh 
the pipeline Supervisor of Ranipur Unit of the Parbeliau 
Colliery is interested in the dispute . It has not filed written 
statement or a rejoinder or even any petition for the pro 
gress of the case . So Mr. B . N . La is right in his sub 

mission that a no dispute award may be passed . . His alter 
native argument that the union has no case is also correct. 
The concerned workman wants wages of grade D . He was in 
grade F under the old company . The Governinent Company 
has maintained that grade. There is no grade D in the Wage 
Board recommendation for watch and ward department. The 
NCWA- I, II or JII has not altered any of the grades of the 
watch and ward department as laid down by the Wage Board . 
The concerned workman is a taken over employee and he was 
getting gtakle F wages in the old company. The management 
has produced his service card (Fxt, W - 1 ) and has examined 
one witness J. N. Misra ( MFW- 1 ) to prove its case . I see 
no reason to reject the case of the management even on merit. 
However in the above circumstances, I hold that no indus 
trial dispurte now exists . 

3 . In the result I hold that no industrial dispute now 
exists and accordingly 7 no dispute award is passed . 

This is my award . 
Dated. Calcutta . 
The 18th February , 1984. 


SCHEDULE 
" Whether . the action of the mnagement of Mer srs 

Singareni Collierięy Company Ltd ., Kothagudjum 
in dismissing from their rervice Shri V . P. Pandu 
ranga Rao. Clerk Grade I, 5B inctine, with effect 
from 9th December , 1982 is justificd ? If not, to 
what relief is the workman concerned entitled and 
from what date ? " 

[ No. L-22012 / 101 / 83 - D . III( B ) ] 


नई दिल्ली, 25 फरवरी , 1984 


Sd / 


M . P . SINGH, Presiding Officer 

[ No . L-19012(154 ) /82 - D . IV ( R ) , 

C. D . BHARDWAJ, Desk Officer 
नई दिल्ली, 14 फरवरी, 1984 

आवेश 
फा०आ० 997. — केन्द्रीय सरकार की राय है कि इससे उपाबर अनुसूची 
में विनिर्दिष्ट विषय के बारे में मिंगरैनी कोलियरीज कं० लि० , कोठागुडियम 
के प्रबंधतंत्र मे सम्बद एक औद्योगिक विवाद नियोजकों और उनके कर्मकारों 
के बीच विद्यमान है ; 

और केन्द्रीय मरकार उस विवाद को न्यायनिर्णयन के लिए निर्देशित 
करना थांछनीय समझती है , 

अतः, केन्द्रीय मरकार, औद्योगिक विवाद अधिनियम , 1947 ( 1947 
का 14 ) की धारा 7-क और धारा 10 की उपधारा ( 1 ) के खंड ( प ) द्वाग 
प्रदत्त शक्तियों का प्रयोग करते हुए, एक औद्योगिक अधिकरण गठित 
करती है जिसके पीठामीन अधिकारी श्री एम० श्रीनिवास राव होंगे , जिनका 
मुख्यालय हैदराबाद में होगा और उक्त विवाद को उक्त अधिकरण को 
श्ययानिर्णयम के लिए निर्देशित करती है ? 

अनुमूची 
" क्या म . सिंगरैनी कोलियरीज कं . लि . कोठागुडियम के 
प्रबंधतंत्र की 5 बी इन्कलादन में लिपिक ग्रेड-I, श्री बी० पी० पाडूरंगा 
राब की 9 दिसंबर,1982 से सेवाएं ममाप्त करने की कार्यवाही 
म्यायोचित है यदि नहीं , तो संबंधित कर्मकार किम अनुतोष का और 
किम तारीख से हकदार है ? " 

[ सं०एन० - 22012/ 101/ 83- डी - 3 ( बी ) ] 


आदेश 
का आ० 998. - केन्द्रीय सरकार की राय है कि इससे उपाबद्ध अनुसूची 
में विनिर्दिष्ट विषय के बारे में श्री राजेश कुमार, पत्थर खदान, मादी 
तालुक मंगरोल , जिला मूरत के प्रबंधतंत्र से सम्बद्ध एक औद्योगिक विवाद 
नियोजकों और उनके कर्मकारों के बीच विद्यमान है , 
___ और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित 
करना वांछनीय समझती हैं ; 

अत: केन्द्रीय मरकार, औद्योगिक विवाद अधिनियम, 1947 ( 1947 का 
14 ) की धारा 7-2 और धाग 10 की उप -धारा ( 1 ) के खंड ( घ ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, एक औद्योगिक अधिकरण गठित 
है जिसके पीठासीन अधिकारी श्री जी० एस० बरौत होंगे , जिनका मुख्यालय 
अहमदाबाद में होगा और उक्त विवाद को उक्त अधिकरण को न्यायनिर्णयन 
के लिए निर्देशित करती है । 

अनुसूची 
क्या संबंधित फर्मकारों को निम्नलिखित मांगे म्यायोचित है ? 
यदि हां , तो वे किम अनुतोष के हकदार है ? 

1 . महंगाई भत्ते के रूप में विशेष भत्ते का भुगतान 
2 . लेखा वर्ष 1980, 1981 तथा 1982 के लिए 20 

प्रतिशत की दर से बोनम का भुगतान । 
3 . जिन कर्मकारों ने सेवा के 90 दिन पूरे कर लिए है , 

उन्हें स्थायीकरण का लाभ देना । 
4 . वर्षा ऋतु के दौरान जब खान बंद होती है, प्रतिधारण 

भत्ते का भुगतान । 
5 . उपकर का भुगतान । 

[ सं०एल -29011/ 66/ 83- जी - ३ ( की ) ] 


New Delhi, the 14th February , 1984 

ORDER 
S. O . 997 . - Whereas the Central Government is of 
opinion that an industrial dispute exists between the em 
ployer s in relation to the management of Şingareni Collicries 
Co. Ltd ., Kothagudium and their workmen in respect of the 
matters specified in the Schedule hereto annexed ; 

And whereas the Central Government considers it desirable 
to refer the said dispute for adjudication ; 

Now , therefore , in exercise of the powers conferred by 
section 7A and clause ( d ) of sub- section ( 1 ) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947 ) , the, 


New Delhi , the 25th February , 1984 

ORDER 
S. O . 998.. - Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Shri Rajesh Kumar , Stone 
Quarry , at Badi, Taluka Mangrel Dist. Surat and their work 
men in respect of the maiters specified in the Scheduled hereto 
annexed ; 

And whereas the Central Government considers it desirable 
to refer the said dispute for adjudication ; 

Now therefore , in exercise of the powers conferred by sec 
tion 7A and clause ( d ) of sub - section ( 1 ) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947 ) , the 
Central Government hereby constituted in Industrial Tribunal 
of which Shri G . S . Barot shall he the Presiding Officer, 
with headquarters at Ahmedabad and refers the said disputo 
for adjudication to the said Tribunal, 
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SCHEDULE 

( i) Grunt of special allowance in the form of Dear 
Whether the following demands of the workmen cou 

ness Allowance . 
cerned are justified ? If so , to whal relief are they 

(ii ) Payment of bonus at the rate of 20 percent for 
entitled ? 

the accounting years 1980, 1981 & 1982 . 
( i) Grant of special millowance in the form of Dear 

(iii ) Grant of benefit of permanency to these work 
ncss Allowance . 

Inen who have completed 90 days service . 
( ii ) Payment of honus at the rate of 20 percent for 
___ the accounting years 1980, 1981 and 1982 . 

liv ) Payment of Retaining Allowance during the rainy 

soason when the mine is closed . 
(iii ) Grant of benefit of permanency to those workmen 
who have completed 90 days service . 

( v) Payment of Gratuity . 
( iv ) Payment of Retaining Allowance during the ruiny 

INo . 1 -29011158 / 83 - D . IITB) ] 
Seyson when the mine is closed . 
( v ) Payment of Gratuity . 

आदेश 
___ No. L-2901166/83 - D. III( B ) ] का आ० 1000. — केन्द्रीय सरकार की गय है कि इससे उपबद्ध अनुसूची 
आदेश 

में विनिर्दिष्ट विषय के बारे में रमेण पन्थर वर्म, राजलवाडा, मुकाम 
का . आ० 999. – केन्द्रीय सरकार की राय है कि इससे उपविद्ध 

और डाकपर राज लबाडा, तालुक क्षगरपा , जिला मध के प्रयं धतव में 
अनमूपी में विनिर्दिष्ट विषय के बारे में ब्रान क्वेरी वर्म संख्या 26, 

सम्बद्धक औद्योगिक विवाद नियोजकों और उनके कर्मकारों के नीच 
मुकाम और अकघर जलवाडा, मालफ इगाविया , जिला भत्य के प्रबंधतंत्र 

विद्यमान है 
मे सम्बद्ध एक औद्योगिक विवाद नियोजकों और उनके कर्मकारों के बीम __ और केन्द्रीय मरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित 
विद्यमान है ; 

करना वांछनीय समाप्रती है ; 
और केन्द्रीय सरकार उन विनय को न्यायनिर्णयन के लिए निर्देशित 

अन, केन्द्रीय सरकार, औद्योगिक विवाद अधिनियम , 19.47 ( 1947 का 
करना घांछनीय ममममी है : 

14 ) की धारा 7-2 और धार। 10 को उपधारा ( 1 ) के खंड ( घ ) द्वारा प्रदत्त 
अत: कन्द्रीय सरकार, औद्योगिक विवाद अधिनियम , 1947 ( 1947 का शक्तियों का प्रयोग करते हुए, एक औद्योगिक अधिकरण गठिन करती है 
14) की धारा 7-क और धारा 10 की उपधाग ( 1 ) क ग्लंड ( प ) द्वारा प्रदान जिसमे पीठासीन अधिकारी श्री जी . एम. मरोत होंगे , जिनका मुख्यालय 
शक्तियों का प्रयोग करते हुए एक औद्योगिक अधिकरण गठित करती है जिसके अहमदाबाद में होगा और उस विवाद को उन अधिकरण को न्यायनिर्णयन 
पीठासीन अधिकारी श्री जी० एम० अगैत होगे जिनका मुटयालय अहमदाबाद के लिए निर्देशित करती है । 
में होगा और उस विद की उन अधिकरण को न्यायनिर्णयन के लिए 
निर्देशित करती है । 

अनुसूची 

क्या संबंधित कर्मकारों की निम्नलिखित मांगे न्यायोचित है? 
क्या संबंधित कर्मकारों की निम्नलिखित मागे न्यायोचित है 

यदि हां , तो ये किम अनुतोष के हवादार हैं ? 
यदि हो , मो ये किम अनुताप के हकदार हैं ? 

1 . मंहगाई भत्ते के रूप में विशेष भने का भुगतान । 
1 . महंगाई भने के हग में विशेष भर्म का भुगतान । 

2. लेम्बा वर्ष 1980,1981 तथा 1982 के लिए 20 
, लेखा वर्ष 1980, 1981 तथा 1982 के लिए 20 

प्रतिशत की दर में बोनम का भुगतान । 
प्रतिशत की दर से योनम का भुगतान । 

3 जिन कर्मकारों ने मेवा को 90 दिन पूरे कर लिए है 
3 . जिन कर्मकारों ने मेगा रो १० दिन पूरे कर लिए हैं , 

स्थायीकरण का लाभ देना । 
__ उन्हें स्थायीकरण का लाभ देना । 

4. वर्षा ऋतु के दौरान जम खान बन्द होती है प्रतिधारण 
4 . वर्षा ऋतु के दौरान जम खान बन्द होती है, प्रतिधारण 

भत्ते का भुगतान । 
___ भने का भुगतान । 

5 . उपकर का भुगतान । 
5 . उपकर का भुगमान । 

[ स०एल - 2901156/ 83- की -3 ( बी )] 
[सं०एल-29011/ 58/ 83-डी-3( बी )] 

ORDER 
ORDER 

S. O . 1000. - Whereas the Central Government is of 
S . O . 999. ---- Whercas the Central Government is of 

opinion that an industrial dispute exists between the em 
Opinion that an industrial dispute exists between the cm 

ployees in relation to the management of Ramesh Stone 
ployers in relation to the management of 26 No. Khan Quarry 

(Quarry Works At & P . O ., Rajalwada , Taluka Jhangadia Dist 
Works, It & P. O . Rajalwada, Taluka Jhagadia Dist. Bharuch 

Bharuch . and their workmen in respect of the matters sneci 
and their workmen in respect of the matters specified in the 

lied in the Schedule hercto Anncxect ; 
Schedule hereto annexed ; 

And whereas l ho Ceniral Govciomeur considery il desirable And whereas t he Ceriral Governineni considers il Vesirable 
to refer the said dispute for adjudications 

to refer the said displite for adjudication ; 
Now , therefore , in exercise of the powers conferred by 

Now therefore , in exercise of the powers conferred by 
section 7A , and clausc ( d ) of sub -section ( 1 ) of section 10 

section 74 and came lol ) of suuli -section ( 1 ) of section 10 
of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 

of the industrial Dipuies Act, 1947 14 of 1947 ), the 
tral Government hereby constitutes on Industrial Tiibunal 

( ental Goveljniçoi heicby constitutes an Industrial Tribunal 
of which Shri G . S . Birot shall be presiding Officer, with 

of which Shri G . S . Barot shall be Presiding oncer . with 
headquarters at Ahotsabad and refers the suid dispute for 

headquarter s at Alunedaled and refers the rail dispute for 
adjudiciition to the sail Tribunal. 

ljudication 10 the said Tribunal. 
SCHEDULE 

SCHEDULT 
Whether the following clemands of the workmen concerned 

Whether the following demands of the workmen con 
are- justified ? If so , lo whal relief are they 

cerned are justified ? If, so. to what Jelief are 
entitled ! 

they entitled ? 
1538GI/ 83 - 8 


अनुसूची 
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- 


- 
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- - 


- 
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S Z - E - - 

- - - - -- 

ür . -- - - I - - - 
(i) Grant of special allowance in the form of 

( i) Grant of special allowance in the form of 
Dcarnes6 AMowance . 

Dearness Aflowance . 
( ii ) P :1, ment of bonus at the rate of 20 percent for 

(ii) Payment of bonus at the rate of 20 percent for 
the accounting years 1989, 1981 and 1982 . 

the accounting years 1980 , 1981 and 1982 , 
( iii) Grant of benefit of Permanency to those work 

( iii ) Grant of benefit of Permancrcy to those worl: 
men who have completed 90 days service . 

men who have complete : 90 days servicc . 
(iv ) Payment of Retaining Allowance during the rainy 

(iv ) Payment of Retaining Allowance during the rain 
season when the mine is closed . 

season when the mine is cleil. 
(v ) Payment of Gratuity . 

(v ) Payment of Gratuity , 
No. 1.-29011 /56 /83-D . JJI (B )} 

INo. L -29011 / 57 /83-D . JIIB )} 
भावेश 
FiToTTO 1001.--- TT HIT. T ITU BERITA 5912 

New Delhi, the 6th March , 1984 
में विनिर्दिष्ट विषय के बारे में भारत भाई गलाब भाई पटेल, बान मालिक 

S . O . 1002. - In pursuance of section 17 of the Industrial 

Disputt s Act, 1947 ( 14 of 1947 ) , the Central Government 
गम्थर खान, गोपी बरस्ता मरमान, तालुक बारदोली , जिला सूरत के 

hercby publishes the following a ward of the Central Govern 
प्रवंधतंत्र में सम्बद्ध एक औद्योगिक विवाद नियोजकों और उनके कर्मकारों ment Industrial Tribunal No. 2 , Bombay in the industrial 
ef fyp ; 

dispute between the employers in relation to the manage 

ment Indian Rare Earths Limited , Bombay and their work 
startet 4FIT, 54 ftrante uit maraficata ?. À for Pafta 

men , which was received by the Central Government on the 

28th February , 1984 . 
TATRÍTT AT 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
3f?T: 7a Toires etfi ferata afufa, 1947 ( 1917 

TRIBUNAL NO , 2 , BOMBAY 
451 14 ) 6127 7-H BTT ETT 10 T FTUTRI ( 1) * (T ) 

Reference No . CGIT -2 / 36 of 1983 
द्वारा प्रदत शक्तियों का प्रयोग करते हुए एक औधोगिक अधिकरण गटित करती है 

Employers in relation to the Management of Indian Rare 
जिसके पीठासीन अधिकारी श्री जी . एस० बरोत होगे, जिनका मुख्यालय 

Eorths Lid ., Boobay. 
अहमदाबाद में होगा और उकस विवाद को उक्त अधिकरण को न्यायनिर्णयन 

AND 
# Form facer forat giant gal 

Their Workman 
अनुसूची 

APPEARANCES : 
pri talut PFRP 6 farfar the Atih pietfri E? 

For the Employers . -- Shri S . K . Wadia , Advocate , 

Shri N , K . Ramathan , Chief Personnel Manager, 
यदि हां , तो वे किस अनुतोष के हकदार है ? 

For the Workman . - Shi Manohar M . Phatak, General 
1 , महंगाई भने के रूप में विशेष भत्ते का भुगताम । 

Secretary , Hindustan Sharmik Sena , Shri A . V . 

Betcwadkar , (Workman in person ) . 
2. perto 1980, 1981 3 1982 for 20 after 
दी दर मे सोनम का भुगतान । । 

STATE : Mharashtra . 

INDUSTRY ; Mining. 
INDUSTRY : 

Mining 
3 , जिन फर्मकारों ने सेवा के 90 दिन पूरे कर लिए हैं उन्हें 

Bombly , the 16th February , 1984 : 
I ESTE UTT TT II 

AWARD 
4 , TT TT # Sten HWF Em A TETT 

( Dictated in the Open Court) 
FT HTETTET I 

By their order No , L -43011| 1|82-D . JII ( B ) , dated 
5 . 3747 Fir ratai 

19- 8 - 82 the following dispute has been referred under Sec 

lion 10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 for 
LogE7 - 29011/57/8 3-6 - 3 (at ) ] 

adljudication . 


“ Whether the action of the management of Indian Rare 

Earths Limited , Bombay in terminating the ser 
vices of Shri A , V , Betawadker with effect from 
26 - 12- 80 is justified ? If not , to what relief is tho 
workman Coutled ? " 


ORDER 
S . O . 1001, - Whereas the Central Government is of 
opinion that an industrial dispute exists between the cm 
pluyers in relation to the inanageacht of Bharut Bhaj Gulab 
Bhai Patel, Mine Owners, Stone Mine at Goji via Sarbhan , 
Taluka Brodoli Distt . Surat and their workmen in respect of 
Tho nati ers slipeciſlcd in the Schedule hereto annexed ; 

And whercas the Central Government considers it desirable 
to refer the said izpute for adjudication ; 

Noi therefore, lu exercise of the powers conferred by 
Section 7. 1 and ch!? 115e (s ) f 1 ) - section ( 1 ) of section 10 
of the Intriai Disputes Act, 1917 ( 14 of 1947 ) , th 
Geni : ] Givernment beleny constitutes an Industrial Tribuna! 
of v: hich Shri G . S . Barot shall be presiding Oliver, with 
Headquarters uit Ahmedabidl and refers the said siispute for 
djudication to the said Tribunal, 

SCHEDULE 
Whether the following senanti of the workmen chin 

cerned are justified ? If. 10 , to what relief ore 
they entitled ? 


2 . As the dispute stands it hus arisen bccal9c of the 
termination of the services of a Operator W .c .f. 26 - 12- 80 
who it is alleged refused to perform the duljes signed to 
him by the Shift in - charge on 1 - 12 - 1980 arid 2 days there 
after and against whom , it jg fuither alleged , a domestic 
enquiry was held wherein the finding of guilty was noted by 
the Enquiry Officer , or the strength of which the competent 
Huthority , it is alleged , on considering the post conduct of 
the workman decided to dismiss hina , and nlthough there was 
on appeal to the higher authorities the same failed . 


3 . By his statement of claim the workmen challenges 
the legality of the order and also challenge , the propriety of 
the enquiry . He contenis that no proper procedure os 
followed by the management. Do second oprortunity was 
given before passing the order of dismissal and thercola 
the order of dismissal is vitjated . He further contends that 
in the year 1978 nc action was taken against him in on 
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the second occasion in the same year though he was ini 
tially placed under suspension , he was allowed to join the 
duties without any censure etc . He also contends that his 
services for about 7 years was unbleinished. 

4 . Ex . M is the written statement filed by the manage 
ment hereby they have refuted all the contentions raised 
by the workman , asserted that the enquiry was conducted 
according to the standing orders prevailing in the Company 
and since the workman was guilty of refusing to carry out 
the lawful orders of his superiors he was guilty of the mis 
conduct and therefore the punishment imposed on him . In 
the past it is alleged a oral warning was issued despite which 
warning it is alleged the workman again indulged in the act 
of wilful disobedience . 

5 . On the above pleadings , following issues arise for deter 
mination . 

My findings thereon are :- ; 


Issues 


Findings 


1. Whether the Thorium Factory Not pressed 

in not an industry ? 
2 . If yes whether the employee Not pressed 

is a workman under the Indus 

trial Disputes Act ? 
3 . If not is he entitled to any relief ? As per award 
4 . Are not the various contentions Yes 

oftheworkmen vague ? 
5 . If not. does the workman prove No 

that the enquiry is vitiated on 
the ground that no proper pto 
cedure was followed and no 
opportunity was given for rebut- 

ting the statement ? 
6 . Has the enquiry violated any Nɔ 

principal of natural justice ? 
7. Was it incumbent on the enquiry No 

officer to supply attested copy 
of the enquiry proceeding day 

to - day ? 
8 . If yes whether the enquiry was No 

vitiated by non -supply of such 

copy ? 
9 . Is the order of dismissal legal Yes 

and justified ? 
10 . To what relief the workman is As per order 

entitled ? 
11 . What award ? 

. As per order 


furnished to the workmani, and furiher an attempt has been 
made to challenge the enquiry on the ground of non furnishing 
of the copies , that attempt also musl fail especially when 
whatever evidence was there was recorded in his piesence 
and he could have very well taken the nois of the proceed 
ing. It was then urged that after the submisjon of the 
report of the Enquiry Officer no opportunity was given to 
him but when the sianling crders do not speak to that 
effect and further when all along the proceeding took place 
before the workman , the failure to give such opportunity 
assuming to be any cannot be a ground availabie to the 
workman . In this connection it was a domestic enquiry Vii 
dertaken and as the evidence stands all the principles of 
natural justice wete ſullowed and not only that but there is 
absolutely no proof of any prejudice having been caused to 
the workman which proof is the mosi impoitant thing and 
even if there be any lecánical infringement, assuming there 
be any, in the absence of proof of any prejudice and in the 
light of other tactors aireac!y uswussed , the challenge to the 
enquiry must fail. At che tune ol argument it was suggested 
on behalf of the workman that the presence of the manage 
ment representative during the enquiry was againsĽ Rules 
and therefore allcc. ed adverscly the interest of the workman , 
in which contenuion whcil the representative has a right to 
be present there and has a right to represent the manage 
ment, there appears no force , and therefore rejected . I have 
gone minutely thiough the enquiry papers and I have consi 
dered the evidence of management witness No. 1 and 2 who 
have established that on ist , 2nd and 3rd December, 1980 
when the workman was asked to work in SEP Section along 
with one other operator , he refused to carry out those orders 
and therefcre guilty of disobedience . 

8. Even though I have noted the finding in this manner , 
being a procecding under Section 11A of the I.D . Act, the 
question still arises wheiber the punishment was dispropor 
tionate or halsh and therefore needs interference . In manage 
ment of Hindustan Machine Tools Ltd . Vs . Mohd . Usman , 
1984 (I ) S . C . page 152 it has been held by their Lordships 
of Supreme Court that where punishment imposed by the 
employer is disproportionately excessive , Labour Court in 
exercise of the discretion under Section 11 - A can reduce the 
puni hment ard havies held accordirgly when the Labour 
Court in exercise of the powers set aside , the orders of 
dismissal and 2Wardcd punisunent of stoppage of increments , 
their Lordships ccclied to interefere in the said order, 
Similar rujing is to be had in Jaswant Sirigh Vs. Pepsu Road 
ways Transport Corporation 1984 ( 1 ) S . C . page 35. In 
this casu instead of order of dismissal reinstatement without 
back wages was ordered by the Labour Court to which a 
Turther punishment wajaduud by their Lordsliips, punish 
ment withholding increcents for 3 years suliscquent to the 
reinstatement. Ultimaiety there Soru what is to be seen is 
whether punishinen : is disproportionate or tursh and requires 
interference under Section 11- A of tho J.D . Act . 


REASONS 
6 . Initially being under the inppression that Ascending Act 
1982 has been brought on statyte book the contentions re 
garding industry were taken but when it was realised that 
it has not been brought into force those contentions were 
given up by the enzproyers and therefore issue Nos.: 1 and 2 
do not arise for determinaiion . 

7 . The guilt or proof of misconduct as attributed to the 
workman is writ large on the record and the proceeding 
and although there is an attempt to challenge the legality and 
propriety of the proceedings followed during the enquiry , I 
find no substence in these contentions . The workman even 
before the enquiry commanced was made known as to what 
charge he was to face, the enquiry papers further reveal 
that he was asked before the commencement of the enquiry 
whether he wanted any aid of a co -workman which he declin 
ed and therefore he himself conducted the enquiry , oppor 
tunity was given to cross -examine the two witnesses viz . 
Shift in - charge pd Chargeman and lastly the statement of 
the workman ilimself was also recorded enabling to plead 
his own caiise . The whole evidence was recorded in the 
presence of the workman and therefore althorsh hera jy 
an attempt made to suggest that the copies should try hren 


9 . In this regard two factors is Hive to be borne in 
mind viz . that in the year 1976 us the record shows the 
worknjan was found to be irregular in attending the work . 
No action sesps to have been taken then . However again 
in the year 1978 the i ecord speaks he had committed the 
misconduct for which h : wa ; placed under suspension but 
after a short period he was allowe: l to join and though the 
workman had denied , it was because according to the manage 
ment a oral warning was issued which statement of the 
management I see no reason to disbelieve . Even then the 
crucial question while determining the punishment would be 
whether there was any gouins grievance of the workin 
and if the record peeks that there existed a genuine grie . 
vance , the order of dismissal even in the light of past con 
duct would still be disproportionate . 

10 . The factory it scens is being worked in 3 shifts 1 .1, 
2nd and 3rd shift, there ia ? 41r shift known as General shift. 
At the time when a workman of 1st and 2nl shift go into 
3rd shift, because the intire comnliment is not needed some 
of the workman who woul ! have worked in 3rd shift are 
asked to work either in lat or 2nd shift. "The vikimen 
savs and there is forza ing thot fire to such chaque in. tr . 
ferring from 3r to ottier shift he rerind of rest is shortened . 
Conseqiently it has 1911v. in thirrit on the management 10 
lay down fortrin modalitice de to bichrif the workman 
should be transferind 9998t hinahan !. { 1 , alved in antingen 
in 3rd shift, without leaving it to that of thing of sh -ft- in -charg » . 


- 
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. 11. Tho record shows and that was the main bone of con 

New Delhi, the 9th March , 1984 
tention that in the month of November, 1980 throughout 

S .O . 1003. - In pursựiance of section 17 of the Industrial 
workman had worked in SEP Section . He was thcjefore 

Disputes Act , 1947 ( 14 of 1947 ), the Central Government 
complaining n December (irst 1980 when he was again trans 

herchy publishes the following award of the Central Gov 
ferred to 1st shift instcad of allowing him to work in 3rd 

New Delhi in the industrial 
shift, and when 

ernment Industrial Tribunal , 
shed to work in SCP Section in which toc 

disputc between the employer s in relation to the management 
lion bo had worked for 30 Juyi. The tocord shows when 

of Messrs Rajasthan State Mines & Minerals Limited , Udai 
there were permanent operators who were to operate in the 

puls and their workmen , which was received by the Central 
1st shift in the month of December , 1980 nobod has siven 
any explanation , neither the Shitt- in - charge nor the Charge 

Government on the 6th March , 1984 . 
man as to why the workman who had worked throughout 

BEFORE SHRI O . P . SINGLA, PRESIDING OFHICER , 
the whole month in SEP Scction was again posted in the CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 
same section and why this simple request of his was not 

NEW DELHI 
considered . In this connection Shri N , C . Mayak was put 

J.D , No. 100 /81 
certain question in the cross-examination viz : 

In the matter of dispute 
Question . -- Is it not inconvenient to the operator who 

BETWEEN 
cxually joins your shif to work in a section in which 

Shri Ganpat Singh & Ors ., 
he has already worked in the previous month ? 

The General Secretary, 

Rujusthan State Mines & Minerals 
Auswer to which was in the negative . But when he was 

Karamchari Sungh , 
asked " In that case is it not injustice for the operator ? ? 

Head Office , 
Tho answer was "No comments " . This was a peculiar answer 

Near Dharamshala , 
and onïy inferenco would be that the witness did not want 

UDAIPUR -313001. 
to commit hir: ell. The witness udmitted on 1 - 12 - 80 us por 
the norms his operators did got the change of their sections, 

Vs. 
but no explunation has come forward why in the case of Shri 

The Managing Director , 
Betawadkar an exception was required to be made for making 

Rajasthan State Mines & Minerals Ltd . 
him work in the same section when the regular incumbent 

12B , Kumbha Marg . 
of that shift had çnjoyed the facility . Though cntitled 10 

New Fatehpuri , Udaipur. 
work in 3rd shitt, Shri Betawadkar was transferred to 1st 
shift again , his convonience should have been first looked to , 

PRESENT : 
utleast when he was making a request should not have been 

Shri R . C . Shuklu — for Workmau . 
rejected summarily . When the charge-hand was ashçd 

Shri Jagat Arora — fur Management . 
whether all operniors get their section changed on first or 
every nionth in all the three shifts the reply way he was not 

AWARI) 
concerned with the working of other shifts . When he was 

The Central Government, Ministry of Labour, vide order 
asked in what section or shiſt Shri Betawadkar was working 

No, L - 29012 / 19 / 80 - D . III ( B ) dated 30th July , 1981, reforrcd 
in the mouth of November, 1980 hc denied any knowledge. 

the following dispute to this Tribunal for adjudication : 
It is therefore cvident that here was a workman who had 
genuine grievance , was making a request that his section 

" Whether the action of the management of the Rajas 
should be changed , since he bad worked in the earlier month 

than State Mines and Minerals Ltd , Udaipur in not 
hut nobody paid any hecd to his grievance and then holding 

promoting S Shri Ganpat Singh , Bhoja Ram and 
guilty of indisciplinc yent him home, When the events are 

Ahnicd as Hend Security Guards from 1st January , 
reconsidered in the light of my findings the order of dismissal 

1979 , is justified ? If not, to what relief are the 
even having regard to the past conduct and the evidence relicd 

workmen concerned entitled ?” 
upon , was clearly disproportionate and therefore hecds inter 

2 . The workmen Unions withdraw from the reference 
( erence , and it amounts to removing thc workman but not 

saying that the workman concerned had expressed their un 
the cause of the dissatisfaction , 

willingness to persue the instant dispute and requested that 

the Tribunal may be pleased to make a no crispute award . 
12 . At the same time it is evident that care is 10 be, taken 

3 . In view of this stand of the workinen union and the 
to see that the indisciplinc does not spread otherwise the 

Managements written statement indicating the circumstances 
whole work would come to a stand still. Really speaking even 

in which the workmen concerned could not be promoted as 
though the workman found that the grievance was not paid Hec Security Guard in January 1979 , the management ac 
attention to , he should have registered a written protest but 

tion is taken to be justified and u no dispute award is 
ho should havo returned to his duties which the workman 

mide . 
failed to do . 

Further ordered thut the requisite pumber of copies of this 

award be forwarded to the Central Government for neces 
13 . I therefore impose a condition before the workman is Sury action at their end , 
reinstated he shall cxecute a writing that while in service 

Dated the 25th February 1984 
he shall carry out all the orders of his superiors to the best 

ut Jaipur 
of his capacity and further shall tender apoloyy for the past 

0 . P . SINGLA , Presiding Officer 
indiscipline. On execution of such writing the workmon shall 
be reinstated without back wages and his 3 Increments from 

[No. L - 29012 / 19 /80 - D . III (B ) 
the date of reinstatement os and when due shall be withheld S .O . 1004. - In pursuance of section 17 of the Industrial 
nad they shall be released only on his superiors certifving his Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
work to be satisfactory . At the end of 3 Tears if such hereby publishes the following award of the Central Goy 
certificate is obtained then all the increments during the re ernment Industrial Tribunal, New Delhi in the industrial 
lcvant period of three ycars shall be released from due date . clispute belucen the employers in relation to the management 
The order of disreissal therefore is substituted by the orders of Rajasthan State Mines and Minerals Limited , Udaipur and 
given above and they shall be carried out. 

their workmen , which was received by the Central Govern 

ment on the 6th March , 1984 , 
14 . Although mo hack wnzes are reing ordered continuity 

BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER , 
in sorvice shati le maintained and the workman on the ray 

CENTRAI, GOVERNMENT INDUSTRIAI, TRIBUNAL, 
of reinstatement sholi drevy the same salary as he was drawing 

NEW DELHI 
on the dar Way Tost sustendert. 

I.D . No. 72 of 1980 
In the matter of dispute 

BETWEEN 
11. A . DESHPANDT. Pr riting oftar 

Shri Poonan Chund Verma, 
IN . , 1 - 43011 / ! / 8 ? D . TIBI 

The Secretary , 


- 
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. 


- 
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Rajasthan State Mines and Minerals , 

PRESENT : 
Karamchari Şangh , 

Shri R . C , Shukla -- for the Workman . 
Near Ramchandra Champalul Dharanishla , 
Udaipur, W . Rly ., (Rajasthan ) 

Shri Jugut Arora - for the managemeni, 

AWARD 
The Managing Director , 

The Central Government, Ministry of Lubour . vide order 
Rajasthan State Mines and Afunerals Ltu . 

No , L - 29011 / 5 / 79 - D . III, B dated 15th July , 1980, referred 
12 - B , New Fatehpura , Udaipur, Rajusthan , 

the following dispute to this Tribunal for adjudication : 
PRESENT : 

" Whether the demand of Rajasthan State Niines and 
Shri R , C . Shuhla - - for Workniat. 

Minerals Karamchari Sangh , Udaipur that Shri Naşir , 
Shri Jagat Arora - - for Management. 

Ticket No. 1063, Jhamarkotra . may be promoted 

as a turner with effect from 24th August, 1976 and 
AWARD 

fired in the grace thereof from that date is justifica ? 

If so , to what relief the workman is entitled ?" 
The Central Government, Ministry of Labour vidc order 
No . L - 29011 / 16 / 79 - D , III, B , dated 16th July , 1981) referred 

2 . The dispute does not survive for adjudication because 
the following dispute to this Tribunal for adjudication : 

the Rajasthan State Mines & Minerals Karamchari Sangh 
" Whether the action of the management of Rajasthan 

decided not to persue thc reference and reqțiested that a no 
State Mines and Minerals Ltd ., Jhamur Kotra relat 

dispute award may be inade. 
ing to supersession of Shri Pronain Chand Vermu, 

3. Mr. P . C . Mathur, Deputy Manager in the allidavit 
Fitter hy S Shri Inayatali, Harahatali; Shamsuddin , 

file has justified the manugement action which in view of the 
Ahmed Shah , Jehangir Shah , A , R . Ghçlet, Anwar , 

Workmen (inion withdraw is held to be proper und 4 110 
A . K . Biswas and Bharat Bhushan in the matter 

dispule award is made . 
of promotion is - justified ? If not, to what relief 
the workman is entitled ? " 

Further Ordered that the requisite number of copies of 
2 . The workman concerned 

this award be forwarded to the Central Government for 
in tbis dispute Shri P , C . 
Verma has been having ill health continuously and in that 

necessary action at their end. 
situation the Rajasthan State & Mines Minerals Karamchari 

Dried 25 - 2- 1984 at Jaipur . 
Sangh requested that iho matter may not be proceeded fur 
ther and a no dispute award may be made . 

O . P . SINGLA , Presiding Officer 

[No . 1 -29011 ( 5 ) / 79 - D . III ( B ) ] 
3 . The action of the Management was taken an uccount 

NAND LAL , Under Secy . 
of reduction of Mining activity at Jamaar Mincs and the 
concerned workman was sent to Rock Phosphate Mines at 

प्रादेश 
Bikaner and the company had seniority decided from the 
dute he joined the phosphate division of the company. 

The Farafr ,o t , 1984 
3 . The Management action appears to be justified and the 
dispute having been withdrawn by the workers union a no 

TOT 1006 .- PART 

Teen FF Het 
dispute award is inade . 

उगाबर अनुसूची में विनिविष्ट विषय के बारे में न्यू बैंक आफ इंडिया के 
Further ordered that the requisite number of copies of this 

प्रबंधतंत्र से सम्बद्ध एक आधोगिक विवाद नियोजको और उनके धर्मकारों 
award be forwarded to the Central Government for neces 
sary action at their end . 

iti tre faunt 
Dated : 25 -2 - 1984 at Jaipur. 

पार केन्द्रीय सरफार उक्त विवाद को न्यापनिर्णयन के लिए निर्देशिम 
0 . P . SINGLA , Presiding Officer 
No . L -29011 / 16 / 79- D . IJI ( B ) / 

करना वांछनीय समझती है ; 

sati, te 47491 , Tortfara , farar afufruh , 19.17 ( 19.17 
S . O , 1005. - n pursuance of section 17 of the Industrial 

1971 14 ) # 1 ETT 7-4, ATT ETT 10 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

39-4TT ( i) FT (7 ) 
hereby publishes the following award of the Central Govern 

द्वारा प्रदत्त शगिनयों का प्रयोग करते हुए, एक श्राद्योगिक अधिषरण 
ment Industrial Tribunal, New Delhi in the industrial dis गठित करनी है जिसके पीठासीन अधिकारी श्री एम थीनिवास राव 
pute between the employers in relation to the management 
of Rajasthan State Mines and Minerals Limited , Udaipur होगे , जिनका मुख्यालय हैदराबाद में होगा पार उक्त विवाद को उक्त 
and their workmen , which was received by the Central अधिकरण को न्यायनिर्णयन के लिए निशित करती है । 
Government on the 6th March , 1984 
BEFORE SHRI O , P . SINGLA , PRESIDING OFFICER , 

अनुसूची 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

" क्या न्य बैंक आफ इंडिया के प्रबधतान को उनकी करीम नगर 
NEW DELHI 

शाखा के सम्बन्ध में श्री टी० गमानजनोयुल , क्लर्क-कम -टाइपिस्ट की 
1.D . No. 70 of 1980 

& fafru ( Ha fare 712474 TET FRIT ) T 30- 9-A 2 
In the mutter of dispute 

की वरिष्ठता के प्रयोजनार्थ 30-12- 82 को समाप्त होने वाले अर्ध 
BETWEEN 

वर्ष के दौरान अजित की गई अतिरिक्त योग्यता को ध्यान में न 

रखकर पदोन्नति से इन्कार करने की कार्यवाही न्यायोचित है? यदि 
Shri Nasir , 
The Secretary , 

नहीं , तो संबंधित कर्मकार किम अनुतोष का हकदार है ? " 
Rajasthan State Mincs & Minerals Karamchuri 
Sangh , 

[ HO 19-12012 / 18 /83-31-4 ( ? ) ] 
Rajasthan Circlc , 
Near Ramchandra Champalul Dhulamshala , 

ORDER 
Udaipur ( Rajasthan ) . 

New Delhi, the 6th February, 1984 
Vs. 

S . O . 1006 . - Whereas the Central Government is of opinjon 
The Managing Director , 

What an Industrial Disputes exists between the employers in 
Rajasthan State Mincs & Minerals Ltd ., 

relation 10 the management of New Bank of India and their 
12 - B , New Fatehpura , 

wurkmen in respect of the matter specified in the Schedule 
Udaipur ( Rajasthan ) . 

hereto annexed ; 
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[ PART II - SEC . 3 (iill 
- - - - - --- -- - - - - - - - - -- 
And , whereas the Central Government consider it desir 

pura Branch Surat in treating Shri M . G . Rathod, 
able to refer the said dispute for adjudication . 

Cleaner cum Sepoy having abondoned the job of 

his own volition , under their memo. No. ROPER 
Now , therefore, in, exercise of the powers conferred by 

415 82 dated 11- 3 - 82 is justified ? If not, to what 
Section 7A, and clause ( d ) of sub - section ( 1 ) of section 10 . 

relief is the workman concerned entitled ?" 
of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , tiic 
Central Government tereby constitutes an Industriul Tribunal 

[ No. L- 12012 |246 83- D. II ( A ) ] 
of which Shri M . Srivavasa Rao shall be the Presiding 
Ollicur, with headquarters at Hyderabad and refers the said 

प्रदिश 
dispute for adjudication to the said Tribunal, 
THE SCHEDULE 

का प्रा० 1006.--- केन्द्रीय सरकार की राय है कि इससे उपाबद 

अनुसूची में विनिर्दिष्ट विषय के बारे में देना बैंक के प्रबंधतंत्र से 
" Whether the diction of the management of New Banh 
of India in relation to their Karimnagar Branch in 

मम्बद्ध एक प्रोद्योगिक विवाद नियोजकों और उनके कर्मकारों के बीच 
lenying promotion to Shri T . Ramanjanoyulu, Clerk - विद्यमान है । 
cum - Typist as Head Clerk (Now called as Special 
Assistant ) by not taking into account the additional 

और बोन्द्रीय सरकार उषत विवाद को न्यायनिर्णयन के लिए 
qualification attained by him during the half year 
ending 30- 9 - 82 for the purpose of seniority as on 

निर्देशित करना घांछनीय समझती है ; 
30- 9 -82 is justified ? If not , to what relief is the 

प्रतः ; केन्द्रीय सरकार प्रौद्यागिक विषाद अधिनियम , 1947 
workmani concerned entitled ? 
INo . L -12012/18/ 83 - D.IV ( A ) ] 

( 1947 का 14 ) की धारा 7क और धारा 10 की उपधारा ( i ) 

के खर ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
नई दिल्ली , 9 फरवरी, 1984 

एक प्रौद्योगिक प्रधिकरण गठित करती है जिगो पीठासीन अधिकारी 

श्री जी० एम० बगेत होंगे जिनका मु यालय अहमदाबाद में होगा 
मादेश 

और उमत विवाद को उक्त प्रधिकरण को न्यायामिर्णयन के लिए 
का० ग्राउ 1007. - -गोत्रीप मरवार को राय है कि इससे उपाबद्ध 

निर्देशित करती है । 
अनुसूची में विनिर्दिष्ट विषय के बारे में बना बैंक के प्रबंधन में सम्बर 

अनुसूची 
एक प्रौद्योगिक विधाद नियोगकों और उनके कर्मकारों के घीच विद्यमान 

" क्या दमा बैंक क्षेत्रीय कार्यालय अहमदाबाद के प्रबन्धसंत्र 

झी उनके बैंक की शाखा . पाश्रम रोड़ प्रहमदाबाद के चौकीदार 
और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित 

श्री जी० एस० गजपूत की 5-7- 82 से सेवाएं समाप्त करने की कार्य 
करना वांछनीय समझती हैं ; 

याही न्यायोचित है ? यदि नहीं तो संबंधित कर्मकार किम अनुतोष 
प्रतः, केन्द्रीय मरकार , प्रोद्यागिक विवाद अधिनियम , 1947 ( 1947 का हकदार है ? " 
का 1 4 ) की धारा 7-क श्रीर धारा 10 की उप -धारा ( i ) के खंड 

[ सं० एल० 12012/ 219/ 8 3- डी ( ए ) ] 
( घ ) द्वारा पदत्त शक्तियों का प्रयोग करते हुए , एक भीयोगिक अधिकरण 
गटिम करती है जिसके पीटामीन अधिकारी श्री जी० एम० यगेत होंगे , 
जिनका मुख्याग्नय अहमदाबाद में होगा और जगत विवाद को उगम अधिकरण 

ORDERS 
को न्यायनिर्णयन के लिए निर्देशित करती है । 

New Delhi, the 9th February, 1984 
अनुसूची 

S. O . 1008. --- Whereas the Central Government is of the 
" क्या देमा बैंक , क्षेत्रीय कार्यालय , गूरत के प्रबंधतंत्र द्वारा 

opinion that an indsutrial dispute exists between the em 

ployers in relation to the management of Dena Banks and 
अपने झापन मं . पार प्रो / पी ई पार/ 415/ 32 दिनांक 11- 3- 82 their workman in respect of the matter specified in thc 

schedulc hcreto annexed ; 
के अनुसार उनके बैंक की शाखा तलबतपुरा , मरत के संबंध में क्लीनर 
एवं सिपाही , श्री एम . जी० राठोड़ , का अपनी इच्छा से नौकरी And whereas the Central Government considers it desir 

able to refer the said dispute for adjudication ; 
छोड़ देना गान लेना न्यायोचित है ? यदि नही, मो संबंधित कर्मकार 
फिम अनुतोप का हकदार है ? " 

Now , therefore , in cxercise of the powers conferred by 

Section 7A and clause ( d ) of sub -section ( 1 ) of Section 10 
[सं० एल -1 2012/246/83-डी-2( ए)] of the Industrial Dispurtes : Act , 1947 (14 of 1947) , the Cen 

tral Government hereby constitutes an Industrial Tribunal of 
New Delhi, the 9th February, 1984 

which Shri G . S . Barot shall be the Presiding Officer, with 

headquarters at Ahmedabad and refers the said dispute for 
ORDER 

adjudication to the ssid Tribunal, 
S . O . 1007 . - Whereas the Central (Government is of the 

SCHEDULE 
opinion that an Industrial Dispute exists between the en 
ployers in relation to the management of Dena Bank and 

" Whether the action of the management of Dena Bank , 
their workman in respect of the mutter specified in the 

Regional Office , Ahmedabad in relation to their 
schedule hereto annexed ; 

Ashram Road Branch , Ahmedabad in terminating 
And, whereas the Central Government considers it desir 

the services of Shri G . S. Rajput, Watchman, with 
able to refer the suid dispute for adjudication ; 

effect from 5 - 7 - 82 is justificd ? If not, to what re 

Jief is the workman concerned cntitled ?" 
Now therefore , in exercise of the powers conferred by 

[ No. 1- 12012 / 219 /83- D .II ( A ) ] 
Section 7A and clause ( d ) of sub - section ( 1) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947 ) , the 
Central Government tereby constitutes an Industrial Tribunal 

आदेश 
of which Shri G . S . Barot shall be the Presiding Officer , 
with headquarters at Ahmedabad ind refers the said dispute 

का० प्रा० . 1009 - -केन्द्रीय सरकार की राय है कि इससे उपाबर 
for adjudication to the said Tribunal. 

अनुसूची में विनिर्दिष्ट विषय के बारे में भारतीय स्टेट बैंक के प्रयधर्मत्र 
SCIIEDULE 

से सम्बर क प्रौद्योगिक विवाद नियोजकों और उनके कर्मकारों के. 
" Whether the action of the management of Dena Bank, 
Regional Office , Surat in relation to thelr Salbat 

बीच विद्यमान है . 


- : . 


- . - - - .- 


- . : . 


-- 


- 


- . . - - 


-- . - - - _ _ 


_ _ _ 


. 


8445 
[ भाग [ [ -- - प्रण्ड ( ii ) ] 

भारत का राजपत्र : मार्च 21, 1984/ चन्न 4 , 1906 
- - - - - - - - - - -- -- - -- - - -- 

- - -- - 

. _ _ 
- - 

- - - - - - - - 
- 

- - 
और केन्द्रीय सरकार उन विवाद को न्यायनिर्णयन के लिए नि . दित हैं ? यदि नहीं तो संबंधित वर्मकार किम अनुतोष का हकदार 
शित करना बाछनीय समझती है ; 
__ अन : केन्द्रीय सरकार प्रौद्योगिक विवाद अधिनियम, 1917 ( 1947 

[सं० एल 12012/ 270/ 83- ठी ? ( प ) , 
घा 14 ) की धाग 7-क और धाग 10 की उपधारा ( 1 ) के खंड 
( घ ) ताग प्रदन शक्तियों का प्रयोग करते हुए एक प्रौद्योगिक प्रधिकरण 

ORDER 
गठित करती है जिसके पीठासीन अधिकारी श्री मी० एम० घरीत होंगे 

S . O . 1010... - Whereas the Central Government is of the 
जिनका मुख्यालय अहमदाबाद में होगा और उक्त विवाद को उक्त 

opinion that an industrial clisputs exists between the emplov 
अधिकरण को न्यायनिर्णनिधन के लिए निर्देशित करती है । 

crs in relation to the management of Staic Bank of Indin 

and their workmen in respect of the matter specified in the 
अनुसूची 

schedule hercto annexed ; 
" क्या भारमीय स्टेट बैंक अहमदाबाद के प्रयन्धतंत्र द्वारा 

And whereas the Central Government considers il desic 

able to refer the said dispute for adjudic . iion ; . 
अपने बैंक की शाखा हिम्मत नगर के बावली चौकीदार श्री एम० जे० 

Now , therefore, in cxercise of thc powers conferred by 
गटोट की 24- 11 - 92 मे सेवाएं समाप्त करने की कार्यवाही न्यायोचित 

Section 7A and clause ( d ) of sub -section ( 1 ) of Section 10 
है ? यदि नहीं सो मयंधित कर्मकार विम प्रमुत. प मा हकदार है ? " of the Industriar Dispurtes Act , 1947 ( 14 of 1947 ) . the Cen 

tral Government hereby constitute ; an Industrial Tribunal of 
[म० एल० 120 12/ 249 / 83- डी - 2 (प.)] 

which Sbri M , Srinivasa Rao shall be the Presiding Officer , 
with headquarters At Hyderabad and eform the said disputa 

for adjudication to the said Tribunal. 
ORDER 

SCHEDULE 
S. O . 1009. - Whereas the Central Government is of the 

" Whether the action of the management of Stute Bank 
opinion that an industrial dispute exists between the employ. 

of India , Hyderabad in relation 10 thcir Secundera 
ors in relation to thc management of State Bank of India 

bad Branch in rctiring Shri Mohd. Abnodullah , 
and their workmen in respect of the matter specified in the 

Watchman from scrvice with effect . from 31- 12 - 1982 
chedule hereto annexed ; 

is justified ? If not , to what relief is the workman 
And wherças the Central Governmçnt considers it desir 

concerned cntitical ?” 
able to refer the aid dispute for adjudication ; 

INo. I.-12012 / 270 /83- D .II ( A ) ] 
Now , therefore , in exercise of the powers conferred by 

मादेश 
Section 7A and clause ( d ) of sub -section ( 1 ) of Section 10 
of the Industrial Dispuites Act, 1947 ( 14 of 1947 ) , the Cen 

नई दिल्ली, 14 फरवरी , 1981 
tral Government hereby constitutes an Industrial Tribunal of 
which Shri G . S . Barot shall be the Presiding Officer , with 

मा० प्रा० 10 1 1.----केन्द्रीय सरकार की गय है कि एमसे उपाबद्ध 
headquarters at Ahmedabad and refers the said dispii c for 
adjudication to the said Tribunal . 

अनुसूची में विनिविष्ट विषय के बारे में सिंडीकेट बैंक के प्रबंधतंत्र में 
SCHEDULE 

सम्बद्ध एक प्रौद्योगिक विवाद नियोजकों और उनके कर्मकारों के बीच 

विद्यमान हैं 
“ Whether the action on the management of State Bank 
of India , Ahmedabad in relation to their Himat 

और केन्द्रीय सरपार उक्त विवाद को न्यायनिर्णयन के लिए 
nagar hranch in terminating the service of Shri 

निर्देशित करना वांछनीय समझती हैं ; 
H . J . Rathod, Radli Wai chman with ellicct from 
24 .11- 82 is justified ? If not, to what relief is the 

मातः ; केन्द्रीय मरकार प्रौद्योगिक विवाद अधिनियम , 1947 ( 19.17 
workman concerrel entitled ?" 

का 14 ) की धारा 7-क और धारा 1 () की उपधारा ( 1 ) में पद्मा ( घ ) 
INo. 1 - 12012 / 249 / 83 - D . I ( A ) 

द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए एक आयोगिक अधिकरण गठित 

करती है जिसके पीठासीन अधिकारी श्री एम० श्रीनिवास राय होंगे जिनका 
प्रादेश 

मुख्यालय हैदराबाद में होगा और उयन विवाद को उनत अधिकरण 
फा० प्रा० 10 10---- केन्द्रीय सरकार की राय है कि इससे उपाबम 

को न्यायनिर्णयन के लिए निर्देशित करती है । 
अनमनी में विनिर्दिष्ट विषय के बारे में स्टेट बैंक आफ इंडिया के प्रबंधतंत्र 

अन मूची 
में मम्पस एक प्रौद्योगिफ विवाद नियोजकों और उनके कर्मकारों के 

" क्या सिंडीकेट बैंक हंदगबाद के प्रबंधतंत्र की फरेन्सी स्ट 
बीच विधमान है । 

मुखरामजही गेड़ णाखा हैदराबाद के संबंध में निगिक श्री के० 
प्रौर केन्द्रीय मरकार उक्त विवाद को न्यायनिर्णयन के लिएनिर्दे मंजुनाथ भाट को उमकी पदायधि 6- 2- 81 गे 21- 1-62 के दौरान 
णित करना वांछनीय मममती है ; 

विशेष सहायक का काम न मोपने की कार्यवाही न्यायोचित है ? यदि 

नहीं तो संबंधित कर्मकार किस अनुतोष का उपदार है ? 
अत ; केन्द्रीय सरकार प्रौद्योगिक विवाद अधिनियम 1947 ( 1947 
का 11 ) की धारा 7-क और धारा 10 की उपधारा ( 1 ) के खंड 

[ सं० एल० 12012/ 252/ 83-डी०2 ( ए ) ] 
( घ ) द्वारा प्रदन शक्तियों का प्रयोग फरसे हुए एक प्रौद्योगिक 

एन० के० वर्मा, सैम्क अधिकारी 
अधिकरण गठित करती है जिसके पीठासीन अधिकारी श्री एम० श्री 
निवाम गव होंगे , जिनका मुख्यालय हैदराबाद में होगा और उक्त विवाद 

ORDER 
को उपम अधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 

New Delhi, the 14th February , 1984 
S . O . 1011 . -.- Whereas thc Central Government is of the 
opinion that an indintriul dispute exists between the employ 

ers in relation to the management of Syndicate Bank und 
" क्या स्टेट बैंक ऑफ इंडिया हैदरदाबाद के प्रबन्धतंत्र द्वारा । their workinen in Torrest of the matter arccified in the 
उनमें अपने बैंक की शाखा सिकन्दराबाद में पौफीवार श्री मोहम्मद 

schedule hereto annexed ; 
ग्रहमाकुम्ना को 31-12-92 में मेना नियन करने की कार्यवाही मायो 

And whereas the Central Government considers it desir 
able to refer the said dispute for adjudication ; 


अनुसूची 


- - 


- - 


- 


- 


816 THE GAZETTE OF INDIA :MARCH 24, 1984/ CIJAITRAA 4, 1906 

(PART IIScc . 3( 11 )] 
- - - - - - - - -- . . . - - -, - - - : - 

- - - - - - -- - - - - - - - - - - - - 
Now , therefore , in xcrcise of the powers conferred by partite settlement as well as provisions of Shops and Establish 
Section 71 ind clause (d ) of sub -section ( 1 ) of Section 10 

ments Act. It is further contended that the workman hay 
of the Industuan Disputes Act , 1947 ( 14 of 1947 ) , the Cen ing put in nuore than one year s continuous servico in terms 
tral Government hereby constitutes an Industrial Triliunal of of Clause I of Section 23 ( B ) of the Industrial Disputes Act, 
which Shri M . Srinivasa Rao shall be the Presiding Officer , 1947 since the cessation of work during the period from 
with headquarters at Hyderabad , and refers the said dispute 10 - 8 - 1979 to 13 -5 - 1980 being noi due to the foot of the 
for adjudication to the soil Tribunal. 

workman , he is entitled to notice pay and retrenchment 

compensation under Secțion 25F of the Act which having 
SCHEDULE 

not offered or paid , he termination is vold ab -initio . It is 

alleged that in any casc thc workman having put in more 
" Whether the action of the monagement of Syndicate than 120 days service during the period of six months nilor 

Bank , Hyderabad in relation to their Currency to the date of termination he was entitled to one month s 
Chest, Mukhramjahi Road Branch , Hyderabad in notice pay and retrenchment compensation , which has not 
not entrusting Special Assistant s duties to Shri K , 

been paid making the resultant termination illegal. The 
Manjunath Bhat, Clerk during his tenure here for 

Union further says that before the Conciliation Officer the 
the period from 6 - 2 -81 10 21 - 1-82 is justified ? IC 

contention of the Bank was that the workman was employed 
not, to what relief is the workman concerned cn on temporary basis which contention was disputed from the 
titled ?" 

beginning since the work was of permanent nature and not 

by way of temporary increase . He therefore contends that 
[No, I.- 12012 / 252 /83- D .11( A ) 

the termination is liegał and as such the workman is onlijled 
N . K . VERMA, Desk Oficer to all the reliefs. 


New Delhi, ihe 7th March , 1984 


S . O . 1012 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , The Central Government 
hereby publishes the following award of the Central Govern 
inen Industrial Tribunal, N ) , 2 . Bombay in illo industrial 
dispute between the employers in relation to the State Bank 
of India , Panaji Branch , GOL and their workinen , which 
was received by the Central , ( iovemment on the 29th Fch 
ruray , 1984 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 


3 . Exhibit 3 / M is the written statement filed by the Bank 
wherein it is contended thet t he workman Shri Romchandra 
Sakaram Bagli wag employed as a temporary messenger at 
the Bank s Panaji Branch to cope with lemnorary exigencics 
of work arising as a result of leave vacancies. During this 
temporary employment he was paid daily wages varying 
from Rs. 13 per day to Rs. 15 . 50 per day and his services 
were not requisitioned after 12 - 12 - 1980 . According to the 
Bank Shri Bagli was never cniployed for more than 240 
duys in 12 calendar months, the provisions of Charter V - A 
of the Industrial Dispures Act, 1947 can never be invoked 
and as such the termination cunnot be challenged . At annex 
uro A tho Bank has furnished dato ; when the workman was 
cmployed . according to them on temporary basis during the 
leave vacancies, The Bonk therefore justifics the order of 
termination and repels all other contentions. 

4 . On the above pleadines the following issues arise for 
determination and my findings are : 


Issues 


Findings 


Reference No . CGIT-2 / 17 of 1983 
PARTIFS : 
Employers in relation to the Management of State Bank 
of Indin , Panaji . 

AND 

Their Workman 
APPEARANCES : 

For the Employer.: - Shri P , K . Rele , Advocate , 

For the workman . - Shri J. G . Gadkari, Advocate . 
INDUSTRY : 

Banking 
STATE : 

Gon, Daman and Diu 
Rombay , the 817 February , 1984 

AWARD 


By their order No. J.- 12012 /64 /82- D . II ( A ) dated mil 
March 1983 the following dispute has been referred under 
Section 10 ( 1 ) ( ) of the Industrial Disputey Act, 1947 for 
adljivication : 


1. Docs the Bank prove that the Yes as temporary . 

appointment of ShriRamachandra 
Sakaram Bagli was for a specific 

period ? 
2 . Whether the said appointment No 

terminated automatically on 

expiry of the relevant period ? 
3. If not, is not the casc of work - Yes 

man governed by Sastry Award 
para . 522 (4 ) or some such other 

provision ? 
4 . If yes whether the termination No notice given . 

of services of thc workman 

validly and legally effccted ? 
5 . Was the said terinination Not proved to be justified . 

justified ? 
6 . If notto what relief the workinan 14 days wages only at 

is entitled , whether of reins-ate - the rate of Rs. 15 . 50 , 
ment or for notice pay for the which was the last pay 
relevant period ? 

drawn . 
7 . What award ? 

As per order , 


" Whcther the action of the management of State Bank 

of India in relation to Panaji Branch , Goa in ter 
niinating the services of Shri Rainachandra Sakaram 
Bagli with cffect from 13- 12 1980 is justified ? If 
nut, to what relief is hic entitled "?"* 


2 . In support of the contention thc State Bank of India 
Empioyees Union Tepiesenting the workmin hus filed state 
ment of cluim 31 Ex. 2 / M whereby the action is stated to 
be illegal, improper and in violation of law . It is further 
conienced that tho workman concerned was einployed during 
the period from 9 - 4 - 1979 15 12 - 12 - 1980 with it break het 
ween 10 - 8 - 1979 to 13 - 5 - 1980 as a Messenger at their Panaji 
Branch . It is alleged that on 13 - 12 - 1980 his services were 
Orally terminated . The Union contends that even though the 
services of the employee s re governed y Awards and 
Bipartite Scilicmeni us modifival from time to time, which 
settlement and awariis provide for the unployment of work 
man only on monily hurris and which speak of terrination , 
the Bunk without following the procedure is laid down 
illegally içrminatcıl the services orally in violation of Bi 


5 . Although annexure a to the written statemen , Ex. 4 / M 
and in the oral evidence of Shri Alex Marcelino D Mello . 
The witness cited by the Bank described the scrvices of the 
workman as Badli workman appointed in leave vacancies, the 
Teri Badli 6C fron . the Written Statement kas never 
used try the Bank and why has remained unexnlaincd . It is 
evident that the terni Badli has achieveil special significance 


T 
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and even Sectton 25C of the Industrial Dispute , Act har fegister was maintained showing the absence of permanent . 
defined the term as a workman who is employed in an indus 

work men and Cugagement of Badlı workman . The term 
trial establishment in the place of another workman whose 

Badli as defined in the ladustial Disputes Act was cuntem 
name is born on the muster rolls of the establishment, but plated for the temporaly nature of vacancy during leave 
shall cease to be icgarded as such for the purpose of this vacancy of a permanent incumbeut . 
section , if he has completed on yoar of continuous service 
in the establishment. The material ingredient therefore is 

10 . Even though we come to the conclusion that Shri 
that he must be cmployed in an industrial establishment in 

Bagli was in temporary couployment on the dates stated , the 
the place of anothei worknian whose name is bome on the 

question sull would remain as to whether by such service 
mustor rolls . If we turn to Standing Orders Act, 1946 under 

he has achieved the status or gained any right, so as to 
Clause 2 of the Standing orders where we find a reference 

challenge the termination . Even under Sectiou 25E of the 
to types of classification being permanent, probationers , badli, 

Act the oxplanation Badli workman means a workman, who 
leoporary , casual and apprentices. clause 2 ( d ) a Badil 

is employed in place of another workman whose name is 
is defined as a workinan who is appointed in the post of 

borne on the muster rolls of the establishment, but shall cease 
permanent workman or probationer who is temporarily 

to be regarded as such if he has completed one year of 
absent. While temporary workman means a workman who 

continuous service in the establishment and would he governed 
hag been engaged for work which is of 12 essentially tem 

by other part of the Act. Now before we refer to other 
porary nature likely to be finished within a limited period . 

Soctions viz., 25F and 2 ( 00 ) of the Act, it would be neces 
At sub - clause if) casual workman , means workman whose 

sary to determine what was the period of service which the 
employment is of a casual nature . Referenco to various 

workman had put in . For the said purposc we shall have 
definition is necessary to indicate that term Badli or casual 

to refer to statencnt Ex. 4 / M which has not been denied and 
workman is something differeni than a temporary workman 

we find that from 3 -4 - 1979 in the first phase the workman 
and the above referred definitions also stressed the difference . 

worked upto 9 - 8 - 1979 . It is true that overy week there 

appears & gap of not lets than 2 days. In the second phase 
6 . Under para . 508 of the Award which is known as he has worked from 14 - 5 - 1980 to 12 - 12 - 1980 and the ter 
Sastry Award which was passed in the year 1953 and which mination as per order of referenco occurred on 13 - 12 - 1980 . 
is binding on thọ Bank and the employees there is a reference What is contended is that the brcaks of two days or so were 
to classification of employees and it was directed thaí the in fact artificial breaks and that he shall have to be ignored 
employees shall be classified as permanent employees , proba but the record speaks that every week ibe workman was 
tioners, temporary employees and part - time employees . It is being paid wages calculated on daily rates basis and at 
significant that we do not find reference to cither casual Ex . 7 / M collectively the Bank has brought on record , the 
workman or Badli workman. Clause ( c ) of Para , 508 defines copies of the vouchers is Rued by the workman acknowlodg 
temporary employee as an employee who has been appointed ing such payment the last voucher being that received 
for a limited period for work which is of an essentially tem Rs. 77 . 50 for five days from 8 - 12 - 1980 to 12 - 12 - 1980 at 
porary nature or who is employed temporarily as an addi Rs. 15, 50 per day and it is dated 13 - 12 - 1980 . The service 
tional employed in connection with a temporary increase therefore even to the knowledge of the workman was not 
in work of a permanent nature. Tho award therefore never without break . However, that would not cause any hard 
recognised what is known as Badli or casual workmun . ship to the case of the workman provided he brings the case 
However at the time of secondi Award known as Desai Rnder Section 25B of the Industrial Disputes Act. Under 
Award of 1962 under paragraph 16 .9 it was declared that sub -section ( 1 ) continuous service is the period if he is in 
no provision in the said award in connection with cauliai uninterrupted service including the service which may be 
employees Or job workers was being inade and that such interrupted due to sickness etc . cessation to work which is 
type of employees are excluded from the oneration of not due to any fault on the part of the workman . Since 
the Award . We howover do not find reference to the term the appointment is made for every week no such question 
Badli which is being consistently used . In the samo Award of cessation of work can arise and the services cannot be 
in para . 21. 19 ( c ) temporary employees for the purpose of , said to be uninterrupted service , 
award was declared to mean an employee who has been 

11 . Then the question remains whether sub -section ( 2 ) of 
appointed for a limited periodt for work which is of an essen 
tially temporary nature , or who is employed temporarily as 

Section 25B of the Act is attracted where even if a workman 
An additional employee in connection with il temporary in 

is not in continuous service within the meaning of clause 
crease in work of a permanent nature and includes an em 

( 1 ) for a period of one year or six months, he shall be 
ployee other than a permanent employee who is appointed 

decmed to be in continuous service under an et ployer for 
in a temporary vacancy of a permanent workman . It has 

a period of one year, if the workman , during a period of 
therefore to be seen whether when the workman in the 

12 calendur months preceding the date with refercnce to 

which calculation is to live made , has actually worked under 
present case was appointed in the vacancy of a permanent 
workman or Messenger, could he be termed ay Badli or he 

the employer for not less than 240 days . The relevant 

date would be 13 - 12 - 1980 and even if the workman had 
gains the status of a temporary employee. 

worked for more than 240 days from 3 - 4 - 1979 to 12 -12 - 1980 
7 . So far as the Bi-partite settlement is concerned the he still can be deemed to be in continuous service for 
relief granted to temporary employees under para . 20 . 9 to 11 one year so as to attract Section 25F of the Act. However, 
are not available to the workman since he joined the service 

if we look to Annexure A , Ex, 4 / M we find that the work 
considerably after the Bipartite settlement dated 19- 10 - 1966 . man who joined the service on 11- 5 - 1980 had ceased to 

work from 10 - 8 - 1979 and can never fulfil this clause . There 
8 . In the written statement as already poined out the case was an attempt to suggest that atleast he shall be deemed 
of the Bank way that Shri Bagli was appointed to cope with to have worked for six months he having comnletet 120 days 
temporary exigencics of work arising as a result of leave in tho vcar 1980 from 14 - 5 - 1980 to 12 - 12 - 1980 . The record 
vacancies . This fact is further corroborated by Annexure itself speaks that he worked 140 days but whether it has 
A (Ex. 4 / M ) where we find the names of permanent in conferred any right has to be seen , 
cumbents in whoso place Shri Bagli worked appears. Now 
if under para 21. 19 of the Desai Award an employee other 

12 . Here is a case therefore where the workman has not 
than a permanent ernplayco who is appointed in a temporary put in more than one year « ervicc hefore the date of alleged 
vacancy of a permanent workman is to be included in the termination . Now under Section 25F of the Act before the 
torm temporary employee, there is no reason why Shri termination is declared to be void the workman must have 
Bagli cannot be termed accordingly and it must be reason heen employed in an industry continuously not lege than one 
why the Bank though conscious of the statement annexure vear and then only clauses ( il ) to ( c ) can be relied upon . 
A to the written statement, while preparing the written state In the instant case the material ingredient heing ahsent. the 
ment used all along the term he workman as tenriorarv termination cannot be challenged under Section 25F of the 
workman . 

Act nor any relief can flow from the said provio . Althoiroh 

Section 25B of the Act speaks of service deemed to be 
9 . Even in the oral evidence of Shri D Mello , who was continuous « crvice cven thount int rruntet the same mov le. 
the Mangger Personal Banking in the branch of the Bank the question slill is what is the period of service for which 
during the relevant period, he has stated that the v orkman the workman was employed and whether it waS required to 
worked in place of permanent messenger . The witness says le terminated or it automatically stood terminated hv effluk 
that the Messenger was never employed at a stretch continuouis of time howsoever the same may he. Now if we look to 
ly but intermittently as and when somebody was absent and the defintion of Section 2 ( 00 ) of the Industriat Disnutes 
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3 . On taking down the petitioner s Atatoment in 
Act it means tho termination brought about by tho employer 

the 
ond docs not fall in any of tho excepted categories. The light of his aforesaid admission and on hearing the parties , 
wileged automatic terrination by efflux of contractual period I hereby return a No - dispute Award. 
would still amount to retrenchment . Thereforo the termina 

CHANDIGARH . 
tion has to be effected by all order in writing and under 

24 - 2 -1984 . - 
Sustry Award the services of any employee other than per 

I. P . VASISHTH , Presiding Officer . 
manent or probationer may be terminated after giving 14 
Jays notice. However, the award cannot have any, statutory 

(No. L - 12012 /32 / 81. D . II ( A )] 
force and at best it would be a contractual ohligation and 

N . K , VERMA , Desk Officer 
If therefore there is abronce of notice the only right vestod 
In the omployee would he not to claim arreon or reinstate 
ment but as held Full Bench in the case Madhav Sakharam 
Jondhale Vs. The Sangunner Municipality , rerortod in 

a facert, 24 fetara, 1993 
1973 ( 1 ) , LLJ, page 330 ( Bonhay ) the right would be only 
for notice pay and nothing clge . The workman therefore 

आवेण 
will only be entitled to 14 days wages calculated at the 
rate of Rs. 15 .50 and nothing more . Since there was no 

TO ATS 1011: Phanta at my other for at 
vacancy there was no question of continuing in service not 

उपाबा अनुसूची में विनिविष्ट विषय के बारे में जम्म छावनी कर्मचारी 
any malafides are attributed to the Bank and therefore the 
termination effectal cannot be said to be had or done mnado . संघ से संबंधित एक प्रौद्योगिक विवाद नियोजकों और उनके कर्मकारों के 
Award accordingly. 

e fare ; 
No order as to costs. 

मौर, फेन्द्रीय सरकार उपस विवाद को न्यायनिर्णयन के लिए निर्देशित 
KKR / 15 / 2 / 84 

करना पांछनीय समझती है ; 
M . A . DESHPANDE , Presiding Officer 
[No. L - 12012 /64 / 82- 1 . II ( A ) ] 4 :, hu, hair # 47<, walfire forana ufufruh , 1947 

( 1947 17 14 ) ART 7 ete MT 10 * 3941727 ( 1) * 
New Delhi , the 8th March , 1984 

बंग ( प ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , एक प्रायोगिक 
S .O . 1013 . - - In pursuance of acction 17 of the Industrial 

अधिकरण गठित करती है जिसके पीठासीन अधिकारी श्री ईश्वर प्रकाश 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 

वशिष्ठ होंगे , जिसका मुख्यालय चंडीगढ़ में होगा और उक्त विषाद को 
ment Industrial Tribunal, Chandicath in the industrial dispute उक्त प्रधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 
hetween tho employers in relation to the Punjab National 
Bank , Jalliwala Bagh , Amritsar Punjab and their workman , 

अनुसूची 
which was received by the Central Government on ihe 1st 
March , 1984 

" TT 01474 and , ORA 1747 976 reitti 1- 9- 1982 
BEFORE SHRI L. P . VASISHTH , PRESIDING OFFICER . 

2-4 1982 une foram 14 of wafafar wafe #it 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAI. 

अवकाश या ब्यूटी म मानकर उस अवधि को सेवा में व्यषधाम में 
CHANDIGARH . 

मप में मानने की कार्रवाई न्यायोचित है ? यदि नहीं तो वे सफाईवाले 
Case No , I.D . 115 /83 (CHD ) , 72 /83 (DELHI) 

किस अनुतोष के हफवार हैं ? " 
PARTIES : 

(# T2T- 13011 ( 4 ) 82- - II ( ) ] 
Emplovers in relation to the management of Punjab 

हरि मिह, डेस्क भधिकारी 
National Bank , Jalliwala Bagh Amritsar-Punjah , 
AND 

New Delhi, the 24th September, 1983 
Their Workman – M . R . Singhal. 

ORDER 
APPEARANCES : 

· SO . 1014 .- . Whereas the Central Government is of opinion 

that an Industrial Dispute exists between the employers in 
For the Employers .- -Shri Malvinder Singh . 

relation to the Jammu Cantonment Employees Union and 

their workmen in rospect of the matter specified in the 
For tho Workman , - Wurkman with Shri V . S. Mahi. 

schedule hereto annexed ; 
INDUSTRY-B : nkiny. 

STATE- Punjab . 

And whereas the Central Government considers it desir 

able to refer the said disputs for adjudication ; 
AWARD 

Now , therefore , in exercise of the powers conferred by 
Doted the 24th of February, 1984 

Section 7A and Clausc ( d ) of sub - section ( 1 ) of section 10 

of the Industrial Disputes 
The Central Govt. Ministry of Labour, in exercise 

Act , 1947 ( 14 of 1947 ) , the 
the poweri conferred on them 

of 

Central Government hereby constitute an Industrial Tri 
under Section 10 ( 1 ) ( d ) of 

hunal of which Shri Ishwar Prakash Vasisthy shall be the 
the Industrial Disputes Act 1947, vide their Ordos 
L - 12012 / 32 /81 D . JI ( Al dated the 19th February 1982 

Nor, 

Presiding Officer , with headquarters at Chandigarh and refers 

the salt dispute for adiudication to thc snici Tribunal. 
read with S . O , No. S -1102512 ) / 83 dated the 8th of Jung 
1983 referred the following Industrial dispute to this Tribunal 

SCHEDULE 
for adjudication : 

"Werther the action of the Cantonment Board , Jammu 

in not treating the period of absence of its safai 
" Whether the action of the management in not allowing 

wallas from 1 - 9 - 1982 to Half day of 2 - 9 - 1982 as 
the officiating chance to Shri M . R . Singhal, Triler ! 

leave or duty but treating that period us break in 
Cashier in Moge Town ( Unit for promotion ) as uli 

service is justified ? If not to what relief are 
not posting him as Head Cashier , Category 

these Safgiwallas entitled ? " 
is justified ? 


If not, to what relief is the workman 
conc med eniitled ?" . 

[No. L - 13011 (4 ) /82-D .II ( B )] 
2 . When the router came up for hearing the petitioner / 

• HARI SINGH , Desk Officer 
Workman submitted , that he was no longer interested 
persuing the case because he had since been 

in 

of fat, 12 HT , 1984 
Accountant by the management and so a no - dispute award 

promoted as an 

470 3470 1015 - sinta FCAT , 98 HATUTH 
may be given . 

पर कि लोकहित में ऐसा करना अपेक्षित या औद्योगिक विवाद अधिनियम , 


- 
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1947 ( 1947 T 14 ) T UTT 2 À Uus ( ) 39008 . and other benefits like the arrears alleged to be due to him 
( vi ) के उपबन्धों के अनुसरण में भारत सरकार में श्रम मंत्रालय की 

by way of wages and other benefits amounting to Rs. 1026 .00 . 
afer # 841 TO STO 3938 arta 26 fetcher , 1983 ETT 

2 . No written statement in reply has been filed by the 

employers . However it was orally contended by the leain 
यूरेनियम उद्योग को उम्त अधिनियम के प्रयोजनों के लिए 20 अक्तूबर ed advocate for the cmployers that the appropriate Govern 
1983 मास की कालावधि के लिए लोक उपयोगी सेवा घोषित किया 

m ni in this case ia thc S14 Government and therefore the 

: Ciclenco 18 поt tenable 
AT ; 

3 . Bocause of this jogue which is the mixed question of 
और केन्द्रीय सरकार की राय है कि लोक हित में उक्त कालावधि को law and fact, the following preliminary issues were framed 
छ: मास की और कालावधि के लिए बढ़ाया जाना अपेक्षित है , 

and my findings thcroto are :- - 
BET:, , auifita farara gafiya , 1947 ( 1947 T 14 ) 

ISSUES 

FINDINGS 
# ETTT 2 # ( ) # Jun ( vi) 4 OTT TERT 

(i) Whitch is the apprupriate Co - Central Government 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त उद्योग को उपस अधि 

vernment in relation to inhen 

steun vessels ? Whcther Slac 
fu s tatant # fang 20 , 1984 # 8 : ATE # ofte 

Govetomeni of CenirulGoverr. 
फालावधि के लिए लोक उपयोगी सेवां घोषित करती है । 

ment ? 

(ii ) If Central Government is the Has jurisdiction 
[HEAT F - 11017 /7/ 81- ft- 1( v) ] 

uppropriate Government, wł . - 
एस० एच० एस० अम्पर, अवर सचिव 

thus thi , Tribunal has no juliai 

ction to enterticthcrelerer.cc ? 
Now Delhi, the 12th March , 1984 

(iii) If not, is the reference tenible ? tenable . 
3 . 0 . 1015 . - Whereas the Central Govornment haviny 4 . Since the roferenco hus been made by the Central Gov 
been satisfied that the public interest 80 required had, in erriment, under Section 114 of the Evidence Act though it 
pursuance of the provision of sub -clause ( vi) of clause ( 0 ) in not directly applicable , the prosimption would be the 
of soction 2 of the Industrial Disputes Act, 1947 ( 14 of order of rclercpco is legal sincc the game is done in ibo 
1947 ) , declared by the notification of the Government of ordingly course of Government work and it would be for 
India , in the Ministry of Labour No . $ . O . 3938 dated the the side challenging the jurisdiction to state the objection 
26th September , 1983 the Uranium industry to be a public and the reasons behind it as well as to substantialit tha 
utility service for the purposes of the said Act , for a period sume. Since the Employers failed to do so as already stated 
of six months, from the 20th October , 1983, 

they neither filed the written statement nor prayed ag to 
And whereas , the Central Government is of opinion that why the girbject matter falls outside the scope of the Central 
public interest requires the extension of the said period by Government the presumption would be that the appropriate 
a further period of six months; 

government in the Central Government as defined under 
Now , therefore , in exercise of the power! conferred by 

Section 2 ( a ) of the Industrial Disputes Act and therefore the 
the proviso to sub -clause ( vi) of clause ( n ) of section 2 of 

reference as it stands must be held to be lcgal , nd valid . 
the Industrial Disputes Act, 1947 (14 of 1947 ) , the Central Award Part I accordingly . 
Government hereby declares the sald industry to be a public 

KKR /15- 2 - 84. 
utility servico for the purposo of tho said Act, for a further 

M . A . DESHPANDE. Presiding Officer 
period of six months from the 20th April, 1984 , 

INo. L - 36012 / 1 / 82 / D - IV ( A ) 
[No . S -11017 / 7 / 81 - D . I( A ) ] 

S .S . PRASHER , Desk Officer 
S . H . S . IYER , Under Secy. 

New Delhi, the 5th March , 1984 
New Delhi, the 6th February 1984 
5.0 . 1016 . — In pursuance of section 17 of the Industrial 

S. O . 1017 .-- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

Disputes Act, 1947 ( 14 of 1947 ) ,the Central Government 
hereby pubilshes the following award of the Central Gov 

hereby publishes the following award of the Central Govern 
ernment Industrial Tribunal No . 2 , Bombay in the industrial 

ment Industrial Tribunal No. 2 , Dhanbad in the industrial 
dispute betweon the employers in relation to Shri Concoicac 

dispute between the entployers in relation to the Management 
Pereira , owner of Launch Joseph Angclmo , Goa and their 

of Bhatdçc Collicry of Messrs Bharat Ccking Coal Ltd ., 
workmen, which was recelved by the Central Government . 

Post Office Mohuda , District Dhanbad , and their workmen , 

which was received by the Central Government on the 1st 
on the 25th February , 1984 . 

March , 1984. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO , 2 , BOMBAY 

TRIBUNAL (NO . 2 ) AT DHANBAD 
PRESENT : 

Reference No. 47 of 1982 
Sri M . A . Deshpande , Presiding Officer. 

In the matter of an industrial dispute under S . 10 ( 1 ) ( d ) of 
Roference No . CGIT -2 /29 of ! 982 

the 1. D . Act, 1947 
PARTIES : 
Employers in relation to Shri Conceicaç Pereira owner 

PARTIES : 
of launch Joseph Anscimo? 

Employers in relation to the manageinent of Bhatdeo 

Colliery of Messrs Bharat Coking Coal Limited , 

Post Office Mobuda, District Dhanbad and their 
Their workmen . 

workmen . 
For the Employers - Shri S .N . N . Karmali , Advocate 
For the workmen - Shri Chudgo Krishna Gaonkar 

APPEARANCES : 
workman in person . 

On behalf of the eniployers - Shri B Joslii , Advocate . 
INDUSTRY : Ports and Docks 

On behalf of the workinen - Shri D , Mukherjee , Secrc 
STATE : Ģoa , Damon and Diu 

tary , Bihar Colliery Kamgar Union . 
Bombay , dated the 184 February, 1984 

STATE : Bihar 

INDUSTRY : Coal 
AWARD PART 1 

Dhanbad , the 25th February , 1984 
Contending that the workman was in the servico of the 

AWARD 
employers for more than five years and that sometimo in 

The Government of India in the Mioistry of Labour in 
the month of November , 1981 his services were terminated exercise of the powers conferred on them U / 8 10 ( 1 ) ( d ) 
without follownig tho provijions of Section 25F of the In of the Y D . Act , 1947 has referred the following dispute 
dustrial Disputes Act the workman by his statement of clnim to this Tribunal for adjudication under Order No. L - 20012 
seek reinstatement with back wages. continuity of service ( 432 ) /81- D .Ll( A ), cated the 20th April, 1982 . 
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SCHEDULE 
* Whcther the demand of the workmon of Bhatdee 

Collier.y of Messrs Bharat Coking Coal Limited , 
Post Office Mobuda, District Dhanbad that thç 
management should treut S /Smt. Anuwara Bibi, 
Kamli Domin . Janki Daswalin , Rabni Chatwarin , 
Sarubala Mahatain and Sarvashri Kista Kajwar and 
Lal Mohan Mahato , Clay Cartridge Mazdoors as 
their workmen and that they should be paid Cate 
gory - f wages is justificd ? If so , to what relief 
are the workers concerned cntitled and from wbat 
date ? " 


in diameter and 12 /1 in length made of pulped earth . The 
management purchases clay cartridges from the concerned 
workmen at agreed rates . The management did not ever 
cmploy the concerned workmen as clay cartridges mazdoors . 
Tho management purchases various items of materials from 
the local markets as well as from outside markets and it is 
ubşurd to suggest that the persons engaged in manufacture 
or preparations of those materials should be considered as 
workmen of the management. The concerned workmen 
do not work on any permanent nature of job . The manage 
ment do not supply any material for the preparation of 
the clay cartridgos . Neither earth coal nor water is , 
supplied to the concerned persons for preparation of the 
clay cartridges . They do not work within the precinty 
and premises of the mines under the direct control and 
supervision of the management. During the time of private 
management of tho collieries there was not much require 
ment of clay cartridges and as such the selling of clay 
cartridges was not a profitable business and the same was 
not available in the market at all the time. It was for 
this reason that the private management had to employ 
casual workers to prepare clay cartridges as and when 
required and they used to pay Çat. I wages to them . After 
nationalisation most of the coal mincs introduced the system 
of winning coal by blasting method and thereafter it bo 
came profitable to prepare clay cartridges by the local 
peoplc in their spare time with the help of their family 
members and the neighbourers and there was a market for 
the sale of clay cartridges. The management , therefore , 
used to purchase clay cartridges from the local people and 
did not engage their own workmen for the preparation of 
clay cartridges required by them , for blasting coal. 

The claim , of the union for treating the concerned persong 
as clay cartridge mazdoors is not at all justitied and the 
concerned persons are not entitled to any reljef . 


The case of tbe workmen S /Smt. Arowara Bibi and 0 
others is that they are working as clay cartridge mazdoor 
at Bhatdee Colliery of Meyers - Bharat Coking Coal Ltd . 
since long. They have been angaged by the management 
for preparing clay cartridges at the colliery for using the 
same for blasting of coal. The naturç of the job of the 
workmen is permanent as clay cartridges are necessary for 
the production of coal from the mines . They are working 
within the precincts and premises of the mines under the 
direct control and supervision of the management. The 
management supplies material for preparing clay cartridges 
to the concerned workmen . They take clay from the sur 
face of the mines which is within the precints and premisce 
of the mines and water is also supplied to them by the 
management . During the rainy season the management 
supplies them coal for drying up the clay cartridges . Thoy 
are rendering full time Aervices and producing goods for the 
business of the colliery management . After nationalisation 
of the colliery , the management gave up pick miping system 
and introduced the solid blasting method for mining coal, 
The job of the concerned workmen are absolutely essential 
for running of the mine and for the purpose of the produc 
tion of coal. As por provisions of the certified standing 
orders of Bhatdeo Colliery all workmen are employces of 
Bbatdee Colliery . The concerned workmen are engaged by 
the management in a job which is of permanent nature and 
the rates of wager and job description of clay cartridge 
mazdoors finds place in thc recommendation of the Wage 
Board for coal industry which has been accepted and im 
plemented by the management. The management have been 
paying the workmen wages illegally and arbitrarily in viola 
tion of the Wage Board recommendation and are not paying 
cutegory I wages to them . They were demanding wages 
as per wage Board rccommendations and for treating them 
as workmen of the colliery but the management trcated 
them as suppliers of clay cartridges and are paying wages 
arbitrarily . The workmen deny that the management has 
been purchasing clay cartridges at any agreed rate . Tho 
Union raised an industrial disputo before the ALC ( C ) Dhan 
bad for conciliation but the conciliution proceeding ended 
in failure and thereafter the present referencc was made . 
The demand of the workmen for Category I wages and 
other facilities of Category I Mazdoors and for treating them 
as employees of the management is legal and justified . The 
workmen have thereforç , demanded for directing the manage 
ment to pay them category I wages of Wages Board Re 
commendation with attendance benefit from retrospectivo 
effect by treating them as management s permanent cm 
ployecs since nationalisation , 


The points for consideration are whether the concerned 
workmen are clay cartridge mazdoors of Bhatdee Colliery 
and whether their demand to trcat them as clay cartridge 
mazdoors and workmen of the management for payment of 
category I wages to them is justified . 

Thc concerned persona claim to be the workmen of 
Bhatdoe Colliery of M / s, B . C . C . Ltd . The management, on 
the other hand , asserts that they are not the workmen of 
Bhatdeo Colliery but they are just suppliers of clay cartridges 
at agreed rates . Thus the question wrisco whether there is 
relationship of master and servant between the concerned 
persons and the management. The relationship of master 
and servant is a question of fact which is to be determined 
on consideration of materials and relevant circumstances 
having hearing on that question . In general yclection by 
the cmployers , coupled with payment by him of remunera 
tion or wages, their right to control the method of work and 
power to yuspend or removal from employment are indica 
tive of the relations of master and servant. Ordinarily the 
right of an employer to control the method of doing the 
work and the power of superintendence and control may be 
treated as strong by indicative of the relation of master 
and servant, for the relation imports the power not only to 
Jirect the doing of some work but also the power to direct 
the manner in which tho work has to be done. If the 
omployer has the power , prima- facic , the relation is that 
of master and servant , having the above priciple in consi 
deration we have to examine the evidence on the point 
adducod by the respective partics regarding iclationship of 
master and servant, 


The canc of the management is that there is no relation 
ship of employer and cmployec between the management 
and the concerned workmen . The concerned workmen 
manufacture clay cartridges and the same is used as stemming 
materials in shot holes for , blasting coal. The workmcn 
yell clay cartridges @ Rs. 10 per thousand cartridges to thọ 
management. The management introduced the system of 
winning coal by blasting in Bhatdee Colliery in the year 
1976 after obtaining due approval from the Ofice of the 
D . G . M . S ., Dhanbad vide lotter dated 11 - 8 - 76 and thereafter 
the management started purchasing clay cartridges from the 
concerned workmen at agreed rates. Winning of coal by 
solid blasting requires regular supply of clay cartridges and 
this gave much scope for local people to engage themselves 
in the making of clay cartridges and selling the same to the 
colliery management. The management encouraved the 
local people to manufacture and sell clay cartridges to them . 
The local people including Indics, devoted their leisure time 
in preparing clay cartridges at their own places and selling 
the same to the management s adjoining colleries. The clay 
cartridges are tarth pellets of cylindrical shape of about 11 


WW - 1 Auowara Bibi is one of the concerned workman 
who has come to support the cuse on behalf of the concerned 
persons. She has stated that sho and other workmen aro 
doing the work of clay cartridge makers from the time of 
erstwhile employer in Bhutdoe Colliery . She has stated that 
they have been working continuously and are preparing clay 
cartridges in the colliery premises and have been collecting 
mud from the colliery premiscy and implements are also 
supplied by the colliery management for the preparation of 
clay cartridges . She has further stated that for drying up 
the clay cartridges in the winter season çoal is supplied by 
the colliery munagement. She has also stated that they are 
working under the supervision of the management and that 
their duty hours is from 8 A . M . to 4 P . M . Shu has stated 
that from the time of the crstwhile employer winning of 
coal is done by blasting mothod and that they were receiving 
wagos of Rs. 200 - 300 P . M , through vouchers . She has 
denied that they prepare clay cartridges in the house during 
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leisure time and sell the same to the colliery. In her cross 
cxumipution she has stated that the workmen do not posses 
arty paper to show that the materials and the cquipments 
required for preparation of clay cartridges is supplied to 
then by the management. She has also stated that there 
is no paper to show that cual is supplied to them by the 
manageinent for during cluy cartridges during the winter 
scason . The worlmen have filed Ext . W 4 which is a store 
requisition slip of Bhatdee Collicry dated 11 - 1 - 84 for supply 
of cane baskets , Kudal and pick with plates to Janki Des 
walin . It has been tried to be shown by this Ext, that the 
concerned workmen used to requisition materials from 
Bhatdee Colliery for preparation of clay Cutridges. From 
the entry in the 1emarks column of Ext. W - 4 it will appear 
that the materials requisitioned were actually not supplied 
to Janki Deswalin , one of the concerned persons of this 
casc . "The notc in remark column is " If entitled and 
issued earlier they may be given materials on exchange of 
old ones " . Thus it will appear that this Exi. cunnot esta 
blish thal materials were supplied to the concerned work 
men by the management of Bbatdce Colliery . The Ext. 
does not show that the materials requisitioned were actually 
supplied. There is also Do oral evidence to the effect that 
these materials were supplied to Janki Deswalin or that slic 
had any old materials which she had returned on exchange 
of the requisitioned materials . In my opinion this Ext, W - 4 
docs not establish that the management had ever supplied 
any inaterials to the concerned persons which were required 
for the preparation of clay catridges . WW - 2 is the Arca 
Se. rotary of Bihar Colliery Kamgar Union of which tho 
concerned workmen are members . He has stated that the 
concerned workmen prepare clay cartridges at distance of 
150 ( eet from the pit mouth and that they take earth from 
the colliery premises . He has stated that the inanagement 
supplies them sparc and gaita for preparation of clay cart 
ridges (Golamitti) . He has stated that they work from 
8 AM , to 4 P . M . in preparation of clay cartridges. Except 
for his oral evidence there is no materials to show that 
the management used to supply materials to the concerned 
workmen for preparation of clay cartridges . WW - 2 is the 
Arca Secretary of the Union of which the concerned work 
men are members . It is this union which had raised the 
dispute of the workmen concerned and as such there is no 
wonder that WW -2 has . como to support the case of the 
concerned workmen . 


control over them . It is further stated that the workmed 
do not work accordwg to any time schedule fixed by the 
management. He has stated that the clay cartridges aro 
manufactured on the surface which does not form part of 
the arca over which tho management, hay surface right . 
MW - 1 has stated that the matcrials are not provided to 
the workmen for the manufacture of clay cartridges. This 
urtness has been thoroughly cross - examined on behalf of the 
woskmen . In his cross - examination endeavour has been 
made to take from him that carth and water is supplied 
to the workmen by the management. But there is 
nothing to show in his cross -examination that he has stated 
in favour of the workmen . He has stated that the work 
men propare clay cartridges on the surface and that the 
clay is taken by them from their neighbourbood . It will 
also appcar from his evidence that the Bbatder Colliery has 
underground right for mining and that the management has 
no surface right on all the land which is on the surface of 
tho mine , Thus if the workmen took carth from gurface 
above the mine, it will not mean that tho management was 
supplying them with oarth for the inanufacture of clay 
cartridges. MW - 1 has stated that thc management docs 
not supply water to them but they might have been using 
thc discharged water of the mine. The water if discharged 
from the mincs by pumping it out and the said 
wator is used bathing and washing purpose and 
the said water is used bathing and washing purpose and 
it is also stored in a reservoir situated near the incllac 
mouth . Thus if any discharged water was being used in 
the preparation of clay cartridges it cannot be said that 
the management was supplying the said discharged water 
to the workmin . He has also denied that any coal was 
supplied to the workmen for drying clay cartridges. Ho 
has also stated that the work of the concerned workmen to 
not supervised and he has nowhere accepted that tho 
manufacture of clay cartridge was supervised by the manage 
ment. Thus the cvidence of MW - 1 completely negatives , 
the casc of the concerned workmen . The fact that oral 
evidencc adduced on behalf of the workmen is supported 
by no material on record to show that they werc treated as 
workman of Bhatdee Colliery , compels ond to believe tho 
evidence of MW1 that the concerned workmen were mero 
oppliers of clay cartridges on a fixed rate . 

It is stated by WW - 1 that she along with other con 
cerned workmen were doing the work of clay cartridge 
makers from the time oť erstwile employers. Even WW - 2 
stated so . But it will appear from very Written statement 
of the concerned workmen that thc concerped workmen were 
not working as clay cartridge makers since the time of 
erstwhile employers . It is stated in para-6 of the written 
statement of the workmen that after nationalisation of the 
colliery the management removed the pit mining system and 
introduced solid blasting method for mining of cool. It is 
thus clear that solid blasting method of mining coal was 
introduced in Bhatdee Colliery after nationalisation of the 
colliery and the claim of WW - 1 and WW - 2 that the concerned 
workmen were working as clay cartridge makers since tho 
time oť erstwhilc cmployer of Bhatdes Colliery is not correct. 
The said evidence has been introduced during the course 
of hearing so that they may have the advantage of Coal 
Wage Recommendation . Perhaps they realised late that if 
they makc out a case that they were making clay cartridges 
for Bhatdee Colliery since hefore the nationalisation of tho 
Coal Industries they may claim the advantage of Cat- I of 
clay cartridge makers as provided in the Wage Board recom 
mendation . It was submitted on behalf of the workmen that 
clay cartridge mazdoors is in the schedule of the Coal Wago 
Board recommendations at Page 42 of Vol -2 and is a schedule 
joh and hence the workmen should be put in Car . I as clay 
Board recommendations at Page 42 of Vol- 2 un dis a schedule 
job and hence the workmen should be put in Cat. las clay 
cartridge mazdoork , It way submitted on behalf of tho 
munagement that there are other categories also mentioned in 
the wage board but all those persons cannot be treated as 
employees of the management as the management only makes 
purchases of those materials locally from the suppliers. Thus 
only because the concerned workmen were supplying clay 
catridges to the management of Bhatder Colliery , It cannot 
be said that there is an existence of relationship of employer 
and employee between theni. 

The workmen have produced Ext, W - 1 which is the 
standing orders for the coal mining industry . My attention 
has been drawn to the definition of a " employec" in Ext. 
W - 1 and has been submitted that all working peuple , malo 
or female , employed above ground or underground cither 


The management hus cxemined MW - 1 Shri R , N , Das who 
is presently in Asstt. Manager and has been working in 
Bhatdee Colliery since 1968 in different capacities. He has 
stated that since 11th of August. 1976 the management got 
permission for solid blasting from the DGMS, Dhanbad. 
He has further stated that Bhatdce Colliery has no surface 
right on which the villages are situated . He has started that 
clay cartridges are purchused from outside and no clay 
cartridges are manufactured by the colliory . He has stated 
thut total quantity of clay cartridges are counted and the 
lists are submitted to the surveyors on tbe basis of which 
bills are prepared and payments are made to the suppliers 
of clay cartridges . The management has accepted that the 
concerned persons did supply clay cartridges to Bhatdee 
Colliery . The manageinent does not accept them to be the 
workmen of the colliery . The management has produced 
measurement hooks Ext. M - 1 and M - 1 / 1 in which there is 
entry of quantity of the clay cartridges received from diffo 
rent parties . Ext. M - 2 and M - 2 / 1 are 2 note books of 
measurement on the basis of which bills are prepared . Ext . 
12- 3 series are Photostat copies of bills bearing the signature 
of surveyors and the managers. Ext, M - 4 is the phatostut 
copy of vouchers which would show purchases of clay 
cartridges from the concerned workmen on different datek 
in uccordance with the clay cartridges supplied by the 
concerned workmen the entry of which is made in the 
measurement books ( Ext, M - 1 and M - 1 / 1 ) and note hooks 
( Ext M - 2 and M -2 / 1 ) . All these documents clearly indicate 
that the management used to purchase clay cartridges from 
the concerned persons. There is no paper to show that the 
concerned workmen are permanently employed by the 
management to prepare clay cartridges for Bhatdec Colliery, 
Admittedly there is no register in which the names of the 
concerned workmen have been show as the workmen of 
Bhatdec Colliery , 


MW - 1 hus stated in his evidence that the work of clay 
cartridges is not supervised by the management. He has 
also stated that the concerned workmen have not been 
appointed by the management and the management have no 
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(PART 11 - Sec . 3 (ii)] 
- - - - 
directly by the company or under a contractor are employees 1982 , in cxercise of the powers conferred by cluuse (d ) of 
und on this basis it is said that the concerned workmen were sub - section ( 1 ) of section 10 of the Industrial Disputos 
also einployecs . In ry opinion the Cube of the concerned Act , 1947 , referred tire ſullowing clispute for djudication : 
workmen will not be covered under the deinition of " Em 
ployces " as stated in the Standing orders for coal mining 

" Whether the demand of the workinen of Benedih Colliery 
industries . The question will arise only if the concerned 

of Muser s Bharat Coking Coal Limited , Post Office 
workmen we employed by the madagonicni or by any 

Nawayarlı , District Dhanbad for retirement of the 
contractors in the present case the concerncd workmen do 

workmen mentioned in the Annexure below as per 
not appear to have been employed by the management but 

their claimed dates of birth shown against their 
were mere suppliers of clay cartridges at a fixed rate and 

names in the Annexure , is justified ? If so , to 
this being the position the con - erned workmen cannot be 

what relief are those workmen enţiiled ?" 
said to be the employees of the Collicry . 

ANNEXURE 
Ext. W - 2 is the minutes of discussion with the members 
of Bihar Colliery Kamgar Union and the management datcd 

Name of the workman Date of birth claimed 
7 - 1 -78 and Ext . W - 3 is tho foto of discussion of union 

1. Hopna 

1- 7. 1933 
management negotiation held on 27 -11-80 . These only show 

2 . Bhikhu Roy 

1 - 7 - 1937 
that the union had raised the question of regularising the 

3 , Galwa Roy 

1- 7 - 1929 
workers preparing clay cartridgcs . But it appears thut the 

1 - 7 - 1926 
managerhent did 

4 . Khudu 
not agrec to it. In Ext. W - 3 point- 3 
related to the persons working as clay cartridge mazdoor 

5. Dr, Jailal 

1- 7 - 1932 
at, Bhatdee Colliery . The decesion was that the question of 

6 . Moti Mahato 

1 - 7 - 1927 . 
Dlaking the permancat was a policy matter and that the 
case was to be referred to Karmik Bhawan . Thus mere 

2 . Admittedly , the management of Benodih colliery , which 
production of Ext. W - 2 and W - 3 cannot show that tho is a coking coal mine, was tuken over by the Central Govern 
concerned persons were the workmen of Bhatdee Colliery 

ment with effoct from 17 - 10 - 1971 and the managtmont of 
uod it only shows that the union had raised the dispute 

Jayamdih collicry, which is a non - coking coal mine , was 
regarding tho said matters . 

taken over with efftct fron ) 31- 1 - 1973 and iniinciliately thero 

after it merged in Benedih colliery, and botti Benedih colliery 
Taking the entire evidence on record, I hold that the and Jairamdih colliery were nationlained with effect from 
concerned workmen are not clay cartridge mazdoors of 1 - 5 - 1973 . All the six concerned workmen were admittedly 
Bhatdec colliery and there is no relationship of employer loaders in Jairamdih colliery since the time of its out going 
and einployee between the concerned workmen and the owner and they continued to work as loades even after the 
management. I further held that the demand of the con taking over of its management by the Central Government 
cerned workmen to treat them as workmen of the manage and its mcrger in Benedih . colliery and ultimato vesting in 
ment as clay cartridge mazdoors and payment of Cat. I M / s. Bharat Coking Coal Ltd . on nationalisation , 
wages to them is not justified and as such they are entitled 
to do relief . 

3 . It is the case of the management that in Form B register 

of Jairamdjh colliery maintained by the out going owner , 
This is my Award . 

which was handed over at the time of taking over of its 
(No. L - 20012 /(432) /81-D .III (A )] 

management by the Central Government, the age of somo 

of the workmen werc mcntioncd but the uge of somo others 
IN , SINHA, Presiding Officer were not incintioned and in respect of the latter their ago 

was mentioned in Form B register prepared afresh by tho 
New Delhi, the 6th March , 1984 

present management on the basis of the age declared by 
S . O . 1018 . - In pursuance of section 17 of the Industrial 

Then after enquiring from them about their age . In respect 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

of the six concerned workmen also their age was not men 
hereby publishes the following award of the Central Govern 

tioned in Form B register of the time of out going owner 
nient Industrial Tribunal No . 1 , Dhanbad in the industrial 

and hence in the Form B register prepared afresh by the 
dispute between the employers in relation to the manage 

present management their decalred age as on 31- 1 - 1973 wero 
ment. of Benedih Colliery of Messrs Bharat Coking Coal 

mentioned and on the basis of their said declared age they 
Limited and their workmen , which was received by the 

have also since retired on attaining the age of 60 years 

which in the age of retirement and their different claimed 
Central Government on the 28th February , 1984 . 

Jates of birth as shown against their names in the annexuro 
DEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

to the order of reference , which would make them eligiblo 
TRIBUNAL NO . 1, DHANBAD 

for continucnce in omployment for several years mero to 

come and postpone their retirement to some future dates, 
In the matter of a reference under section 10 ( 1) (d ) of tho Arn wholly incorrect . The contention of the management, 
Industrial Disputes Act, 1947 

therefore , is that the demand of the concerned workmen for 
Reference No. 65 of 1982 

their retirement as per their claimed dates of birth shown 

against their names in the annexure to the order of referenca 
PAKTIES : 

is wholly injustified and fit to be reje - ted and thcy aro 

entitled to fo rolief . 
Employers in relation to the management of Benedih 

Colllery of Mengrs Bharat Coking Coal Limited , ut . The case of the concerned workmen , on the other hand , 
Post Office Nawagarh , District Dhanbad . 

is that they have been prematurely retired by the manage 

ment without any valid proof of their age and that the dates 
AND 

of birth as mentioned against their names in the annexure to 

the order of reference are their correct dates of birth accord 
Their Workmen . 

ing to which they are still cntitled to continuic in servico 
PRESENT : 

for several years mere before they would attain the age of. 

60 years which is the age of retirement. 
Mr. Justice Manoranjan Prasad (Retd .) Prosiding Officer, 
APPEARANCES : 

5 . THo witnesses have been examined on hchalf of the 

concerned workmet and one witness has been cxamined on 
For the Employers - - Shri B . Joshi, Advocate. 

behalf of the management. One document has been marked 
For the Workinen - Shri Anand Mohan Prasad , President, 

Its Ext, W - 1 on behalf of the workmen and two document 

have licen marked as Exts . M - 1 and MT- 2 on behalf of the 
. Coalfield Labour Union . 

inanagement. 
STATE : Bihar 

INDUSTRY : Coal 

6 . Regard being had to the frame of the order of reference , 
Dhanbad the 22nd February , 1984 

the burdon is, mudoubtedly , 01 The concerned worken to 

Trove their different dates of birth as mentioned against 
AWARD 

their names in the inneruire to the order of reference. A9 

alie lily menoncil above , the number of the concerned 
The Central Governinent in the Ministry of Lalulir has , worten ir six out of whom only two, namely , Hopna 
Loy Order No, L.- 20012 ( 571 / 82 - D . III ( A ) dated the 21st June, ( VW - 1 ) and Bhikliu Roy (WW - 2 ) have been examined and 
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: " " " 
the remaining four have not been examined 110r any evidence The concerned workmen are , therefore , cntitled to no rolif. 
whatsoever has been led in support of the alleged datcs of The reference is answered and the award is made accodingly . 
birih of those sur as mentioned # gainst their names in the Dit in the circumstances of the case there will be no order 
annexure to the order of reference . Therefore , it can safely H ., to col. 
be said at the very out sct that the workinen have hopolessly 

MANORANJAN PRASAD , Presiding Officer 
fuild to prove the dates of birth as noted against thosc four, 

[ No. L-20012( 57 ) / 82 - Đ. LI( A ) ] 
nanely , Golwa Roy, Khundu , Bi . Jailal and Moti Mahato . 
The position regarding Hopna (WW - 1 ) and Bhukhu Roy 

New Delhi, the 7th March , 1984 
(WW - 2 ) , who have been examined in this case , is plso no 
better . Hopng (WW - 1 ) has given his present age in his 

S .O . 1019. - In pursuance of section 17 of the Industrial 
deposition on 17- 2 - 84 a 40 years but the date of his birth 

Disputcs Act, 1947 ( 14 of 1947 ) , the Central Government 
as given in the annexure to the order of reference in 1 - 7 - 33 

hercby publishes the following award of the Central Govern 
according to which he would be above 50 years at present. 

ment Industrial Tribunal No. 1 , Dhanbad in the industrial 
It is, therefore , clear that he is further trying to minimisc 

dispute between the employers in relation to the manugement 
his age by ten years mere to have a further span of service 

of Kargali Colliery of Central Coallields Limited , P . O . 
over and above what he originally claimed and that he is not 

Kargali, District Giridih , and their workmen , which was 
speaking the truth . In his CIDYS -examination he , has also 

received ly the Central Government on the 3rd March , 
confessed that ho hus get no paper to show as to in which 

1984 . 
year he was born , The other concerned workman Bhikhu 
Roy (WW - 2 ) confosscd in his deposition that he could not 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
say his age nor he has get any páper to show what is his 

TRIBUNAL NO . 1 , DHANBAD 
present age . Such being the nature of cvidence adduced by 

In the matter of reference under section 10 ( 1 ) ( d ) of the 
the other two concerned workmca , namely , Hopna (WW - 1 ) 

Industrial Disputes Act, 1947 
and Bhikhu Roy (WW -2 ), it can also be safely said that 
they had failed to prove their respective dates of birth as 

Reference No. 17 of 1980 
mentioned against their names in the annexure to the order PARTIES : 
of reference . 

Employers in relation to the mangement of Kargali 
7. On the other hand , the management had cx. mined Sri 

Collicry of Central Coalfields Limited , P , 0 , Kargali, 
M . K , Singh (MW - 1 ) who is at present working as Senior 

District Giridih . 
Personnel Cllicer in Berora Area within which Benedih 

AND 
colllery lies. He has deponed that in Form B * register of 
the period of the outgoing owner of Jairamdih colliery 

Their Workmen . 
which was handed over to the management at the time of PRESENT : 
its take over the age of some of the workmen were mentioned 

Mr. Justice Manoranjan Prasad (Retd .) Presiding Officer , 
but the age of some others were not mentioned and in respect 
of latter their age was mentioned in Form B register APPEARANCES ; 
prepared afresh by the present management on the basis of 

For the Employers - Shri R . S . Murty , Advocate . 
their declared age after enquiring from them thout their . 

For the Workmen - Shri B . Lal, Advocate : 
age and similur was the case in respect of the six concerned 
workmen , According to him , the Form B register of the STATE : Bihar 

INDUSTRY : Coal 
poriod of the out going owner of Jairamdih colliery , which 
was handed over to the management at the time of its 

Dhanbad , the 29th February, 1984 
take over is not traceablo at present in the office ; but his 

AWARD 
statement that the age of the concerned workmen were 

The Central Government in tho Ministry of Labour bas , 
not entered in that Form B register of the tinic of ih : 

by Order No. L - 20012 (92 ) / 80 - D , III ( A ) dated , the 
out going owner is supported by the photostat copice ( Ext. 

21st 
W - 1 ) of the identity cards issued to the six concerned work 

September, 1980 in oxercise of the powers conferred by 

clause ( c ) of sub -section ( 1 ) of section 10 of the Industrial 
men and of the identity card register (Ext. M - 1 ) in which 
also the , columns incant for noting the date of birth are 

Disputes Act, 1947. referred the following dispute to this 
blank . He has proved the Form D register (Ext, M -2 ) 

Tribunal for adjudication : 
which was prepared afresh by the present management in 

" Whether action of the management of Kargali Colliery 
which in respect of some of the workmen their age way 

of Central Coalfields Limited , District Giridih in 
recorded on the basis of their age recorded in Form R 

transferring 112 Coal Cutters (Grour VA ) men 
register of the out going owner but in respect of some others 

tioned in the Annexure- A as Over Burden Removal 
whose age was not recorded in Form B register of the 

Workers (Grade JIT) is justified . If not, to what relief 
period of the out going owner their age was recorded in the 

are the said workinen entitled 7 " 
Form B register prepared afresh by the pesent management 
as on 31- 1 - 1933 according to their own declarations. A 

ANNEXURE A 
pergal of the said Form B register which was so prepared 

1. Haria 
afresh by the present management would show that the age 
decalared by the six concerned workmen , namely Hopna , 

2 . Sudhu 
Bhikhu Rov , ( Gulwa Roy , Khulu . Br. failal and Moti Mahato , 

3 . Borsato 
as on 31- 1 - 1973 was respectively 52 years , 53 years , 53 years , 

4 . Ful Kuat 
$ 4 years . 52 years and 52 years , their respe , live seriil nos. 
in Forit : B register being 1062. 999 922 , 1063, 1030 and 

5 . Shanti 
1073 . According to Sri M , K . Singh ( MFW - 1 ) the concerned 

6 . Sakhi Lal 
workinen had also put their thumb impression in Form B 

7 . Ambia 
rtgister ( Fixt A1- 2 ) against their relevant entries in token of 

8 . Paltan 
accantance of their declared age as recorded in the register . 
This has virtually heen accepted by the two concerned work 

9 . Gandia 
meii examined in this race radirly Hopna (WW - 1 ) and 

10. Rupai 
Bhilhu (WW - 2 ) both of whom have stated that after the 

11 . Darpati 
nationalisation thry had put their thumb impression in a register 

12 . Bhim 
In which their mes father s names , home Addresses and 
age were recorded on their declarations According to their 

13 . Bhagaw 
oforesaid leclared age 95 mentioned in Form B register 

14 . Nikhit Lal 
( Ext M - ? ) they had already passed their age of 60 ycars 

15 . Kelhi 
before ? 1 - 5 -82: the date of the present reference , and thrv 

16 . Paran mati 
had richtly been retired by the management on their attain 
Ing that age which is the age of retirement 

17. Ruplal 

18 . Sobha 
8 . In the result, their is no morit in the demand for the 

19. Tij mat) 
retirement of the concerned workmen as per their claimer 
datec rof birth shnu n against their names in the annexure to 

20 . Budhapi 
the order or reference which is held to he wholly injustified . 

21, Karmaha 
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22 . Ramdas 
23 . Piladai 
24 . Pardeshi 
25. Tij Ram 
26 . Rajni 
27. Budhwara 
28. Nekched 
29 . Ram Prasad 
30 . Jugeshwar 
31. Narbadia 
32 . Gurbari 
33 . Khem bai 
34 . Birpath 
35. Kirit Ram 
36 . Kubua 
37. Jagoda 
38. Pila Daw 
39 . Makhani 
40 , Chingorin 
41. Sukwara 
42 . Nanki 
43 . Sanaw 
44. Rabi Lal 
45. Chini Lal 
46 . Rahas Mati 
47 . Matin 
48 . Pusaw 
49 . Chetaki 
50 . Jahaj Mati 
51 . Samarin 
52 . Madan 
53 . Budh Ram 
54. Jail Mati 
55 . Etwari 
56 . Bhagwa Ram 
57 . Hira Lal 
58 . Ramayan Mati 
59 . Jillas 
60 . Dujai Ram 
61. Ganpati 
62 . Pingal 
63. Rambha 
64 . Kherbahurin 
65. Molentin 
66 . Baisakhoo 
67 . Deorai 
68, Ukhitram 
69. Adhin 
70 . Ramlal 
71. Chhabi Lal 
72, Nanki 
73. Mahrie 
74 . Seo Lal 
75 . Mangaloo 
76 , Mahetrin 


91. Garipai 
92. Srinad 
93. Ghandela 
94. Ful Bai 
95. Sushila 
96 . Barat Ram 
97 . Konta 
98 . Bipat 
99 . Prem Das 
100 . Sao Prasad 
101, Butaki 
102 . Gobardhan 
103. Hinslau 
104. Sona 
105. Gabio 
106 . Bhukhaw 
107. Bidhya 
108. Munkoo 
109 , Chaimati 
110 . Tankoo 
111, Dowa Mati 
112. Gharnin ." 

2 . The caso of the management is that Kargali colliery 
consists of both underground and open cast mines. The 
open cast mines of Kargali colliery consists of No. 1 and 
No. 2 ( combined ) and No . 3 quarries and Dhor Patch 
quarry. Coal cutting is donc normally in No, 1 quarry, 
in a portion of No, 2 quarry and also in Dhori Patch 
quarry. Mechaniscd coal winning is done only in Dohri 
patch quúrty . Overburden removal is done by mechanised 
means in No. 2 quarry and manually in No . 1 and Dhori 
patch quarties . Due to high coal to overburden ratio ( 60 : 
220 ), restricted working breadth , shortage of placc for 
overburden disposal and digging of fire and isolation tren 
ches, coal exposure legged behind and subsequently coal 
faces available for manual coal cutting in No. 1 and No. 2 
quarries exhausted / reduced and coal production from April 
1977 onwards come down considerably from No. 1 and No . 
2 quarries . Due to unsafe mining condition and also restric 
tion imposed by the Mines Department and shrinkage of 
coal faces, the collicry management had no other alternativo 
but to shift the concerned 112 piece rated coal cutters of 
No. 1 and No . 2 (combined ) and Dhori Patch quarties 
for overburden removal work in No. 1 and No . 2 ( combined ) 
and No . 3 quarries in April /May, 1977. 

3. It is the further case of the management that there . 
upon the sponsoring union , the Koyla Mazdoor Union , raised 
an industrial dispute before the Asstt. Tabour Commissioner 
( C ) , Hazaribagh in March , 1980 alleging that the service 
conditions of the 112 concerned workmen who were piece 
rated coal cutters belonging to Group VA had boon changed 
by the management by transferring them as overhurden 
romovary which is a pioce -rated job in a lower Group III 
and that proper wages were not being paid to them , and 
this ultimately led to the present reference. 

4 . The contention of the management is that the aforesaid 
arrangement, which has now been disputed , had been resor 
ted to many a times in the past and had worked satisfactorily 
with no objection from any union , and as such , any decision 
in favour of the workmen at this stage will simply create 
complications giving rise to further disputes in regard to 
post cases which remain settled so far. The aforesaid 
arrangement has in no way effected adversely the basic wages 
fall back wages of the workmen which is borne out from the 
details of the earnings of each individual concerned work 
man as shown in Annexure I to the management s written 
statement. The average daily earning in respect of the 
112 concerned workmen who were formerly cool cuttere in 
Group VA and who have been provided with alternative job 
of overburden removal in Group II in the circumstance 
explained above is found to bo above Group VA fall back 
wages in all cases and thus even assuming for the time being 
although not accepting that the workers concerned were 
transferred from one job to another , their nature of joh 
and wages were not affected by such transfer This being 
the nosition as observed by the Labour Angellate Tribunal 
in the case of National Curbon Company ( India Ltd ) VA . 
Muktinath Singh and six others 1957 ( II ) LLJ, 567. where 
there was transfer of certain workers to different jobs, and 


78 . Chamaru 
79 , Jot Kunwar 
80 . Guha Mati 
81. Jagrit Ram 
82 . Gambhir 
83 . Ankdhin 
84 , Son Bai 
85. Chedar 
86 . Guha 
87 . Bhago 
88 . Radha 
89, Het Ram 
90 . Batu 
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wages and dearness allowance were not affected by such engaged in raising coal through heavy machines and thus 
transfer , although chances of carning an incentive become hay deprived the concerned workmen from carning higher 
less, there was no adverse change in the conditions of service wages and enjoying better facilities to which they are entitled. 
as there was no reduction in emoluments involved . 

The management had established excavation section and 

employed highly mechanised heavy machines mainly for the 
5 . It is next the case of the management that periodical purpose of exposing coul faces and this excavation work is 
mectings are held between the management and different still in operation , but the managenient has now started using 
unions operating in kargaij colliery including the sponsoring the heavy machines in raising the coal production and this 
union and the question of deployment of piece-ruted workers unfair practice of the management has resulted in slowing, 
engaged in coal faces to overburden removal work and vice down the work of overburden removal. The management 
versa has been discussed both with the rccounised union and has adopted indirect tactics so that the carnnigs of these 
also with the sponsoring union and no objection over such workmen is reduced although the management have been 
deployment was ever raised at any time in view of the assuring to protect the minimum guaranteed wages but in 
peculius nature of working of this colliery. All that the fact cven this minimum guaranteed wages is not protected . 
union insisted was that when a Group VA worker in swit On the one hand , the management has deployed coal cutters 
ched over from coal to overburden removal his basic wage in Overborden removal work , and , on tho other hand, heavy 
should be protected and this was readily agreed to by the muchines are deployed in raising coal and in this way tho 
munagement. Ay stated above , since the carnings by and cual cutters who are entitled to work in coal section aro 
lurge of the piece rated workers deployed from coal to forcibly asked to work in overburden section and the machines 
Overburden removal are much more than the Group fall meant for use in exposing coal faces are being used for 
back wages of coal cutters there has been not many instances coal raising. The transter of theso workinen to the over 
of allowing the Grour wages only except in torc cases . burden section has directly affected tbeir wagey as well ay 

their customery and statutory benefits to their prejudice . 
6 . It is also the case of the management that where it Before affecting such a change and the matter being diroctly 
was found that the coal cutters could not ba gainfully em covered under schedule IV to the Industrial Disputes Act, the 
ployed in coal faces in No . 1 and 2 quarries they were management was bound to give statutory notice . Failure to 
offered alternative employment as coul cutters in Dhori give such a notice makes the order of transfer illegal. 
Patch quarry and even in sister colliericy where there was The management never asked the workmen to go to Dhori 
requirement of ricce -rated workert for coal cutting job Patch quarry nor the workmen cver refused to be yo trans 
(Goup VA ) , but they refused and they demanded their ferred . The concerned workmen , therefore , descrve AS a 
retention in No. 1 and No. 2 ( combincl) and No. 3 quarties matter of right to be engaged and restored to the work of 
though therç was no coal face to utilise then there in coal cutters and paid accordingly and are also entitled to 
coal cutting. This being the position the only alternative other direct and incidental benefits from the late of their 
left with the management was to retrench them altogether impugncd transfer . 
but as a public sector undertaking and also for main : aining 

11), Five witnesses have beek examinsd on behalf of the 
proper industrial relation the management deployed them management and two witnesses have been examined on behalf 
in overburden lenoval section by which nobody lost, their of the concerned workmen . A large number of documents 
fall back wages in Gorur VA having been secured in the have also been exhibited on behalf of the management wh ch 
Sense that even as overburden removers they were all getting have been marked Exts , M - 1 to M - 80 . No document has 
above the fall back wages of Group VA . In the circums been exhibited on behalf of the concerned workmen . 
tance , the allegation that there wus 4 change in service 

11. Sri Gupteswar Roi (MW - 1 ) in the Project Officer of 
condition in putting the concerneit worhinen in overburden Kargali Projcct since May, 1976 . He has deposed that 
removal is miscondeived and as such no notice under section Kargali colliery was started in 1917 by the Railways and 
9A of the Industrial Disputes Act, 1947 was required for it has taken over by the Central Government in 1944 und on 
effecting the arrangement. Their job being of essentially 1- 10 - 1956 the N . C . D . C . which is now known AS Central 
picce rated it continues to be so and it is an universal Coalfields Ltd . took over thc collicry and when the colliery 
practice that a piece rated workers is put from one job to was under the Railways and thercaſter under the Central 
another and that is why during the conciliation stage the Government coal was being extracted by open cast mining 
only clemand was that those workers who are being put operation as well as by underground mining operation through 
from coal to overburden removal should have their fall the agencies of contractors but the contract system was 
buck wages protected which was readily agreed to by tho uboilshed since 1954 and raising of uverburden which also 
management. 

used to be done through contractors was directly taken over 

by the management since 1961. He has further deposed 
7 . It is the further case of the management that since that in Kargali collie , v There are three onen cast mines, 
then some new faces having beca developed, a considerable namely , Nos. 1 . 2 and 3 and two linderground mincs , namely , 
number of the concerned workmen had already applied in 

Kargali pit and Kargali incline and when he took over ay 
writing to the management for deploying them in the coal Project Officer in Kargali colliery , No. 1 open cast mine 
faces and the management had acceded to their request . was being worked , some work was being done in No. 2 

mine, and another Open cast mine known as Dhori Patch 
8 . On the aforesaid grounds the contention of the manage . 

which is also included in Kargali colliery was being worked 
ment is that the action of the management is perfectly 

und besides that two underground mines referred to above 
justified and the concerned workmen are nct entitled to 

were also being worked but there was no work in No . 3: 
any relief. 

opor cast mine . According to him , from April , 1977 the 
raising of coal from No. 1 quarry declined due to shortage 

of faces as on . side there was railway , , line , on the other 
9 The case of the concerned workmen , on the other 
hand , is that prior to December, 1979 they were working 

side there was a fire , and the surface was full of residential 

buildings and washery structures , and that apart, the Depart 
as coal cutters and their service conditions, wages and other ment of Mines had l aised objection for violation of certa r 
henefits were as applicable to coal cutters of Group VA mining laws relating to safety . He line further deposed 
Aut without giving any notice either to the union or to them that as the raising of coal became restricted in the quarry 
the management started taking work forcibly from them in 

on account of difficulties pointed out above, the inanage 
the overburden section and they were ordered to work as 

ment Asked the coal cuttons whı) were working previously, 
overburden removers though according to the award of 

to go to some other places , nunjely , Dhori Patch in Kargali 
Central Coal Wuge Board recommendations, National Coal colliery and other are as such as Barkakand etc , but tho coal 
Wage Agrreements etc , the coal cutters are placed in higher cutters refused to go elsewhere and agreed to be engaged in 
Group VA than the overburden removery who are in lower l emoval of overbunden in Kargali colliery where they were 
Group IJI . This transfer of the concerned workmen who were previously working 25 coal cutters. He has next deposed 
coal cutters as overburden removers materially and prcjudi that when the coul cutters who were doing coal cutting work 
cially affect them . By this transfer their service conditions, nreviously , refused to go elsewhere and agreed to he engaged 
wages and other benefits have been changed to their proʻudice in removal of overburden in Kargali colliery, where they were 
in violation of the principles of natural justice and mandatory previously working as coal cutters, the management engaged 
nrovisions of the Section 9A of the Industrial Disputes Act, them in batches in the work of removal of overburden , 
1947. The management is not justified in doing so , and it and some of those coal cutters willingly took up the work 
has acted illegally in changing their service conditions 

of removal of overhürilen , while 
without giving any statutory notice cither to the workmen 

others , who did not come 

at the first instance to do the work of removal of overburden 
or to their union . The management in Karguli colljery je , themselves applied subsequently to the Manager in hatches 

1538 G1/83 — 10 
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to be transferred to roverburden side and all those workmen 
who had requested the management to allow thiem 10 do 
the work of removal of overdurden were permitted by the 
"management. He has next deposed that overburden removed 
in day SUL only while coal cutting work is done in all 
the three shifts and that the work of removal of overburden 
1s easier than coal cuiting. It is also has evidente that 
attar some new faces were found out in No. 3 quarry 
and Dhori Patch , the management issued a notice asking the 
persons iransierred from coal to overburden to come back 
to coal as coal cutters if they so liked and out of the coll 
cerned 112 workmen 29 had applied expressing their wiiling 
ness to come back to coal which was ailowed by the manage 
ment and those 29 have come back as coal cutters , and if 
the remain ng workinen express their willingnts to conie 
back as coal cutters in the quarry in question the manage 
ment has no objection to engage them as coal cutters . He has 
further deposed that now more coal cutters / loaders are re 
quired because the management has now started reinoying 
coal from the margin with a breadth of 75 feet abuting the 
railway line on one side and the quarries on the other side 
and because new faces have become available for work in 
Dhori Patch after introduciion of mechanised system . He 
has alo proved a number of documents which have been 
exuibited and to which I shall refer at the appropriate 
places . 


12 . Sri Raja Ram (MW - 2 ) is working as Personnel Manager 
in B & K Area which inciudes . Kargali colliery and before 
that he was working in Dhori colliery which is adjacent to 
Kargali. He has deposed that at the time he was working 
at Dhori both open cast and underground mining were in 
operation and in open cast ning there used to be two 
types of work , one type was moval of overburden and the 
other type was extraction of coal and there was only one 
set of workers to do both types of work and when any 
worker was engaged for removal of Cverburden he was 
paid at the rate prescribed for overburder work and , when 
he was engaged for extraction of coal he was paid at the 
rate prescribed for such work , and if a set of workers in 
Course of removal overburden notices exposed coal that 
very same set of workers is engaged for removal of the ex 
po ed coal. He has also proved certain . documents which 
have been exhibited and to which I shall refer at the appro 
priate places . 


exhibited and to which I shall refer at the appropriate 
places . 

15 . Md. Basiruddin (MW - 5) is working as a clerk in 
Kargali colliery since 1948 . He has also proved certain 
documents which have been exhibited and to which I shall 
Teier at the appropriate places . 

16 . Sri Seolal ( W . W . 1 ) , who is cne of the concerned work 
mien , uas deposed that he is working in Kargali colliery 
Area last 32 years and since last 8 years he is working 
there as overburden remover and before ihat he was work 
ing as coal cutter and the other concerned workmen who 
were also working as coal cutters were sinilarly appointed 
as overvurden removers about 8 years ago but other coal 
cutiers continued to work as coal cutters . He has next de 
posed that the management did not give him and the other 
concerned workmen any written notice that their services 
were being transferred from coal to overburden removal 
work . He has also stated that he and the other con 
cerned workmen did not join the job of overburden re 
moval of their own free will and accord but they were forced 
to go to join as overburden removers by the management 
and their wages have been considerably reduced on 
their transfer fions coal cultei s to ovcıburden removeis . 
In his cross- examination he has stated that Kargali colliery 
is an old colliery having three quarries , one incline and one 
shaft mine and upto 1954 the colliery which belonged to 
the Central Government was being worked out through the 
contractor Ram Bilash Singh who was the contractor for 
cutting coal as well as for removal of overburden and during 
that time he and the other concerned workmen used to 
work both as coal cutters as well as overburden removers 
as and when reçu ral and they used to get their wages ac 
cording to wages prescribed for coal cutting when they used 
to cut coal and simil rily they used to ref wages piescribed 
for overburden removers when they used io work as over 
burden rer overs . He has a so stated that Dhori Paich muarry 
has now been included in Kargali colliery and in Quarry 
No. 3 of Kargali coll ery there is very little extraction of 
coal because of Shrinkage of coal faces and in Quarry No . 2 
the extraction of coal is continuing and it has not depleted 
and Quarry No . 1 and No. 2 are now amalgamated into 
one. He has further admitted that the Railway line is to 
the South of these quarries and to the North of these 
quarries there is fire in coal belt and about 3 or 4 years 
back the officers of the Director General of Mines Safety 
had gone there and had stopped working of the Kargali 
colliery towards the North side where there was fire in the 
coal belt and they had also stopped the working of the 
mine within a distance of 75 feet from the railway line 
towards the South . He has next stated that Kargali washery 
is towards the South of the colliery between the colliery 
and the railway line and to the South of the railway line 
there are several buildings. He has next stated that as the 
height of the coal beam in Kargali colliery is very teep the 
coal cutters have at times to suignend themselves with the 
heln of rope for cutting coal which is arduous and while 
working as overburden somover sometimes there is diffi 
culty in hreaking big bolders hot otherwise, this work of 
Averhuurden ramover is comnarativeive pagier than coal rutting 
and the overhusden removal work is carried on only in ne 
shifs during the lay time whereas coal cutting work is carried 
on all the 24 hours hoth during day and nicht in thres 
shifte . It is alan his aridance that prork of cont souter and 
the part of overhorden romover ore hath niorerntea mort 
and when he and other workman noen to work as rral 
Cutter and the management was not in a nosition to mrovide 
them farar from work they still used to print raptain minima: 
guaranteed wages . 

17 . Sri Suraj Nath Singh (WW -2 ) is the Zonal Secretary 
of the sponsoring union , the Koyla Mazdoor Union . He 
has deposed that the concerned workmen were formerly 
working as coal cutters and it was not the practice to 
employ them as overburden removers if and when required 
and his union had protested when they were transferred 
from coal cutters to oyerburden removers as that meant 
deduction in their wages . He has further deposed that the 
claim of the union is that the concerned workmen should 
be given the average wages of a coal cutters since the 
time thev have been transferred from coal cutters to over 
burden removers . 

18. From the aforesaid evidence of Sri Gupteswar Rai 
(MW - 1). Project Officer or Kargali Project and of Sri Shenlal 
(WW - 1 ) , one of the concerned workmen , it . therefore . 


13 . Sri Nagendra Prasad Sinha ( 

MW - 3 ) is working as 
Personnel Manager , Kuiu area . Before working in Kuju 
area he was working in B & K area , Sudamidh colliery, Cen 
tral Workshop , Corba , M . P ., Kessergarh and North Damoda 
colliery . He has deposed that when he was in B & K Area, 
which includes Kargali colliery , there was occasion for en 
gaging coal cutters in overburden removal work and this 
was done because :) f flooding of the quarties, fire in the 
quarries and lack of working faces, and when a coal cutter 
was denuted to work on overburden side he used to get 
minimum guaranteed wage for a coal cutter and there are 
other Quarries where similar practice is followed and these 
areaz where he had worked are Kuiu Are ? , Hazarigabh 
Area , North Karanpura Area etc . where a coal cutter when 
enraged , in removal nf nverburden work was getting the 
rate of overburden remover . 


14 . Sri J . B . Sharma (MW -4 ) is posted as Project Manager , 
Dhori K colliery at Dhori Area since December , 1979 . 
From November , 1975 to October, 1977 he worked as 
Colliery Manager of Kargali colliery ( onen cast ). From July , 
1974 to October 1975 he had worked as Asst. Colliery Manager 
in Bokaro colliery. According to him , in Bokaro where manual 
labour was used for removal of overburden , labourers a ready 
in emnlovment for cutting coal were diverted for removal 
of overburden and when engaged for removal of over 
burden they used to be paid accordingly on piece basis and 
after they finished their work they used to be engaged again 
in coal cutting for which they used to be paid accordingly 
on niece rate basis, and while he was at Bokaro the manage 
ment was issuing orders for diverting labourers from coal 
cutting work to removal of overburden work and vice versa . 
He has bext denosed that in Kargali colliery the same very 
practice wag heing followed and in all the three collieries 
ahout whirh he has dannsed the lahouress engaged either 
for removal of overhurdon or for cutting coal for diverted 
to other work for which they are also paint on niere rate 
basis admissible for the work for which they are engaged . 
He has also proved certain documents which have been 
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appears to be the admitted position that upto ! 954 when the 
1418an colliery belonged to the Central Government it was 
DC ax worhed through the contractor Ram Bilas Sinyn 
who was the contractor for cutting coal as well as for 
removal of overburden and during that time the concerned 
worstnen Sheolal (WW - 1 ) and other s used to work both 
as coal cuiters as well as overburden removers as and when 
lequired and thoy used to get thcir wages according to the 
wages prescribod for coal cutters when they uscd to cut 
coal and similarly they used to get wages prescribed for 
Overburden removers when they used to work as overburdeu 
removers . I would , therefore , appear that in Kargali colliery 
there has been a long practice of employing the same set 
OL workers for coal cutting as well as for overburden remo 
val as and when required and to pay them accordingly . That 
t016 practice of employing coal cutters as overburden re 
MOVCI s and vice versa us and when required has been 
prevalent not only in Kargali colliery but also in other 
coilier es would also appear from Ext. M - 59 which is one 
of the specimen orders dated 31 - 12 - 74 of the Dy. Supdt. 
of collieries, Bokaro , which has been filed by the manage 
mzent to show that even in Bokaro collierics workers have 
been transferred from coal cutters to overburden removers 
aud vicc versa . Ext, M - 76 , M - 77 and M - 79 are wage- sheets of 
Dhori Collicry and Ext. M - 78 are wage-sheets for Tarun 
Collicry for the years 1981 and 1982 showing that this prac 
tice is still being followed there. Ext. M -60 is a statement 
showing some specimen cases of conventional transfor s of 
the piece rated workers of Kargali collicry from coal lo 
Overburden removal or other piece rated jobs and vice 
versa from 1974 including some of the concerned workmen 
SLIch as Ambiya , Manglon , Rupai, Chandela , Sushila and 
others and Ext , M -61 are supporting wage- sheets in respect 
Of the same. Similarly Ext. M -62 is a statement showing 
deployment of some piece rated workers sometimes as coal 
cutters and sometimes as overburden removers in the hegin 
nings of 1977 in Kargali colliery including some of the con 
cerned workman like Ram Das . Ram Prasad, Dowamati and 

1920 s and Ext . M -63 are wage - sheets in support of the 
same. Sri Gupleswar Rai (MW - 1 ), Project Officer , Kargali 
colliery project; Sri Raja Ram (MW -2 ), Personnel Manager, 
Pack Area which includes Kargali colliery: Sri Nagendra 
Prasad Singh (MW - 3 ), Personnel Manager , Kuju Area and 
Sri J. R . Sharma (MW - 4 ), Project Officer , Dhori K colliery 

Dhori Area have also pledged their oath in support of 
th s long sunding practice both in Karpali colliery as well 
24 in some other collieries in which they had occasion to 
Hork , The evidenco on record , therefore , cstablishes that 
there has been a long standing practice of engaging the coal 
cutters in the work of overburden removal not only in 
Kargali colliery but in other collierics as well as and when 
required . and to pay them wages of coal cuttcrs when 
employed in coal atting work and of overburden removers 
when employed in overburden removal work . 

19. From the evidence of Sri Gupteswar Rai (MW - 1 ) and 
Sri Slieolal (WW - 1 ) it would further appear that because 
of the situation of the Kargali colliery which is abutted on 
one side by the railway line and on the other side by fire 
in coal belt with Kargali washery between , thc colliery and 
the railway linc and several buildings beyond the railway 
line and also because of the intervention of the 
Officers of the Director General of Mincs Safety who had 
from the safety point of view stopped work of Kargali col 
liery towards the side where there was fire in the coal belt 
and had also stopped the working of the mine within 
divtance of 75 feet from the railway line few years back , 
Taising of coal in Kargali colliery had become more and 
mure restricted with shrinkage of coal faces. The aforesaid 
intervention by officers of Director Gencral of Mines Safety 
is supported by Ext . M - 13 to M - 17 which are different 
letters issued from the office of the Director Goneral of 
Minos Safety to the management of the Kargali colliery 
from time to time. 

20). It was in this state of affairs that the 112 concerned 
uprkman who were formerly working as coal cuttery in 
Kargali colliery gradually shifted to overburden removal 
work in the years 1977, 1978 and 1979. Ext . M - 1 dated 
18 - 5 - 77 , Ext. M - 2 dated 17 - 5 -77, Ext. M - 3 dated 11 - 3 - 77 , 
Ext. M - 4 dated 21- 8 - 78, Ext. M -5 dated 12 - 7 -78. Ext. M - 6 
dated 5 - 7 - 78 , Ext. 7 dated 29 -6 - 78 , Ext. M - 8 satrd 
16 -6 - 78 , Ext. M - 9 dated 29 - 3 - 79 , Ext. M - 20 dated 16 - 10 - 78 
and Fut. M -25 dated 1- 7 - 78 are the transfer orders by which 
some of the concerned workmen , namely , Sadhui . Tiimati, 
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karmaha , I lludai , Tirum , lvexcreu , Gurbari, hirit kan , 
Josada , Chingeria , liwall, Wiratai, Licorai, Mansic , Mangico , 
Jilgritram , Ankuhin , Guha, Bhugo, ruldai, parallum , nonia , 
Burki, Solla , Bhukhow , Didya , Munkvo , Cnainmail and 
Learnin were transferred from coal to Overburuen on their 
own, application which are Exts . M - 18 , M - 1 % , M - 1, M - 22, 
M -23, M - 24 , M -20 , M 27 and M - 28 in which they had them 
yelves prayed ror their transfer from coal to Overburden on 
the ground that there was shortage of coal faces for them to 
work due to which they were lousing their curnings day by 
day while remaining la cual. Ext. M - 29 is a chait mowing as 
to which of the above jured concerned workmen were trans 
ferred on ther own applications and by wbuch orders. These 
papers would show that the above nanied concerned work 
men were consenting partics to their transfer from coal 
to uverburden section and they had themselves sought thcir 
trunsfcry by making applications to the managonient when 
thcy found shortage of working faces in coal due to which 
they were loosing their earnings from day to day . There 
is no transfer order on the record regarding the other con 
cerned workmen who appcar to have gone from coal to 
overburden by mutual oral consent for similar reasons. 
In the cross -examination of Gupteswar Rai (MW - 1 ) some , 
contusion was created on account of occurring of the nume 
of Palton in the transfer order dated 17 - 5 -77 
(Ext. M - 2 ) and again occurring of his name in the transfer 
order dated 29 -6 -78 ( Ext, M - 7 ) and the occurring of the 
name of Sonamati in thc transfer order dated 17 - 5 - 1977 
(Ext. M2) and in the subsequent application dated 19 - 9 - 78 
(Ext. M - 19 ) filed by Sonamati for her transfer from coal 
to overburden . But the samo has been clcured by the 
management by filing the wage-sheets Exts, M - 64 to M -69 
and photostat copy of provident fund contribution register 
(Ext. M - 80 ) which show that there are two workers of the 
name of Paltan one is son of Jakhar who has already ro 
tired and the other is son of Bataloo who is still in service . 
The management has also filed the wage -shcete Ext. M - 70 
to M - 75 which show that there are also two workers one 
of whom is Sonemati and the other is Son Bai out of whom 
Son Bai who is one of the concerned workman is the wife 
of Guha and Sonemati who is not a concerned workman 18 
wife of Bisua , These facts have also been admitted by the 
concerned workman Sheolal (WW - 1 ) in his cross -examina 
tion . 

20 . Ext, M -31 is a statement showing average basic carn 
ings per day of each of the 112 concerned workmen during 
the six months just prior to their deployment from coal 
to overburden and their average basic carnings per day 
during the six months immediately after their transfer from 
coal to overburdon which has been prepared by Sri Guptes 
war Rai ( 

MW - 1 ), Project Officer , Kargali Project and is 
signed by him . The said statement has been filed by the 
management to show that even after their tradefer trom 
coal cutter to overburden removers the concerned workman 
cerned per day more than daily basic wage or fall back 
wage (Minimum guaranteed wage ) of a coal cutter and 
this was all that they were entitled to be protected . The 
said chart relates to a period between 1976 and 1978 when 
N . C . W . A . I. (Ext . M - 11 ) was in force which remained effec 
tive for four years with effect from 1 - 1 - 75 to 31 - 12 - 78 . 
Under the said N . C . W . A . T. the basic wage of a coal cutter 
or a pick mincr , who belongs to Group VA Was Rs. 13 
and his fall back wage ( guaranteed wage) was also Rs. 13 
but from the aforesaid statement Ext, M -31 it would appear 
that the average basic earnings per day of the concerned 
workmen within a period of six months after thoit transfer 
from coal to overburden was much more than Rs. 13 per 
day though it was somewhat less than his average basic 
earnings per clay as coal cutter within a period of six 
months prior to his transfer from coal to overburden . It 
has , therefore , been contended by Sri R . S . Muity on bebalf 
of the management that the concerned workman can havo 
no complaint for their transfer from coal to overburden 
as even after their transfer to overburden they had earned 
per day much more than the basic wage or fall back wage 
( 177onfred way ) of a coal cutler und this was all that 
thrv were entitled to be protected . 

21. In this connection Sri Murty has also cited a decision 
of the Labour Annellate Tribunal in the case of National 
Carhan Company of India Lid , vs, Muktinath Singh and six 
others ( 1957 ( IT LLJ. 567 ) on which reliance has also been 
placed hy the management in its written statement. In that 
Cher on arreal had hear filer hy the National Cashon Com 
peny ( India ) .td . Arainst an award of connensation under 
Action 331 of the Industrial Dioputes Act in favour of the 
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respondents . The respondents complaint was that during burden to coal and their prayer was allowed by thç manage 
the pendency of an adjudication proceeding in which they ment and they were all transferred from overburden section 
W¢ro interested they were transferred by the company 10 to coal by order dated 15 - 7 -81 (Ext, M - 34 ) . Ext, M - 36 is a 
joby which brought them leagor total emoluments then whạt statemont showing che details of those concerned workinen 
they used to get in thcir previous jobs entailing an adverso linder reference who were transierred o coal section (quarry ) 
change of condition of their service. According to the from overburden section of Kargali when work becuine avail 
learned Tribunal below , although it 1 an ordinary inci able in coal for which option was given to piece rated workers 
dence of service that according to exigencies workmen can working in oyerburden section . 
be transtorted from one job to an allied job , yet the manage 
ment cannot interfere with the inherent right of the work 

24 . By another Office Order dated 12 - 10 -81 ( Exi. M1 -45 ) 
men to receive the same total cmoluments as they used to 

Out of the concerned workmen , Ful Kumar , Ram Das , Manki, 
get belore the transfer . But after transfer the respondents 

Kher Baborin , Chebulal, Seolal, Mabatrin , Son Bai, Guba , 
began to get lesser tonal emoluments than what they used 

Bhago , Ful Bai, Bratram , Bipat, Butaki, Gobardhan , Sona, 
to get on the average before and hence the learned Tribunal Bhukhaw , Bidya , Mankoo , Chaimati, Tankoo and Gharnin 
felt perquaded to award as compensation the differences of 

were also transferred from overburden section to coal section . 
emoluments to the workmen concerned on their prayer under 

But, out of them , Ram Das Scolal, Mahctrin , Son Bai, Guba, 
section 33A of the Industrial Disputes Act. It was contended 

Ful Bai, Bratram , Bipat , Butaki, Gobardhan , Sona , Bhakow , 
in appeal by the company that the decision of the learned 

Bidya , Munkoo , Chuimati, Tankoo and Gharain declined 10 
Tribunal below is based on a misconception. It was argued 

go from overburden to coal on the ground that they were 
that the transferred workmen did not suffer any reduction 

unable to work in coal either due to weakness or otherwise 
as a transfer , voluntarily uccepted by thcm , in their basic 

or due to some other reasons and they filed written applica 
wagcs and deurness allowances, although there might have 

tiony Exts , M - 46 10 M -57 to the management to ibat ctfcci. 
been fluctuations in the matter of their reccipts in the 23 , Ext, M - 37 is a statement dated 7 - 9 -81 containing the 
shape o , incentives " , and that as such the learned Tribunal 

names of thosc concerncd workmen wbo are still working in 
should not have conceived that the transfer entailed a re 

Overburden removal section of Kargali colliery on their own 
duction of emoluments and therefore an adverse change 

choice despite being given an option to go back to coo] 
of condition of service simply because of the adventitious 

section as coal cutters , Their number is 70 . 
fluctuations of receipts 01 thợ head of " incentives which 

26 . By issuing unolber notice dated 19 - 12 -81 (Ext . M -58 ) 
depended upon factors of production unconnected with usual 
conditions of yervice . It had been argued on the basis of 

the management gave another chance to the coal cutters work 
this that the learned Tribunal below arrived at a completely 

jpg as overburden removers to return to the coal section as 
erroncous view ignoring the patent fact that the transfer coal cutters on the -availability of exposed coal and invited 
did not cause any reduction of the basic , emoluments of 

applications from the workers who were in cverburden sec 
the workmen and that rise and fall of receipts on the 

tion due to shortage of coal faces to be considered to be 
head of “ incentives " are unconnected with extraneous fac 

deployed in coal section which is exposed in Dhori Patch 
tors unreluted to normal conditions of service . It was held 

and No. 3 quarry , but it appears that no further applications 
by the Labour Appeltote Tribunal that the transfer of the 

have come from the remaining concerned workmen who are 
workmen concerned , voluntarily accepted , was a necessary 

still continuing to work in overburden section as overburden 
alternative to retrenchment and that the transfer did not 

removers of their own inspite of the offer given by the manage 
entail any loss of basic wages and dearness allowances on 

ment to revert to the coal section as coal cutters if they so 
the part of the workmen transferred although their total 

liked . 
emoluments fluctuated in connection with the receipts on 27 . Ext. M - 30 is yet another statement dated 7 - 9 -81 show 
the head of “ incentive " . Payments by way of " incentives" ing the names of such of the concerned workmen who have 
can never remain at a uniform level. It has already been cither already retired under the voluntary retirement 
pointed out that even before the transfer in question the schemo (Ext. M - 10 ) or who are already dead from which It 
workmen concerned did not received at their old jobs imiforn would appear that out of the concerned workmen , Ful khar , 
emolumen s heruilc of nice and fall of receipts on the lead Sakli Lal , Bhim , Kelhi, Narbadia , Chetaki, Madan , Budhram , 
of incentives" . In these circumstances the Labour Appellate Rambha, Guhamati, Ankulin , and Sheo Prasad had already 
Tribunal did not accept the findings of the learned Tribunal retired cither in 1980 oc in January. 1981. The aid chart 
below that there had been any reduction of basic emolu further shows that another workman named Budhni died on 
mept of the workmen efterting an adverse change in the 8 - 7 - 80 and so far she is concerned her claim docs not sur 
conditions of the service of the workmen transferred . 

vive . See Bihar Working Journalists Union Vs. M . K . 
22 . Ext. M - 39 to M -42 are the minutes of the meetings 

Chaudhuri and another (AIR 1968 Pat. 135) and V . Veera 

mani Vy . Madurai Dist. Cooperative Supply and Marketing , 
between the management and Rashtriya Colliery Mazdoor 

Society Limited , Madurai and another ( 1983 ( 11 ) LLJ . 88 ) . 
Sangh , which , according to the management, is the re 
cognised union , and also between the management and tho 28 . From what has been discussed above it is abundantly 
sponsoring union , the Koyla Mazdoor Union , which also clear that there has been a long standing practice of engag 
show that what the unions and insisted in course of those ing the piece rated workers in coal cutting work as well as 
discussions was that the minimum guaranteed wages of in overburdca removal work not only in Karyali colliory 
the workmen who were previously working as coal cuttere but in other collieries as well , as and when required , and 
but were transferred as overburden removers should be pro to pay them wages of coal cutters when employed in coal 
tected as coal cutters and it was pointed out to them that cutting work and of overburden remover when employed in 
the levena wage - sheets of the most of the workmen con overburden remoyal work . The evidonce also shows that be 
cerned were checked earlier and it was found that the workmen cause of the peculiar situation of Kargali colliery and the 
concerned had earned more than the Group wages applicable intervention of the officers of the Director General of Mines 
to coal cutters , and it was further decided that keeping in Safoty from safety point of view , raising of coal in Karagali 
view the shortage of coal faces in Kargali colliery the colliery bad become more or more restricted with shrinkage 
matter has to be examined and as and when coal fuccs are of coal faces from 1977 onwards and it was in this state 
available these overburden removers who were earlier in of affairs that the 112 concerned workmen who were for 
coal section should first be brought back to coal section . merly working as coal cutters in Kargali collicry gradually 

shifted to overburden removal work in the years 1977, 1978 
23. Thereafter it appears that the management issued a and 1979 , many of whom had filed written applications before 
notice dated 3 - 7 - 1981 (Ext. M - 32 ) calling upon all picco the management for their transfer from coal to overburden 
rated workers of old coal section of open cust mines to sub removal work on tho grouod that there was shortage of 
mit their option to the under manager of respective quarries coal faces for them to work due to which they were loosing 
for working in coal section at No . 3 quarry and Dhouri Patch their earnings day by day while remaining in coal and it 
and thereafter a large number of workers applied for going was on their said written applications that they were trans 
back to coal by Aling application which have been collec terred from coal to overburden removal work by differedt 
tively marked as Ext. M - 33 . From amongst the 112 concerned Orders of the management in the years 1977, 1978 and 1979 . 
workmen , Palton , Budhni, Jageswar , Sukwara , Sonaw , Pingal, There is no similar transfer orders on the record regarding 
Molenti, Baisakoo , Deorai , Ukhit Ram , Adbin , Ramlal, the transfer of other concerned workmen from coal cu 
Maherio , Mangloo , Gunj Ram , Chamru , Jot Kumwar, Jagrit nveburden section who appear to have gone from coal to 
Ram Gambhir , Rhago , Radha , Metrany, Batu , Prem Das, overburden by mutual oral consent for similar reasons, In 
Butki and Gabir had applied for such transfer from over the circumstance , there was also no question of giving any 
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notice under section 9A of the Industrial Disputes Act, 1947 
by the mangement to the concerned workmen . Whilc going 
from coal to overburden removal section their basic wage 
or fall back wago (minimum guaranteed wage ) 18 coal cutters 
was also not atlected as even while working as overburden 
removers they continued to earn more than daily basic wave 
or full back wage (minimum guaranteed wagc ) of a coal cutter 
and this was all that the union had also been pressing before 
the management in course of different mectings. As far back 
as on 3 - 7 -81 the management had also issued a notice ( Ext. 
M - 32 ) calling upon all piccc-rated workers of old coal sec 
tion of open cast mines to submit their options for working 
in coal section at No. 3 quarry and Dhori Patch and there 
after a large number of workers including many from 
amongst the concerned workmen had applied for going back 
to coal by filing applications which were all allowed by the 
management and they werc all transferred from overburden 
section to coal by Order dated 15 - 7 -81 (Ext. M -34 ). Again 
by another Olive Order dated 12 - 10 -81 (Ext. M -45) many of 
the concerned workmen were transferred by the management 
from overburden section to coal section but many of them 
declined to go from overburden to coal on the ground that 
they were unable to work in coal either due to weakness or 
otherwise or due to some other reasons and they filed written 
applications (Exts . M - 46 to M -57) to the management to 
that effect, Several concerned workmen as shown in the state 
ment (Ext. M - 30 ) 7 - 9 -81 had already volunta 
rily retired either in 1980 or in January 1981 and one 
workman named Budhni had died on 8 - 7 - 80 . The 70 con 
cerned workmen named in the statement dated 7 - 9 -81 
( Ext. M - 37 ) continued to work in overburden romoval scc 
tion on their own choicc despite being given an option to go 
back to coal section as coal cutters. On thc Avuil 
ability of exposed coal, the management reiterated its 
willingness to take back the coal cuttcre working as . over 
burden romovers to the coal section as coal cutters and gave 
another chance to the concerned workmen by issuing another 
notice dated 19 - 12 - 81 (Ext. M - 58 ) inviting applications from 
those who were still in overburden section to be considered 
to be deployed in coal section which was exposed on Dhori 
Patch and No. 3 quarry but none responded thereafter and 
no such further application was filed by any of the concerned 
workmen who were still working as overburden removers 
inspite of the option twice given to them to return back as 
coal cutters. At the time of hearing also Sri Gupteswar Rai 
(MW - 1 ) Project Officer of Kargali Project and Sri Raja Ram , 
Personnel Manager , B & K Aroa which includes Kargali 
colliery , had in their respect evidence reiterated the offer that 
if the remaining concerned workmen cxpress their willing 
ness to come back as coal cutters in the quarry in question the 
management has got no objection to engage them 115 coal 
cutters and the management is still willing to abide by 
the notico dated 19 - 12 -81 (Ext. M - 58 ) and to transfer the 
Temaining concerned workmen from overburden ferroval 


section to coal section if they so volunteer . It is , however, 
intriguing that no further application has been received by 
the management from toe remaining concerned workmen 
for being uansferred from overburden removal section to 
coul as coal cutters though orally Scolal (WW - 1 ) , one of the 
concerned workmen , stated in his evidence that he and the 
other concerned workmen had never refused any ofler of the 
managomont to employ them as coal cutters in Dhori Patch 
and that they are even now prepared to go as coal cutters 
if they are so ordered and Sri Suraj Nath Singh (WW - 2 ) , 
Zonal Socretary of the sponsoring union , also stated that the 
concerned workmen never refused to go back to their original 
job of coal cutters and they are still ready to cyert to their 
original job of coal cutters . In the circumstance it is not 
understood what prevents them from joining as coal cutters 
except their physical inability or unwillingness to work as 
COA ) cutters , because , as has been stated by Seolal (WW - 1 ) , 
One of the concerned workmen , as the height of the coal 
seam in Kargali colliery is very steep , the coal cutters have 
at times to suspend themsc )vey with the help of ropes for 
cutting coal which is arduous while the work of overburden 
removers is conccratively casier which is carried on only in 
ong shift during the day time whereas coal cutting work is 
carried on all the 24 hours both during day and night in three 
shifts. This inference fol o vs from the applications Exts . 
M - 46 to M - 57 filed by many of the concerned workmicn 
expressing their unwillogness to go from overburden section 
to coal section on the ground that they were unable to work 
in coal as coal cutters either duc to weakness or otherwise 
or due to some other reasons after they were transferred by 
the management from overburden removal section to coal 
section by order dated 12 - 10 -81 ( Ext. M - 45 ) , and it is 
significant to note here that Shcolal (WW - 1 ) had also filed 
a similar application dated 15 - 10 - 80 ( Ext . M - 49 ) declinios 
to go to coal As cual cutter from overburden section where 
he too was transferred from overburden section to coal 
section As coal cutter by the aforesaid order dated 12 . 10 . 81 
( Ext. M -45 ) which exposes the fasity of his oral evidence 
in court where he has stated that he and the other concerned 
workmen never refused any offer of the management to con 
loy them as coal cutters and that they are even now prepared 
to go as coal cutters if they are so ordered . 


29 . In the circumstancey explained above , the action of 
the management must be held to be justified and the concern 
ed workmen must be held to be entitled to no relief. The 
reference is answered and the award is made accordingly . 
But in the circumstance of the case there will be no order 
as to coßt. 
MANORANJAN PRASAD , Presiding Officer. 
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A . V . S . SARMA, Desk Officer 
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